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ubZ fnYyh] 19 vxLr] 2021 

 TS.V Hkkjrh; çcaèk laLFkku vfèkfu;e] 2017 ¼2017 dk 33½ dh èkkjk 35 }kjk çnÙk 'kfä;ksa 

dk ç;ksx djrs gq, Hkkjrh; çcaèku laLFkku bankSj dk 'kklh eaMy ,rí~okjk cukrk gS fuEufyf[kr fu;e % &  

. ¼1½ bu fofu;eksa dks Hkkjrh; çcaèku laLFkku bankSj fofu;e] 2021 dgk tk ldrk 

gSA 

¼2½  os jkti= esa muds çdk'ku dh rkjh[k ls ykxw gksaxsA 

. ¼1½ bu çFke fofu;eksa esa] tc rd fd lanHkZ ls vU;Fkk visf{kr u gks%& 

¼d½  “vfèkfu;e” dk vFkZ Hkkjrh; çcaèk laLFkku vfèkfu;e] 2017 dh la[;k 33 gSA 

¼[k½ “vfèkfu;e lykgdkj ¼,Q ,oa ,½” dk eryc laLFkku ds lykgdkj ¼foÙk ,oa  ys[kk½ ls gSA  

¼x½  “Mhu ¼ih ,oa Mh½” dk eryc laLFkku ds Mhu ¼;kstuk ,oa  fodkl½ gSA 

¼?k½ “deZpkjh” dk vFkZ laLFkku ds fu;fer jkstxkj esa lHkh ladk; vkSj deZpkfj;ksa ls gS] ftlesa laLFkku esa 

çfrfu;qä O;fä Hkh 'kkfey gSA 

¼³½  “,Q ,oa ,lh ” dk eryc 'kklh eaMy }kjk xfBr foÙk vkSj ys[kk ijh{kk lfefr gSA 

¼p½  “laLFkku” dk vFkZ vfèkfu;e ds rgr fuxfer Hkkjrh; çcaèk laLFkku bankSj ls gSA 
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¼N½  “fu;e” dk vFkZ Hkkjrh; çcaèk laLFkku fu;e] 2018 gSA 

¼t½  “cksMZ ds lfpo” dk vFkZ laLFkku ds 'kklh eaMy ds lfpo ls gSA 

¼2½  bu fofu;eksa esa ç;qä] ysfdu ifjHkkf"kr ugha fd, x, 'kCnksa vkSj vfHkO;fä;ksa dk ogh vFkZ gksxk tks mUgsa 

    vfèkfu;e ;k fu;eksa esa fn;k x;k gSA 

. ¼1½ 'kklh eaMy] fu;eksa esa mfYyf[kr lajpuk ds vuqlkj] çfrf"Br O;fä;ksa 

vkSj iwoZ Nk=ksa dh Js.kh ds rgr fjfä gksus ls de ls de nks eghus igys 'kklh eaMy ukekadu lfefr dk xBu 

djsxkA lfpo] 'kklh eaMy] lfefr dks lfpoh; lgk;rk çnku djsaxsA 

¼2½  lfefr vfèkfu;e ds vuqlkj mi;qä lnL; ¼lnL;ksa½ dh ryk'k djsxh] ftls cksMZ ij ukfer fd;k tk 

ldrk gS vkSj çfrf"Br O;fä;ksa vkSj iwoZ Nk=ksa dh Js.kh ds rgr çR;sd fjfä ds fy, cksMZ dks U;wure 

nks ukeksa dh flQkfj'k dj ldrh gSA 

¼3½  fu;eksa ds vuqlkj] 'kklh eaMy ukekadu lfefr ds fy, x.kiwfrZ] lfefr ds lnL;ksa ds nks&frgkbZ lnL;ksa 

ls gksxh A 

¼4½  'kklh eaMy dk vè;{k lfefr dh cSBdksa dh vè;{krk djsxkA mldh vuqifLFkfr esa] cSBd esa mifLFkr 

lnL; cSBd dh vè;{krk djus ds fy, muesa ls fdlh ,d dks pqu ldrs gSaA 

¼5½  'kklh eaMy dh ukekadu lfefr dh cSBdksa ds ekeys esa cSBd ls lacafèkr çfØ;kvksa] 'kklh eaMy dh 

cSBdksa ds fy, ykxw dk;ZòÙk dh rS;kjh vkSj iqf"V dk ikyu fd;k tk,xkA 

¼6½  vke rkSj ij] ukekadu lfefr dh cSBd ds fy, uksfVl dh vofèk ,d lIrkg gksxh tc rd fd vU; 

lHkh lnL; de uksfVl vofèk ds fy, lger u gksaA 

¼7½  'kklh eaMy dh ukekadu lfefr dh cSBdksa ds dk;ZoÙ̀k ;k lfefr ds çLrkoksa dks uksfVax ;k vuqleFkZu 

;k fopkj ds fy, 'kklh eaMy dh vkxkeh cSBd ds le{k j[kk tk,xkA 

¼8½  'kklh eaMy çR;sd fjfä ds fy, vuq'kaflr lwph esa ls ,d dks ukfer dj ldrk gSA 'kklh eaMy iwjh 

lwph dks Hkh vLohdkj dj ldrk gS vkSj ukekadu lfefr ls u, uke çLrqr djus dk vuqjksèk dj ldrk 

gSA 

¼9½  'kklh eaMy ukekadu lfefr ds lHkh vkns'k vkSj fu.kZ; lfefr ds vè;{k }kjk vuqeksfnr fd, tk,axs vkSj 

lfefr ds lfpo }kjk çekf.kr vkSj lfefr ds lnL;ksa dks ifjpkfyr fd, tk,axsA 

¼10½  tc dHkh Hkh 'kklh eaMy esa fjfä;ka ;k rks 'kklh eaMyds lnL; ds dk;Zdky ds iwjk gksus ds dkj.k ;k 

muds bLrhQs] e`R;q ;k vU;Fkk ds dkj.k iSnk gksrh gSa] 'kklh eaMy dh ukekadu lfefr mi;qä fu;qfä 

ds fy,] 'kklh eaMy esa fopkj fd, tkus okys ç[;kr O;fä;ksa vkSj iwoZ Nk=ksa dh Js.kh ds rgr O;fä;ks a 

ds uke dh flQkfj'k djsxh A 

¼11½  iw.kZ 'kklh eaMy ukekadu lfefr ds lq>koksa ij fopkj djsxk vkSj fofHkUu Jsf.k;ksa tSls çfrf"Br O;fä;ksa] 

iwoZ Nk=ksa ;k lekt ds lnL;ksa esa ls u, lnL;ksa dh fu;qfä vkSj ukekadu ds lacaèk esa vafre fu.kZ; 

djsxkA ç[;kr@iwoZ Nk= Js.kh ds varxZr fjfä;ksa ds ekeys esa] ukekadu lfefr fof'k"V vkSj çfrf"Br 

yksxksa dh ,d lkadsfrd lwph ds fy, iwoZ Nk=ksa vkSj ladk; ls lq>ko ekax ldrh gSA 

. ¼1½ Hkkjrh; çcaèk laLFkku bankSj ds 'kklh eaMy esa 

QSdYVh dks euksuhr djuk vkSj vfèkfu;e dh èkkjk 10 dh mi&èkkjk 2 [kaM ¼bZ½ ds rgr çnÙk 'kfä;ksa ds ç;ksx 

esa] vfèkfu;e ds vè;k; III vkSj fu;eksa ls lacafèkr] Hkkjrh; çcaèk laLFkku bankSj dk 'kklh eaMy fuEufyf[kr fu;e 

cukrk gS% & 

¼2½  'kklh eaMy esa ,d ladk; ds ukekadu ds fy, ik=rk % dksbZ Hkh iw.kZdkfyd fu;fer f'k{k.k lnL; tks 

laLFkku esa de ls de ikap o"kksZa ls dke dj jgk gS] og 'kklh eaMy esa ukekafdr gksus ds fy, ik= 

gksxkA gkykafd] ,d ladk; tks vuqcaèk] ifjoh{kk] foJke ;k yach vofèk dh Nqêh ij gS ;k ftldh 

laLFkku esa nks o"kksZa ls de dh lsok 'ks"k gS] ij fopkj djus ds fy, ik= ugha gksaxsA 

¼3½  ukekadu dh çfØ;k% funs'kd }kjk eaMy esa ladk; dk ukekadu] mldh fu;qfä dh vofèk iwjh gksus ij 

ladk; ds in ds fjä gksus ls de ls de rhu eghus igys laLFkku ds ladk; ls lq>ko 'kq: ekaxdj 

fd;k tk,xkA 
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¼4½  ;fn in R;kxi= ;k vU; vçR;kf'kr dkj.kksa ls fjä gks tkrk gS] rks funs'kd in ds fjä gksus ds ckn 

;Fkk'kh?kz çfØ;k 'kq: djsxk] ysfdu ml frfFk ds ,d eghus ds Hkhrj ftl ij fjfä mRiUu gksrh gSA 

¼5½  ladk; lnL;ksa dks mu ladk; lnL;ksa ds ukeksa ds ckjs esa lwfpr fd;k tk,xk tks Åij fn, x, ik=rk 

ekunaM ds vuqlkj 'kklh eaMy esa ukekadu ds fy, ik= gSaA 

¼6½  lHkh iw.kZdkfyd ladk; lnL; ik= ladk; dh lwph esa ls vfèkdre rhu ukeksa dks ukekafdr dj ldrs 

gSaA Lo&ukekadu dh vuqefr ugha gSA 

¼7½  funs'kd] 'kklh eaMy ds lnL; ds :i esa dk;Z djus ds fy, ukekadu esa ls rhu ukeksa ¼çR;sd in ds 

fy,½ dk p;u djsxkA 

¼8½  funs'kd eaMy ds lnL; ds :i esa çR;sd fjfä ds fy, muesa ls ,d dks fu;qä djus ds fy, vè;{k 

dks bu ukeksa dh flQkfj'k djsxkA 

¼9½  'kklh eaMy esa ladk; ds ukekadu ij vafre fu.kZ; vè;{k dk gksxk vkSj og çfØ;k ds ckjs esa ;k 

funs'kd vkSj ladk; }kjk vuq'kaflr ukeksa@çfØ;k ij vfrfjä fooj.k ekax ldrk gSA 

¼10½  lkekU; çfØ;k dk ikyu djrs gq, 'kklh eaMy esa ladk; dks yxkrkj nwljs dk;Zdky ds fy, ukfer 

fd;k tk ldrk gSA rhljk dk;Zdky pkj o"kZ dh dwy&v‚Q vofèk ds ckn gh fn;k tk ldrk gSA 

. ¼1½ 'kklh eaMy dh 

cSBd gj rhu eghus esa de ls de ,d ckj gksxh( c'krZs fd vè;{k] tc Hkh og Bhd le>s] de ls de ,d 

frgkbZ lnL;ksa dh fyf[kr ekax ij fo'ks"k cSBd cqyk ldrk gSA 'kklh eaMy dh çR;sd cSBd ds fy, de ls de 

15 fnuksa dh lwpuk nh tk,xhA 

¼2½  c'krZs fd vè;{k fdlh vR;ko';d fo'ks"k eqíksa ij fopkj djus ds fy, vYi lwpuk ij 'kklh eaMy dh 

fo'ks"k cSBd cqyk ldrk gSA 

¼3½  'kklh eaMy dh çR;sd cSBd dh vè;{krk vè;{k }kjk dh tk,xh vkSj] fdlh cSBd esa mldh vuqifLFkfr 

esa] cSBd esa mifLFkr lnL;ksa }kjk vius esa ls pqus x, lnL; }kjk funs'kd vkSj ladk; dks NksM+dj 

xSj&laLFkku ds de ls de vkèks] vè;{k lfgr 'kklh eaMy ds lnL;ksa dks 'kklh eaMy dh fdlh Hkh 

cSBd ds fy, dksje dk xBu djuk gksxkA ohfM;ks d‚UÝsaflax ds ekè;e ls lnL;ksa dh Hkkxhnkjh dks 

dksje esa fxuk tk,xk vkSj ohfM;ks d‚UÝsaflax ds ekè;e ls Hkkx ysus okys lnL; ds ikl ernku dk 

vfèkdkj gksxkA 

¼4½  'kklh eaMy dh cSBdksa esa fopkj fd, x, lHkh ç'uksa dk fu.kZ; vè;{k lfgr mifLFkr lnL;ksa ds erksa ds 

cgqer ls fd;k tk,xkA 

¼5½  vè;{k lfgr 'kklh eaMy ds çR;sd lnL; dk ,d oksV gksxk vkSj ;fn 'kklh eaMy }kjk fuèkkZfjr fd, 

tkus okys fdlh Hkh ç'u ij oksVksa dh la[;k cjkcj gksxh] rks vè;{k ds ikl blds vykok ,d fu.kkZ;d 

oksV gksxkA 

¼6½ 'kklh eaMy ds lfpo cSBd dh rkjh[k ls de ls de iaæg fnu igys 'kklh eaMy ds çR;sd lnL; dks 

Mkd ;k bysDVª‚fud esy ds ekè;e ls ,d fyf[kr lapkj HkstsaxsA fyf[kr uksfVl esa cSBd dk LFkku vkSj 

rkjh[k vkSj le; crk;k tk,xkA 

¼7½  cSBd ls de ls de nl fnu igys 'kklh eaMy ds lfpo }kjk lgk;d dkxtkr lfgr ,tsaMk lnL;ksa 

dks ifjpkfyr fd;k tk,xkA 

¼8½  dk;Zlwph esa fdlh Hkh en dks 'kkfey djus ds çLrkoksa dh lwpuk,a cSBd ls de ls de ckjg fnu igys 

'kklh eaMy ds lfpo ds ikl igqap tkuh pkfg,A 

¼9½  vè;{k ds ikl 'kklh eaMy dh cSBdksa esa Hkkx ysus ds fy, fo'ks"kKksa dks vkeaf=r djus dh 'kfä gksxh] 

tks 'kklh eaMy ds lnL; ugha gSa] ysfdu ,sls vkeaf=r O;fä cSBd esa oksV nsus ds gdnkj ugha gksaxs A 

¼10½  'kklh eaMy dh cSBd ds le{k j[ks tkus ds vykok fdlh Hkh ladYi dks mlds lHkh lnL;ksa ds chp 

lapyu }kjk viuk;k tk ldrk gS vkSj fdlh Hkh ladYi dks ,sls lnL;ksa ds cgqer }kjk ifjpkfyr vkSj 

Loh—r fd;k tk ldrk gS ftUgksaus bl rjg ds vuqeksnu ;k vLoh—fr dk ladsr fn;k gS A ,sls ladYi 

mruk gh çHkkoh vkSj ckè;dkjh  gksaxs tSls fd ladYi 'kklh eaMy dh cSBd esa ikfjr fd, x, gksa] c'krZs 

fd ,sls çR;sd ekeys esa 'kklh eaMy ds de ls de nks&frgkbZ lnL;ksa us ladYi ds vuqeksnu ;k vLoh—

fr dks ntZ fd;k gks A 
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¼11½  'kklh eaMy dh cSBd dh dk;Zokgh ds dk;Zo`Ùk dks 'kklh eaMy ds lfpo }kjk rS;kj fd;k tk,xk vkSj 

,d eghus ds Hkhrj 'kklh eaMy ds lHkh lnL;ksa dks ifjpkfyr fd;k tk,xkA dk;Zo`Ùk dks 'kklh eaMy 

dh vxyh cSBd esa iqf"V ds fy, j[kk tk,xkA 

¼12½  tgka vè;{k ;k funs'kd dh jk; bruh vkdfLed gS fd laLFkku ds fgr esa rRdky fu.kZ; ysus dh 

vko';drk gS] vè;{k] funs'kd ds ijke'kZ ls ,sls vkns'k tkjh dj ldrk gS tks mldh jk;@fu.kZ; ds 

vkèkkjksa dks fjd‚MZ djus gsrq vko';d gks% 

c'krZs fd ,sls vkns'k vxyh cSBd esa 'kklh eaMy }kjk vuqleFkZu ds fy, çLrqr fd, tk,axsA 

. ¼1½ 

'kklh eaMy ds lHkh vkns'kksa vkSj fu.kZ;ksa dks 'kklh eaMy ds lfpo ;k bl lacaèk esa 'kklh eaMy }kjk vfèk—r 

fdlh vU; O;fä ds gLrk{kj ls çekf.kr fd;k tk,xkA 

¼2½  funs'kd }kjk ukfer laLFkku ds funs'kd ;k vfèkdkjh laLFkku ds vfHkys[kksa] lkekU; eqgj] laLFkku dh 

fufèk;ksa vkSj laLFkku dh fdlh vU; laifÙk ds laj{kd gksaxsA 

. 'kklh eaMy ds lnL; 'kklh 

eaMy dh cSBdksa esa Hkkx ysus ds fy, fdlh Hkh ikfjJfed ds gdnkj ugha gksaxsA gkykafd] mUgsa le;&le; ij 

'kklh eaMy }kjk vuqeksfnr okLrfod ;k=k vkSj nSfud HkÙks dh çfriwfrZ dh tk,xhA ;g muds }kjk 'kklh eaMy 

dh cSBdksa esa Hkkx ysus vkSj laLFkku ds vkSj@;k laLFkku dh vksj ls vU; dk;ZØeksa esa Hkkx ysus ds fy, dh xbZ 

fdlh Hkh ;k=k ds lacaèk esa ykxw gksxk] tSlk Hkh ekeyk gksA 

. 

¼1½ ;s fu;e LFkk;h in ij fu;qä laLFkku ds deZpkfj;ksa ij ykxw gksrs gSaA 

¼2½  laLFkku ds fu;fer deZpkjh Hkkjr ljdkj ds ekunaMksa ds vuqlkj vkSj le;&le; ij 'kklh eaMy }kjk 

vuqeksfnr HkÙkksa ds fy, ik= gksaxsA 

¼3½  fdlh deZpkjh dh fu;qfä vkSj LFkkukarj.k ds fy, lokZsPp fopkj laLFkku dh vko';drk gksxhA 

. 

