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TR Jaer g&Te, Hefiq
I LT
T2 foeetT, 19 3RrEa, 2021

BT, °. 8-9/2021-ETH. S —A T Ty TEAH a1, FQE, TAT vay qeArT tertea,
2017 (2017 =T 33) T &7 35 FIT Y& AhAT &1 IR Fed g, Matertad A== a=mar g, o1iq -

1. Sferg A ST Tw—
(1) == At 1 "fera 9| AT erer geTe Fwrefi e AT, 2021 2
(2) T TSI H Ik THTI %0l AT Tl TIT g7 |
2. IRSTITG—(1) =7 fAfF=at &, T T o6 92T 7 st=ram eruterd 7 av,--
(F) ‘fafFEw & e wee s afafam, 2017 sfea € ;
(T) TET TLATHAF ATHLT & TEATT HT T T ATAFRTT AT 2 ;
(3T) ‘T AT AT T FEATT T T Tqshd T STTEHTT T 2 ;

(=) ‘T FeATET oY e o@T ATIFREr | TEI F7 AT adqTgaHhTT i & @ Ty
AAIT T ;

(=.) ‘= & e yer wear A, 2018 Ao &
() AT &7 whera F FEA F ATHY A 7 qfea AT 2

601 G1/2022 @
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(2) I 9TeaT 3T T&T o, ST T6H YIATH & (o o (A=l § IRAToT 981 8, aat oo givy, ST srfarfaze a7
EREIE RS
3. ATt TS AR FAT—TE F YT A 37 0@ 7 & ArHi=eed & o srqaa ofiw 9fa,-

(i) &, TRF % IT9@ 81 & FH T FF o9 719 @ W9 § Ifeatraa S3=-T & a1 qrEr e
AT AT FT TST AT ;

(ii) =ff, TR % 3T S & U AT TF IS &l ITT AT T Teh I AT AT &I, ST ATS
F qIl o & § ATAMARAA & forw Rfrat £ geam #7 #7 7 737 IRET R | a6 S 920ma §
TETBl, T d1E H AigaATsl ST Aqg=ra ST AT AT STASIIT 6 AR 1 Sfafafeed 9% |T
o= w0t | wfafa, ST U THATE T T ST ar g 9IS FT TEET g aTel ST il arear a7 o
[EElEasi

(iii) AT, ST a7 & gr o= fhu U AT o7 gEe 7 W@ g, e i wear f fEEn
TREE & JEATET AT AT HL THAT

(iv) are, Tf=F &1 9 & forT A a7 ATHed FiHTd 1T Y&qd 0 T ATH1 &1 Rt o
TT 99 § F ATH1 &1 AHIGT 2 Tl g | 91, T dg I9a T 4q¢ qal g, a0 =7 997 %
A gt T ATHAGeE GEfd ¥ ATH % UF 90 99 6 (o7 g qGhar g ;

(V) TEATT SARAT T ATHHGLT FLA & [OT0 d1E FT FAGA, A 6l 95F & Tgol of dIS & THT

qIET A FATd AT ST | R # a9 amHeed afafa grr Feer &
AT o ATHT o O & qT IR SATaag AT AT g ;

(Vi) AT T I3 1 o Ta71 § 7 H FH TFh 987 gl gl |
4. NI | GFT LT 6 AHMEGLT it QY - (i) TS, TFAT F GHT T I GG, ST q1E b AT FIT
AT 6T 7 g, | e aom ;
(ii) =T AT & forg qrerar fi¥ o
(F) IH IRAT T FEIAET AT AT ST 6 7T HEATH1 § FHF F FF A7 q9 F1 AT HT
AIAT BT AT TEAT | Fg-3M=ATd AT AT T 6T (TF TATAHRIOT) TAT FH T FH UF a9 T F Al
2
(@) A= [f<h & qE o w7 8 FHF T a9 61 qaT 6l sratd o7 T o am v ;
(1) A TF U AT UF a9 H SATe0 il AT el 7 A1l ; A( FHls G0 3T TATIT Gal
UT g ST IHehT UHT GET AT AT SrATer A1 qTE | AT Al Al @, AT 39 I ATHAGIT TrhaT &
AT @ o o o= T ST a=rar &
(iii) TS F T F €T H ATHMASAT & (70 GEAT & Fd< I Hh1T GGl 67 UF AT, T 7 et [Rfw
% 3T B & i AT & Ha9reh FIT JATE T S0
(iv) 9T GEEAT T gET AT aRE ST 99T F 0F ATSHEAr & wH H 390 A 0 [Hard I gu

AU o 1T AT AT T FEEa1 0 TATIO0T 00 SATUIAT | FhT Faed ATTHATAT 6 HA | ATeHaA
A ATHT AT ATHIET FT T

(v) TR, S 92T % AT &l Gehiord HOT 3 RE & 3T 2 % TF 719 04 ale & eqe &l
I HAGT 6 AT FATAFTAT % FH F A1 ATH 6 U A HI HOWT | FIE 1 7648, [Ha9r® gy A
T 99 | | forerss 97 1 AraiAe o0 39 ;

(vi) FTE F TR TG T TORAT F AR et g7 wmmadt sater & forg amfaetord o S aed 2 |
T FIE 1T G2, d1€ & TaT & &9 H &l FHAAT AT 6 (70 qa7 7a7 8, q1 S8 919 9 T a9
AT ST F THT SWTAT Aty % forw | o= T s awar 21
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5. STE &t SSHT T GATAT BT g Y A ITAT hl ST ATAT TIHAT —(i) TS TAF A1 717 § 77 &
F TF T ATYTLOTTIT S5F FLT |

(ii) IS FT A, ST qg S qHA, FH A FH UHh-Tagrs Taedi i orfaa sreasear a2 are 6t @ £ 925
AT AT | UET [T e % 70 g2t 7 Tvag & & &7 it GHA1 Tl &f S0 ;

(iii) TS T TeTeT, 3T FAAT U2 TRl TATTTAF AT 2T 9T A= Feed g AT TS 0l 9T T At
AT ;

(iv) TS F TF IS5 hl TLTLAT, qTe F AT G hl FATUIAT ¥ IThT AqURATT | Fo% | TR
qIET & S § F T Ga€F T 6l AT | TS F AT Tlgd a1 6 T919 TI9qq T TF 9867 T
e a1 &t T S % for Tyl 7 srea T SIToe | S § Ty 99 9 e agi gn, S
T T Ao o7 <7 g ATl § ¥ UF SuTedd 7 81 ;

(v) A &t 52 ¥, famw e o At fFoei i agaa g ARt G s | geet F = o i
fafsrerar &t 9T #, IURYT HEd1 & agad &l TT ATHATAT 00T | ATS AT TEAE UH HIHA H TAGTT HLel
F forw wg TR ;

(vi) 3TeTeT AT A1 o s TaeT T Ueh Hd T 3 ATx Tohelt o7 3 THeTeor 9% #at &t arest g, ar
TS T T AT THUTTF Tq HT TTRT FHIT TAT ST THTLTT FHM ;

(vii) AT FT A=E, T5F T TG H FH T ThT Trag [oF 09 a1 & Tcdh a7 Hl T AT 95F % (o7 q7 v
ST G AT TAFLIH HA 6 A1eq® F Forfed gaer ws | forfed g=an # 9a% 1 20, aee $w 997
T FoF BT SO | A Y dos geT & AT & Fae st i ST, S 9% 5 e awee &
oo 7S 3 sreaet gIRT S 3T T (AR 7 ot o

(viii) FTHET FEATAST T ATE % TioG T ATE % HIET| K 5% F FH § FH a6 [ad @ TRATed 6dm
SITEAT

(ix) Frigw & T 77 Ft gfeafad w29 & o7 =T 9oF § 9 § F9 39 fod 7@ dis & a9 & 954
ST =R ;

(X) T T&GET, TS % AeqeT Fhl TAATT T AITSAT FIORIET AT T TA-Z9T AT & IS 6l 95F §
eATrd g7 9T & | UH T&€T, ST A[TSAT HIhEET AT 7 TA-39F ATeqH | TS %l 9% H AN o 3 &,
F TS | TZE o0l TIAATIAT T AT FT ;

(xi) IS FTT s T T 1S Heew aeft gEeat &1 aiETerd BT ST | 39 g aiETterd #iY
T FIT Hhed TRl A1 T 95F § TF Tohed & & H TATET 3T JTEAFRET gRIT, T UH T AT
H, 9IS % GaEd1 & dgHd § Hhed & F9q FTTAIEH forfad | srfsrferfed w4 ;

(xii) TS FT FIs g2, 5" 7 & qwer A7 U G 42 97 B 999 g, 39 g T 989 & (o7 a4970 [0
IS & TT T 2T ThT |

(xiii) FETT TLHTT AT TS TLAHTT o Tohel ] ATHAILAT 7 T3, T FT Fle G287, qTE F AeqeT il SATAT
foHT TS FT FHAAT A7 Sohl § STRAT gI H THFA LT 8, 9g dIe &l Gaeq Agl g SITUIT;

(xiv) STt sremer a1 fAgers f v & gRfFufa ot srwfeas g & 9w % R # aopmar AR G
STTHT SMa9AF g ar eTede, Haereh o qumel § U e, ST 93 gi, A0+ T & AT 9% Arsyfertad
Fh ST T TRATT, T UH AT STeAT I § a8 g ATEHIA & o0 T&qa 7 ST |

(xv) AT F Femeq a1 frerasy v ey ofF gear 7y a6 f dow § artaer g & foru, v a1 F geer
g, ATHTT A Al 97Tk RO, T4 UH ATHIAT 5% § I & 6 ghaT dal g |

6. A< & e I RAfeat & st sii afSerat F srazero & Gf -

(i) A< & ot T2 i FEAaRAT F1 FEATT 79 w1 @9t & a7 9 F q=g g JA ST s
ST 1S o AL & ATHIG & TAT, AIS & AT FGEqT Hl TRATIT AT ST 3T qTE 6T AT T
# qf % forg war s | A e, T 9f ¥ qar drenie = 8 Sy g |




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I11—-SEC.4]

(i) a1 F Tefy srer o7 AfRee, a1 F A= F geareaw g sfersmriore o ST

(iii) FTE =T T, A= & FEATAT H qIE FIAGT Sl ATTHTOT ST TEIT AT AT 6 AT o6 HITAT Al
T AT F FTITAT T T A STTOAT |

(iv) TS T FF=E, HEATT & Hag FEATAD] Bl T A€ 6 Ghedl il Gg=d H |

7. AE T SSH A AR A9 g IS F GGEA! 3 [TT AA—ATE % T LA Gae, qIE Al I5% § AN A %
T 6000.00 (B B9 €IT) qTXATHE IT HIE T T ZHATL GNIT | HEITH, FTE 6 Ga41 o o0 3T a8
#F ToFT # ArEEAT 77 ARl F o T i e F o asft sraegs Sae F

8. sIfAfRaw F W 1 & q& 4T F FHATRAT St ugratey, qriefa siw Reww aur ad—

(i) AT F T S F T T3 HEATH F T FHATT TEAT AT qaqad a7 § 7T 70 |

(i) FeaT % T e =T o T4y it FEe ofiT od @ & A e q|r =t Eiw
fAgf=r &t e s ot gy anfera gift, ST o T Fear & qaditera qar Faw o8 997 & {ae a9
T 33T SITU | STt #ar A |19 8, a8t Faiy e e () {9 g |

(iiy  srferfFEw, M siw == PR § 7wt & e, Beme g9 Fem, 9o FE 5 9€ g
IR fFT ST qF o) w2« | #fx == ARt s e @ fawt & S FE g garg ar
o= e @97 Rt aw sttt g |

(iv)  faaT FHATAT FT Far it e ofiT od faar T 9 % feer & Reagai & aqan farar 9
orTiera g Y |

(v) SR FT agt fdeTe s i g e Teer, gy, I=E, wiaey ffar sty anfaer
g S o e & fAfae gt # afiady & 98 Tad O | €T 6 FTAl ° TRadd a0, qaaet €99
FHATHRAT &7 AT T ATAFTL ST FALATTiErHRTT aeq T2 F |

9. rerfOren, TATHAE, ThATRT 3T 7T FHAATRG = Hl GAT, TRATHET, FdeT ST FAT Y AT
fafaaw womeft 95 & o g 3 e fro sro R st 1 s 26 o
(1) 9=t it w&1T |
(F)  Srerforw U= |
(i) T=erF, SarTedet, ST &=l & TeAAT & IAYE & AT HEATH & el F GHT & Tl 0l

[enN [ ool
AT TIET T hTlefsh JATdAThT HIT |

(ii) TRere, sTufera S |eaT T HarT Wl AT F Tataa & sater JseT ol aie
& FERTTer 3 |

(iii) THTT F AHT UL ATE F TG & AR X [aad =8 yoee F o 9 g
SATHITET AT T ITAT FLd U AT AT 6 TEEAT 0l (T o [oTT TLFT T | Hohrd HEedl i
AT 2 9 Y Mg 37 TS & [0 Fea(d G & [Haerd I7 A= & Aqar g |

(@) i derforF 92 |

(i) Fr3er, TFmeTst, Y& TTEE At iT Tafdq e W@ F =aqe ¥ 967 +
qIEAT & ToaT TAOTHEE, Tl T 7T 9 FHATIge T FAUTd HEAT FT FIeh AT AT
T |

(ii) Frer, fFeft 9T Y=ama & 99 § 912 &l FHATLGE AT ATSHT o0l (IRTIeT T ST 3
=it § giora 3 ST arer sy w1ex # et fiF @ear At #3 & g F o e i
Y YT HAIT

T T TGT o A 6 He, Aa9A, Acd A FHaee we<i aeawr g GHe=a e s
el
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10.

(2) wRefsa=T |

(@) At FH=ERig< 9980 qHI-H0T 9 0 A 6 o0 et J2 gy q97
Afe=ra aa= AT Tl & ghare gl |

(T) HHTT TG AT 9aq & At s Todq1g ofiT Fefores wraH a7 IS0, o Tored
ster AT AT g, TR FTF FieaT i F AT UL Haed FhAT ST T 3 qHT-H9T 9%
e T 74T A= stvr AT vt &1 /a7 BT ST oae |

(1) FHAT G T&ET i GHT-THT 92 97 g0 747 fAfafewa aqq & afds o= AT
ATV T HaTT 3T ST T |

(3) AT F FdeT AT AT |

() LreATOreh, TOTH AT, The o0l ST 37T FHATGR il TAT & Hed AT Aqd THI-THT TT
e T FAT FA=a v denfa arEarsun FfR &ar [aat grr onfea g | st
Tt e w1 g a8t Feary e qar (FHefoe) e awg g

(4)  SATEATHS ST T Wi |
() eI STfearTT STemaaTH ST TH e Tl & &7 § et gl

9T AT 998 ATEATHS TTTERIT ERIE R BEE
THRTH, HITAT 3T THY Tee IRECED TS T TeqeT
GIRE
T-TLATIT 992 &, 998 @ L RICICERC I PR IRENET
Si¥ T4 T qAT "Hiaar
i"
LERED] TRTTLE (TLTTE) IREYET

(5) srssmeTw wrefioR ¥ e A

(F) HEATT & FaT w7 e & fEf=a a1 suiaia ar "gentaa & smo | == Famt & ff=a
AT AR 7T ST @, o147 & getaa Fremm [ Jo 9= @i 59 aF 7 Aty a qEe
a7 3+ fafaat F g T8

HeqT & Qrerfore, wemEiaeh, a@diat iR 9+ FHATIgRl fi Agary, SR yREty i

g it Hfe-7 R 2ot 77 7 fAeg FaF o T g % sl =it ©F 9 6 |

(i) =T gt o, oo, geraer, S a1 avy, g9 AT TSTHITd® STTHATS & e 92 & T
farsrg & & STusT |

(i) st Stfa a7 st Stesta At s ot sfa ar snfeis =9 7 gaa &=t a1 fRearem
& o streeror AT =i S o AR MEia % aqar gni |

(iii}) STET T=T T #TefT AT FIT AT ST AU 5, UHT At Got (oA & qreqq § foeqa s 9
TERTITT 3T HHT o0l ST 3T FEATT T dadTse I TEIT ol SATIAT |

(iv) &+t Mgt Mg Ty g a9F €9 § Tf6d =999 qiufa & Herer 92 g |
T AT UH AT | o Sl e a7g-a877 9 [ sriasrt g &=
STTOATT |

(v) Ffca srtogfg  srefe o+t Mytaar My siemrT gRT 9% ®9 § T0oq 939 aiqrd @
feremrier o Y STty
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12.

