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BI. 8—9 /2021—TS.V.—¥ R U&e HeAE IMAFRM, 2017 (2017 BT 33) &I &RT 35 §RT Uad ARHAT
BT TAN R gY IRATI Yee HRIH §aR Pl AN Hedl YagaRT 94ra1 & fr=ifoiRaa s« —

1. At e ok yRw — (1) 9 g &1 IR geye WRerd gER fafeam, 2021 FET 97 Ahar
gl

@) I IS0 H ID UBIRE B ARG AR B |
2. gRATSTE — (1) 39 vH fafaei #§ o9 a@ & Ao 9 e smfdrd 9 8-

@)  “erfdfrem” T st RS wdy weem AfdfeE, 2017 @ H@I 33 B

@) s AeEeR (T% Td ¥)” @1 Aded ARH @ Aoedr ([ vd o) | R

) ‘L (v D)’ BT AT WA B SH (AT vd fAeT) B

(=) “GHArY” BT A WRE B AT AR § W e iR wEaRAl 9 7, Rt W@ §
afafrges aafts ff enfae 2|

(©) ‘o Ud W17 BT gdold I Heol gRT Tfed faT iR orar wem afafy 2

@ R B o AR B agd I AR a6 AR 9 2

7035 G1/2021 Q)



THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC.4]

®)  “frm” @ el YR wEy e M, 2018 ©

@) 93 @ afaa” o ot W @ ARl Asd & A 9 R

) =1 fafrEl 3 wgeh, ife o =181 fby 1 wreal ofiR ifeafRpal &1 @€l fef 8N ST S
e et # feam T 2

Il Asd ARETT A — (1) AR Asa, Ml J IfeaRad WRe & o gHR, ufiifted afhal
3R ud wrEl # Aoft & dEd RR6 89 & &7 9 B9 < AEH g A HSel AIGA AT BT Ted
BT | afea, Rl e, A @ afeda Jgmdar ueE B |

@) AT AT & AR SUY® WS (9el) @ oy &, 1 98 W A e o
HHAT & 3R ufafted Afhal iR gd BEl @ 400 & d8d de RRE & oy 9 &I <{ad
31 A @ RIBIRY R Fa 7 |

3) Ml & TR, TR Hed AMied wffa & forg o, SRy & wewil @& - aewi
& B |

(4) AR HeA BT fedel AART B JoHT DI eI HIMM| I IGuRART H, o8 # IuRer
A o6& B ALTEAT Bl B forg SH & fHdl U &I g7 Ao 2 |

(5) IA Hed B AWIGA AT B B B A H dod 9 Gdfa ufhanel, it ded @l
I3BI & oY AN BRIGA B TIRT AR Y &7 T b STe |

6) MM AR W, MG AT B 986 o forg Aifed @7 srafy ve AwiE EFft 59 a% fh 3
Y e HF Aifed afdy & forw |gad 7 B

7) IRY Hed B AMIGT AT B dobl & BRIgT AT AR S FEdEl B AN AT A
g7 faR & fovw IR Hee &7 IR 8 & FHeT AT SITeT |

8) IR Hed yRw Rt & fore e Gl # 9 U &7 A1 o) adhar 2| aRi Asd o
Al BT AT REAIBR R AHT & AR AHIST FART F T 9 IGT I BT IR PR ATl
=

() AR Hed AMIGT AT & | areer iR ol | & sreger gRT SrgHifeT fhu SR iR
afEfa @ Afera gRT g\ iR Ififd & Jewai @ uRRenferd feu o |

(10) <9 &N W IR Ao | Ripar a1 a1 IRl dsde 9eR & FRIGIA & G B b HROT AT
I FRIB, g AT AT & BRY YT Bl &, oAl Hedl $I A Aifd Iugwh FgRe
% fog, oY Hea # R ey M 9t wRena Rl ik gd BTl @ S & dgd afea
& A o RAERe Hl |

(11) Ul U HSA AMieA | & gemal W R S &R A SRl oy afaftsd st
gd BE AT TS P GeR H W A gedl bl YR ok AdieT & Gdy # sifcw Ao
AT | YA /Y BT S0 & faid RREAT & AMel 4, e dffd ARtre ok ufiftsd
AN B T i A @ forg gd BIE R HHT W g " G 2 |

TR Wed W AR Gl ® AMeT & Afd — (1) IR g6y @R S8R & IR Aed H

Hdhec! B AT BIAT AR AT B aRT 10 B SU-—oRT 2 @ (§) & d8d Ued RpAd & WANT

H, fefm & e 11l SR Fdl | |, 9RO Jdg || $aRk BT el Hed Meforiad FaH

A & —

@) IRT Hed H Udh Wh1 & AMIGA & foIg urEar : dig |l QUidTierd Fafa R dew S
AR H HH W HH U I § HM IR @ ©, 98 ARG Asd # AWifhd g & foy uH
BN | BICifh, U AHtd ST orgdy, uRdlem, fasma ar &l o@fy & g2t w & a1 Rrdan
AR H ST I H FHH b HaT U9 &, W fTaR & @ forg ur T8 8 |

®3) AHIHT B UBAT Feed gRT Hsel H Wb B AMIDA, IHD! FGRh B @ [ 84 W
AP S US b (b 8 A BH A B A9 FEI Usel AU S FHR H I Yo FTIR
v S |
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(10)

I Ug ANTYF AT T UG SR A R & Ol g, df Feerd g & Rh 89 & 918
AT TflhAT Y& BT, Afp I Y & v #EH & AR R . R I 8l 2 |

AR Al I S FhI Al & M b aR H Grod BT S S SR RQ 7Y arEar
A & JIJAR W Hed # e & folg o 2 |

|1 QUidIiole AP Aa UTH Hhrd B Al H A 3fdHad diF AMl Bl AMifhad B Fad
2| W—AATIeT B STgAfT TRl 2

e, IR Hed & Ae © BU H B A B oI AHieT H F A9 A (%6 U B
Q) &1 =TT B |

e Fed @ 9a) @ w9 ¥ 93d Rt & fou S &1 1@ o1 fige a3 @ fog ereme
BT g A B RIBIRET BT |

IR FHedl H Hhrg & AMied UR ifaq ot semer o1 R SR 98 ufshar & R H AT
e &R Far g1 Srgeifid Ml /afshar R ifaReh faaror #iv et 7 |

AT UfhAT BT Tl HRd gU I HSd W Wi Bl AR TR HIEIA & forg Tifia
frar S AHar 2 | AT FIETA IR 99 B Hei—3iE afy & arg & far I Hhar 2|

Il Aed @ d9BI & ATAT H U B oA arelr Torgfd iR ufpag— (1) ol dsa @

6% B A9 98N H BH W P (S aR SR 9K fh owue, o9 A1 98 % WHel, BH 9 B U
foers wewdl @ foad AT WR ARy 966 gell Ahal & | AR Fed B AP §od oy $F I HH
15 &1 @1 FaAT <1 ST |

@

)

Ferd 5 sremet fdll srcaTaedd favm Wl R IR a”7 & o ored e W el dsd &
ey Jo& g Haar 2

AR AEA Bl UUD d8P DI LI ALheT §RT DI YT 3R, 5 G866 H IF@! srguiRerfay
# doa # SuRYA SRl ERT AU § ¥ I Y 9eW gNT Fewd iR HhR @l Bliedr
IR & B A A AW, Aehe Afed AR Heel & AWl Pl Al Heal Bl By 01
93% B U BRA B TS BRAT BIIT | AINSAT DIFHRIT & Aegd ¥ Fedl d RfarRy o
DRA H {1 S R GISAT BRI & AeH I 9N o Tl 9a & Ur Jad bl
SIHR BT |

IR Hedl @1 d8d! ¥ faar fhu v 9 we=t &1 Aol seger afed SuRed 9wl & 7di &
IgAd ¥ faar S |

Jeyel Afed IR Hed & YD Ae P Udh dic 8N AR Ife RN dedl g1 fAuiRa feu
S drel fpsit Y U R dlel & GRT S]IeR BRM, Ol J1e¥eT b U SHd Tl Uh [HoTd
qre 8N |

RN Hed & Ifug 966 B IRIG F Y F 69 Uge o ugd IR Hed & udd I Dl
STH IT SIdei=1dh Hel & ARIH I Udh fIlRad daR 9ol | foRaa ifes & 98 &1 I+ iR
TR 3R I8 I ST |

BT gR=rferd far e |

PRI ¥ 1 A 7g @1 AT IR & IRl B I d85 W HH I BH GRE QT usd
IRl Hed & Afd & 9T ugd ol @y |

e B U IR Hedl Bl dobi § 9T o & foru fawiwsit @1 Sy exe @ @R Brf,
S ORY Hed @ Aew T8l 8, oifd U I wfth 98% H dic 9 @ ghaR A6l s |
IR Hed B! 9ob P FHT I O B Ifeldl fhll Y Fheu oI S A Al b 94
G R AU ST Feball & AR BT W) Hehed bl U Hewdl & ggad g1 yRaferd iR

forar S Fahdr 8 RIeF 39 e & 1A A1 AP &1 Aabd faar § | U Adved
AT B T IR SRIBRI B O B Hdheu IR Hed @t 95w H wiRd fHy v B, et
5 T IR% AMS | ARN HSA B P I BH QB AaRl T Hhed d AR AT AP
fr @1 o foar & |
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(11) IR HSd B 5% B AR B BRI B AN HSd & AfIT gRT IR AT SIem SiR
TP HEM & IR AR Hed & Al el bl gREnferd AT S | drRigh Bl ARl Hed
DI T dod 7 gfe & forg <war e |

(12) I8l e a1 fFQed @ I A MHRAG § fh W & Ra # dopra fofla o @t
JMITIHAT 8, ehel, feerdh & IR I U IS SN R Ahdl & ol SAdh! W/ FHoig &

MR BT RPIE B oY AMILID B
Furd b U SMTeer STell do ARl Hedd gRT AgadT & forg wRa fdy e |

TRl "ed @ e AR fAvfar @ gavfiever o dfa ik S9e afrdaEl &1 vEREE - (1)
AR Hed B T ISR SR ORIl B AR Hed & Ao AT 39 Hey W wRAl Hed gRI SMEdd
fooddl o aIfth & exaleR & yEIfora fosar SR |

@) Feerd gRT G |9 & (e a1 IffeN WU & e, I gex, dvid &

AR @ik e o foeft o=y i @& eI B |

) Asd B 98BI W AT A9 B foay 9 @ g™ & fav ad - il ded @ Ao IRy
Hedd @ 9ot § 91T o9 B foy fo=ft Y wiRsife & gdaR 91 8| BTadifd, S THI-—9Fg W)
AR HSd §RT AT IS AT 3R < 97T B gfYfe] B SNl | I8 I gRT AR Hsel
P JSBI H WRT o AR TRIE & 3R /T WRAH B IR I T BRIBH § 91T oF & forg & 78
fooeft ot a1 & ey # Ang g, S ot Jer 8@