;s fu;e LFkk;h in ij fu;qä laLFkku ds deZpkfj;ksa ij ykxw gksrs gSaA 

¼1½   % fu;qfä ¼fu;fer ladk; vkSj xSj&f'k{k.k deZpkjh½ fuEufyf[kr 'krksZa ds vèkhu dh tkrh 

gS% & ¼d½ laLFkku ds ladk; ls ml {ks=@lewg dh xfrfofèk;ksa esa Hkkx ysus dh mEehn dh tkrh gS 

ftlesa os HkrÊ gSaA mUgsa laLFkku ds 'kS{kf.kd dk;ZØeksa esa vè;kiu tSlh xfrfofèk;ksa vU; 'kS{kf.kd 

xfrfofèk;ksa ds feJ.k ds lkFk&lkFk laLFkku esa tc Hkh vko';d gks ç'kklu esa funs'kd dh lgk;rk 

djus dh vko';drk gksrh gSA dk;ZHkkj ds ekunaM laLFkku }kjk le;&le; ij r; fd, tk,axs vkSj 

'kklh eaMy }kjk vuqeksfnr fd, tk,axsA 

¼[k½  çR;sd deZpkjh dh fu;qfä ds le; mldh tkap laLFkku }kjk vuqeksfnr fpfdRlk vfèkdkjh 

}kjk dh tk,xh vkSj mldh fu;qfä larks"ktud fpfdRlk fjiksVZ ds vèkhu gksxhA fpfdRlk tkap dk [kpZ 

laLFkku }kjk ogu fd;k tk,xkA 

¼x½  vU; lsok 'krZsa laLFkku ds ,sls mifu;eksa] fu;eksa] ekunaMksa vkSj dk;Zdkjh funZs'kksa ds vèkhu gksaxh 

tks le;&le; ij ykxw gks ldrs gSaA 

¼2½    & deZpkfj;ksa dks fdlh Hkh 

vuqHkkx ;k foHkkxksa ;k dk;kZy;ksa ;k fdlh vU; lg;ksxh laLFkk dk;kZy; esa rSukr@LFkkukarfjr fd;k tk 

ldrk gS] tks Hkfo"; esa fdlh vU; LFkku ij [kksyk tk ldrk gSA deZpkfj;ksa dks fdlh Hkh LFkku ij 

LFkkukarfjr Hkh fd;k tk ldrk gS tSlk fd laLFkku le;&le; ij r; dj ldrk gSA xSj&f'k{k.k 

deZpkfj;ksa dks laLFkkxr vko';drkvksa ds vkèkkj ij ikyh esa dke djus dh vko';drk gks ldrh gSA 

¼3½   & ¼d½ Mhu ¼;kstuk vkSj fodkl). - Mhu ¼;kstuk vkSj fodkl) dks 

funs'kd }kjk nks o"kZ dh vofèk ds fy, iqufuZ;qfä ds fodYi ds lkFk fu;qä fd;k tkrk gSA Mhu 

¼;kstuk vkSj fodkl) laLFkku ds fu;fer ladk; esa ls gksaxsA Mhu ¼;kstuk vkSj fodkl) fuEufyf[kr 

lfefr;ksa ds vè;{k gksaxs% & 

 ,l-Mh-bZ-lh-] ,u-ch-,Q-,-, vdknfed lg;ksxh] [kjhnA  
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 Mhu ¼;kstuk vkSj fodkl) blds fy, Hkh ftEesnkj gksaxs% & ¼d1½ baÝkLVªDpj ;kstuk A ¼d2½ 

dkfeZd ;kstuk ¼LVkQ½A ¼d3½ laLFkku ds fy, fotu ;kstukA ¼d4½ Mhu ¼;kstuk vkSj fodkl) 

mudh vuqifLFkfr esa ;k in [kkyh gksus ij सी ए ओ dh Hkwfedk fuHkk,axsA 

¼[k½  Mhu ¼dk;ZØe½ & Mhu ¼dk;ZØe½ dks funs'kd }kjk nks o"kZ dh vofèk ds fy, 

iqufuZ;qfä ds fodYi ds lkFk fu;qä fd;k tkrk gSA Mhu ¼dk;ZØe½ laLFkku ds fu;fer ladk; 

esa ls gksaxsA  

 lexz mís'; % lHkh 'kS{kf.kd dk;ZØeksa dh mPp xq.koÙkk cuk, j[kukA 

 xfrfofèk;k¡ & ¼[k1½ varj&dk;ZØe leUo; ¼[k2½ vè;{k ¼ikBîØe lfefr½ ¼[k3½ çR;k;u ¼[k4½ 

jSafdax loZs{k.k vkSj ,u-vkbZ-vkj-,Q- dk leUo;  ¼[k5½ vxys 'kS{kf.kd o"kZ esa inksUufr ls 

lacafèkr eqíksa dks NksM+dj 'kS{kf.kd ekeyksa ij Nk= f'kdk;rksa ds fy, vihyh; çkfèkdkjh vkSj 

'kS{kf.kd vko';drkvksa ;k vuq'kklu dks iwjk djus esa foQy jgus ds dkj.k fofHkUu dk;ZØeksa ds 

Nk=ksa ds ,d lIrkg ls vfèkd dh vofèk ds fu"dklu ;k fuyacu dks NksM+dj ,sls ekeyksa esa 

vihyh; çkfèkdkjh funs'kd gksaxsA 

¼x½ Mhu ¼ladk;½ & Mhu ¼ladk;½ dh fu;qfä funs'kd }kjk nks o"kZ dh vofèk ds fy, 

iqufuZ;qfä ds fodYi ds lkFk dh tkrh gSA Mhu ¼ladk;½ laLFkku ds fu;fer ladk; esa ls gksaxsA  

 Mhu ¼ladk;½ dk lexz mís'; ;g lqfuf'pr djuk gS fd laLFkku ds ikl laLFkku ds fe'ku ds 

vuq:i ,d çsfjr vkSj mRiknd ladk; ny gSA 

 xfrfofèk;ka% & ¼x1½ ladk; fodkl vkSj ewY;kadu lfefr ds lnL;A  ¼x2½ u, ladk; gsrq çsj.kA 

¼x3½ dk;ZHkkj ekunaMksa ds vkèkkj ij ladk; ds fy, çksRlkgu dk dk;kZUo;uA ¼x4½ QSdYVh 

gk;fjax vkSj QSdYVh çkscs'ku Dykstj dk leUo;A ¼x5½ ladk; Nqêh vuqeksnuA ¼x6½ vH;kl ds 

çksQsljksa lfgr lafonkRed inksa ij ladk; dk ewY;kaduA 

¼?k½ Mhu ¼vuqlaèkku½ &  Mhu ¼vuqlaèkku½ dh fu;qfä funs'kd }kjk nks o"kZ dh vofèk ds fy, 

iqufuZ;qfä ds fodYi ds lkFk dh tkrh gSA Mhu ¼vuqlaèkku½ laLFkku ds fu;fer ladk; esa ls 

gksaxsA bl çdkj fu;qä ladk; lnL; laLFkku dh lHkh vuqlaèkku xfrfofèk;ksa ds leUo; ds 

fy, mÙkjnk;h gksxkA 

 Mhu ¼vuqlaèkku½ dks u dsoy ckgj cfYd laLFkku ds Hkhrj Hkh ijLij&dk;kZRed lg;ksx ij 

è;ku nsuk pkfg,A 

 Mhu ¼vuqlaèkku½ fuEufyf[kr lfefr;ksa dh ns[kjs[k djsaxs% & ¼?k1½ vuqlaèkku vkSj çdk'ku lfefr 

¼?k2½ dsl lsaVj ¼?k3½ Hkk ç la- bankSj tuZy lfefr ¼?k4½ iqLrdky; lfefr 

 xfrfofèk;ka% & ¼?k5½ vuqlaèkku dh j.kuhfrd fn'kk dk fodklA ¼?k6½ vuqlaèkku dh xq.koÙkk vkSj 

çHkko esa lqèkkjA 

¼?k7½ LFkkuh;] jk"Vªh; vkSj varjkZ"Vªh; vuqlaèkku lg;ksx dk fodklA ¼?k8½ vuqlaèkku ds fof'k"V 

dsaæ dh ;kstuk cukuk vkSj mldh LFkkiuk djukA ¼?k9½ 'kS{kf.kd lEesyuksa dk vk;kstuA ¼?k10½ 

mijksä ds vykok] ,Q-ih-,e-  vkSj bZ-,Q-ih-,e-  dk;ZØe vc vuqlaèkku ls lacafèkr xfrfofèk;ksa 

ds fy, Mhu ¼vuqlaèkku½ ds vèkhu Hkh dke djsaxs] tcfd ;g dk;ZØe ls lacafèkr xfrfofèk;ksa ds 

fy, Mhu ¼dk;ZØe½ ds rgr dk;Z djuk tkjh j[krk gSA 

 bl çdkj Mhu ¼vuqlaèkku½ ,Q-ih-,e- vkSj bZ-,Q-ih-,e- dk;ZØe dh fuEufyf[kr xfrfofèk;ksa dh 

ns[kjs[k djsaxsA 

¼?k11½ vuqlaèkku lalkèkuA ¼?k12½ vuqlaèkku ls lacafèkr uhfr lacaèkh eqísA ¼?k13½ dksbZ vU; 

'kksèk&lacaèkh eqíkA 

¼4½  eq[; ç'kklfud vfèkdkjh dh Hkwfedk,¡ vkSj ftEesnkfj;k¡ & eq[; ç'kklfud vfèkdkjh lkekU; ç'kklu 

dk çeq[k gksrk gSA fo'ks"k :i ls] mldh Hkwfedk esa fuEufyf[kr 'kkfey gS& ¼d½ lHkh fu;fer ç'kklfud 

dk;ZA ¼[k½ osru Lrj 12 ;k led{k vkSj mlls uhps ds lHkh deZpkjh ç'kklfud ekeyksa ds fy, eq[; 

ç'kklfud vfèkdkjh dks fjiksVZ djsaxsA ¼x½ osru Lrj 12 ;k led{k vkSj mlls uhps ds deZpkfj;ksa ds 

fy, fu;qfä vkSj vuq'kklukRed çkfèkdkjhA ¼?k½ xSj&f'k{k.k deZpkfj;ksa ds LFkkukarj.k ¼varj&foHkkx vkSj 

varj&LFkku½A ¼³½ dkuwuh ekeysA ¼p½ fpfdRlk dsaæ] jktHkk"kk] vkmVlkslZ] dkfeZd] Lokxr] lqj{kk] [ksy 

ifjlj] HkaMkj ,oa  [kjhn vkSj ifjoguA ¼N½ 'kklh eaMy ds insu lfpo vkSj fuekZ.k lfefr ds lnL;A 

¼t½ laLFkku ds Nk=kokl vkSj Nk= ekeyksa ds insu lnL;] [kjhn lfefr] iqLrdky;] vkbZVh lqfoèkk ,oa 
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bZ-vkj-ih-] cqfu;knh <kapk ;kstuk lfefr] m|ksx baVjQ+sl lfefr] jktHkk"kk dk;kZUo;u lfefr] iwoZ Nk= 

lfefr] varjkZ"Vªh; Nk= fofue; lfefr vkSj ,l-Mh-bZ-lh-A ¼>½ funs'kd }kjk le;&le; ij lkSaik x;k 

dksbZ vU; dk;ZA 

¼5½  ifjyfCèk;ka ¼fu;fer ladk; vkSj xSj&f'k{k.k deZpkjh½ & dSMj] osrueku] HkÙks vkSj jkstxkj dh vofèk 

dsaæ ljdkj }kjk le;&le; ij vfèklwfpr ds vuqlkj gksxhA le;&le; ij laLFkku }kjk vfèklwfpr 

fu;fer deZpkfj;ksa dks 'kklh eaMy }kjk vuqeksfnr çksRlkgu vkSj vU; ifjyfCèk;ka Lohdk;Z gksaxhA 

¼6½  vkpj.k] vuq'kklu vkSj vihy vkSj Nqêh fu;e & dsaæh; flfoy lsok ¼vkpj.k½ fu;e] 1964 ds 

fn'kk&funZs'kksa ds vuqlkj laLFkku ds vuq'kklu fu;e vkSj dsaæh; flfoy lsok ¼vodk'k½ fu;e] 1972 ds 

fn'kk&funZs'kksa ds vuqlkj laLFkku ds vodk'k fu;e vkSj 'kklh eaMy}kjk vuqeksfnr le;&le; ij 

ikyu fd;k tk,xkA ;s fu;e lHkh fu;fer deZpkfj;ksa ij ykxw gksaxsA 

¼7½  inksa dh la[;k & laLFkku dh dkfeZd vko';drkvksa dh le;&le; ij leh{kk dh tkrh gS vkSj laLFkku 

dh vko';drkvksa ds vkèkkj ij 'kklh eaMy }kjk vuqeksfnr fd;k tkrk gSA 

¼8½  lsok dh lekfIr ¼xSj&f'k{k.k deZpkjh½& ¼d½ xSj&f'k{k.k deZpkfj;ksa dh lsokvksa dks 'kklh eaMy }kjk 

vuqeksfnr vkèkkj ij vkSj dsaæh; flfoy lsok ¼vkpj.k½ fu;e] 1964 ds fn'kkfunZs'kksa ds vuqlkj lekIr 

fd;k tk ldrk gSA ¼[k½ vafre ykHk - lsok dh lekfIr ds ckn lsokeqä gksus ij fdlh deZpkjh dks 

Hkqxrku fd, tkus okys VfeZuy ykHk le;&le; ij 'kklh eaMy }kjk vuqeksfnr vkSj lhlh,l fu;eksa ds 

fn'kkfunZs'kksa ds vuqlkj gksaxsA 

uksV 1% xSj&çeq[k lsokvksa dks ;FkklaHko vkmVlkslZ fd;k tk ldrk gSA 

uksV 2% lsok ls c[kkZLrxh ds ekeys esa deZpkjh xzsP;qVh ds fy, ik= ugha gks ldrk gS ;fn l{ke 

çkfèkdkjh ,slk fu.kZ; ysrk gSA 

. 

¼1½ laLFkku ds deZpkfj;ksa dks ljdkj esa bLrseky fd, tkus okys ukedj.k ds leku 

rhu Jsf.k;ksa esa oxÊ—r fd;k tkrk gS] lewg ,] ch vkSj lh A lewg , deZpkjh vfèkdkjh gSa] lewg ch deZpkjh 

i;Zos{kh deZpkjh gSa vkSj lewg lh deZpkjh lgk;d deZpkjh gSaA 

¼2½  ladk; gsrq HkrÊ çfØ;k & ¼d½ f'k{k.k inksa ds fy, ;ksX;rk% & LFkk;h vkèkkj ij ladk; dh HkrÊ ds fy,] 

;ksX;rk,a fuEukuqlkj fuèkkZfjr gSa vkSj le;&le; ij 'kklh eaMy }kjk vuqeksfnr gSaA ¼[k½ lHkh fu;fer 

fu;qfä;ksa esa nks o"kZ dh ifjoh{kk vofèk gksrh gSA ¼x½ fu;fer osrueku ij fu;fer ladk; fu;qfä;ka] 

LFkk;hdj.k gksus ij ij laLFkku esa iSalB o"kZ dh vk;q ¼vfèkof"kZrk½ rd lsok dj ldrh gSaA 

¼3½  U;wure ;ksX;rk ¼lHkh fu;fer ladk; ds fy,½& ¼d½ M‚DVj v‚Q fQy‚lQh ;k mi;qä 'kk[kk esa 

led{k lkB çfr'kr vadksa ds lkFk ;k led{k xzsM ;k lap;h xzsM fcanq vkSlr] vkfn] iwoZorÊ fMxzh esa] 

,d cgqr vPNs vdknfed fjd‚MZ ds lkFkA blds vykok] ds fy, & ¼[k½ lgk;d çksQslj & de ls 

de rhu o"kZ dk Vhfpax@fjlpZ@baMfLVª;y ,Dlihfj;al ¼M‚DVj v‚Q fQy‚lQh ds nkSjku gkfly fd, 

x, ,Dlihfj;al dks NksM+dj½A in ds fy, ,d u, M‚DVj v‚Q fQy‚lQh ij fopkj fd;k tk ldrk 

gS ysfdu vuqcaèk ds vkèkkj ij gksxkA ;ksX; ekeyksa esa] laLFkku U;wure vuqHko dh vko';drk esa NwV ns 

ldrk gS ysfdu ,slh NwV ds fy, 'kklh eaMy dk vuqeksnu gksuk pkfg,A ¼x½ ,lksfl,V çksQslj & de 

ls de N% o"kZ dk Vhfpax@fjlpZ@baMfLVª;y ,Dlihfj;al ftlesa de ls de rhu o"kZ vflLVsaV çksQslj 

;k led{k ds Lrj ij gksuk pkfg,A ¼?k½ çksQslj & U;wure nl o"kZ dk f'k{k.k@vuqlaèkku@vkS|ksfxd 

vuqHko ftlesa ls de ls de pkj o"kZ Hkkjrh; çkS|ksfxdh laLFkku] Hkkjrh; çcaèk laLFkku] jk"Vªh; 

vkS|ksfxd bathfu;fjax laLFkku eqacbZ] Hkkjrh; foKku laLFkku vkSj Hkkjrh; foKku laLFkku esa ,lksfl,V 

çksQslj ds Lrj ij gksuk pkfg,A mi;Zqä rqyuh; ekudksa ds fdlh Hkh ,sls vU; Hkkjrh; ;k fons'kh 

laLFkku@laLFkkuksa esa foKku f'k{kk vkSj vuqlaèkku ;k led{k LrjA ¼³½ mijksä U;wure ik=rk ekunaM 

ds vykok laLFkku le;&le; ij rhuksa inksa ds fy, U;wure 'kksèk ekunaM fuèkkZfjr djsxkA ¼p½ gekjs 

laLFkku ls çcaèku esa M‚DVj v‚Q fQy‚lQh Lukrd mudh Fkhfll çfrokn ds U;wure rhu o"kZ ds ckn 

gh fu;fer ladk; inksa ds fy, laLFkku esa vkosnu dj ldrs gSaA ¼N½ ftu mEehnokjksa dks p;u çfØ;k 

ds var esa [kkfjt dj fn;k x;k gS] os lkoZtfud laxks"Bh dh rkjh[k ls nks o"kZ ckn gh mlh in ds fy, 

vkosnu dj ldrs gSaA ¼t½ ladk; HkrÊ lfefr dh lajpuk bl fofu;e ds iSjk 27¼8½ ds vuqlkj gksxhA 

bl lfefr dh flQkfj'kksa ij f'k{k.k inksa ij fu;qfä dh tkrh gSA 

¼4½  p;u çfØ;k ¼lHkh fu;fer ladk; ds fy,½& ¼d½ laLFkku esa mEehnokjksa ds fy, osclkbV ij ,d f'k{k.k 

in ds fy, vkosnu djus ;k foKkiuksa ds ekè;e ls vkosnu vkeaf=r djus ds fy, ,d [kqyk py jgk 

fuea=.k gks ldrk gSA ¼[k½ fuèkkZfjr çk:i esa vkosnu çkIr gksus ij] mls ,fj;k ps;j dks Hkst fn;k tkrk 

gSA {ks= ,d çkFkfedrk fufnZ"V ekunaM ds vkèkkj ij laxks"Bh ds fy, mEehnokjksa dks 'k‚VZfyLV djsxkA 

'k‚VZfyLV fd, x, vkosnu mudh ik=rk ekunaM dh tkap ds fy, laLFkku ¼,Q-Mh-bZ-lh-½ ds ladk; 
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fodkl vkSj ewY;kadu lfefr dks Hksts tk,axsA ¼x½ ,Q-Mh-bZ-lh- dh flQkfj'kksa ds vkèkkj ij] {ks= vè;{k 

mEehnokj }kjk #fp @ 'kksèk dk;Z ds fo"k; ij ,d lkoZtfud laxks"Bh ds fy, mEehnokjksa dks vkeaf=r 

djsxkA ;g laLFkku dh vdknfed fcjknjh ds fy, [kqyk gksxkA Hkkx ysus okys ladk; lnL; ladk; 