(vi) T=T FT SIZaT, FEfiweor, Feae e S i e-grafor qai &t At £ O aua-awT
T TS T TAT ATAIET AT FTET HEATH o AT a7 A7 T gRIT | SET q9T-997 97 Fa99
TSR ZRT AT AqHITGT FTT AFeTHAT, ATAITH F ATAT F A T wrd fEawon &

AT &T STTUAAT |
SrerfOren, ITRTEE, THATH AT FT FHARIGE & AT & (¢ g9, AT i wiasy [Afe v

(i) TeT 7 e AT F=E e S, ur s watesy fAfer oy &1 3% g g a=r
T S IH FHI-THT 9T Feald GERE ATSgaTel & AqH ATAHIT F I8 3uase o |
T2, et T F w7 gwary = ARt atafeata 2w F gewrq g T8  nt A
AT % ATARITHT FIT o TLAT FIGAT (HRTT BI ATl HEATH il Fiord Agl (T

(i) HEATH F SrefOrR, WerTH{AE, dEATRl AT AT FHANIGE GHI-GHT T Feald GEHT
STERLAAT & STTATE HEATH GIT Tg0T o0l T2 TS Herd Thid (T T0e) H=Ht g ot gi |

(iii) &g AT TISATE AWL ROT ST FHI-HHT T ATE FIT TAT SATHITGT i STUIAT |

T & RN ursasa ® sttt & waer & forg AR

(F) EEATH, TorvT, 9o, qAGLT, ST IT a3, &H AT TSI SATHATH o ATeme 92 foe7 fohet g
Eagcienll

(@) ureeeft T de & ait FrEnat § gaer & forw Ay gnft | wear it e St agta
ST, ST SIS AT o (Ut ST AT S €9 § FHSA a9 AT [Qed 7T AT UH 57
el o T STeqor & Haer § AId T & HIaA STae & Aq=T 2l |

(1) EEATH Ag FEATFT FOT o6 FE=mefl et Fn § 66009 § Seq99 & da6  at=q dgl
BT |

(OREEIGULE

(F) T IEHAT, ATFEE ST €9 R0 Y& Al T2 ToAT IqT1er 7 RTAHT J&9 FeA arel
FIAFH & [oTT T Fq ST AT A0 THUF GRT T e GIT SAqHIST gt |

(@) =tz FIE &t 78 T g T afgar srerefl 71 FEwa § aFieq JiaEted qgi g ar refoe 9wy
FT RRrTer 9 a1 Aigar sreat=i & foru stfafera s giora wT 9o |

@) Srerfors oRug it AR ow 9 [Afv wEwE oY S g9 i # o sfaersd T
et & yaeor % forw S Fag-aag 97 997 FET 7 entaa w7 w9 |

(ii) sreza % Tt FrdwT 3T ISR |

(F) TEAT G TS 60 70 stezra= & A= s A Johe 8-
(i) TSR F TTA TR ST JATrer 2t AT o THE FrEwH i fodmT ; i
HEREEIEEREERIEIUIRNERVEEER LRI ER R eI el

(@) FEIT & RoAET FEFH AT THIS ISIHH G g7 Y& 60 TT §qq AT HhHRT
TreAT 3 AT & &9 | TEIHF T & JqaT Fieaahi Ar99d g |

(i) 31T ST SAFTEr FIAHT AT TATIIS YTSTHT % T T34 |

(F) TEITT F TAT 7 FHAFRT ST THTTT ITSTHRH FTTOT € F TAeq4T T 9T e
Toi g sfiv gieaant & fafatase gart srfera &)

(@) oreAfors TR & FHTAHAL AT THT 6 AT TT AL TRIT TATHT FT Tl |

(1) SreATOrR TR TAT TUTTT U FIAGAT 20l AT STAATHAT T Fie([e< ST IATATLA HLT |
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13.  WHe IATfaET 1 e & forg fafaaw-

TEATH AT AT et UHT a1 T 7T ST &I FHT T (16 el o & § Aged ol ANE [&dr
g1 | 9198 IUTTer Y& e & o seara aeafors g gy B S si a7 g et ar
SrToaTT | PRt Sreqfores e § s iy T wrere surtert it wear uw aw Jiied gl

14, A X TR % RS greaswat F o fie-
(i) =3t 3z Reeia wam 37 I Frdwat & forg wrdww i

() =T i RweATHT Y& T ATl FEFHAT 61 AATIH FIF Y =T qeF e g q9g-a97
I TATTOT AT % a1 e il STusi |

(ii) FrEwH St B F TREdT—
(F) a9, AT 9 ATl o= o forT Yorer THRaT | Iger 6679 & =97 ofiw Rfetmar swa= w2
T FTAFH F TAF 99 & o7, F i FHIEAT F27 7 TR T T T30 |

(@) fAeer, TuF FAFRHA 9¥ IUG 4T, FIAFH 6 TROTH ST qTaT AEEHl il qgadr 9%
TTHIAF FARIAT AT FET FUAFA AT F A o1 | a8 A 16AT H Iqed e
AETIAT AT 77 Tt Sareat 9% o =792 & |

(1) 2o, far=m afvag 7 st Tt o seeht AR & g2t s wE 97 g €
HAHAT |

(=) TAzerer, fBfa= wrdwat & forg garfa it S aret fi9 6 are w1 BT F39r | 9 T
AT 92 dfaw fEafae= w0 | $i9 § TRt aiady w7 gataa o= § J997 I g9 8 98 i
& F2IT ST A AT AT A9t by SEEr & S |

() Forelt 5= % forT o e srferg=ra e 39 9= & ofT 9979 &9 | a1 72907 |
(i) STHTOTTT ATSTHRHAT 3T 7T THT ATATATE FIEAFRHAT & (1T HIg—

(F) aer, FEAFA AT AT AT TATHAE FARAT & TOHA T T7 77 Teqrarer
FIAFHHAT 6 1T FIAFHT ST FEATATT IT SATH DIe (FId LA o o1 qeraa g |

(@) Heame, qdT U FEFAT F U qug ®U F w9 &7 greew e ARt w7 ar ar
FAA Teh THIHA BT TATT HL TRIT | HEATH, ATS FEFH TITATREAT Rl T AEAE q16 Giaem
T&TH T STl g AT THTRT 0 ST ATeAT T 3T TRt STt 7 S§e2T9 & T8 ST STqard
TR0 ST T 39T & FeIT o T § TIATT LA AT 99T FHT FhT |

(1) et 9= o forw v 9 e e 39 99 o O S99 w9 7 a9 TEir
15.31e3qTg i, FrEgid, SE-agEaTgi, Ta6 T ariRa s,

(i) sredar gfeq, BrEgfa, &R, 95T

(F) AE, TAF a9 o= 7w it FHRTer 9% ered9ar gicq Ta= HA |

(@) I, TAF T AT B TRAAT AT AFITFHAT FTAT TFAT AT ATTITHRAT T o ATLTT IL
A cd T&TT HT |

(M) =, fa= v & frwrier o2 srerae % fafwe Frded & = 1 aters a1 q 7 9299 %
YT 9 T30 ST ATl T&hi 3T aTiartust st gedr A= & |

16. HEIT F FTAT & AT # qd i< gl i FraEmEr § [arm & forg &9 a7 =1 T9 #7 Ig@ .-

are, fAgers &t fRrrfer 92 =t & e F foro eiw =y qut e yem= F39 aror FTEEAt & S Ay
Tad [EARTAT AT 9+ Fragrat  forw fre fAFAte=a wam )
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17. € Ft AT i FAT FT M9 1 TATISA-

e fafaaw & Iuael & AeAdiT T@d gu AT gRT are & UH afeadl 7 FAr F A9
TATATSA HT TR, ST a8 STIFT T8 | i orfaai &7 IR F3d 99T AT G 6 qremer
o 91w, 2017 =T stgaeer foha STTow |

18. MR F IRFANT 397 F fore yaei se7-—-

(i) FM=erF &1 RaaEr Faa IiaaT s o Suateedl & faiad a9 ML 9% TRaa- T aa- &7
T AT ST ST | S gIRT AR & TeeE qediad & 99T @ Rgiia geee 8o & g uw
gRaaT aa= At BT s

(ii) TS, AT FATEA qTRATHF oY qearwa arafa £ Awren F e uw Faers & gay § q=9i i
EHAT o STET T2 Tade T o d & STHIET H |

(iii)) TS, TEATA F I2LT F AT I¥ AT F TIAT FALAT FT ATLTIOT FT | T TIAT AL T/ATHAT §
ATEITT THg T TR &7 (FIU); BT Feald HATUH; T&T A TATAT i Jaee,; AT,
T, T Y AT o &5 | el u s, Y geor qaior ateafeaa g a=m

19. Az f afaaat s Fwd=a-

(i) TRersh, TEIT &7 G FTAFHTLT ATAFTI GIIT ST HEATH FT Agcd HT | [Faereh, T erfaraat 1 y=am
T TH FAeAT T ITAT HOT ST 39 ATAT % e a7 == fq=ei  srefie aqaioe it s sraraw
AT T T9F T8I I TATATT T 1T |

(i) FRzer, a2 F o=t 1 Ftfeaq F3 F T Saeart gn Sees aita artes aee § [yifa
o o et stear off € i UHET o= orfaFaat 7 STANT ST Fdedl T ITA ST S 39 1S gy 997
TET T AT Fi S | A afFat w T T wed 99 T g & araer Ay Fa,

2017 =T SgE=or ot STTosT |

(iii) THaer &7 erfaadt 7 TATIIS fatse Tramsardt sfiT et & fore T Srow | e i et
& AT | et afeafera grm:-

(%) &fers-

(i) T FTAFHAT, T F@l & Ford & o0 Jfeqs fFwm e Fer 9hue it ferfet o sraria dfes
HTHAT 9T TS T TATE AT AT 7T HEATHT (STAHRT IL9T HEATH o THET g, AT TgTRT FHIAT |

(i) for=m afvwg &t Rerfert F e 9% G=Em 37 90U quisTierd T9ET SeadTics AeqaT TIeawH,
TTTEAVT 3T ATEHATT TS GT TG (0 S FqTer Roarar, =T i IuTer % ser@ &ir wriftead weT,
O TR TCTd FHIAT, IeTeh! TH (ET HTAT |

(iii)) WA ST Faeeft FreafE=met & arr g [fReT FFT 58 37 |

(iv) FTAFRIET forear o forw At ofie fageft 9T & a7 FRdie AEiERy FiTAT, STgi 9e0F fRde
FefTehT AT FEF F 99 % o7 Tt gHATAS & o Ffeveror wriawat S J@dr g=9rierd 3 & o0
AEHT 2T |

(v) faeft Rreafammers siiw drfers deumstt & |y fers T FO< AT |

(Vi) FEHTT AT T FT TITIAT A o forw safee, o 37 st forfies st staar g a7 f[eeft a7

ATTHHRTE THTSAT, TLHTL AT g ALHTLL FISAT 3T AT TISAT | AT TR AT |

(vii) THTT AETT UT AT Fweal i AT % o0 =qfee, |k a7 i forfes safaat strar s ar
fargeft F AT THRISAT, LA IT 3TF TLRILT TISAT ST ST AT & AT AT T TFTH

FETRTT HEAT AT AR S AT |
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(viii) STEET TRATSATSA AT ATHAT AqAF * o0 o7 T FAT X UHT &H Hl G7F G797 9
AR e AT |

(ix) aTeT & FfFa sqEam TRASATst AT FEAATT IT TATGHTET R FT FH R HLAT S TFH AT
AT TR Al TRATSAT THATAT FAT | TRATSHAT % RET AW &1 FTEL 6 Fieasmi AT STITHTON T
ATISHIE T T TAHIA TG FAT |

() TRATSAT | Fael AT AHETT FHATGR 0l FFT HAT | U FHATGR [ T AT AT T g
U UHHST SATHTE U, AT SATLTE UL, AT T LRI 6 qIEATHF T S1 7o |

(xi) AT & e TRATSHATA % Hag § AT AT HHT 0l T =H TS & o0 DT JreET &
ATET T FIAT |

(Xii) HEATT o ST, TIHFRTSAT T S ST TAT ATF BRATHRATI 6 SATHALT H 3T THRTAAT T TRTLT
FAT |

(xiii) HEATH F AT & I7 T 7T TR 6 97 GgFd €9 F U<, FARIee, TSI T el 57T T
#FY AT T F 7T smaed FAT T Ao FAT |

(xiv) ST HUaT SATERTT T ATMSTTF T H ITHRT FIAT ¥ TG TAR F GTT ITLFT g0 FHIAT |
(@) FERRT fereT-

(i) fera aTaT oY BT asie 7 AqaET FIAT SHh Said HIART oY Face T FIEHH G,
Tt Fea 3T arfiery w2 % e § AT &t ST arelt B oft 8

(i) FTHH F TZHLIT AT SATHIGT FHIAT AT HIUHH h (o1 e T IF Al 9g G § STAdT |
(iii) FTHHAT T HIHAT ST T AT TIAATREAT 6 T qrirar 6 1 Jiaerd 3T |

(iv) e TaaTe il 3T FeATel § STATATH ST SAATH & (o7 THIT SATLAT T SATHIET FHLAT AT ATFR eI
FIAIRT TSIE o WY [ SATET AT FT 5 [T 4T T HLAT |

(v) Fa=ITa=T, amS=<l oY Gvuerel & qaur & forw et o av § gof F1daa & dae § U 60 S
T =4 & [orT §q01 asie ({ad |

(vi) ST whrr 3 forT wree R & |

(vii) FTHRRT FERAT A AATESe saeaewaret & o argr A oY Faustt & qarst #71 Fas
FEAT |

() "R

(i) AT TG 9T TFATT & o0 QUisTTors ST, ATRTrh T, GgTdd ST, AR =Ty, T=
it g AT ol It aretae a7 v Ree =i ord {ad wr |