AR @& Ar 819 @ dsd 4 dar A HHARAT &1 s, TRAf® & o v @’
—(1) 3 M R U W Y SR & HHaREl R AN B § |

@) AR & Ffid e 9RT TRGR & AFGS! & IR AR THI—99d WR -l Jed gRT
JgHIed Wil & fog a8 |
3) el Har @1 Fgf SR FIFGRY & foy Hatea AR |e &1 srawaehdr s8Rl |

defore, uImafae, dediel 3R 3T udl A1 sHARAl #Y G, uRafern, sda i

|3t &Y Td— I 99 wrl ue R e @ & HHERAl W) @] e 2 |

(1) a1 @) wd : e (Fafia dem ok IR—Rieror ) fefalRed @l & i @ Sl
T — () G @ GH™ W 99 &F /g B A # 9 o @ W] @ o @
i 9 9df 81 S W & delve erieal # srame R wfafafrat e Sefvre
TR & {9 & AR GRIH H o9 AT avdd 8 YA H Qe @Y A8
B DI AMATIHAT BT 2 | PRIVR P HAFGS IRAF gRT THI—9HT R ad feu Su 3R
IRY HSl §RT rgArfad fby U |

@) IS HHER o FgRe & wEY Sl offd SR gRT igAfed fafdhear ¥y
ERT & ST &R I fFgfn ddrors fafeear RaiE @ s grit | fafsear sia &1 @<
HRA gRT g8 fhar e |

) 3T AT I G B U SUH!, R, AFGS! 8RR rier fwt @ eei| g
S FHI—THT TR AT & Fhd 2 |

@) qiReT AR grawr (Fafa der st - Reor s38a)) - s5aRal o e 5
AT AT AT A1 Braferal A1 fhdl o/ Aedrll Aol Sried ¥ d91d / RAiaRd fBar i
AT &, S 9fasg # fhfl g XM WR Wil O WehdT & | HHATRAT B fhw WY e W
RIART W fhar S dahdr g ST 6 SR I-—99d IR G R Gddl © | IR
FHATRAT DI FRATTT SMITAGAR & MR TR UTell H B B B MITIHAT & Ahall 2 |

3) I &1 YA i eRat — (@) 9 @ &R e, -9 (@ iR ey a1
ffee® g1 1 9 @) ol @ for gAfgRe @& RAecy & o g e oar 21 9
@ iR ) e @ frafta dem # 9 28R 9 (@ &R faem) frefaRaa
AfifoRl & arever g —

. TSI, T UH UTIbIeHe g, WIg |
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AT T TOT9H ; STETETIOT 5

A (@ @R AN gaa forvw ff RMeR 8 — (@1) ShRgdeR aIoT | (62)
HIHG AT () | (©3) [ & v faeq Ao | (@4) $9 (IoT 3R faer)
IB! JAFARART H I U Wrell B R Hu s bl i e |

@ ¥ (@RHH) — I (GEEH) B FRIE gRT A 9§ @ @Y & forg
qaRIRe & fAees & A1 g far Snar 21 S99 (Frden) WRe & Fafid e
B

AT I T WNeIfrd HRIGH B ITa IO IHY G |

Tfafafet — (@) fdR—brRipA FH<g (2) Segel (Ursashy AfHf) (W3) Y (T4)
fHT Adeqor R TAIMEIRUB. BT FH<ad  (Ws5) 7Tl VeIl a¥ § ue=fa o
HIOT el $I BligdR NG A9l R B1F Rl & g snfiehy wmieary 3R
eI JATTTABATSI AT FFIATAT BT TN PR H fahel 87 & BROT AW~ SRIHA B
BE & Udh AdE I 3fde &1 JafT & fpraT a1 Heed o sigd) 0 7l §
et wfersr ferd B |

M 9 (@drR) — IH (GeE) B FYRe Fowe gRT a1 9 @ e & fo
qAFgRh @ fdhed & 1T 1 Il 2 | S (Fdr) S & Fafd e § 9 8 |

S (FHr) BT 9T Ieed I8 GHREd a1 © 6 9 & U S & fAeE &
ITHI UH URA IR IATEH HAHR T 7 |

Tfafafat — (M) Fer en iR qeaied affd & Jew| (12) U Ha™ 8 WROT |
(T3) FRMR AFGSI & MR W G & oy WAEd BT Hraadd | (T4) bdhoc
BRIRT 3R "hahed! HeM FalloR & F9-ad | (7T5) Fhrd Gel ITgAra | (TT6) 31amd &

BRI Afed AfdQTHS Ual R AP BT i |

(@) S @) — 9 (@) @ FgRe fewe g™ <1 9f @ srafy & forg
qARIRe & faded & W @ S 7| S () W & afa de 7 9
B 9 YBR e 9@ 9ew Wd o |l g Tl & 9wd &
forg Sevardt g |

S (BTRET) B T At dIeR dfed GIH b AR A IRER—PIAD AT TR
&1 <1 Afey |

S (ergdY™) FforRa ARl & <@g & — (81) I 3R YHTeH At
(T12) &Y Hex (F3) ATH . AR Sid AT (T4) JRIBerd |k

TicfafeR: — (a5) JITHE™ & IUMIS fem &1 fa®4 | (F6) STIHe™ &I ora 3R
IqTd H GUR |

(@7) I, v@usﬁ?m@uwwmﬁwuas)waﬁm
D5 DI AT AT AR IFH! RATIAT HRAT | (Erg) Sefdrd Tl B MM | (810)
IWRRH P AT, THUITA. 3R STHYLTH. HRIHH 36 \Hjﬂ‘dl"l ¥ gefda fafafora
@ U S (3rguT™) & el Al B B, STafh I8 BRISH I Haled Tafaedr @
forg S (@TdwH) @& d8d BRI HIAT SN T B |

9 UPR S (31]9Y™) UH.ULTH. iR $UhULUA. drihA &1 FraforRaa arfafaferi @
TR PN |

(F11) STgHUT™ WAMA | (912) JHU ¥ HWefd ifd ddeft ge i (@13) PE o
SY—HaET e |

Y YRS AGRI B YAee iR REiRal — qg Jerde ARDR A g2
& U B | R wu 9, Saa! qfier § fEfafad wfve 2 (@) W Fafia semafe
BRI | (@) 999 WR 12 AT GG AR ITT A & G HHAR! TRED AWl & oy 3w
WS ISR B RAIE BT | (1) 909 R 12 T F9He IR I/ A1 & HHAIRAT &
fou FRRe iR e MA®RY | () IR—{R7err HHaRAl & wIiaRer @FdR—a9rT 3R
JATR—AM) | (S) B A4l | (3) RGBT B, IS, FICHN, BIHD, W@, GRafl, W
IR¥ER, HeR Td @NIg iR gRae| (B8) IR #sa & ucd wfuq iR fafor afafy & dewr |
(1) TR & BIEEN AR B AHel S Uad Ao, WG AAd, JRIdled, s Giaur vd
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10.

SR, EETE gfer Ao |l SENT geRpa Al oW R 9, @ e
affa, Ak s fafwa afafa ik Ta 12 | () Feve gRT S9g—awg WR T 11
DS AT B |

gRaferr (Fafid Fera iR IR-Reor HHar) — $ex, IaHE, T SR SR a1 3rafy
D% WHR §RT FHI—TI W AT & FJAR BNl | FHI—F9I IR WA g1 ARG
fFrafa sFaRal o TR dsa §RT gAIfeT Ui &R o uRaferd wierl gl |

TR, AT AR i AR gl g9 — darg Hfder dar (ameron) oW, 1964 &
feem—cell & oI faR WM & g W SR dar ffda dar (@) M, 1972 &
fear—frdell & AR W & SEdRl M iR R AedgRT AR -8 W
qrer foar S | 3 e vt Fafi searRal ©R e s

Ul B G — HRIF B BIfHd JaIHArsl &I AHI—FFT TR FHIET d Al 2 AR [
DI IMATIHATST B AR TR ATA HSe §RT AT fhar S 2 |

Jar o FEIfd (R-Revr FHan)— (@) R-eor sHaRal @ darsil df IR Jed gRT
FFAIET MR WR iR dard fufdd dar @meRv) oM, 1964 & fRenfaell & IgAR w9 <
fpar S |&ar 21 (@) 3iftm A - HaT @ JEI & 918 Harh 8 W [l dHeR! B
P By S aTel N amv JH—8ad W I Aed )T gAlfad 3R WRid et &
feenfAeel & SIgaR 8 |

e 1: I—FFG AT B TITHT TGS 157 T b &/

e 2 HaT W g@feTfl @ "He ¥ BHAR dEgt &l g T8 & wear 8 e wed
RIS % Aot St &)

T @ Aafre, yerafe, aedel iR = wHaiRay @Y @vaar, afferer, ug @ ud
IR fghe @1 ygfa — (1) 9 & HHaRAEl & AR gwHe f6T S arel AR & JAE
d= sftrat # affepa fvar oA €, 9E T @ SR AW | 9E U o ey € wE e
T3t B € iR WHE Wl HHAN! WS HHAN € |

@

ngﬁm (@) freror ust & fore araaT — Il SR W HhETg & A b g,
Argard TR FEiRd 2 iR wa—awa W ol Jed g1 orgHIfed & | (@) w1 fafia
fgfeal § a1 af @1 aRdlen @ Bk T ()ﬁuﬁﬁaﬁﬂﬂﬁwﬁwﬁamﬁgﬁw
RGN BF IR W G H 396 99 91 oy (ifdafian) a& dar a% Al © |

JAqq araar (@ Fafid dem & fog)- (@) SR o fharfaw a1 Sugs or #
FHGE |1 AT ofdl & @l AT GHhe U A1 WAl Us fig oftwd, enfe, gdad! el #,
TS dgd Iw q@1afie RO & Arer| gue e, @ forv — (@) wErd deeR — BH ¥
HH 9 99 B AT/ Red / SeRgae teadiRay (Sfaer 8ifh | ART®I ® SR BT by
Y TEHIRIN @I BIgaR) | U @ foly Ua Ay Sfdex 8ife fharaw! w far faar S aawar
2 W ey & MER WR BN | WY AWl ¥, W AqH 3d Pl AeIHdT § BE &
AHAT & cfb VAT B & oIy WA Hedl BT 31HIed 891 ANV | (1) TAINITS AHER — &4
I HH B 9¥ BT AT/ R / SeReae vl s &8 9 &9 O 9y iRce ImeR
AT AHPE B WR W BMET A2 | (F) WBER — JAdH &F q9 Pl [R1e701 / 8er / i
Igva RTH 9 ®9 9 P9 IR I WRAY URIAS 6@, RO UdY 6, ISR
AN SHART TR Hag, R e R 3R AR fae= | § gariive
MR & R R S AR | SUYw qerd AFel & B off W e Rdw ar R
I /el # g R iR gy a1 aHme wWR | (S) SWRRD gAdH U] AHE S
@ ITATT AR FHI—FHI W A1 Usl & oIy REad o "gs FuiRa &) @) gr
AR 9 Jaud H Sfaex A haraw! Fide S9! iR gfadg & gAaq a9 ay & 918
B fafia dar Ul & forg W # eded o) 96hd 1 (8) 59 SHIgart & @g+ ufeear
@ fd # @RS o= fear 11 B, 9 Adie SN @ IRkg ¥ <1 99 9rg & Sl ug & forg
JMIGH IR b 8 | (F) Apra il afafer o wve g9 ff s & W7 27(8) @ g 8rf |
9 afafa @ RreRet w Rreor et w fgfis o S 2