HkrÊ lfefr ¼,Q-vkj-lh-½ dks mEehnokj dh mi;qärk dk viuk ewY;kadu çLrqr djsax sA ¼?k½ mEehnokj 

ds ikBîØe ds vkèkkj ij] lkoZtfud laxks"Bh dh çfrfØ;k vkSj ,Qvkjlh] ckgjh fo'ks"kK vkSj {ks= ds 

lnL;ksa dh fjiksVZ ds vkèkkj ij] ,Q-vkj-lh- flQkfj'k djsxk fd D;k mEehnokj dks f'k{k.k in ds fy, 

ekuk tk ldrk gSA ¼³½ fu;qfä dk çLrko funs'kd }kjk fd;k tk,xkA 

¼5½  inksa dk mUu;u& ¼d½ laLFkku esa lHkh fu;fer inksa dks rhu lewgksa ds rgr oxÊ—r fd;k x;k gS] tSlk 

fd ;gka crk;k x;k gS& 

Øekad VII lh-ih-lh- osru vkO;wg esa osru Lrj lewg 

1 15]14A]13A2]13A1]12 f'k-e- VII lh-ih-lh- ds vuqlkj 

Hkk-ç-la- ladk; ds fy, osru seSfVªDl 

lewg ,  ¼ladk;½ 

2 VII lh-ih-lh osru eSfVªDl esa 14]13]12]11]10 lewg , ¼vfèkdkjh½ 

3 VII lh-ih-lh osru  eSfVªDl esa 9]8]7]6 lewg ch  
¼i;Zos{kh dkfeZd½ 

4 VII lh-ih-lh osru  eSfVªDl esa 5]4]3]2]1 lewg lh 

 

¼6½  fu;qfä vkSj HkrÊ ekunaM& fu;qfä çkfèkdkjhA 

 

Øekad inksa dk osrueku fu;qfä çkfèkdkjh

1 ladk; funs'kd 

2 lh , vks @ofj"B ç'kklfud vfèkdkjh ¼osru Lrj 13 ;k 

led{k vkSj Åij½ 

funs'kd 

3 vfèkdkjh@ç'kklfud deZpkjh osru Lrj 12 ;k led{k vkSj 

uhps 

funs'kd 

4 vdknfed lg;ksxh@vuqlaèkku deZpkjh funs'kd 

5 ifj;kstuk lg;ksxh funs'kd 

 

¼7½  xSj&f'k{k.k deZpkfj;ksa ¼fu;fer deZpkfj;ksa½ ds fy, HkrÊ çfØ;k % HkrÊ çfØ;k esa fuEufyf[kr pj.k 

'kkfey gS& ¼d½ ç'kklfud inksa ds fy, ;ksX;rkA ;ksX;rk dk fu.kZ; dk;Z dh ç—fr ds vkèkkj ij 

funs'kd }kjk xfBr ,d lfefr }kjk fd;k tk,xkA ,slh ;ksX;rkvksa ds ckjs esa rc irk pysxk tc inksa 

ds foKkiu cuk, tk,axsA bPNqd mEehnokjksa ls vkosnu vkeaf=r djrs gq, çeq[k lekpkj i=ksa vkSj 

laLFkku dh osclkbV ij inksa dk foKkiu fd;k tk ldrk gSA ¼[k½ vkosnu gkMZ d‚ih@l‚¶Vd‚ih esa 

çkIr fd, tk ldrs gSaA ¼x½ l{ke çkfèkdkjh }kjk xfBr ,d lfefr }kjk vkosnuksa dh tkap dh tk,xh 

vkSj mUgsa 'k‚VZfyLV fd;k tk,xkA ;g lfefr tkap djsxh fd D;k mEehnokj foKkiu esa fufnZ"V U;wure 

vko';drkvksa dks iwjk djrs gSa vkSj HkrÊ çfØ;k esa vxys pj.k ds fy, mEehnokjksa dks 'k‚VZfyLV djrs 

gSaA mEehnokjksa dks 'k‚VZfyLV djrs le;] lfefr mPp ekudksa ;k vko';drkvksa dk mi;ksx dj ldrh 

gSA ¼?k½ 'k‚VZfyLV fd, x, mEehnokjksa dks fyf[kr ijh{kk vkSj@;k lk{kkRdkj ds fy, vkeaf=r fd;k 

tk,xkA laLFkku ;g r; djsxk fd fyf[kr ijh{kk ds fy, mifLFkr gksus okys lHkh mEehnokjksa dk 

lk{kkRdkj fy;k tk,xk ;k ijh{k.k ds vadksa ds vkèkkj ij vkxs dh 'k‚VZfyfLVax dh tk,xhA lk{kkRdkj 

,d iSuy }kjk vk;ksftr fd;k tk,xk ftlesa in ds fy, fu;qfä çkfèkdkjh }kjk xfBr de ls de rhu 

lnL; gksaxsA iSuy esa de ls de ,d ladk; lnL;] ,d ckgjh fo'ks"kK ¼oSdfYid½ vkSj ml 

foHkkx@dqlÊ dk ,d vfèkdkjh gksxk ftlesa mEehnokj ls dke djus dh mEehn gSA iSuy dk dksbZ Hkh 

lnL; ml in ds cjkcj ;k mlls de Lrj dk ugha gksxk ftlds fy, mEehnokj us vkosnu fd;k gSA 

¼³½ lk{kkRdkj iSuy mEehnokjksa ds vafre Ldksj ¼fyf[kr ijh{kk ¼;fn dksbZ gks½ ds vkèkkj ij la;qä Ldksj 

vkSj igys ls r; mfpr egRo ds lkFk lk{kkRdkj½ ds vkèkkj ij fu;qfä çkfèkdkjh dks viuh flQkfj'ksa 
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HkstsxkA ¼p½ p;u iSuy }kjk vuq'kaflr ukeksa ls larq"V gksus ij fu;qfä çkfèkdkjh fu;qfä i= tkjh 

djsxkA ¼N½ laLFkku fu;fer xSj&f'k{k.k deZpkfj;ksa ds p;u esa Hkkjr ljdkj ds vkj{k.k ekunaMksa dk 

ikyu djsxkA dkfeZd foHkkx jksLVj dk j[kj[kko djsxkA 

¼8½  dk;kZy; dh 'krZsa% xSj&f'k{k.k deZpkjh &  fu;fer xSj&f'k{k.k deZpkjh 60 o"kZ dh vk;q rd laLFkku esa 

lsok dj ldrs gSa] ftl ij os lsokfuo`Ùk gks tkrs gSaA 

. 

¼1½ Hkfo"; fufèk] isa'ku vkSj minku dk xBu & ¼d½ laLFkku ds fu;fer deZpkjh le;&le; ij dsaæ 

ljdkj }kjk tkjh vfèklwpuk ds vuqlkj deZpkfj;ksa ds fy, cksMZ }kjk viukbZ xbZ isa'ku vkSj Hkfo"; fufèk }kjk 

'kkflr gksaxsA ¼[k½ xzsP;qVh Hkqxrku vfèkfu;e] 1972 xzsP;qVh ds fy, ykxw gksxkA 

¼2½  fpfdRlk chek ;kstuk& tSlk fd le;&le; ij 'kklh eaMy }kjk vuqeksfnr fd;k tkrk gSA 

.  ¼1½ vè;;u ds fofHkUu dk;ZØeksa 

esa vH;fFkZ;ksa dk ços'kA ¼d½ laLFkku }kjk çLrkfor çR;sd fMxzh@fMIyksek&vuqnku dk;ZØeksa esa ços'k ds fy, ços'k 

dh çfØ;k] ekunaM vkSj muds otu vdknfed ifj"kn }kjk fuèkkZfjr fd, tk,axsA ços'k çfØ;k esa ifjorZu] ;fn 

dksbZ gks] cksMZ }kjk ppkZ@vuqeksnu ds fy, j[kk tk,xkA vafre Loh—r ekunaM vkSj çfØ;k dks laLFkku dh 

osclkbV ij çnf'kZr fd;k tkuk pkfg,A ¼[k½ laLFkku ds fofHkUu dk;ZØeksa esa ços'k dk;ZØe Lrj ds vè;kns'kksa esa 

fuèkkZfjr çfØ;kvksa vkSj ekunaMksa ds vuqlkj dM+kbZ ls fd;k tk,xk] tSlk fd 'kklh eaMy }kjk vuqeksfnr fd;k 

x;k gSA 

 laLFkku esa Hkkjr vkSj fons'kksa esa mu O;fä;ksa dks ekun mikfèk 

çnku djus dk çkoèkku gksxk ftUgksaus vius {ks= esa egRoiw.kZ ;ksxnku fn;k gSA ekun mikfèk çnku djus ds lHkh 

çLrko funs'kd }kjk fd, tk,axs] vdknfed ifj"kn esa ppkZ vkSj vuqleFkZu fd;k tk,xk vkSj 'kklh eaMy }kjk 

vuqeksfnr fd;k tk,xkA 

¼d½ laLFkku }kjk 

dk;ZØeksa ds fy, fy;k tkus okyk f'k{k.k 'kqYd fuEufyf[kr çfØ;k ds vuqlkj fuèkkZfjr fd;k tkrk gS% ¼d1½ 

funs'kd vkSj Mhu ¼dk;ZØe½ 'kqYd lajpuk leh{kk çfØ;k 'kq: djrs gSaA ¼d2½ foÙk vkSj ys[kk foHkkx lacafèkr 

dk;ZØe vè;{k] funs'kd vkSj Mhu ¼dk;ZØe½ ds lkFk foLr`r dk;ZØe ykxr lk>k djrk gSA ¼d3½ lacafèkr 

dk;ZØe vè;{k] dk;ZØe dk;kZy; vkSj dk;ZØe lfefr ls çkIr buiqV ds vkèkkj ij] funs'kd vkSj Mhu ¼dk;ZØe½ 

dks vko';d tkudkjh vkSj fo'ys"k.k çnku djrk gSA ¼d4½ la'kksfèkr 'kqYd lajpuk dks ppkZ ds fy, vdknfed 

ifj"kn ds le{k j[kk tk,xkA ¼d5½ la'kksfèkr 'kqYd lajpuk dks foÙk vkSj ys[kk ijh{kk lfefr dks fopkj ds fy, 

Hkstk tk,xkA foÙk ,oa ys[kk ijh{kk lfefr 'kqYd fuèkkZj.k@la'kksèku ds çLrko dks 'kklh eaMy }kjk vuqeksnu ds 

fy, j[ksxhA ¼d6½ ,d ckj cSp ds fy, vfèklwfpr 'kqYd ml cSp ds fy, leku jgsxkA 

¼1½ Qsyksf'ki] Nk=of̀Ùk] ind vkSj iqjLdkj laLFkku% 

¼d½ laLFkku vè;kns'kksa ds ekè;e ls vdknfed ifj"kn }kjk vuqeksfnr ekunaMksa ds vuqlkj esèkkoh Nk=ksa dks 

Qsyksf'ki] Nk=òfÙk] ind] iqjLdkj çnku djsxkA ¼[k½ Qsyks çksxzke bu eSustesaV ¼,Q-ih-,e-½ esa iath—r Nk=ksa dks 

Qsyksf'ki ¼othQk vkSj 'kqYd NwV½ çnku dh tk,xhA Qsyks çksxzke esa Nk=ksa dks Qsyksf'ki pkj o"kZ rd çnku dh 

tkrh gS] ftls rhu eghus dh vofèk ds fy, c<+k;k tk ldrk gS] tks dk;ZØe dk;Zdkjh lfefr }kjk vuq'kaflr 

vkSj funs'kd }kjk vuqeksfnr larks"ktud çxfr ds vèkhu gSA tks Nk= fuèkkZfjr 'kS{kf.kd ekudksa dks iwjk djus esa 

foQy jgrs gSa] mudh Qsyksf'ki rc rd fuyafcr gks ldrh gS tc rd fd mUgsa ikBîØe dh lHkh vko';drkvksa 

dks iwjk ugha dj fy;k tkrk gSA çcaèku dk;Zdkjh lfefr esa Qsyks çksxzke funs'kd dks Qsyksf'ki ds fuyacu vkSj 

cgkyh ds fy, flQkfj'ksa djsxk tks bl ekeys esa vafre fu.kZ; djsxkA ¼x½ Hkk.ç.la-] bankSj esa Nk=ksa ds fy, miyCèk 

Nk=of̀Ùk os gSa tks laLFkku ;k ckgjh ,tsafl;ksa }kjk çnku dh tkrh gSaA Nk=of̀Ùk;ksa dh igpku vkSj ç'kklu 

dk;ZØe Lrj ds vè;kns'kksa esa fuèkkZfjr ekunaMksa ds rgr ,d lfefr }kjk fd;k tk,xkA ¼?k½ laLFkku esèkkoh Nk=ksa 

dks ind çnku djsxkA ¼³½ laLFkku ;ksX; Nk=ksa dks ,u-ch-,Q-,- çnku djsxkA foÙkh; lgk;rk dk ç'kklu 

laLFkku }kjk vuqeksfnr ekunaM ds vuqlkj ,d lfefr }kjk fd;k tk,xkA 

 ¼1½ lHkh iw.kZ vkoklh; dk;ZØeksa ds çfrHkkfx;ksa dks Nk=kokl esa jguk vko';d gS tc rd fd laLFkku 

}kjk fo'ks"k ekeyksa esa bl 'krZ ls NwV ugha nh tkrh gSA  

¼2½  Nk=kokl vkSj esl ds fu;e vkSj D;k djsa vkSj D;k u djsa] Nk= iqfLrdk esa fuèkkZfjr fd;k tk,xk] 

ftldh ,d çfr laLFkku ds baVªkusV ij miyCèk gksxhA  

¼3½  vU; fu;e vkSj 'krZsa le;&le; ij l{ke çkfèkdkjh@'kkld eaMy }kjk vuqeksfnr gksaxhA 
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¼1½ funs'kd vfèkfu;e ;k fofu;eksa 

ds rgr mUgsa lkSais x, vfèkdkjksa dk ç;ksx vkSj drZO;ksa dk ikyu djsaxs tSlk fd 'kklh eaMy }kjk çR;k;ksftr 

fd;k tk ldrk gSA c'krZs fd 'kklh eaMy ,slh 'kfä;ksa dk ç;ksx djrs le; vkSj vius drZO;ksa dk ikyu djrs 

gq, funs'kd }kjk ikyu fd, tkus okys ekunaM fuèkkZfjr dj ldrk gSA fofHkUu xfrfofèk;ksa vkSj dk;ksZa ds lacaèk esa 

funs'kd dks 'kfä;ksa ds çR;k;kstu dh foLr`r tkudkjh uhps nh xbZ gSa% & 

¼2½  vdknfed & ¼d½ vdknfed ifj"kn dh flQkfj'kksa ds vkèkkj ij] vè;;u] çf'k{k.k vkSj vuqlaèkku ds 

fdlh Hkh ekStwnk ;k u, iw.kZ@va'kdkfyd dk;ZØeksa dks 'kklh eaMy }kjk ykxw djus] fQj ls fMtkbu 

djus] la'kksfèkr djus ds fy,] ftlls fMIyksek] fMxzh vkSj mikfèk çnku dh tk ldsA ¼[k½ Hkkjrh; vkSj 

fons'kh foÜofo|ky;ksa@laLFkkuksa ds lkFk Nk= fofue; dk;ZØe le>kSrksa esa ços'k djus ds fy,] ftlesa 

laLFkku ds fy, vkokl] ikBîØe lkexzh vkSj Vîw'ku Qhl ekQh tSlh lqfoèkk,a çnku djus ds vykok 

laLFkku ds fy, dksbZ [kpZ dh ifjdYiuk ugha dh xbZ gS] tc Hkh led{k laLFkku leku vuqnku nsrk gS 

laLFkku ds Nk=ksa ds fy, lqfoèkk,aA ¼x½ Hkkjrh; vkSj fons'kh foÜofo|ky;ksa@laLFkkuksa ds lkFk ladk; 

fofue; dk;ZØe le>kSrksa esa ços'k djus ds lkFk&lkFk varjjk"Vªh; fo}kuksa dks vkeaf=r djus ds fy, 

uhfr;ka 'kq: djukA ¼?k½ dk;Zdkjh f'k{kk ds fy, Hkkjrh; ;k fons'kh laxBuksa ds lkFk d‚ikZsjsV lk>snkjh esa 

ços'k djus ds fy,] ftlesa laLFkku ,d d‚ikZsjsV DykbaV ;k xzkgdksa ds lewg ds fy, dbZ o"kksZa esa QSys 

çf'k{k.k dk;ZØeksa dh J̀a[kyk vk;ksftr djus ds fy, lger gksrk gSA bu xfrfofèk;ksa ls laLFkku ds fy, 

vfèk'ks"k mRiUu gksus dh mEehn gSA ¼³½ [kqys ;k vuqdwfyr çf'k{k.k dk;ZØeksa dh is'kd'k djus ds fy, 

fons'kh foÜofo|ky;ksa@laLFkkuksa ds lkFk lg;ksxkRed O;oLFkk esa ços'k djukA buls laLFkku ds fy, 

vfèk'ks"k mRiUu gksus dh vk'kk gSA ¼p½ Hkkjr ;k fons'k esa O;fä;ksa] lkoZtfud@futh lhfer daifu;ksa] 

ljdkj ;k vèkZ&ljdkjh laxBuksa vkSj varjjk"Vªh; eqæk dks"k ¼vkbZ,e,Q½] Hkkjrh; fjtoZ cSad ¼vkjchvkb½] 

varjkZ"Vªh; Je laxBu ¼vkbZ,yvks½] foÜo cSad ¼MCywch½ vkSj ,sls gh vU; çfrf"Br laxBu tSls 

lqijuS'kuy laxBuksa ls ladk; vè;{kksa dh LFkkiuk ds fy, cankscLrh Lohdkj djukA ¼N½ vkorÊ 

vuqnku@çk;kstu Lohdkj djuk ;k O;fä;ksa] Hkkjr ;k fons'k esa lkoZtfud@futh lhfer daifu;ksa] 

ljdkj ;k vèkZ&ljdkjh laxBuksa vkSj vkbZ,e,Q] vkjchvkbZ]  vkbZ,yvks] MCywch ,sls vU; laxBu tSls 

lqijuS'kuy laxBuksa ls ladk; vè;{kksa ;k dsaæksa dh LFkkiuk ds fy, lg;ksxh O;oLFkk esa ços'k djukA ¼t½ 

Hkkjrh; ;k fons'kh foÜofo|ky;ksa@laLFkkuksa ds lkFk lg;ksxh vuqlaèkku ifj;kstukvksa ;k dk;ZØeksa esa ços'k 

djukA ¼>½ vuqlaèkku ifj;kstukvksa@dsl LVMht ds fy, cht jkf'k Loh—r djuk vkSj le;&le; ij 

,slh jkf'k;ksa dks la'kksfèkr djukA ¼¥½ ckgjh :i ls foÙk iksf"kr vuqlaèkku ifj;kstukvksa@vlkbuesaV ;k 

ijke'kZ dk;Z dks Lohdkj djus vkSj ,d ;k vfèkd ladk; dks ifj;kstuk lkSaius ds fy,A funs'kd eaMy 

dh funs'kd dh fjiksVZ esa 'kkfey fd, tkus okys ladk; ds uke lfgr ,slh ifj;kstukvksa dk fooj.kA  

¼V½ ckgjh is'ksojksa@,tsafl;ksa dks vuqlaèkku ifj;kstukvksa@vlkbuesaV ;k ijke'kZ dk;Z ds fgLls dks 

vkmVlkslZ djus dh eatwjh nsukA ¼B½ vU; laLFkkuksa@laxBuksa@O;fä;ksa ds lkFk vuqlaèkku 

ifj;kstukvksa@dk;ksZa ;k çf'k{k.k dk;ZØeksa ;k ijke'kÊ dk;ksZa ds fy, Hkkxhnkj dks Loh—fr çnku djukA 