(ii) Fzer off Ao 9&t S & ‘ST mTg ST, “agra ST, “Aiar g’ e f = we
& forT Fera g |

(iiil) TTETeAT sTafer & THT g UT AR TEET A TRATAT AT FT 5 FLAT AT THTS FHIAT FJTAT I
FET 2T |

(iv) FEITH FT FRAT I AT F T TRt B w6 aaeg it S==ax ¥ 97 = & A
T A= FAT

(V) S AT e arer I % 7efie 9T Jahre i gt 98 F3AT
i. foreT aw g2,
ii. FraHATT e,
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iii. 37 TreA § RS w2 F O 3g "ay # steewtya GHaAt F e w@d gu ar av %
SHTETIOT Gel; 3T
iv. ST SATHETH & o1 977 T3 | Hh1 T T |
(vi) ToRET st=r st a7 forgeft Svred & 5aT #33 & forw e &1 st sqea wiear, e siara
Feal T FLRTT G AT ThAT o e o7 8 |
(vii) 38 FISE  forw @G T F Sqae g6 GE Ao o7 =4t gicas @ Ao & oo
HETAT FT SATHIEA FHLAT |
(viii) TS T AHRT GHT THH AATH 6 T Fheasw g [T F STANT T THhrH0r Fi7
FTHIET HTAT,
(ix) AT A7 foraer § SRR 3T FAATATSAT § ITTRAT g o [oIT SATHIET aAT TAT v AT FHL ATl
TRt 3 SIETe ATAT A 3T AR e it ST AT ST e ATl 69754 g1 Ho[¥ oht T2 61 i
U AT ARTA: HSET & T,
(X) HEFTT T FAIT T ST 6 ATEHT a7 | STrawTiond 0 H ATHHGL, Sreq{ored Seaml | ILretsF,
HATHAHRAT ATTS T AT T&TH FLAT;
(Xi) FRTT TEET T AN T THRTL FHLAT 3T ATEH AFTEN HTE FLAT;

(xii) e, Fara MEe & (Feos) Faa F aqar ot 96 g9eeqi & o e Treeer
BT |

(%) wamEF® FHATRER

(i) TSS9 &1 5T 6 FIAFRN AT o6 ¥ H HEATT 6 HHATAT H AT AT ¥ =T AagT
qAfeaa #Fx  forg asft arfaaat MR € | a8 a¥f =t & q9g § Ay TRy oiw st
TIEHET GO AT BRI | a8 =4 afaadl & FF T 989 & o7 JOTHAE Tafadmidl ol
STTHTIATIT T HAIT T HT TR |

(ii) ST 3T STt FA=ei o STa a9t T 1ha -8 Tal il M s Tiieed HieT,

(iii) TRt oo srafer & forw e f@eras &t sraeasarett &7 @1 #37 & forw dfaaras FEaar
FIAT ST AATILTF TR AT § FTeqhTerh HIaarcH® MIEFadl 3q T g a1 2t |

(iv) AT & AR 957 TATHT HIAT SA¥ T =geh HaT Hgied ST HeT,

(v) T Srafer it AT o AL T TH R HLAT;

(vi) 9 T0F 9 o= I % dE a9 qargied gq e HAT;

(vii) sTearft AT &1 srafera Fifed T A7 TAIeH STafd & Jad | aad dard g1, AT 316 a9, Ta1
THTCA HLAT,

(viii) FHT TeTE® FHATRGRT 9 a6 AT GEH ATEqAT ATAT0d HEAT ST FHATAT & gae # T g
T AATAT AT IT AT JTIAHTOT AT | a8 39 oIfFaat T T€ATH F 37T TTHAS TaIRTeAt Hr
STTATANIT FT HAIT T FL TN |

(ix) TR FH=TT AT SfARET #7 o 9T A7 I 99T 6989 § UF 99T 9T &1 a9 9 J919F A
sty T e Fe,

(x) TATTHICT I AT FHATIAT T Ivg AT FLA AT AT AT % AT qATAG e ST AT
WA T,

(xi) FEveaT FATEr ZIRT FTAT (ATl 6 FHATAT T TATEAEATRT da S\ 3T 7S qedT I1 ST Al
H Srater FErcasy Hl Holl & ;
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(xii) FHATRAT T AN] [HTHT F ATETE AT Tlgd AT sTTSIRT ARHT T HSRT <AT;

(xiii) R ==t 3 SIET AT e Y TSR 34

(xiv) @] AT % srqa gt amar KA a1 vt it SRl 39T | T F AAHET 99T 997 9T, I
AALTF gl, UH (HFHT HT IATALIT HTAT |

(xv) ATHT A1 FIT AHITRT TRIH F STAAT FHATIAT 37T 3o SMIAAT T A {hedr =721 v qfaqfd i
AT FEAT |

(xvi) frere affRerfaat % srefie, =it siw s snfaat v & e s i afogf & @@ =T
STT SURTEd ThiH 6 ATHIT Tal § | SHET ATE %l ANTHT Jo& # Fdre Frgm Somm |

(xvii) FHATRAT FT UTH 7T gF SAF 2JAF FIF,ITAT 9od Afs H9  FAT | F97 997 9% 90 g5
QLTI AT IHTALA HLAT |

(xviii) HEATT T FET FIAT F ATAT FHATAT 6T Gl T[T FAT |

(xix) FHATAT % 70 T2T-H2aE TIHTEAT i HSLT FHIAT T <19 ST =TS Hareli 6 o gearta &9
RERTI 0T HSLT AT |

(xx) TH TS % forw = Jif & e, FHA1ge FHe qod §arT Aqaiad T FT |

(xxi) FATEY A& AT FTET FEAT 3T FaTe sfraed AT & orefi= qof erfaaai &7 TR AT Fom &,
ST 3T T AT o forw I fR{ad 347 |

(xxii) FAT TR T AT =LATH TG T T AIHHT T SAALAE T F Fd 3 UH A7
ASgY 3% & 9% AgEa #ar e o Fafa o 1t #1 999 981 &6 S a%ar g | U [t
Teer # giaar gtHE o1 97 (R o 3cren) afafaas, 1970 F Tl FT I g |

(¥) it

(i) Fofed AT IEAIT FT TLeqF AT ST UHT FaATS HLAT ST GeATH, T SAEqdlT AT qOfed ¢ 10
T ST ATHTLL T LT L@ 6 [0 9T THA|

(i) TFEHT § FEA dr A T GiAHed ST Tiawer AT a1 G816 AT 6 qaeg § ATSAE Al
AoaTied #3 gq ATl @ [Afase F3Ar a7 |@teer, qausar S|, @fes geareas, afaqia aeos
ZEATEATLT TAT SIS SATATHATIO. AR, FAT;

(iii}) T 3% SR=ITRIERT FATe, AT |1, & A7 [ ST SRR SIaen Sad (T s 3T o)
& ¥T ¥, T(S TUtera g, Torees FeAT |

(iv) ST T T & |79 907 I HETEl & &9 H Toree HigdT |
(v) streRe stferfae, 1961 =t &mer 10 (237) (jii) it Fe T 2TaT H3AT |

(vi) TEIT, TR G & TS AT oF Hael § HIA ST AT FT (SHUAST) F o0 F 7T TIeqey FT a0 %
ST “srarer TTHeT, FHIE T 3T Fea o Far” offd & orefi Thorees AT ;

(vii) Toreft srer fafer o orefier Tiorees AT ST Je9T9 7 997-997 9% a1 ¥,

(viii) 5% ®&Td S st et sfvamr (aese) afafaas, 2010 % sdim Toeda #r o g,
GTAAT 3T TATAA FTAT FAT AT qaT AR T Tliare FeAT T2 fA=eft qa7 ard J=ierd 3T |

(ix) T[T TLTEAT ATEHILT, TR TeqeT AT TATHA Aeqeq, facia TATgshie T qeF o@r Areahl a1
TRt sT=r ITTErra STTErshTT o |7 |3 geaTerdl & €9 § =9 9T gearey FHYT,

(x) ToRET AT & SHe J@T G ST AfweT dael Ja10 Ieq Fied AT Aaadl 3T o=
TEITASIT I GEATAT A g T FHeAT;
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(xi) TRt STTEERTEY &7 I O, ATOITS U¥ gEATAY e, gEdael AT At arieenn S A
ford d9, s faramr, T It i TR BT, 9T STeeRer ST o e U R gy
FTR TEATASI I GEATAT A ST AGT GIeA g TTTerd FAT;

(xii) T FRT ATAIGT ANTRLNH Gl T TTATAT FLd gU HEATT 6 (AT T TLHE HAT |

(xiii) TErerosT S sTSee, stfaEear, areqiag, Rwreaw, wmet a1 et o= gicasi it Jareft & F17
H AT 3 3 forw ariertass R a7

(xiv) U HTHAT § UF ATG T99 Th 6l 968 gl &l 9g @Td § STAAT ST JFagaFd STi= F & T2aTq
ToRET STfersrTe T SH=T 7 g4 ST 947 87 |

(xv) = oTTFAIT T HEATH o I TTEAE TEIHRTAT T IT TATATSTT L FTRAT AT T AT |
(xvi) TRZeTe AT 7 TTTETHAT 7 1 SATHIET g ATATHTU |

| P ¥ (T F)
qeqrh
1 AT — AT AT AL
1.1 TRMEATETET (TATHAE) AT &I Temaia® Areshrr a1 | 10
[ERIREKEIFEEIRRIE (2 R I PR
1.2 IRELED 50
1.3 A/ A 3T e o afafa TS | 10% 3T
2 A - U HEH
2.1 HHRMATETE (TTHAF) AT &I TLTHAT SATerary AT | 20
[ERIREEIEEIRRIE e R I PEART
2.2 IREtIED 100
2.3 e/ HHH S qEe e gt e T 10% FIT
3 ESLERE]
3.1 HHRTATETE (FLTHF) T I TATHAE TTIFET AT | 2
ot Fetraee a1 & o@r AfaTwrt
3.2 IRECED TS | 10% 3T
4 TISTET =9
4.1 HHTATET (TTHIAF) AT H&T TLTHAE ATHRET a7 | 5
ol FretTgeRTe 7T e o sfawr
4.2 [RECIED T H 10% 392
5 T (IIT + TTTEA)
5.1 TRMEATETST (TTHAE) AT T TATEAS ATl a1 | 5
et TeTghTY AT qET ET ATaFTET
5.2 [RECED TS H 10% 3T
6 ISt AT TS =97 et aoie ¥ U9y 981 §
6.1 IRECED 100
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7 Te-Fe, TR AT=ad, AfE & F0 AAAST go
FEGAT T HaeT=
7.1 LR NICIE e PEAR] 2
7.2 IREIED AT GEGK!
qiafa gy e
#T ot F 7eTefiA)
fereror -

(i) 9 "eaiw 1 i 79 e 2 & orw : gaa/aAsy s aiwe fBEm afafy grr iw-
FSTEHA AT 6 (0 (G AT FLAT |

(i) F7 Tegiw 1 3T 77 geaiw 2 F forw : fOeq afvfa F awer yweqa 3 7 @ waHq/
Ty i e B afafa  greaw | aete A s )

(iii) 7 TEATw 3, FH A, HH GEATH 4 AT FH G&ATF 6 % o0 UF 919 w04 ¥
S T GIAGT & [TERTT T T&q19 FF A AT 1A, TATAN], F AT | A7 AT |

(F) T - F:7 i =T

(i) e a2 gRtaa 0 & 9 g7 Aqaied aue & fou a4 277 3T 937 9 ATHhiaq
STIRATAT TAT AT 6 T 0 ST 8 | T, aaries a9T Aqgd areqaal |, Ser s
A TFaT ST g ST "@Er (TS AT O9E) AT E e 9T AT ST g, agr Mees w7 a8
farereTierehTe 2T 1o ag SuT SuafeTa fachr ATet & sreaefe faamsher a1 Tiar & ofter swraifead we
& forw sfsyentara soRaT a7 af=EEt i1 sTfaetora w3 | TaT, 3 T9=T T 7 9180 F3 & THT
T IR 3T ITART (T T Feorfa 1 srearaeashd T &1 &1 § Tad gu, H01 6 T3 T a0 FTA7
ST R | UH HAAGI I ST o | o 3T HOreAT Aiafd I7 a0 &l IHeh AAA T o (o0 e
ERisil

(i) w7 AT gRT AqH FAT & THAT HIaary Ao HedT |

(iy  "ger & AfAfAofia wfeeret £ Fwal a9 s Faeet a9T odt § wrE aEadd wAT |

(iv)  OfdeRdT &1 =39 ST <o 3 ST QT o oI 7 g d &l sifa|q &7 347 |

(v) o= sfie godear et 1 gi=a Fed gu, arfed & I & &1 1 q919 6l [Gaq ara 8 97
T 7 faeqm |

(Vi)  EF/EFH TF O A i R T9T AR ST e g1 Aqaurad /e qadt AHEs
T o ATAY IS S AT JTad TALerd el 6 (o7 STAHEd Y& HEAT |

(viiy ~ HTEETE TEaiEd HEAT 3T AT o for oried stfaifud AT |

() T~ - 7T A AT

(i) AMATaF AT T FIARTAT o6 TTAT T TATAATHRT HIAT 3T IS SATIIH T0AT ST, ST FAET AT
GIECEIEIRPECIC IR

(i) ATt aote | AT TRt Suae & Hag § TAT TS hle Toed 77 I FHIAT |

(i)  oTe § IUSTeT Trored =T F AT ST AT HIL FIAT |

(iv)  FTATcH® sraeasara, s aia JiHaTe, FETT, BT e ot €, % o semEdt sawia
T S IU(T FTAT |
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(v) =N forg B 9T, ST, qTard, RN ST T TIcHTed 6l aHied ShiHl g
T AT T AT Fgraar &1 HYT |

(viy  aHfa TR g 9T FHATRET, TEATIT ST -39, T 0 I e, TR 3 99
=T T8 J&TT FEAT |

(vii)  HEIT H sreamrg TS st 3w o srfaf2rat % s e ey aehte 9% =5 AT |
(viii) ~ TEHEHT AT ATHATSI AT FEAT HS FIAT AT AE@LTF T I FLAT |

(ix)  STIH ST FA & THT, AETAT T TTH AT H 9 @I 7T, T AT G dal Hf o
qHAT ¢ |

(X)  STEred, AT T AATELTF ATl ITAST ATHIAT AT qg GTd STAT |

(xi)y  STEqAT ST ITAST ATHUT HT qg AT STAAT, TS Irgid S(Ad =l FUAT TeATTohd AT T FT
A 2 3T F foroger SUARIT A21 T8 TS 8 S ITa! ATfeq Trorees | geMT |

(xii)  SURIAT 3T ITAST AT F g5 @Td STAAT, IfS F =FRA, A I7 BT o= ITHids aar &
FTE A FTACTE |

(xiii)  SreATHT =T AEET F 7T A7 F-araEt sgae F qefiw Rt i SudsT AR F Mo #+
FTHIET HIAT |

(1) T

(i) At sreasmTiors a1 dEwTiord et i IITH F 7 3T e & ety FEar & o a9y-
THT I QAT ST TLTHAE 1 o (o0 FIHTAAT TS5d FEAT ST TeTeqT it =i FeAT |

(ii) UH 3T FHAT, ST 6 A o 999 2 § vH fAwat, Sewr oo+ Gfffds =7 9 suayg 951 ar
TAT g, T AATAARAT F TorU saemss g | UH fAwAt & oftaaAr | AT a1 F oege & (e R
STUAT |