79 ufshar (@ Fafaa e @ fom)— () R H SRRl @ foy devise W Ua fRefor
g & forg ofdes o’ A1 Sl & AH ¥ APed WG WA & ol Udh Gell e <&l
fo=or g1 |aar 2| (@) FeiRa e § e o 8W o), S URAT TR B w9 e Sran
21 &7 th wAfHear Afde Ards & MR R IS & fov SETaRl &7 2icfoRe BT |
vificfere fBy U 3Mdes S9@! UEdl AFGS & oid & foy WM (Th.SISHL) & Adh™
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©)

faer IR i1 AT BT Aol YT | (1) ThSIEAL & BN & R W, &3 37ede
IHICIR gRT 3T / oY & & A9y IR Ueh Ardoifae GIs! & forv SEiedRl &l JE3d
PAMM| J§ WA BT JpaAd [ARER & {0 GalT BNT| 91T o dlel HhR Aaw AH1Y
ol Affd ([h.RAL) P SFICIR &1 STIHAT BT T RITbA T T | () SHIKAR
P UIGIHH & YR TR, AAGIH St & ufaforar iR ywemedl, aredy fauivs oiRk &3 &
ﬂ?@ﬁaﬁﬁqﬁézﬁeﬂww QCBGTR’?fﬁ Wﬁﬂm%wmﬁﬁwqﬂzﬁﬁw
AT ST Aol 2 | (S) YR o1 udira e R fear sme |

gl BT II— (@) Ry H 9 Faf uel @ I gl @ dgd affea fear w7, SR
& T8l gamrn T B

PHID VIl S8 a0 aregg § 9 Wi e
1 | 1514A13A2,13A1,12 1. VI AW, & 3R e T (HPm)
YF Ferg & v g dfeaa
2 | VIl A JoT A F 14,13.12,11,10 TE U (@TEan)
3 | VIl i g9 Afgad H 9876 e d1
(rfael w1fHas)
4 | VIl A aaw dfgeT § 54,3,2,1 g Wl

Prgfp i el AFTEe- FrgRe SR |

EICa U&l BT dqTHA frgih orfererT

1 b IBENED

2 | U e /ARNS WG Af¥eN (9d9 wR 13 a1 | eee
THHE 3R FHUR)

3 | PRI /WeNIfG HHARI dad WX 12 AT GAGE IR | e

A=
4 | BIEHS ABART / JATALT BHARI [RENET
5 | uRArSHET Gear [RESEd

R HaRal (Fafg wdeaRal) & forg oot ufthar - wof ufear & fa=faReq a=or
AMHA &— (F) TS Ul & oy IFaar| IFaan &1 Mo SR & Ui & R W)
frdere grT fed ve |fdfa gy fan Sirgem | ORft Avganstl & 9R # @9 udr @el T o9 gl
% fISmoe §FY SO | Segd SWIGARl ¥ SfdeT T PRd 8¢ FHE WHER UAl 3R
TRAM @I JeISC WR UGl & A== fBar S §adr g1 (@) 3fded g $idl /didedidl #
T fT S Aahd €1 () T wiRerY gRT 1fed e afafd gRT smdest &1 e @ SirgEy
IR 3= wifore fovar siowm | 9 wfafa S ol & @ Seiear fagmos & fAfds =Eaw
MMITIHARIT BT T B & R el uforar # arTal wRvr & fog Seiiqart &1 wiicfore o=a
2| SRl &1 vicfone oxd 99y, AT Soa AFG] A7 MMaTIHATR & STANT &R Fdhd!
21 (@) widfore by Ty SHieaRt &1 foiRad wRiem iR /a1 weneeR & fow w3 fvar
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INDIAN INSTITUTE OF MANAGEMENT INDORE
NOTIFICATION
New Delhi, the 19th August, 2021
F. No. 8-9/2021-TS.V.—In exercise of the powers conferred by Section 35 of the Indian Institutes of

Management Act, 2017 (33 of 2017) the Board of Governors of the Indian Institute of Management Indore hereby
makes the following regulations: -

1.

Short title and commencement. -(1) These regulations may be called the Indian Institute of Management
Indore Regulations, 2021.

(2) They shall come into force on the date of their publication in the Official Gazette.

Definitions. — (1) In these first regulations, unless the context otherwise requires;-

€)] ‘Act’ means the Indian Institutes of Management Act, No. 33 of 2017.

(b) ‘Advisor (F and A)’ means Advisor (Finance and Accounts) of the Institute.

(© ‘Dean (P and D)’ means the Dean (Planning and Development) of the Institute.

(d) ‘Employee’ means all Faculty and Staff in the regular employment of the Institute including a
person on deputation to the Institute.

(e) ‘F&AC’ means Finance and Audit committee constituted by Board of Governors.

(j)] ‘Institute’ means Indian Institute of Management Indore incorporated under the Act.

(9) ‘Rules’ means Indian Institutes of Management Rules, 2018.

(h) ‘Secretary to the Board” means the secretary to the Board of Governors of the Institute.

(2) Words and expressions used, but not defined in these regulations, shall have the same meanings

respectively assigned to them in the Act or Rules.

Board of Governors Nomination Committee: — (1) The Board of Governors shall constitute “Board of
Governors Nomination Committee” as per composition mentioned in Rules, at least two months before the
occurrence of a vacancy under the eminent persons and alumni category. Secretary, Board of Governors will
provide secretarial assistance to the Committee.

2 The Committee will undertake a search for suitable member(s) as per the Act, that may be
nominated on the Board and may recommend a minimum of two names to the Board for each
vacancy under the eminent persons and alumni category.

3) As per Rules, the quorum for the Board of Governors nominations Committee shall be two-third of
the members of the Committee
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(4)

()

(6)

(")

(8)

©)

(10)

(11)

The Chairperson of the Board of Governors shall preside over the meetings of the committee. In his
absence, the members present in the meeting may choose one among them to preside over the
meeting.

The procedures relating to the meeting, preparation and confirmation of the minutes applicable to
the meetings of the Board of Governors shall be followed in the case of meetings of the Board of
Governors nomination committee.

Generally, the notice period for a meeting of the nomination committee will be one week unless all
other members agree to a shorter notice period.

The minutes of the meetings of the Board of Governors nomination committee or resolutions of the
committee shall be placed before the ensuing meeting of the Board of Governors for noting or
ratification or consideration.

The Board of Governors may nominate one from the recommended list for each vacancy. The
Board of Governors may also reject the entire list and request the nomination committee to submit
fresh names.

All orders and decisions of the Board of Governors nomination committee shall be approved by the
Chairperson of the committee and authenticated and circulated by the secretary of the committee to
the members of the committee.

As and when vacancies are created on the Board of Governors either due to the completion of the
term of a member of the Board of Governors or because of his resignation, death or otherwise, the
nomination committee of the Board of Governors will recommend suitable names of persons to be
considered for appointment to the Board of Governors under the eminent persons and alumni
category.

The full Board of Governors will consider the suggestions of the nomination committee and make a
final decision regarding the appointment and nominations of new members under different
categories like those of eminent persons, alumni or society members. In case of vacancies under the
eminent/alumni category, the nomination committee may seek suggestions from the alumni and
faculty for a suggestive list comprising distinguished and eminent people.

Manner for the nomination of faculty members to Board of Governors. -(1) To hominate faculty on the
Board of Governors of Indian Institute of Management Indore and in the exercise of powers conferred under
clause (e) of sub-section (2) of section 10, chapter Ill of the Act and concerning Rules, the Board of
Governors of the Indian Institute of Management Indore makes the following regulations:-

)

©)

(4)

()

(6)

()

(8)

©)

Eligibility for Nomination of a Faculty on the Board of Governors: Any full-time regular teaching
member who has been working at the Institute for at least five years will be eligible to be nominated
to the Board of Governors. However, a faculty who is on contract, probation, sabbatical or long-
term leave or whose residual service at the Institute is less than two years will not be eligible to be
considered.

Process of Nomination: Nomination of faculty to the Board of Governors shall be initiated by the
Director by seeking suggestions from the faculty of the Institute at least three months before the
position of faculty becoming vacant on completion of his or her term of appointment.

In case the position falls vacant on account of resignation or other unanticipated reasons, the
Director shall initiate the process after the position has become vacant as soon as possible but within
one month of the date on which the vacancy arises.

The faculty will be informed of the names of the faculty members who are eligible to be considered
for nomination on the Board of Governors as per the eligibility criteria given above.

All full-time faculty members may nominate up to three names from the list of eligible faculty. Self-
nomination is not allowed.

The Director shall select three names (for each position) from amongst the nominations to serve as a
member of the Board of Governors.

The Director shall recommend these names to the Chairperson for appointing one amongst them for
each vacancy as a member of the Board of Governors.

The Chairperson will have the final discretion on the nomination of faculty to the Board of
Governors and he may seek additional details about the process or on the individual names
recommended by the Director and faculty.
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(10) Faculty on the Board of Governors can be nominated for a second consecutive term following the
usual procedure. The third term can be given only after a cooling-off period of four years.

5. Quorum and procedures to be followed in the conduct of meetings of the Board of Governors. - (1) The
Board of Governors shall meet at least once every three months; provided that the Chairperson may,
whenever he or she thinks fit, on a written requisition of not less than one-third members, call for a special
meeting. Notice of not less than 15 days shall be given for every meeting of the Board of Governors.

2 Provided that the Chairperson may call a special meeting of the Board of Governors at short notice
to consider any urgent special issues.

3) Every meeting of the Board of Governors shall be presided over by the Chairperson and, in his or
her absence from any meeting, by a member chosen from amongst themselves by the members
present at the meeting. At least one-half of the non-Institute excluding Director and faculty,
members of the Board of Governors including the Chairperson shall constitute the quorum for any
meeting of the Board of Governors. Participation of members throughvideo conferencing shall
count towards quorum and the member participating through video conferencing shall have voting
rights.

4) All questions considered at the meetings of the Board of Governors shall be decided by a majority
of the votes of the members present including the Chairperson.