¼M½ ifj;kstuk ls tqM+s vLFkk;h vuqlaèkku deZpkfj;ksa dh fu;qfä;ksa dks eatwjh@Loh—fr nsukA ,sls 

deZpkfj;ksa dks ;k rks ,deq'r vkèkkj ij] ekfld vkèkkj ij] ehy ds iRFkj rd igq¡pus ij ;k vU; 

rjhdksa ls ikfjJfed fn;k tk ldrk gSA ¼<½ ckgjh foÙk iksf"kr ifj;kstukvksa ds lacaèk esa 

ekuns;@çksRlkgu Loh—r djus ds fy, c'krZs vuqlaèkku@ijke'kZ ds fy, lefiZr le; ftlds fy, 

Hkqxrku fd;k tk jgk gS] çfr o"kZ ckou@52 fnuksa dh lexz lhek esa fxuk tkrk gS vkSj 

ekuns;@çksRlkgu fo'ks"k :i ls çnku fd;k tkrk gS vuqlaèkku@ijke'kZ ctVA ¼.k½ vuqlaèkku vkSj 

'kS{kf.kd xfrfofèk;ksa dks vkxs c<+kus ds fy, laLFkku dh if=dkvksa] vkSj vU; çdk'kuksa dk çdk'ku 'kq: 

djukA ¼r½ laLFkku ds uke ij ;k fdlh vU; ikVÊ ds lkFk la;qä :i ls ckSf)d laink ds lacaèk esa 

isVsaV vkSj d‚ihjkbV ds fy, vkosnu djuk vkSj çkIr djukA ¼Fk½ ckSf)d laink vfèkdkjksa dk 

O;kolkf;d :i ls nksgu djuk vkSj lacafèkr i{kksa ds lkFk mi;qä O;oLFkk djukA ¼n½ dalYVsalh 

vlkbuesaV dks Lohdkj djus vkSj le>kSrksa esa ços'k djus vkSj 'kklh eaMy }kjk vuqeksfnr dalYVsalh 

fu;eksa ds vuqlkj vlkbuesaV dks iwjk djus ds fy,A  

¼3½  ç'kklfud% ¼d½ foKku vkSj çkS|ksfxdh ea=ky; ds lkFk ,d oSKkfud vkSj vkS|ksfxd vuqlaèkku laxBu 

¼,l-vkbZ-vkj-vks-½ ds :i esa iathdj.k djukA ¼[k½ fons'kh ;ksxnku fofu;eu vfèkfu;e ¼ ,Q-lh-vkj-,- ½ 

ds rgr iathdj.k djus vkSj fons'kh ;ksxnku Lohdkj djus ds fy,A ¼x½ Hkkjrh; #i;s vkSj@;k fons'kh 

eqæk esa laLFkku ds cSad [kkrs [kksyus vkSj lapkfyr djus ds fy,A ¼?k½ vk;dj NwV dk nkok djus ds 

fy, vk;dj vfèkfu;e] 1961 ds mi;qä çkoèkkuksa ds rgr iathdj.k djus ds fy,A ¼³½ dsaæh; mRikn 

'kqYd foHkkx ds rgr "çcaèku ijke'kZ@?kVuk çcaèku@lEesyu lsok" 'kh"kZd ds rgr laLFkku ds ladk; 

}kjk çnku dh tkus okyh lsokvksa ds lacaèk esa eky vkSj lsok dj ds fy, iathdj.k djukA ¼p½ laLFkku 

ds fy, ykxw fu;eksa ds vuqlkj eky vkSj lsok dj ds fy, iathdj.k djukA xqM~l vkSjlfoZl VSDl ds 

vuqlkj çklafxd 'kh"kZ% f'k{k.k ds fy, okf.kfT;d çf'k{k.k vkSj dksfpax lsok,a( ijke'kZ@cSBus dh Qhl ds 
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fy, çcaèku ijke'kZA ¼N½ fdlh vU; dkuwu ds rgr iathdj.k djus ds fy, tks le;&le; ij Hkk.ç.la- 

bankSj ij ykxw gks ldrk gSA  

¼4½  dk;Zdkjh f'k{kk: ¼d½ [kqys] vuqdwfyr] lk>snkjh dk;ZØeksa vkSj varjjk"Vªh; dk;ZØeksa ds lacaèk esa pktZ dh 

tkus okyh Qhl lfgr yf{kr Hkkxhnkjh vkSj foÙkh; ctV dks eatwjh nsukA ¼[k½ ,d dk;ZØe dks jí djus 

vkSj dk;ZØe ds f[kykQ cqd fd, x, [kpZ dks cês [kkrs esa Mkyus dk vuqeksnu djus ds fy,A ¼x½ 

dsl&Vw&dsl vkèkkj ij xSj&Hkkxhnkjh ds fy, çfrHkkfx;ksa dh Qhl okil djus ds fy,A ¼?k½ çcaèku 

fodkl dsaæ ¼,e-Mh-lh-½] dk;Zdkjh fuokl vkSj d{kkvksa esa cksfMZax vkSj y‚ftax ds fy, 'kqYd dh vuqlwph 

dks eatwjh nsus ds fy, vkSj Loh—r ctV vuqekuksa ds Hkhrj gkmldhfiax@[kjhn ds fy, [kpZ dh eatwjhA 

¼³½ ifjlj esa [kkuiku] ,e-Mh-lh- ds j[kj[kko] dk;Zdkjh fuokl] mi;ksfxrk LVksj] fdrkcksa dh nqdku] 

O;kikfjd nqdku] ;k ,sls vU; çfr"Bkuksa ds fy, vuqcaèkksa ds iqjLdkj dks eatwjh nsus ds fy,A ¼p½ ,d 

foÙkh; o"kZ esa [kqys dk;ZØeksa ds lacaèk esa foKkiuksa] czks'kjksa vkSj iSEQysVksa ds eqæ.k ij gksus okys O;; ds 

fy, lexz ctV fuèkkZfjr djukA ¼N½ vfrfFk f'k{kdksa dk ekuns; fuèkkZfjr djukA ¼t½ i;ZVu] ;ksx] è;ku 

d{kk,a vk;ksftr djus lfgr dk;Zdkjh dk;ZØeksa dh fof'k"V vko';drkvksa ds fy, ckgjh ,tsafl;ksa ;k 

fo'ks"kKksa dh lsok esa 'kkfey gksukA 

¼5½  ladk; fu;qfä% ¼d½ ekunaMksa ds vuqlkj iw.kZ] lg;ksxh vkSj lgk;d çksQsljksa dh fu;qfä djukA ¼[k½ 

ladk; }kjk vius igys dh fLFkfr esa çkIr vafre osru ds ckn ;k mlds ckn nl vfxze osru o`f) nsus 

okys ladk; ds çkjafHkd osru dks Bhd djus ds fy,A vfrfjä osru o`f)] ;fn dksbZ gks] fu;qfä ds 

le; ,Qvkjlh dh flQkfj'k ij vkèkkfjr gksxhA gkykafd ,slh fu;qfä;ksa dh lwpuk tYn ls tYn 'kklh 

eaMy dks nh tkuh pkfg,A ¼x½ lafonk ij foftfVax QSdYVh dh fu;qfä djuk vkSj laLFkku ds ekunaMksa 

ds vuqlkj mldk ikfjJfed vkSj lsok dh vU; 'krZsa r; djukA ¼?k½ va'kdkfyd vkèkkj ij fof'k"V 

ikBîØeksa dks i<+kus ds fy, lgk;d ladk; dh fu;qfä djuk vkSj mldk ikfjJfed r; djukA ¼³½ 

çSfDVl ds çksQslj dh fu;qfä djuk vkSj mldk ikfjJfed vkSj vU; 'krZsa r; djukA ¼p½ 'kkflr djus 

okys fofu;eksa ds rgr ladk; dks fuEufyf[kr çdkj ds vodk'k çnku djuk% & ¼p1½ vftZr vodk'k] 

vkdfLed vodk'k] çkodk'k] çfrcafèkr vodk'k] vèkZ osru vodk'k] ekr`Ro@firR̀o vodk'k] ikfjokfjd 

ns[kHkky vodk'kA ¼p2½ laLFkku ds ekunaMksa ds vuqlkj vè;;u vodk'kA ¼p3½ laLFkku ds ekunaMksa ds 

vuqlkj foJke vodk'kA ¼p4½ bl lacaèk esa fuèkkZfjr ekunaMksa ds vèkhu] fdlh vU; laxBu esa jkstxkj 

ysus ds fy, nks o"kZ rd fcuk osru ds vodk'kA ¼p5½ 'kklh eaMy }kjk vuqeksfnr fn'kkfunZs'kksa ds vuqlkj 

mUur vuqlaèkku ds fy, fdlh vU; laxBu esa ladk; dh çfrfu;qfä djrs le; vlkèkkj.k vodk'k ¼bZ-

vks-,y-½. ¼p6½ fdlh m|ksx esa baVuZf'ki  ;k m|ksx esa dke djus ds fy, vfèkdre ,d lkS vLlh fnuksa 

ds fy, vYidkfyd bZ-vks-,y- c'krZs fd ladk; dks vkokl vkSj jgus ds [kpZ ds çkoèkku ds vykok 

laxBu ls dksbZ osru u feysA   

c'krZs fd mijksä iSjkxzkQ ¼p½ ¼p2½ ls ¼p6½ ds fy, bl rjg ds vuqeksnu dks tYn ls tYn 'kklh 

eaMy dks lwfpr fd;k tkuk pkfg,A  

¼p7½  dsaæ ljdkj }kjk çk;ksftr ;kstukvksa lfgr Hkkjr ;k fons'k esa fdlh vU; laxBu esa lsok nsus 

ds fy, ladk; dh çfrfu;qfä@xzg.kkfèkdkj dh vuqefr nsukA ,slh çfrfu;qfä@xzg.kkfèkdkj dh lwpuk 

tYn ls tYn 'kklh eaMy dks nh tk,xhA ¼p8½ Hkkjr ;k fons'k esa laxksf"B;ksa@dk;Z'kkykvksa esa Hkkx ysus 

ds fy, ladk; vkSj xSj&f'k{k.k deZpkfj;ksa ds fy, vuqeksnu vkSj lkFk gh çk;kstd laxBu }kjk iw.kZ ;k 

vkaf'kd :i ls Loh—r fu;eksa ds vuqlkj Hkkxhnkjh 'kqYd vkSj ;k=k HkÙks dks eatwjhA funs'kd dh fjiksVZ 

esa ladk; vkSj xSj&f'k{k.k deZpkfj;ksa }kjk bl rjg dh Hkkxhnkjh dk mYys[k fd;k tk ldrk gSA ¼p9½ 

f'k{kk] çf'k{k.k ,oa Loh—r iqLrd HkÙkksa vkfn ds fy, ikBîØe lkexzh ds fodkl ij O;; Loh—r 

djukA lkFk gh] ladk; fodkl ij O;; tSls O;kolkf;d fudk;ksa dh lnL;rk ds fy, 'kqYd] iqLrdksa 

dh [kjhn vkfn dks vuqeksfnr ekunaMksa vkSj fn'kkfunZs'kksa ds vuqlkj vuqeksfnr djuk ,slh jkf'k;ksa dks 

le;&le; ij la'kksfèkr fd;k tk ldrk gSA ¼p10½ daifu;ksa@laxBuksa ds funs'kd eaMy xSj&dk;Zdkjh 

inksa@Lora= lnL;½ esa ,d ijh{kd] ewY;kadudrkZ] vkfn ds :i esa 'kS{kf.kd laLFkkuksa ds vè;;u cksMZ esa 

ukekadu Lohdkj djus ds fy, ladk; dks vuqefr nsukA funs'kd eaMy dks ukekadu vxyh cSBd esa 

'kklh eaMy dks lwfpr fd;k tk,xkA ¼p11½ LVkVZ&vi 'kq: djus vkSj pykus ds fy, ladk; dks vuqefr 

nsukA ,slh vuqefr;ksa dh lwpuk vxyh cSBd esa 'kklh eaMy dks nh tk,xhA 

¼6½  dkfeZd & ¼d½ laxBu ds dk;Zdkjh çeq[k ds :i esa funs'kd dks lkekU; vuq'kklu cuk, j[kus vkSj 

laLFkku ds deZpkfj;ksa ds mfpr vkpj.k dks lqfuf'pr djus dh iwjh 'kfä;ka fufgr gSaA og bu fofu;eksa 

ds iSjk 10 ¼6½ ds vuqlkj deZpkfj;ksa ds lacaèk esa fu;qfä çkfèkdkjh vkSj vuq'kklukRed çkfèkdkjh gksxkA 

ifjpkyu mís';ksa ds fy,] funs'kd bu fofu;eksa ds uhps mi&vuqPNsn 17 ¼6½ ¼èk½ esa fn, x, vuqlkj 

vU; dfeZ;ksa dks viuk vfèkdkj lkSai ldrk gSA ¼[k½ Hkkjrh; çcaèku laLFkku bankSj ds 'kklh eaMy }kjk 

vuqeksfnr fu;eksa ds rgr lsok ls bLrhQk Lohdkj djus vkSj LoSfPNd lsokfuòfÙk dh vuqefr nsus ds 
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fy,A ¼x½ funs'kd }kjk fu;qä deZpkfj;ksa }kjk fd, x, uksfVl vofèk dh ekQh ds vuqjksèk dks Lohdkj 

vkSj vuqeksfnr djus ds fy,A ¼?k½ vko';d le>h tkus okyh lhek rd uksfVl vofèk ds LFkku ij 

vko';d uksfVl nsdj ;k osru dk Hkqxrku djds vLFkk;h fu;qfä dks lekIr djukA ¼³½ ladk; ds lHkh 

lnL;ksa] ftuds fy, og fu;qfä çkfèkdkjh gS vkSj osru Lrj 13 ;k led{k vkSj mlls Åij ds 

vfèkdkfj;ksa ¼VII lh-ih-lh  is eSfVªDl ds vuqlkj½ ij naM] çeq[k ;k xkS.k] vkSj vihyh; çkfèkdkjh gksus ds 

fy, Mhu ¼ih ,oa Mh½ @ eq-ç-v- }kjk xzqi ,] ch vkSj lh deZpkfj;ksa ds osru Lrj 12 ;k led{k vkSj 

mlls uhps ¼VII lhihlh is eSfVªDl ds vuqlkj½ ds lacaèk esa fd;k x;k dksbZ Hkh ewy vkns'k] tgka funs'kd 

}kjk fu;qfä çkfèkdkjh dks çR;k;ksftr fd;k x;k gS, eq-ç-v- ;k fdlh vU; vèkhuLFk çkfèkdkjh dksA ¼p½ 

lsokfuo`r deZpkfj;ksa dks 'kkflr djus okys fofu;eksa ds rgr lsokfuof̀Ùk ykHk Loh—r djukA ¼N½ f'k{kk 

ea=ky; }kjk Lok;Ùk fudk;ksa ds deZpkfj;ksa dks fn, x, Mh, vkSj vU; HkÙkksa vkSj rnFkZ cksul esa 

vkofèkd o`f) dks eatwjh nsukA ¼t½ deZpkfj;ksa dks C;kt jfgr@C;kt lfgr vfxze Loh—r djukA ¼>½ 

fu;eksa ds vuqlkj ;k=k HkÙkk Loh—r djuk A ¼¥½ ekunaMksa ds vuqlkj vodk'k ;k=k HkÙkk dks eatwjh nsukA 

¼V½ 'kklh eaMy }kjk vuqeksfnr ;kstuk ds rgr deZpkfj;ksa vkSj muds vkfJrksa dks fpfdRlk O;; dh 

çfriwfrZ dks eatwjh nsukA ¼B½ fo'ks"k ifjfLFkfr;ksa esa] deZpkfj;ksa vkSj muds vkfJrksa dks fpfdRlk O;; dh 

çfriwfrZ] tks mijksä ;kstuk ds vuqlkj ugha gks ldrh gS] dks eatwjh nsukA bldh lwpuk 'kklh eaMy dks 

vxyh cSBd esa nh tk,xhA ¼M½ vodk'k fu;eksa ds rgr deZpkfj;ksa dks ysoy 13 ;k led{k vkSj mlls 

Åij lh-ih-lh- is eSfVªDl ds vuqlkj½ ds fy, lHkh çdkj dh vodk'k eatwj djus ds fy,A ¼<½ Loh—r 

;kstukvksa tSls fganh ijh{kk] foHkkxh; ;k vU; ijh{kk,a mÙkh.kZ djus] NksVs ifjokj ds ekunaMksa dks c<+kok 

nsus ds lacaèk esa çksRlkgu dh eatwjh nsukA ¼.k½ laLFkku ds deZpkfj;ksa dks bankSj ds vykok vU; LFkkuksa ij 

LFkkukarfjr djus ds fy, tgka laLFkku dsaæ lapkfyr gSaA ¼r½ 'kklh eaMy }kjk vuqeksfnr dk;ZHkkj ekunaMksa 

ds vuqlkj ladk; dks çksRlkgu@vfrfjä ikfjJfed Loh—r djus ds fy,A ¼Fk½ vkoklksa dk vkoaVu ;k 

vkoaVu jí djuk vkSj laLFkku ds vkokl fu;eksa ds rgr iw.kZ 'kfä;ksa dk ç;ksx djuk vkSj fctyh] ikuh 

vkSj vU; lsokvksa ds fy, 'kqYd r; djukA ¼n½ lkef;d vFkok vkarjkf;d dke ds fy, nSfud nj 

¼fu;fer :i ls gksus okys dk;ksZa ds vykok½ ij vkdfLed etnwjksa dks fu;qä djuk] ftlds fy, 

fu;fer in l`ftr ugha fd, tk ldrs gSa] ;g lqfuf'pr djrs gq, fd dsaæ ljdkj }kjk vfèklwfpr 

U;wure etnwjh dk Hkqxrku fd;k tkrk gS, ,slh fu;qfä;ka lafonk Je ¼fofu;e vkSj mUewyu½ vfèkfu;e] 

1970 ds çkoèkku dk vuqikyu djsaxhA ¼èk½ mijksä fdlh Hkh ç'kklfud 'kfä dks ladk;@xSj&f'k{k.k 

deZpkfj;ksa dks mi&çfrfufèk ds fy, tc rd fd fo'ks"k :i ls 'kklh eaMy@vfèkfu;e }kjk fuf"k) ugha 

fd;k tkrk gSA 

¼7½ foÙkh; & ¼d½ laifÙk vkSj  ds laj{kd ds :i esa dk;Z djuk vkSj ,slh dkjZokbZ djuk tks laLFkku ds 

LokfeRo vkSj laifÙk vkSj ifjlaifÙk ij vfèkdkj dh j{kk ds fy, vko';d le>h tkrh gSA ¼[k½ laLFkku 

dh vksj ls cpko djus ds fy, ;k vuqcaèkksa dks fu"ikfnr djus vkSj gLrk{kj djus ds fy, ekeyksa dks 

lanfHkZr djus ds fy,] le>kSrk Kkiu] eqdnek] dkuwuh nLrkost] {kfriwfrZ ckaM] çekf.kr vkosnu] vkfn] 

laLFkku ds ekeyksa ds lacaèk esaA ¼x½ fons'kh eqæk [kkrksa lfgr cSad [kkrs [kksyus vkSj lapkfyr djus ds 

fy,A ¼?k½ lykgdkj ¼foÙk ,oa ys[kk½ vkSj eq[; ç'kklfud vfèkdkjh@eq.ç.v- vkSj Mhu ¼;kstuk ,oa 

fodkl½ ;k 'kklh eaMy ds lnL; ds lkFk psd@Hkqxrku vkns'k ij gLrk{kj djus ds fy, 'kkfey jkf'k 

vkSj 'kklh eaMy }kjk vuqeksfnr ds vkèkkj ij nwljs gLrk{kjdrkZ ds :i esaA ¼³½ MheSV [kkrs [kksyus vkSj 

dLVksfM;y lsokvksa dks lkSaius vkSj vkosnuksa ij gLrk{kj djus vkSj nLrkostksa dk fuoZgu djus ds fy,A 