(i) "I % At oY Te7 FEAFIT F 0 SEeTs® T § GEAH F T TRIHRIAT S FeARTAT
T, S T AR THEAT T2 HHT TH, AT TR STTATIIT FLAT |

(iv) 7o | ATRTAT ol FHATRGR 6 HIITHE &A1 31T ITLETAAT & HIAFIT AT (ST Fee
o TorT [T ST STeraTsil, S=aTal ATt &l TATd FT, AAey F37 o [fgd T |

(v)  HEITH FT TAHT AT ST TEATT 6T el Feaawred &l 30 ITLETIE Fl TATIST FeAT |

(vi)  Torelt sTormetee gt A7 et afefa & RfRe, e oY Farsal & 107 39 g aret
forwTIdl #T MIeT™ w2 & fofT JeaTe § U (9hmad e a Iieaq F3r |

(viiy  ToreT UET ferTaa i Tom H Sifaw orfier wTtesr % =T § Frd FAr, PreH Aead e a5l 8
A7 fOrRTara T FOT AET § | FRTET F U wTHAT §, i Meaw forwra wia @ e vy
TAHTT g AT TAHTAT FT F &, TT (290 UH ATAAT 6 ATE Al (H < HT

oiq TaiTr orfR T T TANT 2 |9, W 9T & aremeer fa<ia e 2017 &1 ares B s

20. WA FT TITIAT 3L ITHT AT

FFIE qAAT AT AT A€ FRT THI-TH7T 9T TS 60 TT ATHEA 6 ATAE T | FFIH Taqi F7
AEATEF TELETT ST ATLEAT ATe G A& Tad/HFH 3T FFae Tashre AT g Aares qArac T
ST WAl & STefi Tgd gu AT 31T f3haT STTuAT |

21. 9T it i stETeREt

(i) e, AT siw o= ga@dt Fue & @99 § 9 gy Wi &R & g9t
FATIA o 1T qTE % T STaTaag g |
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(i) ", AT TEETaTet $iY AE 9T ATt "qeTeh & uia AAtey S & o 9 g
Aoz #¥ T At & 3ta ST o 39 a # R w5 % o sraraeg g
(i) "I, AEEE-AgeET 9ieE F i 39w g fAfAtey s afeest F aqEm w1 & 9=
ST G % Tehighd AAHT AT 297 H T FEATAT 6 (70 AN Thedl & Tid Saraag g |
(iv)  HEITH, ST AT g TRfa T "faarett § 7 Y "@feaT § A Seraegt srasd #3ar gl
(v)  HEITH #T A STamEaelr w1 @t S reemr w9 Bear G smar g, e ag
TEHT T < AT FATEAT 3 T sTagame g |
22. gear it [Afer & sar i 7 gt v s e ar f{fam e i S
(i) HEAT,--

(F) AT ATHAT HUF T HIHT F IZTAT 31 ATl qo37 4,

(@) T A e % o argy st & e sterg e av afser 77 e wr Aaey

FIA FTeAT At fer =TT e |

(i)  HEITT GHI-HHT 9T AT VTR GeT SqAitad Urd § UET 8T &7 ST 1T |
(i) A, qAE FRT TAT AqANGT deqd & BAfFge AT #1 sqaeo #3F q9g-999 97 9499
STTerahT<T GIRT STqatad Tt # Ut e 3 foreft srferera =1 fafeeme e |

(iv)  HEI, SO FEAT & AT Fara [t & o fer @=aT g Suafed we & wiaw
T FHIT AT FLTETT TATSAL 6 1T g7 125 & LT 0 479 6 T | T a-5 Areaa,
1956 grT ot emfaa R ST | qaqEr, [t @ fFae sma-wr sfaf@as i g 11(5) g
qrTrera foraT STTosTT |

(v) a9, FF-F afafFaw F wrde & gy Bffam fifa o s o, S adft S i
R EIIREACIEPIERCIEPRIEIE PIREE LTIl

(viy Tty fif & AR w2 it Afa Tar v8 "R 7 Sqaried e 6 ofh & IS &
AT FT TS T |

(viiy  Tafeme T FTaeT Semeai a9 SIS ST F9ATH T AT G AT TREAAT FT THTATISIT e
& ToTT FHI-THT 9T QAL AT [T & TeqeiT & |

23, &1 it [T F Sugre it dfa

(i) fAfart & s i fF o amEn, Jeam & g9 fFEs oHifd F I F ®= H 9 § oo o
=t g onfRra Eft | soer st e i o, fAfem e qerfafza Rfa i g

(i)  HEIH FT ATUE aSie e H G S /aier gt i A 9% 91 g aqeited AT
ST | gote B et fafore fashia o & foro f[fern & soeee f Sf Fur amm o= faew B smom

(iy e, O s "@odrer w@tufa & wyma R F sraw 9w, BT B 9t F o s ow
S Fed TR, Tg AT FATAIET HAMT 6 a9 % forw srferera &1 & AfFanT B e staiq gen #
AT LU TAT ETHRTTeTeh TSt ol €41 | T@d gU [aAtas Her 7 T qer e & ofqor |

24, eI & fAureT & qAfadieT & o aas stfsecr a1 s ayqg it s@ard, saqee oK 39+
=7+ i 4

(i) HEITT 3T IHH HHTT 6 [AoITEd T AT 99 | U d¢ A AT Feel & oy “Feqm Heoreas
AR AT % 919 & A1 @t £ e geefr qfuta ateq £ st | gt & agard, agaa
deaga R fH -
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@)  Fforgar uma srfSerg arer w18 U =E, ST W T T Teag 99 a6 ST qEeT @l
BT 3T o e a1 fEger § o= o yae deam & Qi sreaer (Feereh) & =9 # |7
=T 2, AT T sreet g |

(@) UET HERd AT "ATg =, SEe ae 9ea 71 G 7 iR y@g e F
QUIRTTCTh ST o &9 | 7 F FF a9 a9 H7 TAd gl Y [Afrear ara sifdera w@ar gr, afafd
T qEET ZITT |

@) AT qad g, e ad gae G, wrei e § st «ff 2, $ie e o aea
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Tfrqferd g1 TdT 2l
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(xii) fa=m aftag &t gt § B B S arer a9y wert o7 ariser & AR G stom gty G
AT 72 9% e |gafa J&l a7 qdl g, T TeqeT HAalT Hish [ of dhdT gl
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Ry TH qYE * ST Fl HEATH & 2l o Tdhed ATl g | HATEAT % |79 F1Ag, (< Al 2T, A7 &=
gfvug #it Rt do& § qiE & forw w@r smom e 9Rwg  sreaer oY af=a g #dg & I i
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(=) o Sie S9dreqT Fiufa 9o F Aiaie i aTgdl o @r TEeqhi & qry ara=ia Har S GEI Hi
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et T fara fooT ager wae /A9 o7 F9e e afafa & gwer T ST |
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e srrferga =it |
(v) SRTETHE FIATT : §=AT 67 Fe
(F) AFTEHF FHTT T FL=AT FHATTEE T
(i) TE F ST FRT AMMATGE 70 ST a1 91 % &1 9867
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AT ert 3 T2 STTa A TiHi & qwer T&@T ST |
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(vi) afafa E-fe =1 ai=mTem w5 oft fffa w57
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AT | T8t YAt § FHfaaT a7 wriad [T aR) [t o @At & e § Tt o S g,
ZAfoTT 378 A9 0T 9 FATEeted 39 Afaay s Byt gre anfEa G o
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(ii) F=AT F7 AfeTT sAfefaaw, 2005 F 7T FeT AR GAAT STTAFIN fT TIH Ad STrerahrer
e
(F) TaerF G =T &7 AT9FR Atafaad, 2005 & AT Fea i Al GaAT ATEFRRT T T A
TR & AR & ST | 39 q@enRat i siHE, STardd i wAET i THRaT I
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(iii) T ufaTe A
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FCAT, ST AT BT AT THAT FEAT 37 e F forw sawardy aru 1w =176  fEeg sasas Fears
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@) e grr Aty siais aRare aFmta Aatiea aget 7 fa &7 a8: {1, 97g 39 T961
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(1) FT T SIS AigAT qaed — Frorefi= srtdarmr
(1) &I F TR F AT TaeT

(1) FEATT % FHATGS § T HigAT gaeg
(IV) =T uH &t T a7 vy ff U (g s yfatate 6w s  F v g (3w st
BT AT JTH sl Fohfd 9% MHY wed gu, fafersaar Sia /et 1 u& qese ug at war
AT (R T Sy ) |
(V) TS fE-AaawTeT Sed F U dTget 98+ |
(IV) forsrrara fRameor e
(F) TEATT T, FHATGE, SIAT T d7T TUETRAT  Hfaraai & e & fou fefrtea
\’NI‘JI"?W RING RS
(I) GT FX Aifa— FHAART T S qaterd @00 F TH@ 7 & TATH=F AeHhr a7
HHRTATIE T ARTTATIR & & 9 TRATE TTAT FL Tl 2 |
(1) STT ATFT — FHATL 3T FTA TART e H TG 1T S99 § I TS ST Tohel &
(I1) T FqFEA - FHT, FHATRGE, BIAT A AT TOULTRAT HT FOHaar Fr Jgas a9 &
foro T \deror R ST e |
(IV) =T afars —

() BT HETST FEAFHH TG AT FRFHH FHTT 1 0T FAFET T&=GT H | TR 0
s & 9qE 81 2 a7 9 SeraTedeT (IFTEHF) AT F3ere F i Fa |

(/) (== & 9 FrE =taq =1t (afare i g o FiY w2 gu) |@dted &amr
T AT YT TATH S STTerahT<l AT GRTATeqe AT a9 HT =1 TRare Teqa #i7
THRAT gorTerde Tq< 9 TRETE A7 MIeT F4T |

(M) =tz =fw BfRe & d@qe 780 § ar ag e e afvfa & Fees #=@
qRAT g |

(@) e formra Aamer afafa &1 e w9 | Gmta § 9= 955w - O 96 98657 #6i7 aT
Y & FHATLT TG | UF HhTT Gae] AT 6 08T F €7 § A= fham Srosm |
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@) v o afafa F geet § uw =ARe ST S AT AT SIS # g 9T Uh
wfge 2t |
(=) ferewrara R |fwfa st Frderer 21 ad g |

(%) fermaa e affa aaesRT T 6 grlt | I8 =0 MEE Ta® qWd § [ & 3f=a
FrdaTer 1 fArwrfeer #f, afe 3 gr | FRxers afaf f e 9w stEa seE #am )

(=) Ferrrara famer afafa St w9t srafera 2t so% R |

(=) =tz forwraa, forsrra Mo afafa * geeg & foeg g a1 9oF § 39 foramaa o ==91 & S+ a8
TET 95 | AT qgl o |

(3T) ate forwrra e = fawg g, v fepraa =ter are &1 1 ST ahd T 2l

(=) AT T MamT & forg faega TR 3T T |

(=n) =fe afafa g safer F fiaw saw a8 Tt & =1 =i safr e sfaaror afaf =1 [
& FUTT | §qE Aol g 1 ag 15 &A1 & safer & fiaw S A7 o fie 7 Fahar g |

(2) AT "ETE g A S s affty ae wr [t wd=rhat £ forswrat a2 = wet
(5) strafw dETadrET gt

(F) HEATT T ATAH AGTILEAT AT FEATT 6 @l TLEH & GATAT T SRT-feeq oy 6 Feiear
T 3T Ivg ThaTtead e & forg witeq it STusft | |fata Maers &1 siaia HEEor surett w1 Jsega
LA, TEATH 6T SATTEqAT il LT FTeA ST HEATH 6 AT diad # TR oY d@edr gEiad i &
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(@) AT AGTILEAT ATHIT o0l GEAAT A= (&0 70 ST goi:
(i) HETE % " | &7 gee e & v B g 4 gEr 7w |
(ii) Tar=T < STt & fore, |eerme & & srferTr
(iii) oy gerweff sie = oty "etreeTe i W rmr srfeard afafa & geer gtz g

() Treers AT & el FT ATAAG T T T Taedl § F UF G g2 w1 7 giufa & sreqer
T H ATHTAKIAT FAT | AATT T FEHTA T AT HT AT

() e Bt Teer grT mrT ar s F AR g B R F Sgag W ¥ ame § uE
TTEATa T I: ATHTAGTTT T |

(F) AT A@T TLEAT AT TEATT 6 SAAE AT ATE] AQTILERT T Tk FATT TR S HEATT
AT TRI=TT JOTTeAT ST ST Tarer YISl T TSI a7 ATHeT Hei |

(&) afffa @@ aeas g7 Yo qa (el W EEn-Emd #4 & q69taq wEres Tann &
TAE T ST TR0 AR

(B) FEfa & Fag-a77 92 e grr /00 v &6 o7 o ¥ gatea e 987 9% se fEw e
F form S FET AT EFAT R
(6) T TR AR |

(F) HFTT FeaTwa ata Feerw T [ &t STt @6 | geaied ata Fefetad & mase
EERiE

(i) FeRTATETE (A TOrF) (3remed) |
(i) =ET F €9 | q19 =T
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(@) =t srufera gr ar sy fEerwst &1 sHtea T ST asdr g | 29 et w1 swrdwe Ak f
G F AT a9 T R | AT TH(q § TATGHIL g ST [FHaers o Mefered qreei 9% g8 <9

(i) F=er g i, S 3 afifa g 60T 9= & o sragnt f F9Ea g &Y sifaw
o gk | gfvatera 3o S arer stetat & are it Rrwrer T |

(ii) e #it 39t forw w6 ==+ afafa % = & o yeei™ 1 geaia i 9 9aedi &
1T T FRrRTRer AT |

(i) =TT % A HHTT TEEAT F TILT FT GoATERT ST FATH T IS F forw Rrewrfer #zr |

(iv) IETEF =T (VT 2) F T H FIH G0 GEEAT F TEAT H eATHT FIAT ST qgAF
A= (AT 1) F Forg SRt srha a7 Fave w5 e i Rrwrier AT

(1) FHT TEATHT GG TH TS & [0 G87T F de g a410 S efed U T0 aHeer i
TTRIT T T FIAT |

(7) =% e Sk geaie a9 |

() F=T FaTe i geaiaa afafy (radide) Mrers g e 6 ot | =1 e s geaie
afaf et & e

(i) TRTATET S (TATHA) (72T 3T
(ii) T==A F T H T GHT GG T
(iiil) TEET F =TT H T TATEAE ATSFEN
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INDIAN INSTITUTE OF MANAGEMENT,KASHIPUR
NOTIFICATION
New Delhi, the 19th August, 2021

F. No. 8-9/2021-TS.V.—lIn exercise of the powers conferred by section 35 of the Indian
Institute of Management Act, 2017 (33 of 2017) the Board of Indian Institute of Management, Kashipur
hereby makes the following Regulations, namely : —

1. Short title and commencement. —
(1) These regulations may be called the Indian Institute of Management Kashipur Regulations, 2021.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.-
(1) In these regulations, unless the context requires otherwise;
(a) 'Act’ means the Indian Institute of Management Act, 2017;
(b) 'Chief Administrative Officer' means the Chief Administrative Officer of the Institute;
(c) 'Chief Vigilance Officer' means the Chief Vigilance Officer of the Institute;

(d) 'Financial Advisor and Chief Accounts Officer' means the Financial Advisor and Chief Accounts
Officer of the Institute;

() 'Rules’ means the Indian Institute of Management Rules 2018;
(f) 'Secretary to the Board' means the Secretary to the Board of Governors of the Institute;

(2) Words and expressions used, but not defined in these regulations, shall have the same meaning
respectively assigned to them in the Act or Rules.