(5) Each member of the Board of Governors including the Chairperson shall have one vote and if there
shall be an equality of votes on any question to be determined by the Board of Governors, the
Chairperson shall in addition have and exercise a casting vote.

(6) The Secretary of the Board of Governors shall send a written communications either through post or
by electronic mail of every meeting to every member of the Board of Governors at least fifteen days
before the date of the meeting. The written notice shall state the place and the date and time of the
meeting.

(7 Agenda including supporting papers shall be circulated by the Secretary of the Board of Governors
to the members at least ten days before the meeting.

(8) Notices of motions for inclusion of any item on the agenda must reach the secretary of the Board of
Governors at least twelve days before the meeting.

9 The Chairperson shall have the power to invite any number of experts, not being members of the
Board of Governors, to attend meetings of the Board of Governors, but such invitees shall not be
entitled to vote at the meeting.

(10) Any resolution except such as may be placed before the meeting of the Board of Governors may be
adopted by circulation among all its members and any resolution so circulated and adopted by a
majority of the members who have signified their approval or disapproval of such resolution shall be
as effective and binding as if such resolutions had been passed at a meeting of the Board of
Governors, provided that in every such case at least two-third of the Board of Governors members
shall have recorded their approval or disapproval of the resolution.

(1) The minutes of the proceedings of a meeting of the Board of Governors shall be drawn up by the
secretary of the Board of Governors and circulated to all members of the Board of Governors within
one month. The minutes shall be placed for confirmation at the next meeting of the Board of
Governors.

(12) Wherein the opinion of the Chairperson or the Director the situation is so emergent that an
immediate decision needs to be taken in the interest of the Institute, the Chairperson, in consultation
with the Director may issue such orders as may be necessary, recording the grounds for his or her
opinion:

Provided that such orders shall be submitted for ratification by the Board of Governors in the next
meeting.

6. Manner of authentication of orders and decisions of the Board of Governors and maintenance of
records thereof. - (1) All orders and decisions of the Board of Governors shall be authenticated by the
signature of the secretary to the Board of Governors, or any other person authorized by the Board of
Governors on this behalf.

2 The Director or officers of the Institute as designated by the Director will be the custodian of
records, common seal, funds of the Institute and any other property of the Institute.
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Allowances for Board members for attending meetings of the Board of Governors. — The members of
the Board of Governors shall not be entitled to any remuneration for attending the meetings of the Board of
Governors. However, they shall be reimbursed such travelling and daily allowance on actuals as approved by
the Board of Governors from time to time. This would apply in respect of any journeys undertaken by them
for attending the meetings of the Board of Governors and other events of and/or on behalf of the Institute, as
the case may be.

Tenure, Remuneration and Terms and Conditions of employees in service before the commencement
of Act. — (1) These regulations apply to the employees of the Institute, appointed in a permanent position.

2) The regular employees of the Institute will be eligible for allowances as per Government of India
norms and those approved by the Board of Governors from time to time.

3) The paramount consideration for the appointment and transfer of an employee shall be the need of
the Institute.

Number, emoluments, duties and conditions of services of academic, administrative, technical and
other posts or staff - These regulations apply to the employees of the Institute, appointed in a permanent
position.

1) Conditions of Service: The appointment (regular faculty and non-teaching staff) is made subject to
the following terms:- (a) Faculty of the Institute are expected to participate in the activities of the
area/group in which they are recruited as well as other academic activities of the Institute. They are
required to undertake a blend of activities like teaching in academic programmes of the Institute as
well as help the Director in the administration as and when necessary. The workload norms would
be decided by the Institute from time to time and approved by the Board of Governors. (b) Every
employee at the time of his or her appointment will be examined by a medical officer approved by
the Institute, and his or her appointment will be subject to a satisfactory medical report. The cost of
the medical examination will be borne by the Institute. (c) Other service conditions will be subject to
such bylaws, rules, norms and executive instructions of the Institute as may be in force from time to
time.

2) Posting and Transfer (regular faculty and non-teaching staff): Employees can be posted/transferred
to any of the sections or departments or offices or any other office, existing or which may be opened
in future at any other place or any associate institution. Employees can also be transferred to any
place as the Institute may decide from time to time. Non-teaching employees may be required to
work in shifts depending on institutional requirements.

(3) Roles and responsibilities of Deans: - (a) Dean (Planning and Development). Dean (P and D) is
appointed by Director for a period of two years with the option of reappointment. Dean (P and D)
shall be from among the regular faculty of the Institute. Dean (P and D) shall be Chairperson of the
following committees: - (i) SDEC, NBFA, Academic Associates, Purchase. (ii) Dean (P and D) shall
also be responsible for: - (aa) Infrastructure planning. (ab) Personnel planning (staff). (ac) Vision
planning for the Institute. (ad) Dean (P and D) will perform the role of CAOQO in his or her absence or
if the post lies vacant.

(b) Dean (Programmes): - Dean (Programmes) is appointed by Director for a period of two
years with the option of reappointment. Dean (Programmes) shall be from among the regular faculty
of the Institute. (i) Overall Objective: Maintaining a high quality of all academic programmes. (ii)
Activities: - (aa) Inter-programme coordination. (ab) Chairperson (Courses Committee). (ac)
Accreditation. (ad) Coordination of ranking surveys and NIRF. (ae) Appellate authority for student
grievances on academic matters except issues related to promotion to the next academic year and
expulsion or suspension of the period beyond a week of students of different programmes on
account of failing to meet academic requirements or indiscipline. In such matters the appellate
authority will be the Director.

(c) Dean (Faculty): - Dean (Faculty) is appointed by the Director for a period of two years with
the option of reappointment. Dean (Faculty) shall be from among the regular faculty of the Institute.
(i) Overall Objective: To ensure that the Institute has a motivated and productive faculty team in line
with the Institute’s mission. (ii) Activities: - (aa) Member of Faculty Development and Evaluation
Committee (FDEC). (ab) New faculty induction. (ac) Implementation of incentives for faculty
based on workload norms. (ad) Coordination of faculty hiring & faculty probation closure. (ae)
Faculty leave approval. (af) Assessment of faculty in contractual positions including professors of
practice.
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(d) Dean (Research): - Dean (Research) is appointed by Director for a period of two years with
the option of reappointment. Dean (Research) shall be from among the regular faculty of the
Institute. The faculty member so appointed shall be responsible for coordinating all the research
activities of the Institute. (i) Dean (Research) should also focus on cross-functional collaboration
not only outside but also within the Institute. (ii) Dean (Research) shall oversee the following
committees: - (aa) Research & Publications Committee. (ab) Case centre. (ac) 1IM Indore Journal.
(ad) Library Committee. (iii) Activities:- (aa) Development of strategic direction of research. (ab)
Improvement on quality and impact of research. (ac) Growth of local, national, and international
research collaboration. (ad) Planning and setting the specific centre of research. (ae) Organizing
academic conferences. (af) In addition to the above, the FPM and EFPM programme will now also
work under Dean (Research) for the research-related activities, while it continues to function under
the Dean (Programme) for the programme related activities. (iv) As such the Dean (Research) will
oversee the following activities of the FPM and EFPM programme. (aa) Research resources. (ab)
Policy related issues concerning research. (ac) Any other research-related issue.

Roles and responsibilities of Chief Administrative Officer. - The Chief Administrative Officer is the
head of general administration. Specifically, his or her role includes the following:- (a) All routine
administrative tasks. (b) All employees at pay level 12 or equivalent and below will report to Chief
Administrative Officer for administrative matters. (¢) Appointing and disciplinary authority for
employees at pay level 12 or equivalent and below. (d) Transfers (inter-department & inter-location)
of non-teaching Staff. (¢) Legal matters. (f) Medical centre, official language, outsourced,
personnel, reception, security, sports complex, stores & purchase and transport. (g) Ex officio
secretary to the Board of Governors and member of the construction committee. (h) Ex officio
member of the hostel and students affairs of the Institute, purchase committee, library, IT facility
and ERP, the infrastructure planning committee, industry interface committee, official language
implementation committee, alumni committee, international students exchange committee and
SDEC. (i) Any other task assigned by Director from time to time.

Emoluments (regular faculty and non-teaching staff). — The cadre, pay scales, allowances and term
of employment shall be as notified by the Central Government from time to time. Incentives and
other emoluments as approved by the Board of Governors will be admissible to the regular
employees as notified by the Institute from time to time.

Conduct, Discipline & Appeal and Leave Rules. - Discipline rules of the Institute as per the
guidelines of the Central Civil Services (Conduct) Rules, 1964 and Leave Rules of the Institute as
per the guidelines of the Central Civil Services (Leave) Rules, 1972 and as approved by the Board
of Governors from time to time shall be followed. These rules shall apply to all regular employees.

Number of Posts: Personnel requirements of the Institute are periodically reviewed and approved by
the Board of Governors based on the Institute requirements.

Termination of Service (Non-Teaching Staff): (i) The services of a non-teaching staff may be
terminated on the grounds as approved by the Board of Governors and as per the guidelines of The
Central Civil Services (Conduct) Rules, 1964. (ii) Terminal Benefits. Terminal Benefits to be paid to
an employee on relieving after the termination of service will be as approved by the Board of
Governors from time to time and as per the guidelines of CCS Rules.

Note 1: Non-core services may be outsourced to the extent possible.

Note 2: In case of dismissal from service the employee may not be eligible for gratuity if the
competent authority so decides.

Qualifications, classification, terms of office and method of appointment of the academic,
administrative, technical, and other staff of the Institute. (1) - The Institute employees are classified into
three categories viz, Group A, B and C similar to the nomenclature as used in the government. Group A
employees are officers, Group B employees are the supervisory staff and Group C employees are the support

staff.
(2)

Faculty Hiring Process. - (a) Qualifications for teaching positions:- For hiring of faculty on a
permanent basis, qualifications are as prescribed as under and as approved by the Board of
Governors from time to time. (b) All regular appointments have a two-year probation period. (c)
Regular faculty appointments on a regular pay scale, on confirmation can serve the Institute till sixty
five years of age (superannuation).
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Minimum Qualifications (for all regular faculty). - (a) Doctor of Philosophy. or equivalent in
appropriate branch with sixty percent marks or equivalent in grades or cumulative grade point
average, etc. in the preceding degree, with a very good academic record throughout. In addition, for:
- (b) Assistant Professor. - Minimum three years teaching /research/industrial experience (excluding
the experience gained while pursuing Doctor of Philosophy.). A fresh Doctor of Philosophy may be
considered for the position but will be on a contract basis. In deserving cases, Institute may relax the
minimum experience requirement but such relaxation should have the approval of the Board of
Governors. (c) Associate Professor. - Minimum six years teaching/research/industrial experience of
which at least three years should be at the level of assistant professor or equivalent. (d) Professor. —
Minimum ten years teaching/research/ industrial experience of which at least four years should be at
the level of associate professor in Indian Institutes of Technology, Indian Institutes of Management,
National Institute of Industrial Engineering Mumbai, Indian Institute of Science and Indian Institute
of Science Education and Research or an equivalent level in any such other Indian or foreign
institution/institutions of comparable standards. () In addition to the above minimum eligibility
criteria the Institute will prescribe minimum research criteria from time to time for all three
positions. (f) Doctor of Philosophy in management graduates from our Institute may apply to the
Institute for regular faculty positions only after a minimum of three years after their thesis defence.
(9) Candidates who have been rejected at the end of the selection process can apply for the same
position only after two years from the date of the public seminar (h) The composition of the faculty
recruitment committee will be as per paragraph 27(8) of this regulations. Appointments to teaching
positions are made on the recommendations of this committee.