¼p½ Hkkjrh; fjtoZ cSad] vk;dj] ikliksVZ vkSj fdlh Hkh vU; lkafofèkd fudk;ksa tSls fofHkUu çkfèkdj.kksa 

}kjk okjaV fd, x, _.k i=ksa dks [kksyus] ?kks"k.kkvksa] miØeksa ;k çek.ki=ksa ij gLrk{kj djus ds fy,A 

¼N½ ,d o"kZ ls de le; ds fy, laLFkku ds vYidkfyd fuos'k dks eatwjh nsukA ¼t½ bu fofu;eksa ds 

iSjk 23 ¼2½ esa nh xbZ fuos'k uhfr ds vuqlkj laLFkku ds fuos'k dks eatwjh nsukA ¼>½ fo'ks"kKksa tSls 

ys[kkdkjksa] vfèkoäkvksa] okLrqdkjksa] fMtkbujksa ;k fdlh vU; is'ksojksa dh lsok,a ysuk vkSj ifj;kstukvksa ds 

lacaèk esa mudk ikfjJfed r; djukA ¼¥½ mi;qä tkap djus ds ckn çR;sd ekeys esa 10]000 #i;s rd 

ds udn uqdlku dks cês [kkrs esa Mkyuk] ;fn fdlh vfèkdkjh dks ftEesnkj ugha Bgjk;k tk ldrk gSA 

¼V½ vkSfpR; ds vkèkkj ij vkaf'kd :i ls ;k iwjh rjg ls 10 yk[k #i;s rd vkSj fuekZ.k lfefr dh 

flQkfj'k ds vkèkkj ij fuekZ.k@ifj;kstuk ls lacafèkr xfrfofèk;ksa ds ekeys esa vfèkdre 1 djksM+ #i;s 

rd ds tqekZus dks ekQ djus ds fy,A bl mièkkjk esa Åij fufnZ"V lhek ls vfèkd jkf'k ds vkaf'kd ;k 

iw.kZ :i ls yxk, x, naM dh NwV dks 'kklh eaMy }kjk vuqeksfnr djuk gksxkA ¼B½ Hkkjr ljdkj ds 

lkekU; foÙkh; fu;e 2017 ds fn'kkfunZs'kksa vkSj le;&le; ij 'kklh eaMy }kjk vuqeksfnr uhfr dk 

ikyu fd;k tk,xkA 

¼8½  [kjhn&ifj;kstuk&iwath@jktLo% funs'kd ;g lqfuf'pr djsxk fd lHkh O;; 'kklh eaMy }kjk vuqeksfnr 

ctV ds fo#) gSa vkSj Hkqxrku lkekU; foÙkh; fu;e 2017 ds vuqlkj l[rh ls fd, x, gSaA 
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ctV O;; 

ewY; ç'kklfud Loh—fr ¼vafre½ 

dksbZ Hkh jkf'k funs'kd 

 

xSj&ctVh; O;; 

ewY; ç'kklfud Loh—fr ¼vafre½ 

#-5 djksM+ rd funs'kd 

dksbZ Hkh jkf'k 'kklh eaMy  

 

uksV% mijksä lhek,a le;&le; ij 'kklh eaMy }kjk la'kksèku ds vèkhu gSaA 

. - ¼1½ funs'kd ds çn'kZu dh leh{kk vkSj ifjorZuh; 

eqvkots ds Hkqxrku dk çkoèkku& ¼d½ laLFkku dh –f"V] mís';ksa vkSj j.kuhfr ds vkèkkj ij] 'kklh eaMy 

le;&le; ij funs'kd ds çn'kZu ekudksa dks fodflr dj ldrk gSA ¼[k½ 'kklh eaMy }kjk funs'kd ds çn'kZu 

dh lkykuk leh{kk dh tk,xhA ¼x½ leh{kk ds vkèkkj ij] 'kklh eaMy ifjorZuh; osru vkSj funs'kd dks Hkqxrku 

fd, tkus okys ifjorZuh; osru dh ek=k dk Hkqxrku djus dk fu.kZ; ys ldrk gSA 

¼2½  çn'kZu ekinaMksa esa fuEufyf[kr 'kkfey gks ldrs gSa% & ¼d½ ladk; vkSj dk;ZØe & ¼d1½ ladk; 'kfä dk 

vuqdwyuA ¼d2½ vuqlaèkku isij@dsl vkmViqV c<+k,aA ¼d3½ laLFkku dh csgrj jSafdax lqfuf'pr djsaA 

¼[k½ çR;k;u & ¼[k1½ çR;k;u vkSj bldh fujarjrkA ¼x½ dk;Zdkjh f'k{kk dk;ZØe & ¼x1½ jktLo esa 

o`f)A ¼?k½ czkafMax & ¼?k1½ laLFkku dh czkafMaxA ¼³½ cká laLFkkuksa ls leL;kvksa ds funku gsrq fopkj foe'kZ 

& ¼³1½ LFkkuh;] jkT; vkSj jk"Vªh; ç'kklu ds lkFk fo'ks"k :i ls leL;kvksa dks gy djus ds fy, 

layXu gksukA –';rk xq.kkRed vkSj ek=kRed :i ls c<+uh pkfg,A ¼³2½ ikVZuj Ldwy tksM+uk A ¼p½ 

ijke'kZ & ¼p1½ la[;k esa o`f) djukA ¼N½ foÙk vkSj cqfu;knh <kapk & ¼N1½ ifjlj dks i;kZoj.k ds 

vuqdwy cukukA ¼N2½ foÙk % LoLFk cSysal 'khVA LoLFk dks"k dks cuk, j[krs gq, laLFkku dh foLrkj 

;kstukvksa dks Lo&foÙkiksf"kr fd;k tk ldrk gS] ;g lqfuf'pr djus ds fy, fQ+t+wy [kpZs esa dVkSrh vkSj 

jktLo esa o`f) vko';d gSA 

– ¼1½ vçR;kf'kr ifjfLFkfr;ksa vkSj vkikr fLFkfr;ksa esa [kpZ djus dh funs'kd 

dh 'kfäA ¼d½ vlkèkkj.k@vifjgk;Z ifjfLFkfr;ksa esa tgka xfrfofèk dh tkuh gS vkSj Hkqxrku ¼iwath@jktLo½ 

rRdky vkèkkj ij fd;k tkuk gS] ,d djksM+ #i;s dh lhek ds vèkhu xfrfofèk@çfØ;k ds fy;s funs'kd ds ikl 

dk;kZUo;u esa rsth ykus ds fy, fuèkkZfjr çfØ;k ;k ekunaMksa dks NksM+us dh foosdkèkhu 'kfä;ka gksaxhA funs'kd 

Lo;a dks larq"V djus ds ckn bu 'kfä;ksa dk ç;ksx djsxk fd fLFkfr dh rkRdkfydrk dks ns[krs gq, iwjh [kjhn 

çfØ;k dk ikyu djuk eqf'dy gksxkA bl rjg ds ysunsu dks vxyh cSBd esa leh{kk ds fy, foÙk vkSj ys[kk 

ijh{kk lfefr@'kklh eaMy dks lwfpr fd;k tk,xkA ¼[k½ vlkèkkj.k ifjfLFkfr;ksa esa igys ls fn, x, vuqcaèkksa dh 

dherksa esa fdlh Hkh cnyko esa la'kksèku dks eatwjh nsuk vkSj tSlk fd fuekZ.k lfefr@[kjhn lfefr }kjk vuq'kaflr 

gSA ¼x½ fuekZ.k lfefr@[kjhn lfefr }kjk vuq'kaflr ?kjsyw [kjhn vkSj vk;kr nksuksa ds fy, vkiwfrZdrkZ dk p;u 

vkSj [kjhn ds fy, ewY; dks vafre :i nsukA ¼?k½ fuekZ.k lfefr dh vuq'kalk ds vkèkkj ij fcuk 'kkfLr yxk, 

dk;Z iwjk djus ds fy, fuèkkZfjr frfFk ls vfèkd le; dk foLrkjA ¼³½ iwathxr dk;Z ds lacaèk esa vuqcaèk ewY; ds 

vfèkdre chl çfr'kr rd la'kksfèkr vuqekuksa ds fy, vuqeksnu çnku djukA 

c'krZs fd lkekU; foÙkh; fu;e 2017 vkSj le;&le; ij 'kklh eaMy }kjk vuqeksfnr uhfr dk ikyu fd;k 

tk,xkA 

¼2½  vU; 'kfä;k¡ & ¼d½ laxksf"B;ksa] dk;Z'kkykvksa vkSj fo'ks"k vk;kstuksa ij [kpZ lfgr dk;kZRed t+:jrksa ds 

fy, xSj&vkorÊ ç—fr dk [kpZ mBkukA ¼[k½ Nk=ksa dks Qhl ekQh] Nk=of̀Ùk] iqjLdkj] vokMZ  vkSj vU; 

çksRlkgu dh mi;qä ;kstukvksa }kjk ;ksX; Nk=ksa dks foÙkh; lgk;rk çnku djukA ¼x½ mi;qä ;kstukvksa 

}kjk ;ksX; deZpkfj;ksa dks f'k{k.k vkSj xSj&f'k{k.k nksuksa ds fy, iqjLdkj] vokMZ vkSj vU; foÙkh; 

çksRlkgu nsukA ¼?k½ laLFkku ds vkxarqdksa ds euksjatu vkSj vkfrF; ij [kpZ djus ds fy,A ¼³½ eqdneksa 

;k vfHk;kstu dh laLFkk dks eatwjh nsus vkSj vko';d O;; djus ds fy,A ¼p½ mi;qä tkap djus ds ckn 

laifÙk vkSj LV‚d ds uqdlku dks cês [kkrs esa Mkyuk] vxj bls Bhd ugha fd;k tk ldrk gSA ¼N½ 

vçpfyr] vuqi;ksxh vkSj fujFkZd laifÙk;ksa vkSj miHkksX; lkefxz;ksa dks cês [kkrs esa MkyukA ¼t½ fof'k"V 

vkSfpR; ds vkèkkj ij laifÙk vkSj miHkksX; lkefxz;ksa dks cês [kkrs esa Mkyuk ;fn mUgksaus vius thou dh 
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fufnZ"V vofèk dks iwjk dj fy;k gS vkSj vc mi;ksxh ugha gSaA bUgsa fu;r çfØ;k dk ikyu djus ds ckn 

ifjlaifÙk jftLVj ls gVk fn;k tk,xkA ¼>½ fof'k"V vkSfpR; ds vkèkkj ij laifÙk vkSj miHkksX; lkefxz;ksa 

dks cês [kkrs esa MkyukA fdlh laifÙk@miHkksT; dk mi;ksx djus okys deZpkjh }kjk fjVsu Mkmu oSY;w 

;k ewy [kjhn ewY; ds% tks Hkh vfèkd gks] ij çfrèkkj.k dks eatwjh nsus ds fy,A ¼¥½ fuiVku lfefr dh 

flQkfj'k ds vkèkkj ij uhykeh@fufonk@ck;&cSd O;oLFkk ds rgr laifÙk vkSj miHkksX; lkefxz;ksa ds 

fuiVku dks eatwjh nsukA ¼V½ vkarfjd ys[kk ijh{kdksa dh fu;qfä vkSj lacafèkr [kpksZa dks eatwjh nsukA 

c'krZs fd lkekU; foÙkh; fu;e 2017 vkSj le;&le; ij 'kklh eaMy }kjk vuqeksfnr uhfr dk ikyu 

fd;k tk,xkA 

¼3½  lkekU; &  ¼d½ fofHkUu vYidkfyd@nh?kZdkfyd mís';ksa dks çkIr djus vkSj laLFkku ds lqpk% dkedkt 

ds fy, le;&le; ij 'kS{kf.kd@ç'kklfud dk;ksZa ds fy, lfefr;ksa] Mhu vkSj vè;{kksa dks 

fu;qä@foy;@Hkax djukA ¼[k½ laLFkku ds lexz fgr esa] fo'ks"k :i ls çnku ugha fd, x, ekeyksa esa 

vR;ko';drk ds fy, ,sls mik; djuk vko';d gSA ,sls ekeyksa dh lwpuk tYn ls tYn 

vè;{k@'kkld eaMy dks nh tk,xhA ¼x½ laLFkku ds vU; vfèkdkfj;ksa vkSj inkfèkdkfj;ksa dks viuh 

'kfä;ksa dks laLFkku ds lqpk% vkSj dq'ky dkedkt ds fy, vko';d le>h tkus okyh lhek rd 

mi&çfrfufèkRo djukA ¼?k½ laLFkku esa rSukr deZpkfj;ksa vkSj vU; dfeZ;ksa ds dk;kZRed {ks=ksa vkSj 

ftEesnkfj;ksa ds dkedkt dks fofu;fer djus ds fy, fu;eksa vkSj çfØ;kvksa] eSuqvy dks ifjHkkf"kr] 

fufnZ"V vkSj fuèkkZfjr djukA 

Hkouksa ds fuekZ.k ,oa j[kj[kko dh ftEesnkjh ifj;kstuk 

,oa laink foHkkx dh gksxhA lkekU; foÙkh; fu;e 2017 ds fn'kkfunZs'kksa vkSj le;&le; ij 'kklh eaMy }kjk 

vuqeksfnr uhfr dk ikyu fd;k tk,xkA ¼1½ uhfr ¼dk;Z vkSj lsok,a½ & ifj;kstuk vkSj laink% laLFkku ds fy, 

ykxw gksus okys lkekU; fu;e ekStwnk cqfu;knh <kaps ds j[kj[kko] mUu;u vkSj u, fuekZ.k ds fy, vko';d dk;ksZa 

vkSj lsokvksa ds lacaèk esa laLFkku dh vkèkqfudre ifjlj cukus dh  vko';drk dks iwjk djus ds fy,& 

le;&le; ij 'kklh eaMy }kjk vuqeksnuA 

¼2½  vkokl fu;e% tSlk fd le;&le; ij 'kklh eaMy }kjk vuqeksfnr fd;k tkrk gSA 

¼3½  LVksj vkSj [kjhn ij fofu;e% laLFkku dh vko';drk dks iwjk djus ds fy, oLrqvksa vkSj lsokvksa dh 

[kjhn ds lacaèk esa laLFkku ij ykxw lkekU; fu;e, lkekU; foÙkh; fu;e 2017 ds fn'kkfunZs'kksa vkSj 'kklh 

eaMy }kjk le; & le; ij vuqeksfnr uhfr ds vuqlkj gksaxsA A 

& ¼d½ funs'kd çkIr funZs'kksa ds vkèkkj ij foÙkh; vkSj ifjpkyu xfrfofèk;ksa ls 

lacafèkr j.kuhfrd fu.kZ;ksa ds çHkkoh dk;kZUo;u ds fy, funs'kd eaMy ds çfr tokcnsg gSA ¼[k½ laLFkku fof'k"V 

mís';ksa ds fy, muds }kjk Loh—r èku ds mfpr mi;ksx vkSj fjiksfVZax ds fy, fofHkUu nkrkvksa vkSj vuqnku çkIr 

laLFkkuksa ds çfr tokcnsg gSA ¼x½ laLFkku esa çR;sd vuqcaèk ds fgLls ds :i esa foÙkh; mÙkjnkf;Ro 'kkfey gS 

ftlesa foÙkh; igyw 'kkfey gS vkSj blesa ladk;] xSj&f'k{k.k deZpkjh] Nk=] foØsrk] is'ksoj vkSj lkeku vkSj lsok,a 

çnku djus ;k çkIr djus esa 'kkfey vU; 'kkfey gSaA ¼?k½ laLFkku dh foÙkh; tokcnsgh fofHkUu oSèkkfud 

çkfèkdj.kksa rd Hkh QSyh gqbZ gS] ftlds }kjk ;g ns'k ds dkuwuksa ds vuqlkj fQygky ykxw gSA 

¼d½ laLFkku le;&le; ij 

'kklh eaMy }kjk vuqeksfnr ,slh fufèk;ksa esa ;ksxnku@vfèk'ks"k tek djsxkA ¼[k½ laLFkku okf"kZd vfèk'ks"k lap; vkSj 

nku] ckgjh ,tsafl;ksa ls çkIr cankscLrh ;ksxnku@nku dk çfrfufèkRo djus okyh jkf'k] vkSj vkarfjd vfèk'ks"k ls 

cukbZ xbZ fufnZ"V fufèk ;k fof'k"V mís';ksa ds fy, d‚iZl ls gLrkarj.k ls mRiUu gksus okys dks"k dk j[kj[kko 

djrk gSA ¼x½ laLFkku vius nk;js esa Lok;Ùk fudk;ksa ds fy, f'k{kk ea=ky; }kjk çnku fd, x, <kaps ds Hkhrj 

lapkfyr gksrk gS vkSj vkbZVh vfèkfu;e] 1961 }kjk lacafèkr] vuqeksfnr vuqHkkxksa ds rgr Hkh 'kkflr gksrk gSA ¼?k½ 

laLFkku ds ikl ,d vuqeksfnr ¼foÙk vkSj ys[kk ijh{kk lfefr }kjk vuq'kaflr vkSj 'kklh eaMy }kjk vuqeksfnr½ 

fuos'k uhfr gksuh pkfg, tks lHkh nh?kZdkfyd vkSj vYidkfyd fuos'k fu.kZ;ksa dk vkèkkj curh gSA ¼³½ fuos'k 

uhfr esa fuos'k ds rjhds vkSj ,sls fuos'kksa dks eatwjh nsus ds fy, çkfèkdj.k ds çfrfufèkeaMy dk fooj.k gksuk 

pkfg,A ¼p½ fuos'k uhfr le;&le; ij la'kksèku@leh{kk ds vèkhu gks ldrh gS rkfd lkafofèkd la'kksèkuksa@cktkj 

lapkfyr fLFkfr;ksa ls mRiUu gksus okys ifjorZuksa dks lek;ksftr fd;k tk ldsA 

¼1½ fufèk;ksa ds vkosnu dk rjhdk vkSj ek=k laLFkku dh lexz 

fodkl j.kuhfr ds fgLls ds :i esa 'kklh eaMy dh cSBdksa vkSj foÙk vkSj ys[kk ijh{kk lfefr dh cSBdksa esa fy, 

x, fu.kZ;ksa }kjk fu;af=r gksrh gSA blesa laLFkku ds dks"k] fuèkkZfjr vkSj ukfer fufèk 'kkfey gSaA laLFkku ds ctV 

dh leh{kk dh tkrh gS vkSj foÙk vkSj ys[kk ijh{kk lfefr }kjk 'kklh eaMy }kjk vuqeksnu ds fy, flQkfj'k dh 

tkrh gSA ;g fdlh fo'ks"k foÙkh; o"kZ ds fy, èku ds vkosnu ds rjhds vkSj ek=k dks è;ku esa j[krk gSA 'kklh 

eaMy Hkh foÙk vkSj ys[kk ijh{kk lfefr dh flQkfj'k ds vkèkkj ij foÙkh; o"kZ ds fy, okf"kZd [kkrksa dks viukus ds 

le; dks eatwjh nsrk gS] ftl rjg ls o"kZ ds fy, vfèk'ks"k dks fofu;ksftr fd;k tkuk gS] vFkkZr fof'k"V fufèk;ksa 

esa varj.k dks è;ku esa j[krs gq, laLFkku dh vYidkfyd j.kuhfr;ksa vkSj nh?kZdkfyd –f"V dks è;ku esa j[ksaA 
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¼2½  laLFkku dh fuos'k uhfr% ¼d½ vfèkfu;e ds lHkh igyqvksa dks è;ku esa j[krs gq,] f'k{kk ea=ky; ds 

fn'kk&funZs'kksa ds lkFk&lkFk lqj{kk] rjyrk] vkSj lHkh fuos'k voljksa dh lkis{k mit] laLFkku lHkh 

vLFkk;h vfèk'ks"k dks ik= cSadksa ds lkFk lkofèk tek jlhnksa ds lkFk fuos'k djrk gS A ¼[k½ lHkh fuos'kksa 

dh le;&le; ij foÙk vkSj ys[kk ijh{kk lfefr }kjk leh{kk dh tkrh gS vkSj 'kklh eaMy }kjk 

vuqeksfnr fd;k tkrk gSA 

¼d½ laLFkku ns'k esa cgqr de fVªiy&ekU;rk çkIr laLFkkuksa esa ls ,d gS] ftls b-D;w-;q-vkbZ-