3. Board of Governors Nomination Committee.- Experience and manner for nomination of eminent
person and alumni to Board.-

(). The Board shall constitute the "Board of Governors Nominations Committee”, with
composition mentioned in Rules, at least three months prior to the occurrence of the vacancy.

(if).  The committee shall recommend to the Board one month in advance of the occurrence of the
vacancy, a panel of eligible persons, at least twice the number of vacancies for nomination as
members of the Board. The committee, while recommending should consider the
representation of women and persons from scheduled castes or scheduled tribes in the Board.
The committee, while making its recommendations, will also consider the eligibility of the
person to become a member of the Board.

(iii).  The committee may seek proposals from the Director and Academic Council of the Institute
while recommending the names to be considered by the Board.

(iv).  The Board can approve names out of the recommended panel of names submitted by the
Board of Governors Nominations Committee for filling up vacancy. The Board can also ask
for a fresh panel of names from the Board of Governors Nominations Committee within
stipulated time, if it is not satisfied with the panel.

(V). The agenda of the Board for nominating eminent persons shall be circulated to all Board
members well in advance of the Board meeting. The agenda shall include the panel of names
of persons recommended by the Board of Governors Nominations Committee, along with
their Curriculum Vitae.

(vi).  Under the Eminent and alumni Category, at least one member should be a woman.
4. Manner for nomination of faculty members to Board.-

OF The Board shall consist of two members from faculty of the Institute to be nominated by the
Chairperson of the Board.
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(ii).
(@)

(b)
(©)

(iii).

(iv).

(V).

(vi).

Eligibility Conditions for Faculty Nominee:

She or he should have at least nine years of teaching experience in IIMs or other institutes of
national repute and should have completed at least one year of (post confirmation) service in
the Institute at Associate Professor or Professor level.

She or he has a clear term of two years of service as on the date of the vacancy.

She or he is not on extra-ordinary leave of one year or more than one year. If a faculty
member is on extra-ordinary leave, and her or his remaining term of such leave is not more
than three months, then she or he can be considered to take part in the nomination process.

A list of the eligible faculty members within the Institute for nomination as the members of
the Board shall be prepared by the Director three months in advance of the occurrence of a
vacancy in the category.

The list of eligible members shall be circulated to all regular faculty members with a request
to indicate their choice in order of preference before a stipulated date and time. The faculty
members may recommend up to three names in order of preference.

The Director shall compile the choice of faculty members and forward a panel of three names
in order of preference along with their Curricular Vitae to Chairperson of the Board one
month in advance of the occurrence of the vacancy. The Chairperson of the Board shall
nominate faculty amongst the panel forwarded by the Director.

Faculty members on the Board can be nominated for a second consecutive term following the
usual procedure. If a faculty member has served for two consecutive terms as a member of
Board, her or his name can be considered for the next term only after a lapse of two years.

5. Quorum and procedures to be followed in the conduct of meetings of the Board.-

(i).
(ii).

(iii).

(iv).

(V).

(vi).

(vii).

(viii).

The Board shall ordinarily meet at least once in every three months.

The Chairperson of the Board may, whenever thinks fit call a special meeting of the Board on
a written requisition of not less than one-third of members. Not less than fifteen days' notice
shall be given by the members for such special meeting.

The Chairperson of the Board may also call a special meeting of the Board at shorter notice to
consider an urgent issue.

Every meeting of the Board shall be presided over by the Chairperson of the Board and, in
her or his absence, member chosen from amongst themselves by the members present at the
meeting. Fifty per cent plus one of the members of the Board, including the Chairperson of
the Board, shall constitute the quorum for any meeting of the Board. No quorum for a
meeting shall be constituted unless the Director, or one of the two faculty nominees, are
present.

All issues considered at the meetings of the Board shall be resolved by a consensus. In case of
difference of opinion amongst the members, the opinion of the majority of members present
shall prevail. The Chairperson of the Board may ask for voting in such case.

Each member of the Board, including the Chairperson of the Board shall have one vote, and if
there is an equality of votes on any issue, the Chairperson of the Board shall exercise a
casting vote and resolve it.

The Secretary to the Board shall send a written notice either by post or through electronic
mail of every meeting to every member of the Board at least fifteen days before the date of
the meeting. The written notice shall state the venue, date and time of the meeting. Meetings
of the Board shall be held within the premises of the Institute unless a different venue is
decided by the Chairperson of the Board for this purpose.

Agenda documents shall be circulated by the Secretary to the Board, to the members of the
Board at least ten days before the meeting.
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(ix).

(x).

(xi).

(xii).

(xiii).

(xiv).

(xv).

Notices for the inclusion of any item on the agenda must reach the Secretary to the Board at
least ten days before the meeting.

A member can join the Board meeting through video conferencing or other audio-visuals with
the permission of the Chairperson of the Board. The member attending the meeting through
video conferencing or other audio-visuals will ensure the confidentiality of the discussion in
the Board.

Any resolution adopted by the Board should be circulated to all members. Any resolution
so circulated and adopted shall be as effective and binding as a resolution at a Board meeting,
provided that in every such case, majority members of the Board shall have recorded in
writing their approval of the resolution.

Any member of the Board who has any conflict of interest on any issue brought up before the
Board shall recuse herself or himself from the Board meeting meant for discussion on that
issue.

A member of the Board, other than a nominee of the Central Government or the State
Government, who fails to attend three consecutive meetings of the Board without permission
of the Chairperson of the Board shall cease to be a member of the Board.

Where in the opinion of the Chairperson of the Board or the Director the situation is so
emergent that an immediate decision needs to be taken in the interest of the Institute, the
Chairperson of the Board in consultation with the Director, may issue such orders as may be
necessary, recording the grounds for her or his opinion, provided that such orders shall be
submitted for ratification by the Board in the next meeting.

The Chairperson of the Board shall have the power to invite any number of experts, not being
members of the Board, to attend a meeting of the Board, but such invitees shall not be entitled
to vote at the meeting.

6. Manner of authentication of orders and decisions of the Board and maintenance of Records.-

(i).

(ii).

(iii).

(iv).

The minutes of the proceedings of a meeting of the Board shall be drawn up by the Secretary
to the Board within ten working days, and after approval of the Chairperson of the Board
shall be circulated to all members, of the Board and shall be placed for confirmation at the
next meeting of the Board. Any decision will be formally valid after its confirmation.

All orders and decisions of the Board shall be authenticated by the signature of the Secretary
to the Board.

The Secretary to the Board shall maintain authenticated copy of Board minutes in the office
of the Secretary to the Board and shall submit copy to the office of the Chairperson of the
Board and to the office of the Director.

The Secretary to the Board shall communicate relevant Board resolutions to the concerned
offices of the Institute.

7. Allowances for Board members for attending meetings of the Board.-

The non-official members of the Board (shall be entitled to remuneration or fee of Rs. 6000.00 (Rupees
Six thousand) for attending the meetings of the Board The Institute shall also make all necessary
arrangements towards travel and accommaodation for the members of the Board and other invitees to the
Board meetings.

8. Tenure, remuneration and terms and conditions of employees in the service before commencement

of Act.-
(i)

(ii).

With the Act coming into force all the employees of the Institute will be deemed to have
continuous service with the Institute.

The terms and conditions of service of all existing employees of the Institute will continue to
be governed by terms and conditions of appointment and applicable existing Service Rules of
the Institute, till such time the revised service rules of the Institute are framed. Where Service
Rules are silent, the Central Civil Service (CCS) rules will be applicable.
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(iii).  Except for what is stated in the Act, Rules and these regulations, the existing service rules
will continue to apply till the new service rules are approved by the Board. If there is any
conflict between these regulations and the existing service rules, these regulations will
override the existing service rules.

(iv).  The terms and conditions of service of the contract employees shall be governed strictly in
accordance with the terms of the contract without any change.

(V). The employees will continue to have the same rights and privileges, including pension, leave,
gratuity, provident fund, etc., as they had prior to change in the legal status of the Institute.
The change of status of the Institute, however, shall not confer any new rights and privileges
for the employees retrospectively.

9. Number, emoluments, duties and conditions of services of academic, administrative, technical and
other staff. - These regulations shall apply to regular employees of the Institute appointed against
permanent position.

(1) Number of Posts.
(&) Academic Posts.

(i) The Director, with the inputs from of the Deans and Chairpersons of the Areas and the Centres
of the Institute, will periodically review the area-wise requirements of the faculty positions.

(ii) The Director will recommend to the Board a long-term plan regarding the required faculty
strength and the faculty recruitment plan.

(iii) Based on the approval of the Board on the size of faculty, the Director shall be empowered to
appoint new faculty members following the policy approved by the Board for this purpose. The
salary and terms of services of faculty members will be in accordance with the Central
Government's directives or notifications for this purpose.

(b) Non-Academic Posts.

(i) The Director, with the inputs from the Deans, Chief Administrative Officer, and concerned
activity heads, shall periodically review the required strength of the administrative, technical
and all other staff, other than the members of faculty.

(ii) The Director will recommend the staff recruitment plan to the Board in the form of a detailed
proposal which shall, among other things, specify the number of posts in each cadre to be
created; and submit the same to the Board for approval.

Provided that the cadre, the pay scales, allowances and term of employment of such posts shall
be such as may be determined by the Central Government;

(2) Emoluments.

(a) The regular staff members will be entitled for salary and allowances as notified by the Central
Government for this purpose from time to time.

(b) The faculty members may be paid, over and above the salary, including revenue sharing form
consulting and academic programmes or courses, payment based on Faculty Work Norms and
other financial benefits as decided by the Board from time to time.

(c) The staff members may be paid other financial benefits, over and above the salary, as decided
by the Board from time to time.

(3) Duties and Conditions of Services.

(a) Duties and condition of services of academic, administrative, technical and other staff will be
governed by IIM Kashipur Service Rules as framed and amended by the Board from time to
time. Where Service Rules are silent, the Central Civil Service (CCS) rules will be applicable.

(4) Disciplinary and Appellate Authorities.
(&) The following authorities are designated as disciplinary and appellate authorities:
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Post or Group Disciplinary Authority Appellate Authority

Faculty, CAO and FA and CAO Director Chairperson of the Board

Non-Teaching Group A, Group B and

Group C and Contractual Staff Chief Administrative Officer Director

Associates Dean (Administration) Director

(5) Service Rules of 11M Kashipur

(a) Service Rules of the Institute will be framed or modified or amended separately. Till such time
these rules are framed and approved, the existing rules related to the service will be continued to
be valid unless they are in conflict with Act or Rules or these regulations.

10. Qualifications, classification,terms of office and method of appointment of the academic,
administrative, technical and other staff of the Institute.- These regulations shall apply to regular
employees of the Institute appointed against permanent position.

(). All the appointments will be made based on merit without any discrimination on the basis of
gender, race, creed, caste or class, religious or political beliefs.

(). The reservation policy for Scheduled Caste or Scheduled Tribe or Other Backward Caste or
Economically Weaker Section or Person with Disability would be in accordance with the
Central Government guidelines.

(iii).  Where posts are required to be filled by direct recruitment, such recruitment shall be widely
publicized and communicated through open advertisement and displayed in the website of the
Institute.

(iv).  All the appointments shall be on the recommendations of the Selection Committee, duly
constituted by the Appointing Authority. The composition of the Selection Committee shall
be such as may be decided by the Appointing Authority from time to time.

(V). All the appointments under career advancement shall be made on the recommendations of a
Selection Committee duly constituted by the Appointing Authority.

(vi).  The qualifications, classification, terms of office and method of appointment of academic and
non-academic posts will be the part of the Service Rules of the Institute, as approved and
amended by the Board from time-to-time. Duties will be as assigned according to the
functional needs, detailed through organograms and job descriptions as approved by the
competent authority from time-to-time.

11. Constitution of pension, insurance and provident funds for the benefit of the Academic,
administrative, technical and other staff.-

(). Each of the existing employees of the Institute shall continue to have entitlement on existing
pension, insurance, and provident funds benefit as that was available before the Act in
accordance with Central Government notifications from time to time. However, no
entitlement from retrospective effect shall be created after enactment of these regulations or
the Institute becoming a statutory body after the enactment of the Act.

(). The academic, administrative, technical, and other staff of the Institute shall be governed by
National Pension System (NPS) rules as adopted by the Institute in accordance with Central
Government notifications from time to time.

(iii).  The insurance schemes shall be applied as approved by the Board from time to time.
12. Regulations for the admission of candidates to the various courses of study.-

(a) The Institute shall be open to all persons without any discrimination on the basis of gender, race,
creed, caste or class, religious or political beliefs.

(b) A transparent policy will be followed for the admission in all the programmes of the Institute.
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The admission policy of the Institute will be in conformity with the statutory provisions of the
Government of India with regards to reservation for Scheduled Caste or Scheduled Tribe or
Other Backward Caste or Economically Weaker Section or Person with Disability and such other
categories.

(c) The Institute shall ensure that no student is deprived of the opportunity to study at the Institute
for financial reasons.

(i). Admission Policy.

(a) The process of admission, the criteria, and their weightages for admission to each of the degree
or diploma granting programmes offered by the Institute shall be laid down by the Academic
Council and approved by the Board.

(b) If the Board is of the opinion that the women candidates do not have sufficient representation in
a programme, the Board, on the recommendation of the Academic Council, may create
additional seats for women candidates.

(c) The Board, on the recommendation of the Academic Council, may formulate and amend from
time to time, the policy for admission of international students in different programmes and the
fee chargeable from them.

(ii). Various Programmes and Courses of Study.
(a) Various Programmes of study offered by the Institute are classified as;

(i) Programmes leading to the attainment of a degree or diploma by the participant of the
course, and

(if) Short-term Programmes or Courses leading to a certificate of participation or a certificate of
completion.

(b) The diploma programmes and certificate courses of the Institute will be primarily meant for
experienced professionals as part of the continuing or executive education offered by the
Institute.

(iii).  Admission to Other Short-term Programmes or Certificate Courses.

(@) All other programmes and certificate courses of the Institute are generally not based on
competitive intake and are meant for a specific set of professionals.

(b) The Academic Council may administer the admission process based on the nature of such
programmes.

(c) The Academic Council will monitor and modify the admission requirements of such
programmes as required.

13. Regulation for conferment of honorary degrees.-

The Institute shall confer honorary degrees to persons in India or abroad, who have made significant
contributions to the field of management. All proposals for the conferment of honorary degrees shall be
made by the Academic Council and shall be approved by the Board. The number of honorary degrees
granted in any academic year shall be limited to one.

14. Fees for various courses of study and examinations.-
(i) Programme Fees for the Degree and Diploma granting programmes.

(@) The tuition fee and other components of the fee of the Degree and Diploma granting
programmes shall be set as per the policy established by the Board from time-to-time.

(if) Change in programme fee.

(a) The Director may initiate the process of reviewing of the fees for each batch of the degree and
diploma-granting programme of the Institute before the process of admissions for the batch
starts.

(b) The Director shall take inputs on the costs incurred on each programme, programme outcomes
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and affordability of the prospective applicants from administrative functionaries and relevant
programme committee. She or he will also take inputs on the financial assistance and other
financial resources available to the candidates.