Selection Process (for all regular faculty). - (a) The Institute may have an open ongoing
invitation for candidates to apply for a teaching position on the website or invite applications
through advertisements. (b) On receipt of the application in the prescribed format, the same is sent
to the Area Chair. The area will shortlist candidates for the seminar based on a priori specified
criteria. The shortlisted applications will be sent to faculty development and evaluation committee
of the Institute (FDEC) for checking their eligibility criteria. (c) Based on the recommendations of
the FDEC, the Area Chair will invite the candidates for a public seminar on a topic of
interest/research work by the candidate. This will be open to the academic fraternity of the Institute.
The attending faculty members will submit their evaluation of the candidate’s suitability to faculty
recruitment committee (FRC) (d) Based on the curriculum vitae of the candidate, feedback of
public seminar and reports of FRC, external expert and area members, FRC will recommend
whether the candidate can be considered for teaching position. (e) The offer of appointment will be
made by the Director.

Gradation of posts. - (a) All regular posts in the Institute are classified under three groups as noted
here under:-

SI. No. Pay level in VII CPC pay matrix Group
1 15,14A,13A2,13A1,12 as per MOE VII Group A (Faculty)
CPC pay matrix for [IM Faculty
2 14,13,12,11,10 in VII CPC pay matrix Group A (Officers)
3 9,8,7,6 in VII CPC pay matrix Group B (Supervisory Staff)
4 5,4,3,2,1 in VIl CPC pay matrix Group C

Appointment and Hiring Norms. - (a) Appointing Authority.

Sl. No. Pay scale of posts Appointing Authority
1 Faculty Director
2 CAOQ/Senior Administrative Officers (Pay Director

Level 13 or equivalent and above

3 Officers/Administrative Staff Pay Level 12 or | Director
equivalent & below

4 Academic Associates/ Director
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12.

13.

14,

Research Staff

5 Project Associates Director.

(7 Recruitment process for Non-Teaching Staff (Regular employees).- The recruitment process
involves the following steps:- (a) Qualifications for administrative positions. Qualifications will be
decided by a committee constituted by the Director depending on the nature of the job. Such
qualifications would be made known when advertisements are made of the positions. Positions may
be advertised in leading newspapers and on the Institute website inviting applications from
interested candidates. (b) Applications may be received in hard copy/softcopy. (c) Applications will
be screened and shortlisted by a committee constituted by the competent authority. This committee
will check if the candidates meet the minimum requirements specified in the advertisement and
shortlist candidates for the next stage in hiring process. While shortlisting candidates, the committee
can use higher standards or requirements. (d) The shortlisted candidates would be invited for a
written test and/or interview. The Institute will decide if all the candidates appearing for a written
test will be interviewed or there would be a further shortlisting based on the test scores. The
interview will be conducted by a panel having at least three members constituted by the appointing
authority for the position. The panel would have at least one faculty member, one external expert
(optional) and one officer from the department/chair in which the candidate is expected to work. No
member of the panel will be of a level equal to or lower than the position for which the candidate
has applied for. (e) The interview panel would send their recommendations to the appointing
authority based on the final score of the candidates (combined score based on the written test (if
any) and interview with appropriate weights decided in advance). (f) The appointing authority will
issue the appointment letters if he or she is satisfied with names recommended by the selection
panel. (g) The Institute shall follow Government of India reservation norms in the selection of
regular non-teaching staff. The personnel department shall maintain the roster.

(8) Terms of Office: Non-Teaching Staff:- Regular non-teaching staff can serve the Institute till 60
years of age on attaining which they superannuate.

Constitution of pension, insurance, and provident funds for the benefit of the academic,
administrative, technical and other staff. - (1) Constitution of Provident Fund, Pension and Gratuity. — (a)
The regular staff of the institute shall be governed by pension and providend fund as adopted by the Board
for the employees in accordance with notification issued by Central Government from time to time. (b) The
Payment of Gratuity Act, 1972 would be applicable for gratuity.

2 Medical Insurance Scheme. - As approved by the Board of Governors from time to time.

Regulations for Admission of candidates to the various courses of study. - (1) Admission of candidates to
the various programmes of study. (a) The process of admission, the criteria and their weights for admission
to each of the degree/diploma-granting programmes offered by the Institute shall be laid down by the
Academic Council. Changes in the admission process, if any, will be placed for discussion/ratification by the
Board. The final approved criteria and process should be displayed on the Institute website. (b) Admission to
various programmes of the Institute will be done strictly according to the processes and criteria as laid down
in the programme level ordinances as approved by the BoTo acceptard of Governors.

Regulations for the Conferment of Honorary Degrees. - The Institute will have a provision for the
conferment of honorary degrees to persons in India and abroad who have made significant contributions to
their field. All proposals for the conferment of honorary degrees shall be made by the Director, discussed
and ratified in the academic council and shall be approved by the Board of Governors.

Fees structure for various courses of study and examinations in the Institute. - (a) The tuition fee to be
charged for programmes by the Institute is determined according to the following process: (i) Director and
Dean (Programmes) initiate the fee structure review process. (ii) Finance and Accounts department shares
detailed programme costing with respective Programme Chairperson, Director, and Dean (Programmes). (iii)
Concerned Programme Chairperson, based on inputs received from programme office and programme
committee, further provides necessary information and analysis to the Director and Dean (Programmes). (iv)
The revised fee structure shall be placed before the academic council for discussion. (v) The revised fee
structure will be forwarded to the Finance and Audit Committee for consideration. The Finance and Audit
Committee will place the proposal for fee fixation/ revision for approval by the Board of Governors. (vi) The
fees once notified for a batch shall remain the same for that batch.
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Fellowships, scholarships, exhibitions, medals and prizes. - (1) The Institution of Fellowships,
Scholarships, Medals, and Prizes: (a) The Institute will award fellowships, scholarships, medals,
prizes to meritorious students as per criteria approved by the academic council via ordinances. (b)
Fellowships (stipends and fee waivers) will be awarded to students registered in the Fellow Programme in
Management (FPM). The fellowships are provided to students in the Fellow Programme up to four years
extendable by three-month periods subject to satisfactory progress as recommended by the programme
executive committee and approved by the Director. Students who fail to meet the prescribed academic
standards may have the fellowships suspended till they are deemed to have completed all requirements of the
course. The Fellow Programme in Management executive committee will make recommendations for
suspension and reinstatement of fellowships to the Director who will make the final decision in the matter. (c)
Scholarships available to students at IIM Indore are those that are granted by the Institute or external
agencies. The identification and administration of scholarships will be done by a committee under the
criteria laid down in the programme level ordinances. (d) The Institute will award medals to meritorious
students. (e) The Institute will award NBFA to deserving students. The administration of the financial aid
will be done by a committee as per criteria approved by the Institute.

Conditions of residence of students of the Institute and levying of fees for residence in the halls, hostels
and other charges. — (1) Participants of all fully residential programmes are required to stay in the hostel
unless exempted from this condition in special cases by the Institute.

2) The hostel and mess rules and the do’s and don’ts shall be laid down in the student handbook, a
copy of which will be available on the Institute Intranet.

©)) Other terms and conditions will be as approved by the Competent Authority/Board of Governors
from time to time.

Delegation of Powers and Functions of the Board of Governors to the Director. - (1) The Director shall
exercise the powers and perform the duties as may be assigned to him or her under the Act or under
regulations as may be delegated by the Board of Governors. Provided that the Board of Governors may lay
down the criteria to be followed by the Director while exercising such powers and performing his or her
duties. The specifics of delegation of powers to the Director concerning different activities and functions are
as given below:-

2) Academic. - (a) To implement, redesign, revise, based on the recommendations of the Academic
Council, any existing or new full/part-time programmes of study, training and research, leading to
the award of diplomas, degrees and titles to be conferred by the Board of Governors. (b) To enter
into Student Exchange Programme agreements with Indian and Foreign Universities/Institutions,
wherein no expenditure is envisaged for the institute except granting facilities such as
accommodation, course materials and tuition fee waiver to the visiting students, whenever the
counterpart institution grants similar facilities to students of the Institute. (c) To enter into Faculty
Exchange Programme agreements with Indian and foreign universities/institutions as well as initiate
policies to invite international scholars. (d) To enter into corporate partnerships with Indian or
foreign organizations for executive education, wherein Institute agrees to conduct series of training
programmes spread over a number of years for a corporate client or a group of clients. These
activities are expected to generate a surplus for Institute. (¢) To enter into collaborative
arrangements with foreign universities/institutions to offer open or customised training programmes.
These are expected to generate a surplus for Institute. (f) To accept endowments for establishing
Faculty Chairs from individuals, public/private limited companies in India or abroad, government or
quasi-government organisations and supranational organisations such as International Monetary
Fund (IMF), Reserve Bank of India (RBI), International Labour Organization (ILO), World Bank
(WB) and such other organizations of eminence. (g) To accept recurring grants/sponsorships or
enter into collaborative arrangements for establishing Faculty Chairs or Centres from individuals,
public/private limited companies in India or abroad, government or quasi-government organisations
and supranational organisations such as IMF, RBI, ILO, WB and such other organisations. (h) To
enter into collaborative research projects or programmes with Indian or foreign universities/
institutions. (i) To sanction seed money for research projects/case studies and revise such amounts
from time to time. (j) To accept externally funded research projects/assignments or consultancy
assignments and to assign the project to one or more faculty. The details of such projects, together
with the name of the faculty to be included in the Director’s Report to the Board of Governors. (k)
To accord sanction to outsource part of the research projects/assignments or consultancy
assignments to outside professionals/agencies. (I) To accord sanction to partner with other
Institutions/ organizations/individuals for research projects/ assignments or training programmes or
consultancy assignments. (m) To approve/sanction appointments of project-tied temporary research
staff. Such staff maybe remunerated either on a lump sum basis, monthly basis, on reaching
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milestones or other ways. (n) To sanction honoraria/incentives concerning externally funded
projects provided the time devoted for research/consultancy for which payment is being made is
counted towards the overall ceiling of fifty-two days per year and the honoraria/incentive is
specifically provided for in the research/consulting budget. (0) To undertake the publication of
Institute journals, periodicals and other publications in the furtherance of research and academic
activities. (p) To apply for and obtain patents and copyrights in respect of the intellectual property in
the name of the Institute or jointly with another party. (q) To commercially exploit intellectual
property rights and enter into suitable arrangements with parties concerned. (r) To accept
consultancy assignments and to enter into agreements and carry out the assignments as per the
Board of Governors approved consultancy rules.