,l-¼bZ-,Q-,e~-Mh- DokfyVh bEçwoesaV lfoZl½] ,-,-lh-,l-ch- ¼,lksfl,'ku Vw ,Mokal d‚ysft,V Ldwy v‚Q 

fctusl½] vkSj ,-,e~-ch-,- ¼,lksfl,'ku v‚Q ,ech,½ ls varjjk"Vªh; ekU;rk çkIr gSA ;s ekU;rk çkIr fudk; 

le;&le; ij O;kid lgdeÊ leh{kk djrs gSaA ih;j&fjO;w esa 'kS{kf.kd vkSj ç'kklfud çfØ;kvksa dk foLr`r 

v‚fMV 'kkfey gS ftlesa dk;ZØe leh{kk] ços'k vkSj IyslesaV leh{kk] vuqlaèkku vkSj çdk'ku leh{kk] ifjlj ds 

cqfu;knh <kaps dk ewY;kadu vkSj lgk;d xfrfofèk;ka 'kkfey gSaA blds vfrfjä] leh{kk laLFkku esa fe'kfuax vkSj 

y{; fuèkkZj.k çfØ;kvksa ds vykok foÙkh; fLFkjrk] varjkZ"Vªh;dj.k vkSj nh?kZdkfyd vfHkfoU;kl dk Hkh ewY;kadu 

djrh gSA ¼[k½ blds vfrfjä] laLFkku jk"Vªh; laLFkkxr jSafdax ÝseodZ] Qkbusaf'k;y VkbEl vkSj DokDosjsyh 

lkbeaM~l tSlh ,tsafl;ksa ds ekè;e ls varjjk"Vªh; vkSj jk"Vªh; jSafdax vH;kl esa Hkh Hkkx ysrk gSA buesa ls 

vfèkdka'k jSafdax vH;klksa esa ys[kkijh{kk çfØ;k,a 'kkfey gSa tks laLFkku dh fofHkUu xfrfofèk;ksa dk ewY;kadu djrh 

gSaA 

¼1½ vdknfed ifj"kn fuEufyf[kr dk;Z djsxh & ¼d½ 'kklh eaMy 

dks u, 'kS{kf.kd dk;ZØeksa dh flQkfj'k djukA ¼[k½ ekStwnk 'kS{kf.kd dk;ZØeksa dks can djus dh flQkfj'k djukA 

¼x½ f'k{k.k ;k vuqlaèkku ds u, dsaæksa dh LFkkiuk ;k can djus dh flQkfj'k djukA ¼?k½ laLFkku ds vè;;u ds 

fofHkUu 'kS{kf.kd dk;ZØeksa esa ços'k ds fy, ekunaM vkSj çfØ;k r; djukA ¼³½ laLFkku ds 'kS{kf.kd dk;ZØeksa vkSj 

vè;;u ds ikBîØeksa dh lkexzh r; djus ds fy, vkSj laLFkku }kjk xfBr fdlh leh{kk lfefr dh flQkfj'kk sa 

ds vkèkkj ij mlesa la'kksèku djukA ¼p½ laLFkku dk 'kS{kf.kd dSysaMj r; djukA ¼N½ laLFkku ds 'kS{kf.kd 

dk;ZØeksa ds fy, 'kS{kf.kd vko';drkvksa dks larks"ktud <ax ls iwjk djus ds fy, ekud r; djukA ¼t½ fMxzh] 

fMIyksek] vU; 'kS{kf.kd fof'k"Vrkvksa ;k mikfèk;ksa vkSj indksa ds vuqnku dh flQkfj'k djukA ¼>½ le;&le; ij 

vko';drkuqlkj laLFkku ds fuekZ.k] –f"V esa la'kksèku] fe'ku esa Hkkx ysuk vkSj 'kklh eaMy dks lq>ko nsukA ¼¥½ 

laLFkku ds dk;ZØeksa] dsaæksa] xfrfofèk;ksa] {ks=ksa dh xfrfofèk;ksa dh le;&le; ij leh{kk djukA ¼V½ laLFkku ds 

fdlh Hkh dk;ZØe] dsaæ ;k xfrfofèk;ksa dh leh{kk ds fy, laLFkku }kjk xfBr leh{kk lfefr;ksa dh flQkfj'kksa ij 

fopkj djukA 

¼2½  vdknfed ifj"kn dh cSBd% & ¼d½ funs'kd vdknfed ifj"kn ds vè;{k gksaxsA funs'kd] ;fn mifLFkr 

gks] vdknfed ifj"kn dh çR;sd cSBd dh vè;{krk djsxkA mudh vuqifLFkfr esa] Mhu ¼ladk;½ vè;{krk 

djsaxsA funs'kd vkSj Mhu ¼ladk;½ nksuksa dh vuqifLFkfr esa] ofj"Bre Mhu vè;{krk djsaxsA ¼[k½ 

vdknfed ifj"kn ftruh ckj vko';d gks] ysfdu ,d dSysaMj o"kZ esa de ls de pkj ckj cSBd djsxhA 

¼x½ vdknfed ifj"kn dh cSBd vdknfed ifj"kn ds vè;{k }kjk fu;fer varjky ij de ls de ,d 

cSBd çfr l= ds lkFk cqykbZ tk,xhA ¼?k½ funs'kd ;k Mhu ¼ladk;½ }kjk vdknfed ifj"kn ds lnL;ksa 

dks bZ&esy ds ekè;e ls ,tsaMk ds lkFk çR;sd cSBd dh ,d fyf[kr lwpuk ifjpkfyr dh tk,xhA ¼³½ 

mijksä ds gksrs gq, Hkh] funs'kd vR;ko';d fo'ks"k eqíksa ij ppkZ djus ds fy, vYi lwpuk ij 

vdknfed ifj"kn dh vkikr cSBd cqyk ldrk gSA ¼p½ vdknfed ifj"kn ds lnL;ksa dh dqy la[;k dk 

,d frgkbZ vdknfed ifj"kn dh cSBd ds fy, x.kiwfrZ djsxkA ¼N½ vdknfed ifj"kn dh dk;Zokgh ds 

dk;ZòÙk vdknfed ifj"kn ds vè;{k ;k muds }kjk ukfer O;fä }kjk rS;kj fd, tk,axs vkSj vdknfed 

ifj"kn ds lHkh lnL;ksa dks ifjpkfyr fd, tk,axs( c'krZs fd ,sls fdlh Hkh dk;ZoÙ̀k dks ifjpkfyr ugha 

fd;k tk,xk ;fn] vdknfed ifj"kn bl rjg ds lapyu dks laLFkku ds fgrksa ds çfrdwy ekurh gSA 

la'kksèkuksa ds lkFk dk;ZòÙk] ;fn dksbZ gks] dks vdknfed ifj"kn dh vxyh cSBd esa iqf"V ds fy, j[kk 

tk,xkA dk;Zo`Ùk dh iqf"V vkSj funs'kd }kjk gLrk{kj fd, tkus ds ckn] mUgsa dk;Zokgh&fooj.k dh 

Qkby esa j[kk tk,xkA 

¼d½ ftl okrkoj.k esa laLFkku dk;Z djrk gS] le;&le; ij ifjorZu 

gksrk gS vkSj laLFkku esa u, Ldwy] foHkkx] {ks= vkSj dsaæ cukus dh vko';drk gks ldrh gS] lkFk gh mudk uke 

cnyus ;k foy; ;k Hkax djus dh vko';drk fLFkfr dh vfuok;Zrk ds lkFk gks ldrh gS] A ¼[k½ dqN foHkkxksa] 

{ks=ksa vkSj dsaæksa esa iw.kZdkfyd f'k{kdksa ds lewg tqM+s@lac) gks ldrs gSaA dqN dsaæksa esa dksbZ iw.kZdkfyd ladk; ugha 

gks ldrk gS] ysfdu muds ikl vU; foHkkxksa vkSj {ks=ksa ls tqM+s ladk; gks ldrs gSa] ysfdu dsaæ ds lnL;ksa ds :i 

esa ,d xfrfofèk@lkekU; fgr ds {ks= dks vkxs c<+kus ds fy, ,d lkFk vkrs gSaA ¼x½ Ldwyksa] foHkkxksa] {ks=ksa vkSj 

dsaæksa ds xBu] uke cnyus] foy; vkSj fo?kVu ds fy, fuEufyf[kr çfØ;k dk ikyu fd;k tk,xk & x1½ tc 

dHkh xBu] uke cnyus] foy; vkSj fo?kVu dh vko';drk eglwl gksrh gS Ldwyksa] foHkkxksa] {ks=ksa vkSj dsUæksa ds 

fy,] funs'kd cnyrs ifjos'k dks è;ku esa j[krs gq, bldh vko';drk dk vè;;u djus ds fy, ,d lfefr 

fu;qä djsxkA 
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¼1½ 'kklh eaMy dh mi lfefr;ka & 'kklh 

eaMy vfèkfu;e dh èkkjk 20 ¼1½ vkSj ¼2½] vè;k; III ds rgr laLFkku ds dq'ky dkedkt ds fy, lfefr;ksa dk 

xBu dj ldrk gSA ,slh lfefr;ksa }kjk fuHkkbZ tkus okyh visf{kr Hkwfedk,¡ bl çdkj gSa% & 

¼2½  foÙk ,oa ys[kk ijh{kk lfefr ¼foÙk ,oa ys[kk½ % ¼d½ 'kklh eaMy dh ,d mi&lfefr *foÙk ,oa ys[kk* dh lajpuk 

uhps nh xbZ gS% & 

;ksX;rk Hkwfedk 

'kklh eaMy dk ,d lnL; tks foÙk vkSj ys[kk 

ijh{kk ekeyksa ls ifjfpr gks 

vè;{k 

 

funs'kd lnL; ¼insu½ 

'kklh eaMy ds nks lnL; lnL; 

'kklh eaMy ds ,d ladk; lnL; lnL; 

lykgdkj ¼foÙk ,oa ys[kk½ insu & vkeaf=r 

 

¼[k½  foÙk ,oa ys[kk dh ftEesnkfj;ksa esa 'kkfey gSa% & ¼[k1½ [kkrksa] foÙk vkSj ç'kklu ls lacafèkr 

ç.kkfy;ksa vkSj çfØ;kvksa dh mi;qärk lqfuf'pr djukA ¼[k2½ foÙk ,oa ys[kk lfefr o"kZZ  esa de ls de 

nks ckj feyrs gSaA ¼[k3½ laLFkku ds nh?kZdkfyd vkSj vYidkfyd fufèk çcaèku dk fu.kZ; ysukA ¼[k4½ 

fuos'k çLrkoksa dks r; djuk vkSj mUgsa lqfoèkktud cukukA ¼[k5½ jktLo vkSj iwathxr O;; ds fy, 

foÙkh; çkfèkdj.kksa@'kfä;ksa dks ifjHkkf"kr djukA ¼[k6½ fofHkUu dk;ZØeksa ds 'kqYd dk çLrko@vuq'kalk 

djukA ¼[k7½ 'kklh eaMy dks laLFkku ds jktLo vkSj iwathxr ctV dh flQkfj'k djukA ¼[k8½ laLFkku 

dk lexz foÙkh; fu;a=.k vkSj 'kklu dk;Z djukA ¼[k9½ 'kklh eaMy dks vkarfjd fu;a=.k ç.kkyh] 

tksf[ke çcaèku vkSj ys[kk ijh{kk fjiksVZ dh çHkko'khyrk ij fo'ks"kK lykg çnku djukA ¼[k10½ ,d 

foÙkh; o"kZ esa de ls de nks ckj ,d ys[kk ijh{kd }kjk vkarfjd@leorÊ ys[kk ijh{kdksa dh çLrqfr dh 

fjiksVZ dh leh{kk djuka] ;k ;fn ,slk fuèkkZfjr fd;k tkrk gS rks vfèkd ckjA 

¼3½  fuekZ.k lfefr ¼lh-lh-½ % ¼d½ 'kklh eaMy dh ,d mi&lfefr] fuekZ.k lfefr dh lajpuk uhps nh xbZ gS% 

& 

;ksX;rk Hkwfedk 

'kklh eaMy dk ,d lnL; vè;{k 

funs'kd lnL; ¼insu½ 

nks ckgjh fo'ks"kK vfèkekur% ljdkjh laxBu esa 

eq[; vfHk;ark ;k mlls Åij dk in èkkj.k dj 

pqds gSa 

lnL; 

 

eq[; ç'kklfud vfèkdkjh lnL; ¼insu½ 

eq[; vfHk;ark insu & vkeaf=r 

 

¼[k½  ;g 'kklh eaMy ds lexz funZs'kksa ds rgr fuEufyf[kr dk;Z djrk gSA ;g lfefr o"kZ esa de ls 

de ,d ckj cSBd djsxhA bl lfefr dh çkFkfed ftEesnkfj;ka gSa% & ¼[k1½ ifj;kstukvksa ds dk;kZUo;u 

dh fuxjkuh djuk vkSj ubZ ifj;kstukvksa dks eatwjh nsukA ¼[k2½ ,d fo'ks"k jkf'k ls vfèkd ds fuekZ.k ls 

lacafèkr fufonkvksa dks Loh—r djukA ¼[k3½ ykxr vkSj le; esa lHkh vksoj&ju dk ewY;kadu djukA 

¼[k4½ fuekZ.k ifj;kstukvksa dh ys[kkijh{kkA ¼[k5½ Hkou vuqj{k.k uhfr dks vuqeksfnr djuk vkSj 

le;&le; ij la'kksfèkr djukA 

¼4½  dkfeZd lfefr ¼ih-lh-½ % ¼d½ 'kklh eaMy dh ,d mi&lfefr dkfeZd lfefr dh lajpuk] uhps nh xbZ 

gS% & 
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;ksX;rk Hkwfedk

'kklh eaMy dk ,d lnL; vè;{k 

'kklh eaMy ds nks lnL; lnL; 

funs'kd lnL; ¼insu½ 

vè;{k ¼,l-Mh-bZ-lh-½ lnL; ¼insu½ 

'kklh eaMy ds ,d ladk; lnL; lnL; ¼insu½ 

eq[; ç'kklfud vfèkdkjh insu & vkeaf=r 

 

¼[k½  dkfeZd lfefr dh çkFkfed ftEesnkfj;ka xSj&f'k{k.k deZpkfj;ksa vkSj ladk; ds fy, HkrÊ] 

inksUufr vkSj eqvkots ds fy, uhfrxr ekunaM fuèkkZfjr djuk gSA 

¼5½  x.kiwfrZ% & lfefr ds vè;{k lfgr lfefr ds vkèks ls vfèkd lnL;ksa dh HkkSfrd ;k vkHkklh mifLFkfr 

lfefr dh fdlh Hkh cSBd ds fy, dksje dk xBu djsxhA 

¼6½  vU; lfefr;k¡ % ¼d½ funs'kd fofHkUu dk;ZØeksa@dk;ksZa ds fy, lfefr;ksa dk xBu dj ldrs gSa vkSj 

dk;ZØeksa@'kS{kf.kd {ks=ksa ds fy, vè;{kksa dh fu;qfä dj ldrs gSaA ¼[k½ le;&le; ij laLFkku dh 

mHkjrh t#jrksa dks iwjk djus ds fy, vU; lfefr;ka Hkh LFkkfir dh tk ldrh gSaA ¼x½ lkafofèkd 

lfefr;ksa ds vykok vU; lfefr;ka] tks laLFkku ds çHkkoh dkedkt dks lqfuf'pr djus esa funs'kd dks 

lykg vkSj lgk;rk djrh gSa] uhps lwphc) gSaA ¼?k½ ç'kklfud inksa@lfefr;ksa dk dk;Zdky fu;qfä dh 

rkjh[k ls nks o"kZ dk dk;Zdky gksxk tc rd fd vU;Fkk fufnZ"V u gksA bls l{ke çkfèkdkjh }kjk c<+k;k 

tk ldrk gSA 

¼7½  ladk; fodkl ,oa ewY;kadu lfefr ¼,Q-Mh-bZ-lh-½ & ¼d½ ladk; fodkl ,oa ewY;kadu lfefr dk xBu 

gksxk:- 

lnL; Hkwfedk 

funs'kd vè;{k 

Mhu ¼ladk;½ lnL; ¼insu½ 

funs'kd }kjk ukfer nks çksQslj lnL; 

funs'kd }kjk ukfer nks ,lksfl,V çksQslj lnL; 

¼[k½  ladk; fodkl vkSj ewY;kadu lfefr og lfefr gS tks ladk; ls lacafèkr eqíksa ij fu.kZ; ysus esa 

funs'kd dks lgk;rk çnku djrh gSA ¼x½ ladk; fodkl vkSj ewY;kadu lfefr QSdYVh gk;fjax] QSdYVh 

MsoyiesaV ¼QSdYVh MsoyiesaV] lCCsfVdy] bZvks,y vkfn ds fy, çkslsflax ,Iyhds'ku½] dUQeZs'ku] çkscs'ku 

Dykstj vkSj çeks'ku ds nkSjku QSdYVh ds çn'kZu dk ewY;kadu djus esa egRoiw.kZ Hkwfedk fuHkkrh gS( 

ladk; dk;Z ekunaMksa dk dk;kZUo;u( laLFkku ds ekunaMksa ds vuqlkj i;kZIr Lrj ds çn'kZu dks çkIr 

djus esa l{ke cukus ds fy, ladk; dks vko';d çfrfØ;k çnku djukA ¼?k½ ladk; fodkl vkSj 

ewY;kadu lfefr ftruh ckj vko';d gks mruh ckj feyrh gSA 

¼8½  ladk; HkrÊ lfefr % ¼d½ ;g ,d {ks= fo'ks"k lfefr gksxhA ladk; HkrÊ lfefr dk xBu gksxk%- 

lnL; Hkwfedk 

funs'kd vè;{k 

Mhu ¼ladk;½ lnL; ¼insu½ 

{ks= vè;{k la;kstd 

,Q-Mh-bZ-lh- dk ,d çfrfufèkRo lnL; 