(c) The Director will also seek information from the Academic Council on the programme fee
before she or he formulates her or his recommendations.

(d) The Director shall recommend to the Board the fees to be charged for various programmes.
The Board will make the final decision on this matter. Any change in the fee will be finalised
before the commencement of the admissions of the concerned batch and will be communicated
to prospective candidates well in advance.

(e) Fees once notified for a batch shall remain same for that batch.
(iii) Fees for Certificate Courses and all other short-term programmes.

(a) Director, in consultation with programme committees and other administrative functionaries, is
empowered to fix the programme and hostel or residence fee for all other short term programmes.

(b) The Institute may decide to fix the programme and the hostel fees separately for all such
programmes or may charge only a consolidated fee. The Institute may decide the amount to be
charged if a non-standard accommaodation is provided to the programme participants and the
amount to be allowed as a deduction in case a participant is allowed to stay outside the Institute.

(c) Fees once notified for a batch shall remain same for that batch.
15. Fellowships, scholarships, exhibitions, medals and prizes.-
(i). Fellowships, scholarships, awards and medals.
(a) Every year the Board will be award fellowships on recommendations of Academic Council.

(b) Every year the Board will award scholarships to the students based on the merit or the need or both
merit and need.

(c) The Board, on the recommendation of the Academic Council, will decide the number of medals
and prizes to be awarded to the students of different programmes of the studies based on academic
or all-round performance.

16. Conditions of residence of students of the Institute and levying of fees for residence in the halls
and hostels and other charges.-

The Board, on the recommendation of the Director, will decide the fee for residence of the students, library
and other facilities provided to the students of Degree and Diploma granting programmes. The Board, on
the recommendation of the Director may revise the fee.

17. Delegation of powers and functions of the Board to Director.-

Subject to the provisions of the Act, the Board may by regulations, delegate such powers and functions of
the Board to the Director as it may deem fit. General Financial Rules 2017 of Government of India shall be
followed while exercising financial powers.

18. Performance objectives for variable pay of Director.-

(). In addition to fixed compensation and other entitlements as per Rules, the Director may be
given performance-based variable pay. The variable pay will be decided by the Board after
the performance appraisal of the Director based on a predefined performance matrix.

(). Based on recommendations of the Human Resources Remuneration and Appraisal
Committee, the Board would approve the variable pay in respect of Director based on
performance and potential.

(iii).  Based on the vision of the Institute, the Board will determine performance objectives of the
Director. The key performance objectives /parameters may include Research Management
Key Result Areas (KRA); Student Centric KRAs; Efficient and Effective Financial
Management; Compliance; KRAs in the area of Ranking, Accreditations and Innovation; and
Institution Building .
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19. Powers and duties of the Director.-

(i).

(ii).

(iii).

The Director shall be the Chief Executive Officer of the Institute and shall provide leadership
to the Institute. The Director shall exercise the powers and perform the duties as may be
assigned to her/ him under the Act or under these regulations or as may be delegated by the
Board from time to time.

The Director will be responsible for the implementation of the decisions of the Board,
including financial goals as set out in the Annual Budget, and to exercise any such powers or
functions, as may be delegated from time to time by the Board. General financial Rules 2017
of Government of India shall be followed while exercising financial powers.

The delegation of powers to the Director are meant for different activities and functions. The
delegation of powers to the Director shall include the following:

(a) Academic.

(i).

(ii).

(iii).

(iv).

(V).

(vi).

(vii).

(viii).

(ix).

().

(xi).

(xii).

(xiii).

(xiv).

To advise to the Board on academic matters based on the global developments and
recommendations of the Academic Council for the creation of new programmes, new
centres, and collaboration with other institutions that are consistent with the vision of the
Institute.

To implement, redesign, revise, based on the recommendations of the Academic Council, any
existing or, new full or, part-time programmes of study, training, and research, leading to
the award of diplomas, degrees, and titles to be conferred by the Board.

To enter into Student Exchange Programme agreements with Indian and Foreign
Universities.

To enter into corporate partnerships with Indian or Foreign companies for executive
education, wherein Institute agrees to conduct series of training programmes spread over a
considerable period of time for a corporate client or a group of clients.

To enter into academic collaborative arrangements with foreign universities and academic
institutions.

To accept endowments for establishing Faculty Chairs from individuals, public or private
limited companies or, not-for-profit entities in India or abroad, government or quasi-
government organisations, and international organisations.

To accept recurring grants or, sponsorships or enter into collaborative arrangements for
establishing Faculty Chairs or Centres from individuals, public or private limited companies
or, not-for-profit entities in India or abroad, Government or quasi-Government
organisations and international organisations.

To sanction money for research projects or, case studies and to revise such amounts from
time to time.

To accept externally funded research projects or, assignments or, consultancy assignments
and to assign the project to one or more faculty. To accord sanction to outsource any part of
the project to outside professionals or agencies.

To appoint project-tied temporary research staff. Such staff may be remunerated either on a
lump sum basis, monthly basis, on reaching milestones, or other ways.

To sanction honoraria or income to faculty with respect to externally funded projects as per
the policy formulated for this purpose.

To undertake the publication of the Institute's journals, periodicals, and other publications
in the furtherance of research and academic activities.

To apply for and obtain patents, copyrights, trademarks, and any other form of intellectual
property in the name of the Institute or jointly with another party.

To commercially exploit intellectual property rights and enter into suitable arrangements
with parties concerned.
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(b) Executive Education.

(i).

To approve the target participation and financial budget, including the fees to be charged in
respect of the open, customised, and partnership programmes and international
programmes.

(if). To approve cancellation of a programme and write off expenditure booked against the

programme.

(iii). To refund the participants' fees for non-participation on a case to case basis.

(iv). To approve the schedule of charges for boarding and lodging in the management

development centres, and classrooms and sanction expenditure for housekeeping or
purchases within the approved budget estimates.

(v). To fix the overall budget for expenditure to be incurred in respect of open programmes in a

(vi

(vi

financial year towards advertisements, the printing of brochures and pamphlets.
). To fix the honorarium of guest faculty.

i). To engage the service of outside agencies or experts for the specific needs of the executive
programmes.

(c) Faculty.

(i).

(ii).

(iii).

(iv).

(v).

(vi).
(vii).
(viii).
(ix).

().

(xi).
(xii).

To appoint Full-time Faculty, Part-time Faculty, Adjunct Faculty, Visiting Professor, Professor
of Practice at the appropriate level, and fix her or his remuneration and other terms and
conditions.

The Director shall also be empowered to appointments in positions such as "visiting faculty",
"adjunct faculty"”, "guest faculty” etc.

To confirm or to discontinue or to extend the probation period of the faculty member at the end
of the probation period.

To consider the case of an existing faculty member for an appointment at a higher level under
the Career Advancement Policy of the Institute.

To accord following kinds of leave under the rules governing the same:

i. Leave without Pay,
ii. Sabbatical leave,

iii. Extra Ordinary Leave up to two years to take up employment in another organisation,
subject to laid down norms in this regard; and

iv. Deputation of faculty to another organisation for advanced research

To permit deputation of faculty to serve in another organisation in India or abroad,
including under schemes sponsored by the Central Government.

To approve payments against Faculty Development Allowance and Cumulative Professional
Development Allowance as per the policy formulated for this purpose.

To approve encashment and utilisation of Professional Development Fund under the Faculty
Work Norms approved by the Board.

To extend approval to attend seminars or workshops in India or abroad and also sanction
the participation fees and travel allowances as per rules governing the same or that
sanctioned by the sponsoring organisation in full or in part.

To accord permission to faculty to accept the part-time nomination on the Board of
Directors of companies or organisations, Board of studies of academic institutions as an
examiner, evaluation, etc.

To accept the resignation of a faculty member and to condone the notice period.

Director shall be the disciplinary authority for all faculty members as per Central Civil
Service (CCS) Rules.
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(d) Administrative Staff.

().

(ii).

(iii).

(iv).

(V).

(vi).
(vii).

(viii).

(ix).

().

(xi).

(xii).

(xiii).

(xiv).

(xv).

(xvi).

(xvii).

(xviii).

(xix).

(xx).

The Director as the Executive Head of the organisation is vested with full powers to uphold
general discipline and ensure proper conduct of the employees of the Institute. She or he
shall be the appointing authority and the disciplinary authority in respect of all employees.
She or he may sub-delegate these powers to other administrative functionaries of the
Institute as described below.

To make appointments and to effect promotions to all sanctioned non-faculty posts in
accordance with the Recruitment and Promotion Rules.

To make contractual appointments for a specific period to meet the needs of specialised
expertise from time to time and shall be empowered to make short-term contractual
appointments to meet the exigencies.

To accept resignation from service and permit voluntary retirement.
To accept the request for condonation of the notice period.
To order premature retirement as per rules framed from time to time.

To terminate a temporary appointment by giving the required notice or by payment of
salary in lieu of the notice period to the extent considered necessary.

To impose penalties, major or minor on all administrative staff and to be the appellate
authority on any original or appellate order in respect of employees. She or he may sub-
delegate these powers to other administrative functionaries of the Institute.

To approve deputation of an employee to another Government or non-Government
organisation for a period not exceeding two years at a time.

To sanction retirement benefits to the retiring employees in accordance with the Service
Rules governing the same.

To sanction periodic increase in Dearness Allowance and other allowances and ad hoc
bonus as extended to the employees of autonomous bodies by the Ministry of Education.

To sanction interest-bearing or non-interest-bearing advances to the employees in terms
of applicable rules.

To sanction the travelling allowance in accordance with the applicable rules.

To sanction Leave Travel Concession or Allowance in accordance with the applicable
rules. To modify if necessary, such rules from time to time with the approval of the Board.

To sanction reimbursement of medical expenses to the employees and their dependents in
accordance with the scheme approved by the Board of Governors.

To sanction, under special circumstances, reimbursement of medical expenses to
employees and their dependents that may not be as per the above scheme. The same shall
be reported to the Board in the next meeting.

To sanction other entitlements to employees such as tuition fees, conveyance charges, etc.
To modify or introduce new entitlements from time to time.

To sanction leave to employees in accordance with Institutes' leave rules.

To sanction performance-linked incentives for employees; or to sanction special awards
instituted for long and meritorious service.

To approve payments against Staff Development Allowance as per the policy formulated
for this purpose.
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(xxi). To allot or cancel the allotment of quarters and to exercise full powers under the Quarters
Allotment Rules and to fix charges for electricity, water, and other services.

(xxii). To appoint casual labourers on a daily rate (other than for work of regular nature) for
seasonal or intermittent nature of work, for which regular posts cannot be created, at
minimum wages notified by the Central Government. Such appointments shall comply with
the provision of the Contract Labour (Regulations and Abolition) Act 1970.

(e) Financial.

).

(ii).

(iii).

(iv).
(v).

(vi).
(vii).

(viii).

(ix).

).

(xi).

(xii).

(xiii).

(xiv).

(xv).

(xvi).

To act as or nominate custodian of property and assets and to take such action as is
considered necessary to safeguard the title to ownership and rights over property and
assets of the Institute.

To nominate an officer of the Institute to represent and defend on behalf of the Institute
in lawsuits or refer cases to arbitration to execute and sign contracts, memorandum of
understandings, legal documents, indemnity bonds, authenticate applications, etc., in
respect of the affairs of the Institute.

To register as a Scientific and Industrial Research Organization (SIRO) with the
Ministry of Science and Technology, Government of India, if required.

To register as a wholly charitable society with the Income Tax Department.
To claim exemption under section 10 (23 C) (iii ab) of the Income Tax Act, 1961.

To register for Goods and Services Tax (GST) in respect of the services rendered by
Institute, faculty under the head "Management Consultancy or Event Management or
Convention Service" under the Central Excise Department.

To register under any other law that may become applicable to the Institute from time to
time.

To open and operate bank accounts including to register under Foreign Contribution
(Regulation) Act, 2010 and accept foreign currency contributions and operate foreign
currency accounts.

To sign cheques along with Chief Administrative Officer or Head Finance or Dean or
Financial Advisor and Chief Accounts Officer as the second signatory.

To open DEMAT accounts and entrust custodial services and sign-on applications and
discharge documents.

To open Letters of Credit, sign declarations, undertakings or certificates warranted by
various authorities such as Reserve Bank India, Income Tax, Customs and Central
Excise, Goods and Services Tax, Passport office, and other official agencies.

To approve investments of the Institute following the guidelines approved by the Board.

To engage the services of specialists such as accountants, advocates, architects,
designers or any other professionals and fix their remuneration.

To write off cash losses up to Rs.one lakh in each case after making a proper enquiry, if
no official could be held responsible.

She or he may sub-delegate these powers to other administrative functionaries of the
Institute.

Authorization of Director and other Authorities to approve works:
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Sr. No. Activity Zin Lakh
1 Buildings-Repairs and Maintenance
11 Dean (Administration) or Chief Administrative Officer or 10
"~ | Financial Advisor and Chief Accounts Officer
1.2 | Director 50
1.3 | Building/Works and Campus Development Committee 10% over budget
2 Buildings-New Works
21 Dean(Administration) or Chief Administrative Officer or 20
"~ | Financial Advisor and Chief Accounts Officer
2.2 | Director 100
2.3 | Building /Works and Campus Development Committee 10% over budget
3 Capital Expenditure
31 Dean (Administration) or Chief Administrative Officer or 2
"~ | Financial Advisor and Chief Accounts Officer
3.2 | Director 10% over budget
4 Revenue Expenditure
a1 Dean (Administration) or Chief Administrative Officer or 5
™ | Financial Advisor and Chief Accounts Officer
4.2 | Director 10% over budget
5 Purchase (Capital + Revenue)
51 Dean (Administration) or Chief Administrative Officer or 5
"~ | Financial Advisor and Chief Accounts Officer
5.2 | Director 10% over budget
6 Capital or Revenue Expenditure Not Budgeted for
6.1 | Director 100
7 Disposal of articles rendered unserviceable due to wear and
tear, technological obsolesce etc.
7.1 | Chief Administrative Officer 2
Unlimited (Subject to the
7.2 | Director recommendation by
Survey Committee)
Notes:
0 For serial no. 1 and 2: In principle approval by the Building/Works and Campus
Development Committee required for un-budgeted works.
(ii) For serial no.1 and 2: Budget to be routed through the Building/Works and Campus
Development Committee before putting up to the Finance Committee.
(iii) For serial no.3, 4, 5 and 6: Award of the contract above rupees one lakh to be routed
through Purchase Committee or Committee as applicable
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(f) Capital-Purchases and Expenditure.

(i).

(ii).
(iii).

(iv).
(V).

(vi).

(vii).

The Director shall ensure that all expenses are against budgets approved by the Board and
payments made strictly as per the laid down procedures and norms. However, in exceptional
or unavoidable circumstances where activity has to be undertaken, and the payment (capital
or revenue) has to be made on an urgent basis, the Director shall have the discretionary
powers to waive the laid down procedure or norms to expedite the implementation of activity
or process subject to the financial limits indicated above. However, the Director shall
exercise these powers after satisfying herself or himself that given the urgency of the
situation, it would be difficult to follow the entire purchase procedure. Such transactions
shall be reported to the Finance and Audit Committee or Board for their review at the next
meeting.

To award contracts after final selection by the Purchase Committee.

To approve any change in prices and other terms and conditions of contracts already
awarded.

Selection of supplier and finalization of the price for purchase for both domestic and import.