Administrative: (a) To register as a Scientific and Industrial Research Organisation (SIRO) with the
Ministry of Science and Technology. (b) To register under Foreign Contribution Regulation Act
(FCRA) and accept foreign contributions. (c) To open and operate bank accounts of the Institute in
Indian Rupees and/or foreign currency. (d) To register under the appropriate provisions of The
Income Tax Act, 1961 to claim income tax exemption. (¢) To register for Goods and Service Tax in
respect of the services rendered by the Institute faculty under the head “Management
Consultancy/Event Management/Convention Service” under the Central Excise Department. (f) To
register for Goods and Service Tax as per the rules applicable to the Institute. Relevant heads as per
Goods and Service Tax: for teaching: Commercial Training and Coaching Services; for
consultancy/sitting fees: Management Consultancy. (g) To register under any other law that may
become applicable to 1M Indore from time to time.

Executive Education. - (a) To approve the target participation and financial budget including the
fees to be charged in respect of the open, customised, partnership programmes and international
programmes. (b) To approve cancellation of a Programme and write off expenditure booked against
the programme. (c) To refund the participants’ fees for non-participation on a case-to-case basis. (d)
To approve the schedule of charges for boarding and lodging in Management Development Centre
(MDC), executive residence and classrooms and sanction expenditure for housekeeping/purchases
within the approved budget estimates. (¢) To approve the award of contracts for catering,
maintenance of MDC, executive residence, utility store, bookstore, merchandise store, or other such
establishments on campus. (f) To fix the overall budget for expenditure to be incurred in respect of
open programmes in a financial year towards advertisements, the printing of brochures and
pamphlets. (g) To fix the honorarium of guest faculty. (h) To engage the service of outside agencies
or experts for specific needs of the executive programmes including conducting tours, yoga,
meditation classes.

Faculty Appointments: (a) To appoint Full, Associate and Assistant Professors as per norms. (b) To
fix the initial pay of the faculty granting up to ten advance increments after or protecting the last pay
drawn by the faculty in his or her earlier position. The additional increment if any shall be based on
the recommendation of the FRC at the time of appointment. Such appointments must however be
reported to the Board of Governors at the earliest. (¢) To appoint contractual visiting faculty and to
fix his or her remuneration and other terms of service as per Institute norms. (d) To appoint adjunct
faculty to teach specific courses on a part-time basis and fix his or her remuneration. (e) To appoint
Professor of Practice and fix his or her remuneration and other terms. (f) To accord the following
kinds of leave to faculty under the regulations governing the same: - (i) Earned Leave, Casual
Leave, Vacation Leave, Restricted Holiday, Half Pay Leave, Maternity/Paternity Leave, Family
Care Leave. (ii) Study leave as per Institute norms. (iii) Sabbatical leave as per Institute norms. (iv)
Leave Without Pay up to two years to take up employment in another organisation, subject to laid
down norms in this regard. (v) Extra Ordinary Leave (EOL) while deputing faculty to another
organisation for advanced research in terms of the guidelines approved by the Board of Governors.
(vi) Short Term EOL for a maximum of one hundred and eighty days for internship in an Industry
or working in the Industry provided the faculty do not receive a salary from the organization other
than the provision of accommodation and living expenses.

Provided that such approvals for paragraph (f) (ii) to (vi) above should however be reported to the
Board of Governors at the earliest.

(vii) To permit deputation/lien of faculty to serve in another organisation in India or abroad
including under schemes sponsored by the Central Government. Such deputations/lien to be
reported to the Board of Governors at the earliest. (viii) Approval for faculty and non-teaching staff
to attend seminars/workshops in India or abroad and also sanction the participation fees and travel
allowances as per regulations governing the same or that sanctioned by the sponsoring organisation
in full or in part. Such participation by faculty and non-teaching staff may be mentioned in the
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Director’s report. (iX) To approve expenses on the development of course material for education,
training and sanction book allowances, etc. Also, to approve expenditure on faculty development
like the fee for membership of professional bodies, purchase of books etc as per approved norms
and guidelines. Such amounts may be revised from time to time. (x ) To accord permission to
faculty to accept nomination on the Board of Directors (non-executive positions / independent
member) of companies/organisations, Board of studies of academic institutions as an examiner,
evaluator, etc. Nominations to the Board of Directors to be reported to the Board of Governors in
the next meeting. (xi) To accord permission to faculty to initiate and run start-ups. Such permissions
to be reported to the Board of Governors in the next meeting.

Personnel. - (a) The Director as the Executive Head of the organisation is vested with full powers to
uphold general discipline and ensure proper conduct of the employees of the Institute. He shall be
the appointing authority and the disciplinary authority in respect of employees as per paragraph 10
(6) of these regulations. For operational purposes, the Director may delegate his or her authority to
other personnel as given in subparagraph 17(6) (s) below of these regulations. (b) To accept
resignation from service and permit voluntary retirement under the Board of Governors approved
regulations of Indian Institute of Management Indore. (¢) To accept and approve the request for
condonation of notice period made by employees appointed by the Director. (d) To terminate a
temporary appointment by giving the required notice or by payment of salary in place of the notice
period to the extent considered necessary. (e) To impose penalties, major or minor, on all members
of faculty for whom he or she is the appointing authority and officers of Pay Level 13 or equivalent
and above (as per VII CPC Pay Matrix) and to be the appellate authority on any original order made
by Dean (P and D)/CAO in respect of Group A, B and C employees for Pay Levels 12 or equivalent
and below (as per VII CPC Pay Matrix), where the appointing authority has been delegated by the
Director to the CAO or any other subordinate authority. (f) To sanction retirement benefits to the
retiring employees under the regulations governing the same. (g) To sanction periodical increase in
DA and other allowances and ad hoc bonuses as extended to the employees of autonomous bodies
by the Ministry of Education. (h) To sanction interest-bearing/non-interest-bearing advances to the
employees. (i) To sanction travelling allowance as per norms. (j) To approve Leave Travel
Allowance (LTA) as per norms. (k) To approve reimbursement of medical expenses to the
employees and their dependents under the scheme approved by the Board of Governors. (I) To
approve, under special circumstances, reimbursement of medical expenses to employees and their
dependents that may not be as per the above scheme. The same shall be reported to the Board of
Governors in the next meeting. (m) To sanction leave of all kinds to employees to Pay Level 13 or
equivalent and above (as per VII CPC pay matrix) under leave rules. (n) To sanction incentives in
respect of approved schemes such as passing Hindi examinations, departmental or other
examinations, promoting small family norms. (0) To transfer the employees of the Institute to
locations other than Indore where the Institute centres are operational. (p) To sanction
incentives/additional remuneration to faculty as per the Board of Governors approved workload
norms. (q) To allot or cancel the allotment of houses and to exercise full powers under the housing
rules of the Institute and to fix charges for electricity, water and other services. (r) To appoint casual
labourers on a daily rate (other than for work of regular nature) for seasonal or intermittent nature of
work, for which regular posts cannot be created, ensuring that at least the minimum wages notified
by the Central Government is paid. Such appointments shall comply with the provision of the
Contract Labour (Regulations and Abolition) Act, 1970. (s) To sub-delegate any of the above
administrative powers to faculty /non-teaching staff unless specifically prohibited by the Board of
Governors/Act.

Financial. - (a) To act as custodian of property and assets and to take such action as is considered
necessary to safeguard the title to ownership and rights over property and assets of the Institute. (b)
To defend on behalf of the Institute or refer cases to arbitration to execute and sign contracts,
memorandum of understandings, lawsuit, legal documents, indemnity bonds, authenticate
applications, etc., in respect of the affairs of the Insitute. (c) To open and operate bank accounts
including foreign currency accounts. (d) To sign cheques/pay order along with Advisor (F & A) &
CAO/ CAO & Dean (P & D) or Board of Governors member as the second signatory depending on
the amount involved and as approved by Board of Governors. (e) To open DEMAT accounts and
entrust custodial services and sign-on applications and discharge documents. (f) To open letters of
credit, sign declarations, undertakings or certificates warranted by various authorities such as
Reserve Bank of India, Income Tax, Passport and any other statutory bodies. (g) To approve short-
term investments of the Institute, for less than one year. (h) To approve investments of the Institute
as per the investment policy as given in paragraph 23 (2) of these regulations). (i) To engage the
services of specialists such as accountants, advocates, architects, designers or any other
professionals and fix their remuneration in respect of projects. (j) To write off cash losses up to
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Rs.10,000 in each case after making a suitable enquiry, if no official could be held responsible. (k)
To waive off the penalty as imposed partially or fully up to Rs 10 lakhs, based on justification and
up to a maximum of Rs 1 crore in case of construction/project related activities based on the
recommendation of the Construction Committee. Waiver of penalties imposed partially or fully of
the amount beyond the limits specified above in this subsection will have to be approved by the
Board of Governors. (I) Guidelines of General Financial Rules 2017 of Government of India and
the policy as approved by the Board of Governors from time to time shall be followed.

(8) Purchases-Project - Capital/Revenue: The Director shall ensure that all expenses are against
budgets approved by the Board of Governors and payments made strictly as per General Financial
Rules 2017.

Budgeted Expenditure

Value Administrative Approval (Final)

Any Amount Director

Non-Budgeted Expenditure

Value Administrative Approval (Final)

Up to Rs.5 crores .
Director

Any Amount Board of Governors

Note: The above limits are subject to revision by the Board of Governors from time to time.

Performance Objectives for variable pay of Director. - (1) Review of Performance of the Director and
Provision for the Payment of Variable Compensation. — (a) Based on the vision, objectives, and strategy of
the Institute, the Board of Governors may develop performance parameters of the Director, from time to
time. (b) The performance of the Director shall be reviewed annually by the Board of Governors. (c) Based
on the review, the Board of Governors may decide to pay variable pay and the quantum of variable pay that
may be paid to the Director.

2 The performance parameters may include the following:- (a) Faculty and Programmes. - (i)
Optimize faculty strength. (ii) Research: increase paper/case output.(iii) Ensure better ranking of the
Institute. (b) Accreditation. - (i) Accreditation and its continuity. (c) Executive Education
Programmes.- (i) Increase in revenues. (d) Branding.- (i) Branding of the Institute. (e) External
Engagement. - (i) Engage with local, state and national administration especially to solve problems.
Visibility should increase qualitatively and quantitatively. (ii) Add partner schools. (f) Consultancy.
— (i) To be increased in numbers. (g) Finance and Infrastructure. — (i) Make campus environment
friendly. (ii) Finance: Healthy balance sheet. Cut down waste and increase revenues to ensure the
Institute’s expansion plans can be self-funded while maintaining a healthy corpus.