{ks= ls ,d çfrfufèkRo lnL; 

nwljs {ks= ls ,d çfrfufèkRo  lnL; 
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¼[k½  çR;sd {ks= ds fy, ladk; HkrÊ lfefr ladk; inksa ds fy, mi;qä mEehnokjksa dks 'k‚VZfyLV 

djsxh] vkSj tgka vko';d gks] HkrÊ çfØ;k dk leUo; djsxh] fo'ks"kKksa ds ,d iSuy ls ckgjh fo'ks"kKksa 

dks ladk; HkrÊ lfefr esa 'kkfey gksus ds fy, vkeaf=r fd;k tk ldrk gSA bl lfefr ds fu.kZ; ds 

vuqlkj ladk; inksa ij fu;qfä dh tkrh gSA ¼x½ {ks= ds fy, mEehnokj dh mi;qärk dk irk yxkus ds 

fy, ladk; HkrÊ laxksf"B;ksa ds vykok] mEehnokj ds lkFk ladk; HkrÊ lfefr dh vkSipkfjd ckrphr 

gksxhA ladk; in ds fy, mEehnokj dk p;u ladk; HkrÊ laxks"Bh ¼,Q-vkj-,l-½ esa mEehnokj ds vkSlr 

vadksa vkSj mEehnokj ds lkFk ckrphr ds vkèkkj ij ladk; HkrÊ lfefr }kjk fn, x, vadksa ds vkèkkj ij 

gksxkA ,d ladk; dh HkrÊ dk fu.kZ; ,Q-vkj-,l- esa vadksa ds Hkkfjr vkSlr vkSj ladk; HkrÊ lfefr }kjk 

fn, x, vadksa ds vkèkkj ij fy;k tk,xkA 

¼9½  deZpkjh fodkl ,oa ewY;kadu lfefr ¼,l-Mh-bZ-lh-½ % ¼d½ deZpkjh fodkl ,oa ewY;kadu lfefr dk xBu 

gksxk:- 

lnL; Hkwfedk 

Mhu ¼;kstuk ,oa fodkl½ vè;{k 

vè;{k ihthih lnL; ¼insu½ 

eq[; ç'kklfud vfèkdkjh lnL; ¼insu½ 

lykgdkj ¼foÙk ,oa ys[kk ½ lnL; ¼insu½ 

vfèkdkjh ¼dkfeZd½ insu & LFkk;h vkeaf=r 

funs'kd dk ,d euksuhr lnL; lnL;

dk;Zlwph ds vkèkkj ij ladk;@vfèkdkjh fo'ks"k vkeaf=r lnL; ds :i esa 

 

¼[k½  deZpkjh fodkl vkSj ewY;kadu lfefr og lfefr gS tks deZpkfj;ksa ls lacafèkr eqíksa ij fu.kZ; 

ysus esa funs'kd dks lgk;rk çnku djrh gSA ¼x½ deZpkjh fodkl vkSj ewY;kadu lfefr fuEufyf[kr 

xfrfofèk;ksa esa ,d egRoiw.kZ Hkwfedk fuHkkrh gS & ¼x1½ deZpkjh HkrÊA ¼x2½ ifjoh{kk ij deZpkfj;ksa dh 

iqf"VA ¼x3½ deZpkfj;ksa ds lsok lacaèkh ekeyksa ij uhfr;ksa dk elkSnk rS;kj djuk vkSj mudh flQkfj'k 

djukA ¼x4½ funs'kd dks viuh flQkfj'ksa çLrqr djukA ¼x5½ deZpkjh fodkl vkSj ewY;kadu lfefr dh 

lykgdkj Hkwfedk gksxhA 

¼10½  vkarfjd f'kdk;r lfefr & ¼d½ laLFkku dh vkarfjd f'kdk;r lfefr dh lajpuk bl çdkj gS %- 

 

lnL; Hkwfedk 

ladk; lnL; dh de ls de ,d efgyk lnL; 

de ls de ,d ladk; lnL; lnL; 

de ls de ,d LVkQ lnL; ¼ç'kklu½ lnL; 

de ls de ,d Nk= lnL; vko';drkuqlkj fo'ks"k vkeaf=r 

fpfdRlk vfèkdkjh vko';drkuqlkj fo'ks"k vkeaf=r 

de ls de ,d ckgjh lnL; lnL; 

 

 : ofj"B efgyk deZpkfj;ksa esa ls ,d dks funs'kd }kjk vè;{k@ihBklhu vfèkdkjh ds :i esa ukfer 

fd;k tk,xkA bl çdkj euksuhr lnL;ksa esa ls de ls de vkèks lnL; efgyk,¡ gksaxhA 

¼[k½  vkarfjd f'kdk;r lfefr dks dk;ZLFky ij efgykvksa ds ;kSu mRihM+u dh jksdFkke ¼jksdFkke] 

fu"ksèk vkSj fuokj.k½ vfèkfu;e] 2013 ds rgr ;kSu mRihM+u ds nkoksa vkSj fparkvksa dks nwj djus dk dke 

lkSaik x;k gSA ¼x½ lfefr dh Hkwfedk fdlh Hkh f'kdk;r dk laKku ysuk] ihfM+rksa dks lgk;rk vkSj 

fuokj.k çnku djuk] vko';drk iM+us ij iwNrkN djuk vkSj mRihM+u ds fy, ftEesnkj ik, tkus okys 

fdlh Hkh O;fä ds f[kykQ vko';d dkjZokbZ dh flQkfj'k djuk gSA ¼?k½ f'kdk;rdrkZ@vfHk;qä@xokgksa 

ds lkFk fopkj&foe'kZ vkSj ;kstuk cukus vkSj lk{kkRdkj ds fy, lfefr ds rhu lnL; dksje dk xBu 

djsaxsA ¼³½ lfefr ds lnL;] muds laidZ fooj.k vkSj f'kdk;rksa ds fuokj.k dh çfØ;k laLFkku dh 
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osclkbV ij miyCèk gSA ¼p½ lfefr ds ikl Åij crk, x, mís'; dks iwjk djus ds fy, vko';d lHkh 

'kfä;ka gksaxhA blds vykok] ;g mRihM+u dh f'kdk;rksa dks Hkh ns[ksxk tks funs'kd }kjk bls lanfHkZr dh 

tkrh gSaA ¼N½ vè;{k@ihBklhu vfèkdkjh vkSj vkarfjd f'kdk;r lfefr ¼vkbZ-lh-lh-½ ds çR;sd lnL; 

vius ukekadu dh rkjh[k ls rhu o"kZ ls vfèkd dh vofèk ds fy, in ij jgsaxsA ¼t½ dk;ZLFky ij 

efgykvksa dk ;kSu mRihM+u ¼jksdFkke] fu"ksèk vkSj fuokj.k½ vfèkfu;e] 2013 esa fufgr vU; lHkh çkoèkku 

vko';d ifjorZuksa lfgr ykxw gksaxsA 

¼11½  jSfxax fojksèkh lfefr vkSj jSfxax ds [krjs dks jksdus ds fy, nLrs % ¼d½ laLFkku dh ,aVh&jSfxax lfefr  

¼,-vkj-lh-½ dk xBu fuEukuqlkj g:S & 

lnL; Hkwfedk 

funs'kd vè;{k 

pkj ckgjh lnL;  lnL; 

ikap ladk; lnL; 

vfèkdkjh ¼,p vkSj ,l , ½ lnL; 

ikap Nk= çfrfufèk lnL; 

 

¼[k½  laLFkku dk ,aVh&jSfxax LDo‚M ¼,-vkj-,l-½ fuEukuqlkj gS % - 

lnL; Hkwfedk 

ps;j ¼,p vkSj ,l ,½  vè;{k 

deZpkjh ¼Nk= ekeys½ lnL; 

nks ladk; lnL; lnL; 

 

¼x½  jSfxax& jSfxax fuEufyf[kr esa ls fdlh ,d ;k vfèkd —R;ksa dk xBu djrh gS & ¼x1½ fdlh 

Hkh Nk= ;k Nk=ksa }kjk dksbZ Hkh vkpj.k] pkgs og cksys x, ;k fyf[kr 'kCnksa }kjk ;k fdlh ,sls dk;Z 

}kjk fd;k x;k gks] ftlesa vf'k"Vrk ls NsM+us] O;ogkj djus ;k laHkkyus dk çHkko gks ,d Ýs'kj ;k dksbZ 

vU; Nk= ds lkFk A ¼x2½ fdlh Hkh Nk= ;k Nk= }kjk miæoh ;k vuq'kklughu xfrfofèk;ksa esa fyIr gksuk 

tks fdlh Hkh Ýs'kj ;k fdlh vU; Nk= esa >qa>ykgV] dfBukbZ] 'kkjhfjd ;k euksoSKkfud uqdlku ;k Hk; 

;k vk'kadk iSnk djrk gS ;k gksus dh laHkkouk gSA ¼x3½ fdlh Hkh Nk= dks ,slk dksbZ Hkh dk;Z djus ds 

fy, dguk tks og Nk= lkekU; ikBîØe esa ugha djsxk vkSj ftlls ,sls Ýs'kj ;k fdlh vU; Nk= ds 

'kjhj ;k ekul ij çfrdwy çHkko Mkyus ds fy, 'keZ] ;k ihM+k ;k 'kfeZanxh dh Hkkouk iSnk djus ;k 

mRiUu djus dk çHkko iM+rk gSA ¼x4½ ofj"B Nk= }kjk fd;k x;k dksbZ Hkh dk;Z tks fdlh vU; Nk= ;k 

Ýs'kj dh fu;fer 'kS{kf.kd xfrfofèk dks jksdrk gS] ckfèkr djrk gS ;k ijs'kku djrk gSA ¼x5½ fdlh 

O;fä ;k Nk=ksa ds lewg dks lkSais x, 'kS{kf.kd dk;ksZa dks iwjk djus ds fy, ,d u, Nk= ;k fdlh vU; 

Nk= dh lsokvksa dk 'kks"k.k djukA ¼x6½ Nk=ksa }kjk fdlh Ýs'kj ;k fdlh vU; Nk= ij foÙkh; tcju 

olwyh ;k tcjnLrh [kpZ dk dksbZ Hkh dk;ZA ¼x7½ 'kkjhfjd 'kks"k.k dk dksbZ Hkh dk;Z ftlesa blds lHkh 

çdkj 'kkfey gSa ;kSu 'kks"k.k] diM+s mrkjuk] v'yhy vkSj Hkís dke djuk] b'kkjs djuk] 'kkjhfjd uqdlku 

igqapkuk ;k LokLF; ;k O;fä ds fy, dksbZ vU; [krjkA ¼x8½ cksys x, 'kCnksa] bZesy] iksLV] lkoZtfud 

vieku }kjk dksbZ Hkh dk;Z ;k nqO;Zogkj tks lfØ; :i ls ;k fuf"Ø; :i ls Ýs'kj ;k fdlh vU; Nk= 

dks vlqfoèkk esa tksM+rk gSA ¼?k½ jSfxax ds fu"ksèk ds mik; & ¼?k1½ laLFkku jSfxax dks lekIr djus ds mís'; 

dks çkIr djus ds fy, lHkh vko';d mik; djsxk] ftlesa bu fofu;eksa ds çkoèkku 'kkfey gSa] ysfdu 

bUgha rd lhfer ugha gSA ¼?k2½ laLFkku jSfxax vkSj@;k jSfxax dks lfØ; ;k fuf"Ø; :i ls mdlkus] ;k 

jSfxax dks c<+kok nsus dh lkft'k dk fgLlk gksus ds nks"kh ik, tkus okyksa ds f[kykQ fu;eksa ds vuqlkj 

dkjZokbZ djsxkA ¼³½ jSfxax dh jksdFkke ds mik; % Nk=ksa dh jSfxax dh jksdFkke ds lacaèk esa laLFkku 

fuEufyf[kr dne mBk,xk vFkkZr~& ¼³1½ Nk=ksa ds ços'k ds fy, bysDVª‚fud] –';&JO; ;k fçaV ;k 

fdlh vU; ehfM;k esa laLFkku Li"V :i ls ;g çnku djsxk fd jSfxax fuf"k) gS vkSj jSfxax vkSj@;k 

jSfxax ds fy, mdlkus dk nks"kh ik, tkus okys O;fä dks fuEufyf[kr dkuwu ds çkoèkkuksa ds rgr nafMr 

fd;k tk ldrk gS A  ¼³2½ laLFkku fçaV ;k bysDVª‚fud çk:i esa ços'k foojf.kdk@funZs'k iqfLrdk ;k 

foojf.kdk çnku djsxkA jSfxax vkSj mlds ifj.kkeksa ls lacafèkr fdlh dkuwu dh vksj Hkh è;ku vkdf"kZr 

djsaxsA ¼³3½ ,aVh&jSfxax gsYiykbu vkSj laLFkku ds lHkh egRoiw.kZ inkfèkdkfj;ksa ds VsyhQksu uacj ços'k 
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foojf.kdk@iqfLrdk ;k osclkbV ij çdkf'kr fd, tk,axsA ¼³4½ ços'k ds fy, vkosnu i= esa vkosndksa 

}kjk Hkjs tkus vkSj gLrk{kj djus ds fy, ,d gyQukek gksuk pkfg, fd mUgksaus ykxw fu;eksa ds çkoèkkuksa 

dks i<+ vkSj le> fy;k gS vkSj jSfxax ds fu"ksèk vkSj fuèkkZfjr naM ls voxr gSaA ¼³5½ laLFkku jSfxax ds 

[krjs dks jksdus ij fofu;eksa ds mís';ksa dks c<+kok nsus ds fy, lHkh dk;ZØeksa dh 'kq#vkr ds nkSjku ,d 

fo'ks"k l= vk;ksftr djsxkA ¼p½ jSfxax ds fy, ltk# jSfxax ,d laKs; vijkèk gSA ?kVuk dh lwpuk 

feyus ij] ;fn dksbZ gks] ekeys dh xgu tkap dh tk,xh vkSj ltk dh ek=k dk fu.kZ; ,aVh&jSfxax 

lfefr }kjk ekeyk&nj&ekeyk ds vkèkkj ij fd;k tk,xkA ltk psrkouh ls ysdj fuyacu ;k ;gka rd 

fd laLFkku ls fu"dklu rd fHkUu gks ldrh gSA 

lfefr ds vè;{k lfgr 

lfefr ds vkèks ls vfèkd lnL;ksa dh HkkSfrd ;k vkHkklh mifLFkfr lfefr dh fdlh Hkh cSBd ds fy, dksje dk 

xBu djsxhA 

izks- fgek¡'kq jk;] funs“kd 

[foKkiu&III@4@vlk-@494@2021&22] 

 

INDIAN INSTITUTE OF MANAGEMENT INDORE 

NOTIFICATION 

New Delhi, the 19th August, 2021 

 F. No. 8-9/2021-TS.V.—In exercise of the powers conferred by Section 35 of the Indian Institutes of 

Management Act, 2017 (33 of 2017) the Board of Governors of the Indian Institute of Management Indore hereby 

makes the following regulations: - 

1.  Short title and commencement. -(1) These regulations may be called the Indian Institute of Management 

Indore Regulations, 2021.  

(2) They shall come into force on the date of their publication in the Official Gazette. 

2.  Definitions. – (1) In these first regulations, unless the context otherwise requires;- 

(a)  ‘Act’ means the Indian Institutes of Management Act, No. 33 of 2017.  

(b) ‘Advisor (F and A)’ means Advisor (Finance and Accounts) of the Institute. 

(c)  ‘Dean (P and  D)’ means the Dean (Planning and Development) of the Institute. 

(d)  ‘Employee’ means all Faculty and Staff in the regular employment of the Institute including a 

person on deputation to the Institute. 

(e)   ‘F&AC’ means Finance and Audit committee constituted by Board of Governors. 

(f)   ‘Institute’ means Indian Institute of Management Indore incorporated under the Act. 

(g)  ‘Rules’ means Indian Institutes of Management Rules, 2018. 

(h)   ‘Secretary to the Board’ means the secretary to the Board of Governors of the Institute. 

(2)   Words and expressions used, but not defined in these regulations, shall have the same meanings 

respectively assigned to them in the Act or Rules. 

3.  Board of Governors Nomination Committee:  – (1) The Board of Governors shall constitute “Board of 

Governors Nomination Committee” as per composition mentioned in Rules, at least two months  before the 

occurrence of a vacancy under the eminent persons and alumni category.  Secretary, Board of Governors will 

provide secretarial assistance to the Committee. 

(2)  The Committee will undertake a search for suitable member(s) as per the Act, that may be 

nominated on the Board and may recommend a minimum of two names to the Board for each 

vacancy under the eminent persons and alumni category.   

(3)   As per Rules, the quorum for the Board of Governors nominations Committee shall be two-third of 

the members of the Committee 
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(4)   The Chairperson of the Board of Governors shall preside over the meetings of the committee.  In his 

absence, the members present in the meeting may choose one among them to preside over the 

meeting. 

(5)  The procedures relating to the meeting, preparation and confirmation of the minutes applicable to 

the meetings of the Board of Governors shall be followed in the case of meetings of the Board of 

Governors nomination committee.  

(6)   Generally, the notice period for a meeting of the nomination committee will be one week unless all 

other members agree to a shorter notice period. 

(7)   The minutes of the meetings of the Board of Governors nomination committee or resolutions of the 

committee shall be placed before the ensuing meeting of the Board of Governors for noting or 

ratification or consideration. 

(8)   The Board of Governors may nominate one from the recommended list for each vacancy.  The 

Board of Governors may also reject the entire list and request the nomination committee to submit 

fresh names. 

(9)   All orders and decisions of the Board of Governors nomination committee shall be approved by the 

Chairperson of the committee and authenticated and circulated by the secretary of the committee to 

the members of the committee. 

(10)  As and when vacancies are created on the Board of Governors either due to the completion of the 

term of a member of the Board of Governors or  because of his resignation, death or otherwise, the 

nomination committee of the Board of Governors will recommend suitable names of persons to be 

considered for appointment to the Board of Governors under the eminent persons and alumni 

category. 

(11)  The full Board of Governors will consider the suggestions of the nomination committee and make a 

final decision regarding the appointment and nominations of new members under different 

categories like those of eminent persons, alumni or society members. In case of vacancies under the 

eminent/alumni category, the nomination committee may seek suggestions from the alumni and 

faculty for a suggestive list comprising distinguished and eminent people. 

4.  Manner for the nomination of faculty members to Board of Governors. -(1) To nominate faculty on the 

Board of Governors of Indian Institute of Management Indore and in the exercise of powers conferred under 

clause (e) of sub-section (2) of section 10, chapter III of the Act and  concerning Rules, the Board of 

Governors of the Indian Institute of Management Indore makes the following regulations:-  

(2)  Eligibility for Nomination of a Faculty on the Board of Governors: Any full-time regular teaching 

member who has been working at the Institute for at least five years will be eligible to be nominated 

to the Board of Governors. However, a faculty who is on contract, probation, sabbatical or long-

term leave or whose residual service at the Institute is less than two years will not be eligible to be 

considered.  

(3)  Process of Nomination: Nomination of faculty to the Board of Governors shall be initiated by the 

Director by seeking suggestions from the faculty of the Institute at least three months before the 

position of faculty becoming vacant on completion of his or her term of appointment. 

(4)  In case the position falls vacant on account of resignation or other unanticipated reasons, the 

Director shall initiate the process after the position has become vacant as soon as possible but within 

one month of the date on which the vacancy arises. 

(5)  The faculty will be informed of the names of the faculty members who are eligible to be considered 

for nomination on the Board of Governors as per the eligibility criteria given above. 