Extension of time beyond the stipulated date for completion of work without levy of penalty,
under intimation to Finance and Audit Committee.

To accord approval for revised estimates in respect of capital works within specified limit on
the quantum, as approved by the Building/Works and Campus Development Committee and
ratified by the Board.

To terminate contracts and to impose a penalty for non-performance.

(g) Revenue —Purchases and Expenditure.

().
(ii).
(iii).
(iv).
(V).
(vi).
(vii).

(viii).
(ix).

().
(xi).

(xii).

(xiii).

To review the performance of contractors on a periodic basis and terminate the contract or
contracts if found unsuitable.

To incur any revenue expenditure as provided in the annual budget or against any provision.
To sanction revenue expenditure other than that provided in the budget.

Incur expenditure of non-recurring nature for functional needs, including expenditure on
seminars, workshops, special events.

To extend financial aid to deserving students by appropriate schemes of fees waiver,
scholarships, prizes, awards, and other incentives to students.

To extend prizes, awards, and other financial incentives to deserving employees, both
teaching and non-teaching by appropriate schemes.

To incur expenditure on entertainment and hospitality on visiting dignitaries and other
visitors to the Institute.

To sanction the institution of lawsuits or prosecution and to incur necessary expenditure.

To write off assets and stock losses after making a suitable enquiry, if the same cannot be
made good.

To write off obsolete, unserviceable, and redundant assets and consumables.

To write off assets and consumables if they have served their rated period of life and are no
longer useful and to remove the same from the asset register.

To write off assets and consumables if they have been lost due to theft, fire, or any other
natural disaster.

To approve the disposal of assets and consumables under auction or tender or by a buy-back
arrangement.
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(h) General.
(i).  To create committees and appoint chairpersons for academic and administrative work, from

(ii).

(iii).

(iv).

(V).

(vi).

(vii).

time to time, towards achieving the various short-term or long-term objectives, and for the
smooth functioning of the Institute.

To take such measures as are necessary for exigencies in matters not herein specifically
provided for, in the overall interest of the Institute. Such matters will be reported to the
Board or Chairperson of the Board at the earliest.

To sub-delegate her or his powers to other officials and functionaries of the Institute to the
extent considered appropriate by her or his to be necessary for the smooth and efficient
functioning of the Institute.

To define, specify and prescribe rules and procedures, manuals, etc., to regulate the working
of functional areas and responsibilities of officers and staff in the organization.

To be the spokesperson of the Institute and to delegate this responsibility to any functionary
of the Institute.

To form a suitable grievance handling mechanism within the Institute to handle grievances
arising out of decisions, orders, and actions of any administrative functionary or a
committee.

To act as the final appellate authority in case of any grievance wherein the Director is not a
party or the cause of grievance. In cases of grievance where the Director is a party to the
decision causing grievance or is the cause of grievance, the Director shall refer such cases
to the Board.

Provided that General financial Rules 2017 of Government of India shall be followed while
exercising financial powers.

20. Establishment and Maintenance of Buildings.-

(i) The construction of the campus buildings would be as per the approval given by the Board from time-

to-time.

The periodic upkeep and maintenance of the campus building would be undertaken by the

Institute subject to periodical review and monitoring by the Building/Works and Campus Development
Committee constituted by the Board.

21. Financial accountability of the Institute.-

().

(ii).

(iii).

(iv).

(v).

22. Manner

The Director is accountable to the Board for the effective implementation of strategic
decisions taken by the Board with respect to financial and operational matters.

The Institute is accountable to various donors and grantee institutions for the proper
utilization and reporting against funds sanctioned by them for specific purposes.

The Institute is also accountable to the Controller and Auditor General for the conduct of the
operations as per the propriety norms specified by it and the unified norms of accounting and
disclosures made applicable for such autonomous institutes in the country.

The Institute assures financial accountability in any of its contracts of a pecuniary nature.

The Institute's financial accountability also extends to the various statutory authorities by
which it is bound as per the laws of the country for the time being in force.

of depositing or investing the moneys credited to the fund of Institute.-

(i). The Institute will maintain

a) Corpus fund arising out of annual surplus accumulations and donations,

b) Earmarked funds representing endowment or contributions or donations
received from external agencies for a specific purpose, and

¢) Designated funds created out of internal surplus or the money transferred from
the corpus for specific purposes.
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(ii).
(iii).

(iv).

(V).

(vi).
(vii).

The Institute shall utilise such funds in a manner approved by the competent authority from
time to time.

The Institute shall invest any surplus of such funds in a manner approved by the competent
authority from time to time, following the investment policy of the Institute as approved by
the Board.

The Institute will operate within the framework provided by the Ministry of Education for
autonomous bodies under its purview and is also governed by the Income Tax Act, 1956
being registered as a charitable trust under section 12AA for taxation purposes.
Accordingly, the investment of funds will be governed by section 11(5) of the Income Tax
Act.

The Board will formulate an investment policy within the framework of the Income Tax
Act, which forms the basis for all long-term and short-term investment decisions.

The investment policy will provide details the manner of investing and the delegation of
power for approving such investments.

The investment policy is subject to revision or review from time to time to accommodate
changes arising out of statutory amendments or market-driven conditions.

23. Manner of application of the fund of the Institute.-

(i).

(ii).

(iii).

The manner and quantum of applications of funds are governed by the decisions taken at the
Board as part of the overall growth strategy of the Institute. This includes the corpus,
earmarked and designated funds of the Institute.

The annual budget of the Institute will be approved by the Board on the recommendation of
the Finance and Audit Committee of the Board. The budget will take into account the
manner and quantum of the application of funds for a particular financial year.

The Board will also approve at the time of adopting the Annual Accounts for a financial
year, based on a recommendation from the Finance and Audit Committee, how the surplus
for the year be appropriated, i.e., transfer to specific funds and the corpus keeping in mind
the short-term strategies and the long-term vision of the Institute.

24. Qualifications, experience and the manner of selection of the independent agency or group of
experts for review of performance of the Institute.-

(i). A three-member Committee of experts called the "Institute Performance Review Committee”
will be set up to carry out a review of the performance of the Institute and its faculty, once in
every three years. The qualifications, experience and the manner of selection of the Committee
is given below:

(@) A person with a distinguished record who has been a faculty member for a total of at least

fifteen years and who has served as the full-time Head (Director) of other premier
management institution in India or abroad will chair the committee.

(b) A serving or retired full Professor with at least ten years of experience as a Full Professor

in other the premier management institutions in India or abroad, having a distinguished
record will be a member of the committee.

(c) An alumni with a degree from IIM Kashipur who has a distinguished record as a top

manager in a well-known organisation in India or abroad will be a member of the
committee.

(ii). A shortlist of candidates for serving on the Institute Performance Review Committee will be
prepared by Academic Committee of the Board and recommended to the Board.

(iii).

The Board will decide on the choice of the Chairperson and members of the Institute

Performance Review Committee.

25. Meetings of the Academic Council.-

(i). The Director shall be the Chairperson of the Academic Council. The Director, if present, shall
preside every meeting of the Academic Council. In her or his absence, the Dean (Academics)
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shall preside. In the absence of both the Director and Dean (Academics), Dean
(Administration) shall preside.

(ii). The Director will nominate a faculty member or a staff member of the Institute at the rank of a

(iii).

(iv).

Group A or B, as the Secretary of the Academic Council.

The Academic Council shall meet as often as necessary, but not less than four times in a
calendar year.

Meetings of the Academic Council shall be convened by the Chairperson of the Academic
Council either on her or his own initiative or on a requisition signed by not less than twenty per
cent of the members of the Academic Council. The requisitioned meeting shall be a special
meeting to discuss those agenda items for which requisition is made. The requisitioned
meeting shall be convened by the Chairperson of the Academic Council on date and time
convenient to her or him within fifteen days of such requisition.

(v). The Secretary of the Academic Council shall send a written notice of every meeting (which may

(vi).

(vii).

(viii).

(ix).

().

(xi).

(xii).

(xiii).

(xiv).

(xv).

also be through email) together with the agenda to the members of the Academic Council at
least seven calendar days before the date of the meeting.

Notices of motions for the inclusion of any item on the agenda must reach the Secretary of the
Academic Council at least ten days before the meeting. The Chairperson of the Academic
Council may permit the inclusion of an item for which due notice could not be given.

A member of the satellite campus can join the meeting of the Academic Council through video
conferencing or other audio-visual means.

The Director, as the Chairperson of the Academic Council may allow any member of the
council to join a meeting through video conferencing or other audio-visual means.

The Director may call an emergency meeting of the Academic Council at short notice to
discuss urgent special issues.

One-third of the total number of members of the Academic Council shall form the quorum for
a meeting of the Academic Council. If the quorum is not met, the meeting will be adjourned
and reconvened after half an hour. If the quorum is still not present, the meeting shall stand
adjourned to the same day in the next week at the same time and place, or such other time and
place as the Director may determine.

Any member of the Academic Council who has any conflict of interest on any issue brought up
before the Academic Council shall recuse himself from the Academic Council for that issue.

All questions considered at the meetings of the Academic Council shall be decided by
consensus. If no consensus could be built on a certain issue, the Chairperson may decide by
voting.

Each member of the Academic Council, including the Chairperson of the Academic Council,
shall have one vote, and if there shall be an equality of votes on any question to be determined
by the Academic Council, the Chairperson shall, in addition, have and exercise a casting vote.

Any resolution except such as may be placed before the meeting of the Academic Council may
be adopted by circulation among all its members. Any resolution so circulated and adopted
shall be as effective and binding as if such resolutions had been passed at a meeting of the
Academic Council, provided that in every such case, at least two-third members of the
Academic Council shall have recorded in writing their approval of the resolution. The
Academic Council shall be informed of any such resolution in the next Academic Council
meeting.

The minutes of the proceedings of the Academic Council shall be prepared by the Secretary of
the Academic Council and circulated to all members of the Academic Council, provided that
any such minute shall not be circulated if the Academic Council considers such circulation
prejudicial to the interests of the Institute. The minutes along with amendments, if any, shall be
placed for confirmation at the next meeting of the Academic Council. After the minutes are
confirmed and signed by the Chairperson and Secretary of the Academic Council, they shall be
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kept in a minute file, which will be open for inspection only by the members of the Academic
Council and the Board of Governors.

26. Manner of formation of the department of teaching.-

(i) Continuity of Areas and Centres.

(@)

Each of the existing areas, centres, and groups of the Institute shall be deemed to continue to exist
and operate unless they are renamed, merged or reabsorbed. Any such change will be prospective
and will happen following due process.

(i) Membership and Function of an Area, Centre, or Group.

(a)

(b)

(©)

(d)

(€)

()

(9)

The academic programmes at the Institute shall be conducted through a number of clearly defined
groups called Areas, which are similar to departments of teaching. The Areas shall consist of
faculty members with broadly similar disciplinary backgrounds, teaching, and research interests.

A centre shall be established to carry out research and consultancy on a particular area of interest,
dissimilate knowledge relating to that area of interest, establish external linkages and mobilise
funds for that purpose.

Each faculty member of the Institute will be recruited for an area. Each faculty thus will have a
primary affiliation to an area. Besides being a primary member of an area, a faculty member can
also be associated with any one of the centres. The requirements for being associated with a Centre
have to be formulated by the concerned Centre and needs to be approved by the Academic Council.
The process for being becoming a member of the Centre can be initiated by the Centre Head or by
the faculty concerned. The approval for the membership of a centre to a faculty shall be given by
the Director on the recommendation of the Centre.

Each Area of the Institute shall plan its faculty strength and composition of its faculty based on the
teaching requirement of the Institute, research aspirations of the Institute keeping in mind a certain
minimum critical size of the strength of faculty for the area to retain its separate identity. The area
will collectively ensure that all teaching requirements of the Institute are met quantitatively as well
as qualitatively.

Each area will be headed by a faculty, with primary affiliation to the area, as Area Chairperson and
will coordinate meetings among its members to provide inputs to the Deans and Director of the
Institute on specific requirements of the area (for effective teaching, research and any other
institutionally desirable activity), recruitment of faculty, and allocation of area-specific resources
such as teaching assistants, etc.

The Director will appoint a faculty with primary affiliation to the Area as the Area Chair a period
of two years, and any primary member of the area who has been in the area would normally be
expected to accept this position as part of her or his commitment to the Area unless she or he has
substantial other academic administration loads.

Any impairment in the functioning on the part of any area or centre or department will be brought
to the notice of Academic Council and or the Director or Deans of the Institute, who may intervene
in the matters. However, these are normally expected to be resolved within an area, department or
Centre.

(iii) Constitution of New Area or Centre.

(@)

(b)

Based on the need of the institute, the Director of the Institute will initiate the process of creation or
merger or deletion of the existing or proposed area, centre or school at the Institute. The Director
will constitute a task force consisting of at least three faculty members, who have prima-facie no
interest in the proposal.

The task force will present its recommendations to the Academic Council and Director. Taking
into consideration the inputs from the Academic Council, the Director shall make a
recommendation to the Board requiring formation of or modification in existing areas, schools or
centres of the Institute.
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27. Constitution and duties and functions of the Empowered Committees of the Board.-.

Empowered Committees of the Board - For the effective functioning of the Board, the following
empowered committees of the Board will be constituted.

(i) Finance and Audit Committee: Composition and Functions.
(a) The composition of the Finance and Audit Committee shall be as below:

(i). Three members of the Board nominated by the Chairperson, of the Board, other than
the Director.

(ii). Financial Advisor and Chief Accounts Officer (FA and CAO), shall be the secretary of
the committee and will be a non-voting member of the committee.

(b) The Chairperson, of the Board, will nominate one Board member of the Finance and Audit
Committee as the Chairperson of the Committee.

(c) The Finance and Audit Committee will review the budget and the financial statements of
Institute and will forward them with its recommendation to the Board. The committee will also
periodically review the investment policy of the institute.

(d) The Finance and Audit Committee will interact with the internal and external auditors of the
Institute and will assess the robustness of internal control systems and the risk management
system of the Institute. It will review the audit reports submitted by the auditors and will ensure
proprietary controls. It will have access to all the records and personnel of the Institute to
perform its tasks. It will provide to the Board and the Director of the Institute its observations
and recommendations in the form of guidelines to be followed by the Institute.

(e) The representative of Internal Audit Committee of the Institute will be special invitee in each
of the Finance and Audit Committee meetings.

(f) All policy matters having significant financial implications may be referred to the Finance and
Audit Committee by the Board for its consideration and recommendations.

(iii) Human Resources Remuneration and Appraisal Committee: Composition and Functions.

(a) The composition of the Human Resource Remuneration and Appraisal Committee shall be as
below:

(i). Three members of the Board other than the Director and Faculty Nominees.

(ii). Chief Administrative Officer, shall be the member secretary of the Committee and will
be the non-voting member of the Committee.

(b) The Chairperson of the Board, will nominate one Board member of the Human Resource
Remuneration and Appraisal Committee as the Chairperson of the Committee.

(c) All policy matters relating to human resources of the Institute requiring consideration and
approval of the Board of Governors shall be first placed before the Human Resource
Remuneration and Appraisal Committee for consideration and recommendations to the Board.
The committee will also consider the grievances of employees forwarded to the Board.

(d) If any grievance has been moved against any committee member, she or he will mandatorily
recuse from the committee.