Powers and Duties of Director (1) Power of the Director to incur expenses in unforeseen situations and
emergencies. (a) In exceptional/unavoidable circumstances where activity has to be undertaken and the
payment (capital/revenue) has to be made on an urgent basis, the Director shall have the discretionary powers
to waive the laid down procedure or norms to expedite the implementation of activity/process subject to a
limit of Rupees one Crore. The Director shall exercise these powers after satisfying himself or herself that
given the urgency of the situation it would be difficult to follow the entire purchase procedure. Such
transactions shall be reported to the Finance and Audit Committee /Board of Governors for their review at
the next meeting. (b) Approving amendments to any change in prices of contracts already awarded under
extraordinary circumstances and as recommended by the Construction Committee(CC) /Purchase Committee.
(c) Selection of supplier and finalisation of price for purchase for both domestic purchases and import as
recommended by CC/Purchase Committee. (d) Extension of time beyond the stipulated date for completion
of work without levy of penalty, based on the recommendation of the CC. (e) To accord approval for revised
estimates in respect of capital work up to a maximum of twenty per cent of the contract value.
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Provided that General Financial Rules 2017 and the policy as approved by the Board of Governors from time
to time shall be followed.

2 Other Powers.- (a) To incur expenditure of non-recurring nature for functional needs including
expenditure on seminars, workshops, and special events. (b) To extend financial aid to deserving
students by appropriate schemes of fees waiver, scholarships, prizes, awards, and other incentives to
students. (c) To extend prizes, awards, and other financial incentives to deserving employees both
teaching and non-teaching by appropriate schemes. (d) To incur expenditure on entertainment and
hospitality of visitors to the Institute. (e) To sanction institution of lawsuits or prosecution and to
incur necessary expenditure. (f) To write off assets and stocks losses after making a suitable
enquiry, if the same cannot be made good. (g) To write off obsolete, unserviceable and redundant
assets and consumables. (h) To write off assets and consumables based on specific justification if
they have served their stated period of life and are no longer useful. These will be removed from the
asset register after following due process. (i) To write off assets and consumables based on specific
justification. To approve the retention of an asset/consumable by the employee using it, at Written
Down Value or % of original purchase value whichever is higher. (j) To approve the disposal of
assets and consumables under auction/tender/buy-back arrangement based on the recommendation
of the Disposal Committee. (k) To approve the appointment of internal auditors and related
expenses.

Provided that General Financial Rules 2017 and the policy as approved by the Board of Governors
from time to time shall be followed.

3 General. - (a) To appoint/merge/dissolve committees, Deans and chairpersons for
academic/administrative work, from time to time, towards achieving the various short-term/long-
term objectives, and for the smooth functioning of the Institute. (b) To take such measures as are
necessary for exigencies in matters not herein specifically provided for, in the overall interest of the
Institute. Such matters will be reported to the Chairperson/Board of Governors at the earliest. (c) To
sub-delegate his or her powers to other officials and functionaries of the Institute to the extent
considered appropriate by him or her to be necessary for the smooth and efficient functioning of the
Institute. (d) To define, specify and prescribe rules and procedures, manuals, to regulate the working
of functional areas and responsibilities of employees and other personnel deployed in the Institute.

Regulations for Establishment and Maintenance of Buildings. - The construction and maintenance of
buildings will be the responsibility of the Projects and Estate Department. Guidelines of General Financial
Rules 2017 and the policy as approved by the Board of Governors from time to time shall be followed.

(D) Policy (Works and Services)-Project and Estate: The general rules applicable to the Institute
regarding works and services required for existing infrastructural maintenance, upgradation and new
constructions to cater to the institute’s requirement for being a state-of-the-art campus as approved
by the Board of Governors from time to time.

2 Housing Rules: As approved by the Board of Governors from time to time.

3 Regulations on Stores and Purchase: The general rules applicable to the Institute regarding the
procurement of goods and services to cater to the institute’s requirement will be as per the
guidelines of General Financial Rules 2017 and the policy as approved by the Board of Governors
from time to time.

Financial Accountability of the Institute.- (a) The Director is accountable to the Board of Governors for
effective implementation of strategic decisions concerning financial and operative activities based on
directions received. (b) The Institute is accountable to various donors and grantee institutions for the proper
utilisation and reporting against funds sanctioned by them for specific purposes. (c) The Institute has
financial accountability as part of every contract with a financial aspect involved in it and includes faculty,
non-teaching staff, students, vendors, professionals, and others involved in providing or gaining goods and
services. (d) The Institute’s financial accountability also extends to the various statutory authorities by which
it is bound as per the laws of the country for the time being in force.

Manner of Depositing or Investing the Monies Credited to the Fund of the Institute. - (a) The Institute
shall credit contributions/surplus to such funds, as may be approved by the Board of Governors from time to
time. (b) The Institute maintains corpus funds arising out of annual surplus accumulations and donations,
earmarked funds representing endowment contributions/donations received from external agencies, and
designated funds created out of internal surplus or transfer from the corpus for specific purposes. (c) The
Institute operates within the framework provided by the Ministry of Education for autonomous bodies under
its purview and is also governed by the IT Act, 1961 under the relevant, approved section(s). (d) The
Institute should have an approved (recommended by the Finance and Audit Committee and approved by the
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Board of Governors) investment policy which forms the basis for all long-term and short-term investment
decisions. (e) The investment policy should detail the manner of investing and the delegation of authority for
approving such investments. (f) The investment policy may be subject to revision/review from time to time
to accommodate changes arising out of statutory amendments/market-driven conditions.

Manner of Application of the Funds of the Institute. - (1) The manner and quantum of application of
funds is governed by the decisions taken at the Board of Governors meetings and Finance and Audit
Committee meetings as part of the overall growth strategy of the Institute. This includes the corpus,
earmarked and designated funds of the Institute. The budget of the Institute is reviewed and recommended by
the Finance and Audit Committee for approval by the Board of Governors. This takes into account the
manner and quantum of application of funds for a particular financial year. The Board of Governors also
approves at the time of adopting the annual accounts for a financial year, based on a recommendation from
the Finance and Audit Committee, manner in which the surplus for the year to be appropriated, i.e., transfer
to specific funds keeping in mind the short-term strategies and the long-term vision of the Institute.

(2) Investment policy of the Institute: (a) Considering all aspects of Act, Ministry of Education
guidelines vis-a-vis safety, liquidity, and relative yield of all investment opportunities, the Institute
invests all temporary surplus with eligible banks in the form of Fixed Deposit Receipts (b) All
investments are periodically reviewed by the Finance and Audit Committee and approved by the
Board of Governors.

Qualifications, experience and the manner of selection of the independent agency or group of experts
for review of the performance of the Institute. - (2) The Institute is among the very few triple-accredited
institutions in the country has received international accreditation from EQUIS (EFMD Quality Improvement
Service), AACSB (Association to Advance Collegiate Schools of Business), and AMBA (Association of
MBA). These accrediting bodies conduct a comprehensive peer review periodically. The peer-review
involves a detailed audit of the academic and administrative processes including programme reviews,
admission and placement review, research and publication reviews, evaluating the campus infrastructure and
supporting activities. Additionally, the review also evaluates financial sustainability, internationalization, and
long-term orientation in addition to the missioning and goal setting processes at the Institute. (b)
Additionally, the Institute also participates in international and national ranking exercises through agencies
like National Institutional Ranking Framework, Financial Times, and Quacquarelli Symonds. Most of these
ranking exercises involve audit processes that evaluate various activities of the Institute.

Power and Functions of the Academic Council. — (1) The Academic Council shall perform the following
functions: - (a) To recommend to the Board of Governors new academic programmes. (b) To recommend the
closure of existing academic programmes. (c) To recommend the establishment or closure of new centres of
teaching or research. (d) To decide the criteria and process for admission to various academic programmes of
study of the Institute. (¢) To decide the content of academic programmes and courses of study of the Institute
and to undertake modifications therein based on the recommendations of any review committee set up by the
Institute. (f) To decide the academic calendar of the Institute. (g) To decide the standards for satisfactory
completion of academic requirements for academic programmes of the Institute. (h) To recommend the grant
of degrees, diplomas, other academic distinctions or titles and medals. (i) To participate in the formulation,
modification of the vision, mission of the Institute as may be required from time to time and make
suggestions to the Board of Governors. (j) To review the activities of the programmes, centres, activities,
areas of the Institute from time to time. (k) To consider the recommendations of review committees set up by
the Institute to review any programmes, centres or activities of the Institute.

(2) Meeting of the Academic Council: - (a) The Director shall be the Chairperson of the academic
council. The Director, if present, shall preside at every meeting of the Academic Council. In his or
her absence, the Dean (Faculty) shall preside. In the absence of both the Director and Dean
(Faculty), the senior most Dean shall preside. (b) The Academic Council shall meet as often as
necessary, but not fewer than four times in a calendar year. (c) Meetings of the Academic Council
shall be convened by the Chairperson of the academic council at regular intervals with at least one
meeting per term. (d) A written notice of every meeting together with the agenda shall be circulated
by the Director or Dean (Faculty) through an e-mail to the members of the Academic Council. (g)
Notwithstanding the above, the Director may call an emergency meeting of the Academic Council at
short notice to discuss urgent special issues. (f) One third of the total number of members of the
Academic Council shall form the quorum for a meeting of the Academic Council. (g) The minutes
of the proceedings of the Academic Council shall be drawn by the Chairperson of the Academic
Council or a person nominated by him or her and be circulated to all members of the Academic
Council; provided that any such minutes shall not be circulated if the Academic Council considers
such circulation prejudicial to the interests of the Institute. The minutes along with amendments, if
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any, shall be placed for confirmation at the next meeting of the Academic Council. After the
minutes are confirmed and signed by Director, they shall be kept in a minutes file.

Manner of Formation of Department of teaching. - (a) The environment in which the Institute functions
undergo changes, from time to time and there may be a need to form new schools, departments, areas, and
centres at the Institute as also rename them or merge or dissolve them, depending on the exigencies of the
situation. (b) Some departments, areas, and centres may have groups of faculty attached/affiliated to them
full time. Some centres may not have any full-time faculty but they may have faculty attached to other
departments and areas but come together as members of the centre to pursue an activity/domain of common
interest. (c) The following process will be followed for the formation, renaming, merger, and dissolution of
the schools, departments, areas, and centres:- (i) As and when a need is felt for the formation, renaming,
merger and dissolution of schools, departments, areas, and centres, the Director shall appoint a committee to
study the need for this, keeping the changing environment in mind.

Constitution, duties and functions of other committees and authorities.- (1) Sub Committees of the
Board of Governors. - The Board of Governors may set up committees for the efficient functioning of the
Institute under section 20 (1) and (2), chapter 111 of the Act. Roles expected to be played by such committees
are as follows: -

(2) Finance and Audit Committee (F & AC): (a) The composition of F & AC, a sub-committee of the
Board of Governors is as given below:-

Qualifier Designation

A member of the Board of Governors conversant with | Chairperson
finance and audit matters

Director Member (Ex-officio)
Two members of the Board of Governors Members

One Faculty member of the Board of Governors Member

Advisor (F&A) Ex-Officio - Invitee

(b) The responsibilities of the F & AC include: - (i) To ensure the appropriateness of the
systems and procedures related to accounts, finance and administration. (ii) The F & AC meets at
least twice a year. (iii) To decide the long term and short-term funds management of the Institute.
(iv) To decide and facilitate the investment proposals. (v) To define financial authorities/powers for
revenue and capital expenditure. (vi) To propose/recommend the fee of various programmes. (vii)
To recommend to the Board of Governors the revenue and capital budget of the Institute. (viii)
Overall Financial controls and governance function of the Institute. (ixX) Provide expert advice on
the effectiveness of the internal control system, risk management and audit report to the Board of
Governors. (X) Review reports of internal/concurrent auditors presentation by an auditor at least
twice in a financial year, or more frequently if so determined.

€)) Construction Committee (CC): - (a) Composition of Construction Committee a sub-committee of
the Board of Governors is as given below: -

Qualifier Designation

Member Board of Governors Chairperson

Director Member (Ex-officio)

Two external experts preferably having held the position | Members
of the chief engineer or above in the government
organization

Chief Administrative Officer Member (Ex-officio)
Chief Engineer Ex—Officio - Invitee
(b) It performs the following functions under the overall directions of the Board of Governors.

This committee will meet at least once a year. The primary responsibilities of this committee are to:
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- (i) Oversee the implementation of the projects and approve new projects. (ii) Approve tenders
related to construction beyond a particular amount. (iii) Evaluate all over-runs in cost and time. (iv)
Audit of the construction projects. (v) Approve building maintenance policy and revise from time to
time.

Personnel Committee (PC): (a) Composition of Personnel Committee, a sub-committee of the Board
of Governors is as given below: -

Qualifier Designation
A member of Board of Governors Chairperson
Two members of the Board of Governors Members
Director Member (Ex-officio)
Chair (SDEC) Member (Ex-officio)
One Faculty member of Board of Governors Member (Ex-officio)
CAO Ex Officio - Invitee
(b) The primary responsibilities of the Personnel Committee are to set policy parameters for

hiring, promotions, and compensation for non-teaching staff and faculty.

Quorum: - The presence either physical or virtual of more than half of the committee members
including the Chairperson of the committee shall constitute the quorum for any meeting of the
committee.

Other Committees: - (a) The Director may set up committees for different programmes/ functions
and appoint chairpersons for the Programmes/Academic Areas. (b) Other committees may also be
set up to meet the emerging needs of the Institute from time to time. (c) The committees, other than
the statutory committees, that advise and assist the Director in ensuring the effective functioning of
the Institute are listed below. (d) The tenure of administrative positions/committees will have a
tenure of two years from the date of the appointment unless otherwise specified. This can be
extended by the competent authority.

Faculty Development and Evaluation Committee (FDEC): - (a) The composition of Faculty
Development and Evaluation Committee will be: -

Members Role

Director Chairperson
Dean (Faculty) Member (Ex-officio)
Two Professors nominated by the Director Members
Two Associate Professors nominated by the

. Members
Director
(b) The Faculty Development and Evaluation Committee is the committee that provides

support to the Director in decision-making on faculty related issues. (c) Faculty Development and
Evaluation Committee play an important role in faculty hiring, faculty development (processing
applications for faculty development, sabbatical, EOL etc.), evaluating the performance of faculty
during confirmation, probation closure and promotions; implementation of faculty work norms;
providing necessary feedback to faculty to enable them to achieve adequate levels of performance as
per the norms of the Institute. (d) The Faculty Development and Evaluation Committee meets as
often as necessary.

Faculty Recruitment Committee: (a) This will be an area-specific committee. The composition of
Faculty Recruitment Committee will be: -
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Members Role
Director Chairperson
Dean (Faculty) Member (ex-officio)
Area Chair Convener
One representation from FDEC Member
One representation from the area Member
One representation from another area Member
(b) The Faculty Recruitment Committee for each area will shortlist suitable candidates for

(9)

(10)

faculty positions, and coordinate the hiring process where necessary, external expert(s) from a panel
of experts may be invited to join the Faculty Recruitment Committee. Appointments to faculty
positions are made as per the decision of this committee. (c) Apart from faculty recruitment
seminars, there will be a formal interaction of Faculty Recruitment Committee with the candidate to
find out the suitability of the candidate for the area. The candidate’s selection for faculty position
will be based on the candidate’s average scores in Faculty Recruitment Seminar (FRS) and the
scores given by the Faculty Recruitment Committee on the basis of interaction with the candidate.
The decision to recruit a faculty will be taken on the basis of the weighted average of scores in FRS
and scores given by Faculty Recruitment Committee.

Staff Development and Evaluation Committee (SDEC): - (a) The composition of Staff Development
and Evaluation Committee will be: -

Member Role
Dean (P & D) Chairperson
Chairperson PGP Member (Ex-officio)
CAO Member (Ex-officio)
Advisor (F & A) Member (Ex-officio)
Officer (Personnel) Ex-officio - Permanent invitee
One nominee of Director Member
Faculty/Officer As special invitee depending on the agenda
(b) The Staff Development and Evaluation Committee is the committee that provides support

to the Director in decision-making on staff-related issues. (c) Staff Development and Evaluation
Committee plays an important role in the following activities: - (i) Staff hiring. (ii) Confirmation of
staff on probation. (iii) Drafting and recommending policies on service-related matters of staff. (iv)
Submitting its recommendations to Director. (v) Staff Development and Evaluation Committee will
have an advisory role.

Internal Complaints Committee: (a) The composition of Internal Complaints Committee of the
Institute is as under: -

Member Role
At least one female member of the faculty Member
At least one faculty member Member
At least one staff member (Administration) Member
At least one student member Sg;g'al Invitee on s required
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(11)

Special Invitee on as required

Medical Officer .
basis.

At least one external member Member

Note: One of the senior female employees shall be nominated as Chairperson/Presiding Officer by
the Director. At least one-half of the members so nominated shall be female.

(b) Internal Complaints Committee is tasked, under the Prevention of Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 to address claims and
concerns of sexual harassment. (c) The role of the committee is to take cognizance of any complaint,
provide assistance and redressal to victims, conduct enquiries when required, and recommend
necessary actions to be undertaken against any person found responsible for the harassment. (d)
Three committee members shall constitute the quorum for deliberation & planning and for
interviews with the complainant/accused/witnesses. (e) The members of the committee, their contact
details and process of redressal of complaints are available on the Institute website. (f) The
committee shall have all such powers necessary to carry out the purpose stated above. In addition, it
will also look into complaints of harassment which are referred to it by the Director. (g) The
Chairperson/Presiding Officer and every member of the ICC shall hold office for a period not
exceeding three years from the date of their nomination.

(h) All other provisions contained in the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 will apply mutatis mutandis.

Anti-Ragging Committee & Squad for Curbing the Menace of Ragging: (a) The Constitution of
Anti-Ragging Committee (ARC) of the Insitute is as under: -

Member Role
Director Chairperson
Four External Members Members
Five Faculty Members
Officer (H and SA) Member
Five Student Representatives Members

(b) The Anti-Ragging Squad (ARS) of the Institute is as under:-

Member Role
Chair (H and SA) Chairperson
Staff (Student Affairs) Member
Two Faculty members Members
(© Ragging: Ragging constitutes one or more of any of the following acts: - (i) Any conduct

by any student or students whether by words spoken or written or by an act which has the effect of
teasing, treating or handling with rudeness a fresher or any other student. (ii) Indulging in rowdy or
undisciplined activities by any student or students which causes or is likely to cause annoyance,
hardship, physical or psychological harm or to raise fear or apprehension thereof in any fresher or
any other student. (iii) Asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of shame, or torment or
embarrassment to adversely affect the physique or psyche of such fresher or any other student. (iv)
Any act by a senior student that prevents, disrupts or disturbs the regular academic activity of any
other student or a fresher. (v) Exploiting the services of a fresher or any other student for completing
the academic tasks assigned to an individual or a group of students. (vi) Any act of financial
extortion or forceful expenditure burden put on a fresher or any other student by students. (vii) Any
act of physical abuse including all variants of it: sexual abuse, stripping, forcing obscene and lewd
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acts, gestures, causing bodily harm or any other danger to health or person. (viii) Any act or abuse
by spoken words, emails, posts, public insults that actively or passively adds to the discomfiture to
fresher or any other student. (d) Measures for Prohibition of Ragging: (i) The Institute shall take all
necessary and required measures, including but not limited to the provisions of these regulations, to
achieve the objective of eliminating ragging. (ii) The Institute shall take action in accordance with
the regulations against those found guilty of ragging and/or abetting ragging, actively or passively,
or being part of a conspiracy to promote ragging. (¢) Measures for prevention of Ragging:- The
Institute shall take the following steps concerning prevention of Ragging of students; namely:- (i)
The Institute in electronic, audiovisual or print or any other media, for admission of students shall
expressly provide that ragging is prohibited and anyone found guilty of ragging and/or abetting
ragging is liable to be punished under the provisions of law being in force. (ii) The Institute shall
provide brochure of admission/ instruction booklet or the prospectus in print or electronic format.
Shall also draw attention to any law concerning ragging and its consequences. (iii) The telephone
numbers of the Anti-Ragging Helpline and all the important functionaries in the Institute shall be
published in the brochure of admission/booklet or on the website. (iv) The application form for
admission shall contain an affidavit to be filled up and signed by the applicants to the effect that he
or she has read and understood the provisions of the regulations in force and is aware of the
prohibition of ragging and the punishments prescribed. (v) The Institute during the induction for all
programmes, will conduct a special session to promote the objectives of the regulations on curbing
the menace of ragging. (f) Punishment for ragging: Ragging is a cognizable offence. On reporting of
the incident, if any, the matter will be investigated thoroughly, and the quantum of punishment will
be decided on a case-to-case basis by the Anti-Ragging Committee. Punishment may vary from
warning to suspension or even expulsion from the Institute.

28. Quorum and the procedure to be followed in the conduct of the business of committees. - Presence
either physical or virtual of more than half of the committee members including the Chairperson of the
committee shall constitute the quorum for any meeting of the committee.

Prof. HIMANSHU RAI, Director
[ADVT .-111/4/Exty./[494/2021-22]
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