(e) Under section 11 (2) (1) of the IIM Act, the Human Resource Remuneration and Appraisal
Committee shall make recommendations regarding the variable pay in respect of the Director,
based on her or his performance and potential, to the Board for approval.

(iv) Building/Works and Campus Development Committee: Composition and Functions.

(a) The composition of the Building/Works and Campus Development Committee shall be as
below: -

(i)  Two members of the Board nominated by the Chairperson of the Board.

(ii) Director
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(iii) Dean (Administration)
(iv) Chief Administrative Officer, who will be non-voting member

(v) Chief Engineer (Project) shall be the member secretary of the committee and will be the
non-voting member of the committee

(b) The Chairperson of the Board will nominate one Board member of the Building/Works and
Campus Development Committee as the Chairperson of the Committee.

(c) All policy matters related to campus development, construction project and maintenance
requiring consideration and approval of the Board of Governors shall be first placed before the
Building/Works and Campus Development Committee.

(d) Building/Works and Campus Development Committee will be authorized to approve works as
specified by the Board from time to time.

(v) Academic Committee: Composition and Functions.
(@) The composition of the Academic Committee shall be as below:
Q) Two members of the Board nominated by the Chairperson of the Board.
(i) Director
(iii)  One Faculty Nominee to the Board

(iv) Dean (Academics) shall be the member secretary of the committee and will be the
non-voting member of the committee

(b) The Chairperson of the Board, will nominate one Board member of the Academic Committee
as the Chairperson of the Committee.

(c) The primary function of the Academic Committee is to assist the Board of Governors in
fulfilling the following responsibilities:

Q) Assist the Board of Governors, in fulfilling its responsibilities as stewards of the
Institute by advising the Board on the effective implementation and application of
sound academic policies that are aligned with the organization’s values, vision,
mission, and aspirations.

(i) Recommend to the Board for its consideration, matters relating to starting new
academic programmes, discontinuing academic programmes, and creation or
merger or deletion of area, centre, or the school of the Institute.

(iii) Policy norms such as faculty appointment, probation clearance (confirmation),
faculty career advancement, and faculty workload etc, requiring consideration and
approval of the Board of Governors shall be first placed before the Academic
Committee for consideration and recommendations to the Board.

Board may constitute any other committee or sub-committee for its smooth functioning. Board may
also constitute ad-hoc committees for specific purpose from time to time, as per requirements.

28. Quorum and the procedure to be followed in the conduct of business of the Empowered
Committees. - Meetings of empowered committees of the Board: Quorum, frequency, and procedure.

(i).  The Chairperson of the Committee shall preside over the meetings of the Committee. In her
or his absence, the other member of the Board in the committee will preside over the
meeting of the committee.

(if).  Two-thirds of the members of the Committee present in a meeting shall form a quorum for
the meeting of the Committee.

(iii). The Chairperson of the Committee shall have the power to invite any number of experts to
attend meetings of the Committee. However, such invitees shall not be entitled to vote at the
meeting.

(iv). The Committee shall ordinarily meet twice a year but can also meet as and when the need
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V).
(vi).
(vii).

(viii).

arises. The notice period for a meeting of the Committee will be one week.
The Committee may also conduct meetings online.
The Committee may also make decisions through circulations of e-mails.

The minutes of the meeting of the Committee shall be signed by the Chairperson of the
Committee and authenticated and circulated by the Secretary of the Committee to the
members of the Committee.

The minutes of the meetings of the Committee or resolutions of the Committee shall be
placed before the ensuing meeting of the Board for noting or ratification or consideration.

29. Constitution, duties, functions and Procedures of Other Committees and Officials

constituted for proper management of affairs of the Institute.-

Besides Board Committees, other committees and offices will be constituted in the institute for its effective
functioning. These committees and offices are put in two categories: (a) Committees and Officers with
independent charges, and (b) other Committees. The Committees or offices in the first category are
constituted in compliance of different applicable laws and regulations; therefore, they will be governed by
those laws and regulations, as amended from time to time.

Committees or Officers with Independent Charge.
(i). Chief Vigilance Officer.

a)

b)

The Chief Vigilance Officer shall head the Vigilance Division of the Institute. She or he
will be advisor to the Director and reports directly to her or him on all matters relating to
vigilance. The Chief Vigilance Officer's functions shall include collecting intelligence
about the corrupt practices committed, or likely to be committed by the employees of the
Institute; investigating or causing an investigation to be made into verifiable allegations
reported to her or him; processing investigation reports for further consideration of the
concerned disciplinary authority; referring the matters for advice wherever necessary,
taking steps to prevent the commission of improper practices or misconducts, etc. The
normal tenure of a Chief Vigilance Officer is three years.

Appointment, role and responsibilities and procedure will be as per guidelines issued under
Vigilance Manual of Central Vigilance Commission.

(ii). Appointment of Central Public Information Officer and First Appellate Authority under
Right to Information (RTI) Act, 2005.

a)

The Central Public Information Officer and the First Appellate Authority will be appointed
under the Right to Information (RTI) Act 2005 by the Director. The Roles, responsibilities
and working procedure of these officials will be governed by the provisions of the said Act.

(iii). Internal Complaints Committee

a)

b)

c)

Internal Complaint Committee shall be formed under the Prevention of Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013, to address
claims and concerns of sexual harassment and shall be headed by a senior woman member
of the faculty.

The role of Internal Complaint Committee is to take cognizance of any complaint, provide
assistance and redressal to the victims, conduct enquiries when required, and recommend
necessary actions to be undertaken against any person found responsible for the
harassment.

The Internal Complaint Committee shall consist of the following members nominated by
the Director, provided that at least 50 percentof the total members so nominated shall be
women:

i. A senior woman member of the Faculty - Presiding Officer
ii. Three members from the faculty of the Institute
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iii. One female member from the staff of the Institute

iv. Two MBA or MBA (Analytics) student representatives, and one PhD student
(if required, depending on the nature of the case, particularly when one of the
parties to the case is an MBA or MBA (Analytics) or PhD student)

v. One External Member from registered Non-Governmental Organisation

(iv). Grievance Redressal Committee.

a)

b)

f)
9)

h)

)

K)

Institute shall follow the following measures to redress the grievances of faculty, staff,
students and other stakeholders.

(i). Open Door Policy: The employees and students can share their complaints informally
to the head of the concerned department or Chief Administrative Officer or Deans.

(it). Drop Boxes: The employees and students can drop their complaints in the drop box
placed at reception.

(iii). Opinion Surveys: The opinion surveys may be conducted, for better understanding of
the grievances of faculty, staff, students and other stakeholders.

(iv). Formal Complaint:

(i). Students will submit their grievances to respective programme chair or
programme committee. If the student is not satisfied with the decision, she or he
appeal to the Dean (Academics) or Director.

(if). An aggrieved person (other than a student) can submit a formal complaint to the
head of the concerned department or Chief Administrative Officer or Deans or
Director (depending on the nature of complaint) who will address the complaint
at their level.

(iii). If the person is not satisfied with the decision, he can approach the Grievance
Redressal Committee.

The Director will constitute a Grievance Redressal Committee. The Committee will have
five members — three faculty members and two staff members at the Grade A. One of the
faculty members will be nominated as Chairperson of the Committee.

The Grievance Redressal Committee shall have one person from the Scheduled Castes or
Scheduled Tribes and one woman amongst the members.

The Grievance Redressal Committee shall have a tenure of two years.

The Grievance Redressal Committee will be advisory in nature. It will recommend to the
Director an appropriate action, if any, in every case referred to it. The Director will take
appropriate action on the recommendation of the Committee.

The Grievance Redressal Committee shall meet as and when required.

If the grievance is against a member of the Grievance Redressal Committee, that member
will not participate in the meeting while that grievance is discussed in the meeting.

If the grievance is against the Director, the complaint can be made directly to the Board.
The Board will formulate detailed procedure for the grievance redressal.

If the committee does not reply within stipulated period or the aggrieved person is not
satisfied with the decision of Grievance Redressal Committee or Director, she or he can
prefer an appeal to the Board within a period of 15 days.

Human Resource Remuneration and Appraisal Committee will consider the grievances of
employees referred to the Board.
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(v). Internal Audit Committee.

a)

b)

f)

9)

The Internal Audit Committee of the Institute shall be constituted to review the suggestion
or observations of the auditors of the Institute and to get them implemented. The
Committee will advise the Director on strengthening internal control system, safeguarding
Institutes' assets, and ensuring transparency and integrity in financial transactions of the
Institute.

The composition of the Internal Audit Committee shall be as below:

i.  Two members from the faculty of the Institute out of which one should be from the
finance area.

ii.  Two officers of the Institute, other than finance and accounts.

iii. Consultant Finance and or Financial Advisor and Chief Accounts Officer will be
the member secretary of the Committee.

The Director will nominate the committee members and will also nominate one of the
faculty members, among the members, as Chairperson of the Committee. Tenure of the
Committee will be two years.

The Director will re-nominate a replacement in case of any vacancy arises due to
resignation or otherwise, by a member.

The Internal Audit Committee will interact with the internal and external auditors of the
Institute and will assess the robustness of internal control systems and risk management
system of the Institute.

The committee will deliberate on the reports submitted by the Auditors and will seek
clarifications and explanations from concerned functional departments.

The Committee may also be asked to give its views on specific issues relating to finance
and accounting, assigned by the Director from time to time.

(vi). Faculty Evaluation Committee.

a)

b)

c)

Faculty Evaluation Committee will be appointed by the Director. The Faculty Evaluation
Committee will consist of:

i. Dean (Academics) (Chairperson)
ii. Three Professors as members.

External experts may be invited if required. The tenure of this Committee will be three
years from the date of appointment. The Committee will be advisory in nature and will
advise the Director on following matters:

i Short listing of applicants for faculty positions and recommending the names of
candidates to be included in final selection process by the Faculty Selection
Committee, constituted by the Director.

ii.  Evaluating the performance and recommending the names of faculty members for
the consideration of the Faculty Selection Committee for Career Advancement.

iii.  Evaluating the performance of the Faculty members under probation and
recommending for confirmation of services.

iv.  Evaluating the performance of faculty members appointed as Assistant Professors
(Grade I1) and recommending on their progression to Assistant Professors (Grade
I) or discontinuation of Services.

The Faculty Evaluation Committee will follow the norms and procedures framed and
amended by the Board from time for this purpose.
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(vii). Staff Development and Evaluation Committee.

a)

ii.
b)

The Staff Development and Evaluation Committee (SDEC) will be appointed by the Director. The Staff
Development and Evaluation Committee will consist of:

Dean (Administration) (Chairperson) and

ii. Two faculty members as members.

Chief Administrative Officer as Member

The tenure of this Committee will be two years from the date of appointment. The Committee will be
advisory in nature and will advise the Director on following matters:

The process of shortlisting, conducting the written examinations and selection process for different
administrative and technical positions.

ii. Evaluating the performance and recommending the names of staff members for career advancement.
iii. Evaluating the performance and recommending the names of staff members under probation for

confirmation of services.
Evaluating the training need and recommending the staff members for training programs.

The Staff Development and Evaluation Committee will follow the norms and procedures framed and
amended by the Board from time for this purpose.

(viii). Anti-ragging Committee.

a)

b)

Anti-ragging Committee shall act as the monitoring authority for overseeing the prevention of ragging
and shall be responsible for taking adequate actions based on the enquiry reports related to instances of
ragging that may be submitted to it.

Composition of the Anti-ragging Committee is as follows:

i. Director — Chairperson

ii. Dean Administration — Convener

iii. Dean Academics — Member

iv. Three faculty members of the Institutes — Member

v. Chief Administrative Officer, IIM Kashipur — Member

vi. Additional District Magistrate or Sub-Divisional Magistrate or Joint Magistrate — Member

Vil.

NGO representative — Member

viii. Circle Officer — Member

iX. Student Counsellor, 1M Kashipur — Member

X. Medical Officer, IIM Kashipur — Member

xi. Administrative Officer or Assistant Administrative Officer or Office — Member

Xii.

Office Assistant of the Institute — Member

xiii. Parents representatives — Member
xiv. Four MBA, MBA (Analytics) and PhD student's representatives — Member

(ix). Anti-ragging Squad.

a) Anti-ragging Squad convened by Chairperson-Student Affairs will be an internal
committee consisting of teaching and non-teaching staff of 1IM Kashipur. The main
responsibility of this committee shall include inspection and addressing complaints related
to ragging incidents. Members of the Anti-ragging Squad are empowered to make routine
patrolling and surprise visits to hostels, potential locations in the campus where ragging
can take place.

b) Composition of the Anti-ragging Squad is as follows:
i. Chairperson Dehradun Campus
ii. Chairperson Student Affairs
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iii. Chairperson MBA Program

iv. Chairperson Doctoral Program

v. Chairperson MBA Analytics Program
vi. Faculty — Wardens

vii. Administrative Officer (Admissions)

viii. Office Assistant of the Institute

(a) Other Committees of the Institute.

(i).

(ii).

(iii).

(iv).

(V).

Other than the Board and its committees and the Committees mentioned in the previous
sub-paragraphs, the Institute shall have other committees assisting the Director in
managing academic programmes and in discharge of the functions as the Chief
Executive Officer.

All Committees indicated in 29. 2 (a)(i) and 29.2 (a)(ii) above will be set up by the
Director and will report to the Director;

The Director, as the Chief Executive Officer of the Institute, can modify the composition
and functions of these Committees.

The Director may constitute a new committee as per the requirements of the institute
and may define the term of reference of such committees. This also includes the ad-hoc
or short term committees or committees set up for specific purpose.

The current list of the Committees managing the academic programmes and affairs of
the Institute is given below:

a) Accreditation and Ranking

b) Admissions

¢) Alumni Affairs

d) Doctoral Programme

e) Experiential Learning

f) International Relations and Consulting
g) Library

h) MBA Programme

i) MBA (Analytics) Programme

) MBA (WX) Programme

k) Management Development Programme
I) Media and Public Relations

m)  Placements and Corporate Relations
n) Research

0) Students Affairs

30. Quorum and the procedure to be followed in the conduct of business of committees.-

(i) Meetings of Internal Complaints Committee.

() Fifty percent of committee members shall constitute the quorum for deliberation, and planning
and for interviews or inquiry with the complainant or respondent or witnesses.

(b) The committee shall have all such powers necessary to carry out the purpose or perform any
functions, as defined in Prevention of Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act 2013 The Roles, responsibilities and working procedure of the
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Committee will be governed by the provisions of this Act and guidelines issued under this Act
by the competent authorities.

(ii) Meetings of Internal Audit Committee.
(@) The Internal Audit Committee shall ordinarily meet quarterly.

(b) Two-third members of the Internal Audit Committee present in a meeting shall form a quorum
for the meeting of the Committee.

(c) The minutes of the Audit Committee meetings, including action taken, should be submitted to
the Director and thereafter to the Board for perusal.

(iii) Other Committees of the Institute.

(@) The Committee shall meet as and when required basis. There must be at least one meeting of
the committee in every quarter.

(b) Two-third members of the Committee present in a meeting shall form a quorum for the meeting
of the Committee.

(c) The minutes of the Committee meetings, including action taken, should be submitted to the
Director.

(d) Decisions will be taken in committees on the basis of consensus. If no consensus emerges,
decisions may be taken on the basis of majority votes.

Prof. KULBHUSHAN BALOONI, Director
[ADVT.-111/4/Exty./623/2021-22]
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