(6)  All full-time faculty members may nominate up to three names from the list of eligible faculty. Self-

nomination is not allowed.  

(7)  The Director shall select three names (for each position) from amongst the nominations to serve as a 

member of the Board of Governors. 

(8)  The Director shall recommend these names to the Chairperson for appointing one amongst them for 

each vacancy as a member of the Board of Governors. 

(9)  The Chairperson will have the final discretion on the nomination of faculty to the Board of 

Governors and he may seek additional details about the process or on the individual names 

recommended by the Director and faculty. 
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(10)  Faculty on the Board of Governors can be nominated for a second consecutive term following the 

usual procedure.  The third term can be given only after a cooling-off period of four years. 

5.  Quorum and procedures to be followed in the conduct of meetings of the Board of Governors. - (1) The 

Board of Governors shall meet at least once every three months; provided that the Chairperson may, 

whenever he or she thinks fit, on a written requisition of not less than one-third members, call for a special 

meeting.  Notice of not less than 15 days shall be given for every meeting of the Board of Governors. 

(2)   Provided that the Chairperson may call a special meeting of the Board of Governors at short notice 

to consider any urgent special issues. 

(3)   Every meeting of the Board of Governors shall be presided over by the Chairperson and, in his or 

her absence from any meeting, by a member chosen from amongst themselves by the members 

present at the meeting. At least one-half of the non-Institute  excluding Director and faculty,  

members of the Board of Governors including the Chairperson shall constitute the quorum for any 

meeting of the Board of Governors. Participation of members  throughvideo conferencing shall 

count towards quorum and the member participating through video conferencing shall have voting 

rights. 

(4)  All questions considered at the meetings of the Board of Governors shall be decided by a majority 

of the votes of the members present including the Chairperson.   

(5)  Each member of the Board of Governors including the Chairperson shall have one vote and if there 

shall be an equality of votes on any question to be determined by the Board of Governors, the 

Chairperson shall in addition have and exercise a casting vote. 

(6)  The Secretary of the Board of Governors shall send a written communications either through post or 

by electronic mail of every meeting to every member of the Board of Governors at least fifteen days 

before the date of the meeting.  The written notice shall state the place and the date and time of the 

meeting. 

(7)  Agenda including supporting papers shall be circulated by the Secretary of the Board of Governors 

to the members at least ten days before the meeting. 

(8)  Notices of motions for inclusion of any item on the agenda must reach the secretary of the Board of 

Governors at least twelve days before the meeting.  

(9)  The Chairperson shall have the power to invite any number of experts, not being members of the 

Board of Governors, to attend meetings of the Board of Governors, but such invitees shall not be 

entitled to vote at the meeting.  

(10)  Any resolution except such as may be placed before the meeting of the Board of Governors may be 

adopted by circulation among all its members and any resolution so circulated and adopted by a 

majority of the members who have signified their approval or disapproval of such resolution shall be 

as effective and binding as if such resolutions had been passed at a meeting of the Board of 

Governors, provided that in every such case at least two-third of the Board of Governors members 

shall have recorded their approval or disapproval of the resolution.  

(11)  The minutes of the proceedings of a meeting of the Board of Governors shall be drawn up by the 

secretary of the Board of Governors and circulated to all members of the Board of Governors within 

one month.  The minutes shall be placed for confirmation at the next meeting of the Board of 

Governors. 

(12)  Wherein the opinion of the Chairperson or the Director the situation is so emergent that an 

immediate decision needs to be taken in the interest of the Institute, the Chairperson, in consultation 

with the Director may issue such orders as may be necessary, recording the grounds for his or her 

opinion:  

Provided that such orders shall be submitted for ratification by the Board of Governors in the next 

meeting. 

6.  Manner of authentication of orders and decisions of the Board of Governors and maintenance of 

records thereof. - (1) All orders and decisions of the Board of Governors shall be authenticated by the 

signature of the secretary to the Board of Governors, or any other person authorized by the Board of 

Governors on this behalf. 

(2)  The Director or officers of the Institute as designated by the Director will be the custodian of 

records, common seal, funds of the Institute and any other property of the Institute. 
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7.  Allowances for Board members for attending meetings of the Board of Governors. – The members of 

the Board of Governors shall not be entitled to any remuneration for attending the meetings of the Board of 

Governors.  However, they shall be reimbursed such travelling and daily allowance on actuals as approved by 

the Board of Governors from time to time.  This would apply in respect of any journeys undertaken by them 

for attending the meetings of the Board of Governors and other events of and/or on behalf of the Institute, as 

the case may be. 

8.  Tenure, Remuneration and Terms and Conditions of employees in service before the commencement 

of Act.  – (1) These regulations  apply to the employees of the Institute, appointed in a permanent position.  

(2)  The regular employees of the Institute will be eligible for allowances as per Government of India 

norms and those approved by the Board of Governors from time to time.  

(3)  The paramount consideration for the appointment and transfer of an employee shall be the need of 

the Institute. 

9.  Number, emoluments, duties and conditions of services of academic, administrative, technical and 

other posts or staff - These regulations  apply to the employees of the Institute, appointed in a permanent 

position. 

(1)  Conditions of Service:  The appointment (regular faculty and non-teaching staff) is made subject to 

the following terms:- (a) Faculty of the Institute are expected to participate in the activities of the 

area/group in which they are recruited as well as other academic activities of the Institute. They are 

required to undertake a blend of activities like teaching in academic programmes of the Institute as 

well as help the Director in the administration as and when necessary. The workload norms would 

be decided by the Institute from time to time and approved by the Board of Governors. (b) Every 

employee at the time of his or her appointment will be examined by a medical officer approved by 

the Institute, and his or her appointment will be subject to a satisfactory medical report. The cost of 

the medical examination will be borne by the Institute. (c) Other service conditions will be subject to 

such bylaws, rules, norms and executive instructions of the Institute as may be in force from time to 

time.  

(2)  Posting and  Transfer (regular faculty and non-teaching staff): Employees can be posted/transferred 

to any of the sections or departments or offices or any other office, existing or which may be opened 

in future at any other place or any associate institution.  Employees can also be transferred to any 

place as the Institute may decide from time to time.  Non-teaching employees may be required to 

work in shifts depending on institutional requirements.  

(3)   Roles and responsibilities of Deans: -  (a)  Dean (Planning  and  Development). Dean (P and D) is 

appointed by Director for a period of two years with the option of reappointment. Dean (P and D) 

shall be from among the regular faculty of the Institute. Dean (P and D) shall be Chairperson of the 

following committees: - (i) SDEC, NBFA, Academic Associates, Purchase. (ii) Dean (P and D) shall 

also be responsible for: - (aa) Infrastructure planning. (ab) Personnel planning (staff). (ac) Vision 

planning for the Institute. (ad) Dean (P and D) will perform the role of  CAO in his or her absence or 

if the post lies vacant. 

(b)  Dean (Programmes): - Dean (Programmes) is appointed by Director for a period of two 

years with the option of reappointment. Dean (Programmes) shall be from among the regular faculty 

of the Institute. (i) Overall Objective: Maintaining a high quality of all academic programmes. (ii) 

Activities: - (aa) Inter-programme coordination. (ab) Chairperson (Courses Committee). (ac) 

Accreditation. (ad) Coordination of ranking surveys and NIRF. (ae) Appellate authority for student 

grievances on academic matters except issues related to promotion to the next academic year and 

expulsion or suspension of the period beyond a week of students of different programmes on 

account of failing to meet academic requirements or indiscipline. In such matters the appellate 

authority will be the Director. 

(c)  Dean (Faculty): - Dean (Faculty) is appointed by the Director for a period of two years with 

the option of reappointment. Dean (Faculty) shall be from among the regular faculty of the Institute. 

(i) Overall Objective: To ensure that the Institute has a motivated and productive faculty team in line 

with the Institute’s mission. (ii)  Activities: - (aa) Member of Faculty Development and Evaluation 

Committee (FDEC). (ab)  New faculty induction. (ac)  Implementation of incentives for faculty 

based on workload norms. (ad)  Coordination of faculty hiring & faculty probation closure. (ae)   

Faculty leave approval. (af) Assessment of faculty in contractual positions including professors of 

practice. 
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(d)   Dean (Research): - Dean (Research) is appointed by Director for a period of two years with 

the option of reappointment. Dean (Research) shall be from among the regular faculty of the 

Institute. The faculty member so appointed shall be responsible for coordinating all the research 

activities of the Institute.  (i)  Dean (Research) should also focus on cross-functional collaboration 

not only outside but also within the Institute. (ii)  Dean (Research) shall oversee the following 

committees: -  (aa) Research & Publications Committee. (ab)  Case centre. (ac) IIM Indore Journal. 

(ad) Library Committee.  (iii) Activities:-  (aa)  Development of strategic direction of research. (ab) 

Improvement on quality and impact of research. (ac) Growth of local, national, and international 

research collaboration. (ad) Planning and setting the specific centre of research. (ae) Organizing 

academic conferences. (af) In addition to the above, the FPM and EFPM programme will now also 

work under Dean (Research) for the research-related activities, while it continues to function under 

the Dean (Programme) for the programme related activities. (iv) As such the Dean (Research) will 

oversee the following activities of the FPM and EFPM programme. (aa) Research resources.  (ab) 

Policy related issues  concerning research. (ac) Any other research-related issue. 

(4)  Roles and responsibilities of Chief Administrative Officer. - The Chief Administrative Officer is the 

head of general administration. Specifically, his or her role includes the following:- (a)  All routine 

administrative tasks. (b) All employees at pay level 12 or equivalent and below will report to Chief 

Administrative Officer for administrative matters. (c)  Appointing and disciplinary authority for 

employees at pay level 12 or equivalent and below. (d) Transfers (inter-department & inter-location) 

of non-teaching Staff. (e)  Legal matters. (f) Medical centre, official language, outsourced, 

personnel, reception, security, sports complex, stores & purchase and transport. (g) Ex officio 

secretary to the Board of Governors and member of the construction committee. (h) Ex officio 

member of the hostel and students affairs of the Institute, purchase committee, library, IT facility 

and ERP, the infrastructure planning committee, industry interface committee, official language 

implementation committee, alumni committee, international students exchange committee and 

SDEC. (i)  Any other task assigned by Director from time to time. 

(5)  Emoluments (regular faculty and non-teaching staff). – The cadre, pay scales, allowances and term 

of employment shall be as notified by the Central Government from time to time. Incentives and 

other emoluments as approved by the Board of Governors will be admissible to the regular 

employees as notified by the Institute from time to time.   

(6)  Conduct, Discipline & Appeal and Leave Rules. - Discipline rules of the Institute as per the 

guidelines of the Central Civil Services (Conduct) Rules, 1964 and Leave Rules of the Institute as 

per the guidelines of the Central Civil Services (Leave) Rules, 1972 and as  approved by the Board 

of Governors from time to time shall be followed.  These rules shall apply to all regular employees.   

(7)  Number of Posts:  Personnel requirements of the Institute are periodically reviewed and approved by 

the Board of Governors based on the Institute requirements.  

(8)  Termination of Service (Non-Teaching Staff):  (i) The services of a non-teaching staff may be 

terminated on the grounds as approved by the Board of Governors and as per the guidelines of The 

Central Civil Services (Conduct) Rules, 1964. (ii) Terminal Benefits. Terminal Benefits to be paid to 

an employee on relieving after the termination of service will be as approved by the Board of 

Governors from time to time and as per the guidelines of CCS Rules. 

Note 1: Non-core services may be outsourced to the extent possible. 

Note 2: In case of dismissal from service the employee may not be eligible for gratuity if the 

competent authority so decides. 

10.  Qualifications, classification, terms of office and method of appointment of the academic, 

administrative, technical, and other staff of the Institute. (1) - The Institute employees are classified into 

three categories viz, Group A, B and C similar to the nomenclature as used in the government. Group A 

employees are officers, Group B employees are the supervisory staff and Group C employees are the support 

staff.  

(2)  Faculty Hiring Process. - (a) Qualifications for teaching positions:- For hiring of faculty on a 

permanent basis, qualifications are as prescribed as under and as approved by the Board of 

Governors from time to time. (b) All regular appointments have a two-year probation period. (c) 

Regular faculty appointments on a regular pay scale, on confirmation can serve the Institute till sixty 

five  years of age (superannuation).   
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(3)  Minimum Qualifications (for all regular faculty). - (a) Doctor of Philosophy. or equivalent in 

appropriate branch with sixty percent  marks or equivalent in grades or cumulative grade point 

average, etc. in the preceding degree, with a very good academic record throughout. In addition, for: 

- (b) Assistant Professor. - Minimum three years teaching /research/industrial experience (excluding 

the experience gained while pursuing Doctor of Philosophy.).  A fresh Doctor of Philosophy may be 

considered for the position but will be on a contract basis. In deserving cases, Institute may relax the 

minimum experience requirement but such relaxation should have the approval of the Board of 

Governors. (c) Associate Professor. - Minimum six years teaching/research/industrial experience of 

which at least three years should be at the level of assistant professor or equivalent. (d) Professor. – 

Minimum ten years teaching/research/ industrial experience of which at least four years should be at 

the level of associate professor in  Indian Institutes of Technology, Indian Institutes of Management, 

National Institute of Industrial Engineering Mumbai, Indian Institute of Science and  Indian Institute 

of Science Education and Research or an equivalent level in any such other Indian or foreign 

institution/institutions of comparable standards. (e) In addition to the above minimum eligibility 

criteria the Institute will prescribe minimum research criteria from time to time for all three 

positions. (f) Doctor of Philosophy in management graduates from our Institute may apply to the 

Institute for regular faculty positions only after a minimum of three years after their thesis defence.  

(g) Candidates who have been rejected at the end of the selection process can apply for the same 

position only after two years from the date of the public seminar (h) The composition of the faculty 

recruitment committee will be as per paragraph 27(8) of this regulations. Appointments to teaching 

positions are made on the recommendations of this committee. 

(4)  Selection Process (for all regular faculty). - (a)  The Institute may have an open ongoing 

invitation for candidates to apply for a teaching position on the website or invite applications 

through advertisements. (b) On receipt of the application in the prescribed format, the same is sent 

to the Area Chair. The area will shortlist candidates for the seminar based on a priori specified 

criteria. The shortlisted applications will be sent to faculty development and evaluation committee 

of the Institute (FDEC) for checking their eligibility criteria.  (c) Based on the recommendations of 

the FDEC, the Area Chair will invite the candidates for a public seminar on a topic of 

interest/research work by the candidate. This will be open to the academic fraternity of the Institute. 

The attending faculty members will submit their evaluation of the candidate’s suitability to faculty 

recruitment committee (FRC)  (d) Based on the curriculum vitae of the candidate, feedback of 

public seminar and reports of FRC, external expert and area members, FRC will recommend 

whether the candidate can be considered for teaching position. (e) The offer of appointment will be 

made by the Director. 

(5)  Gradation of posts. - (a) All regular posts in the Institute are classified under three groups as noted 

here under:- 

Sl. No. Pay level in VII CPC pay matrix Group 

1 15,14A,13A2,13A1,12 as per MOE VII  

CPC pay matrix for IIM Faculty  

Group A (Faculty) 

2 14,13,12,11,10 in VII CPC pay matrix Group A (Officers) 

3 9,8,7,6 in VII CPC pay matrix Group B (Supervisory Staff) 

4 5,4,3,2,1 in VII CPC pay matrix Group C 

 

(6)   Appointment and Hiring Norms. - (a) Appointing Authority. 

 

Sl. No. Pay scale of posts Appointing Authority 

1 Faculty Director 

2 CAO/Senior Administrative Officers (Pay 

Level 13 or equivalent and above  

Director 

3 Officers/Administrative Staff Pay Level 12 or 

equivalent & below 

Director 

4 Academic Associates/ Director 
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Research Staff 

5 Project Associates Director. 

 

(7)  Recruitment process for Non-Teaching Staff (Regular employees).- The recruitment process 

involves the following steps:- (a) Qualifications for administrative positions. Qualifications will be 

decided by a committee constituted by the Director depending on the nature of the job. Such 

qualifications would be made known when advertisements are made of the positions. Positions may 

be advertised in leading newspapers and on the Institute website inviting applications from 

interested candidates. (b)  Applications may be received in hard copy/softcopy. (c) Applications will 

be screened and shortlisted by a committee constituted by the competent authority.   This committee 

will check if the candidates meet the minimum requirements specified in the advertisement and 

shortlist candidates for the next stage in hiring process. While shortlisting candidates, the committee 

can use higher standards or requirements. (d) The shortlisted candidates would be invited for a 

written test and/or interview. The Institute will decide if all the candidates appearing for a written 

test will be interviewed or there would be a further shortlisting based on the test scores.  The 

interview will be conducted by a panel having at least three members constituted by the appointing 

authority for the position. The panel would have at least one faculty member, one external expert 

(optional) and one officer from the department/chair in which the candidate is expected to work. No 

member of the panel will be of a level equal to or lower than the position for which the candidate 

has applied for.  (e)  The interview panel would send their recommendations to the appointing 

authority based on the final score of the candidates (combined score based on the written test (if 

any) and interview with appropriate weights decided in advance). (f) The appointing authority will 

issue the appointment letters if he or she is satisfied with names recommended by the selection 

panel. (g) The Institute shall follow Government of India reservation norms in the selection of 

regular non-teaching staff. The personnel department shall maintain the roster. 

(8)   Terms of Office: Non-Teaching Staff:-  Regular non-teaching staff can serve the Institute till 60 

years of age on attaining which they superannuate. 

11.  Constitution of pension, insurance, and provident funds for the benefit of the academic, 

administrative, technical and other staff. - (1) Constitution of Provident Fund, Pension and Gratuity. –  (a) 

The regular staff of the institute shall be governed by pension and providend fund as adopted by the Board 

for the employees in accordance with notification issued by Central Government from time to time. (b) The 

Payment of Gratuity Act, 1972 would be applicable for gratuity. 

(2)  Medical Insurance Scheme. - As approved by the Board of Governors from time to time.   

12.  Regulations for Admission of candidates to the various courses of study. - (1) Admission of candidates to 

the various programmes of study.  (a) The process of admission, the criteria and their weights for admission 

to each of the degree/diploma-granting programmes offered by the Institute shall be laid down by the 

Academic Council. Changes in the admission process, if any, will be placed for discussion/ratification by the 

Board. The final approved criteria and process should be displayed on the Institute website.  (b) Admission to 

various programmes of the Institute will be done strictly according to the processes and criteria as laid down 

in the programme level ordinances as approved by the BoTo acceptard of Governors.  

13.  Regulations for the Conferment of Honorary Degrees. - The Institute will have a provision for the 

conferment of honorary degrees to persons in India and abroad who have made significant contributions to 

their field.  All proposals for the conferment of honorary degrees shall be made by the Director, discussed 

and ratified in the academic council and shall be approved by the Board of Governors. 

14.  Fees structure for various courses of study and examinations in the Institute. - (a) The tuition fee to be 

charged for programmes by the Institute is determined according to the following process:  (i) Director and 

Dean (Programmes) initiate the fee structure review process. (ii) Finance and Accounts department shares 

detailed programme costing with respective Programme Chairperson, Director, and Dean (Programmes). (iii)  

Concerned Programme Chairperson, based on inputs received from programme office and programme 

committee, further provides necessary information and analysis to the Director and Dean (Programmes). (iv) 

The revised fee structure shall be placed before the academic council for discussion. (v) The revised fee 

structure will be forwarded to the Finance and Audit  Committee for consideration. The  Finance and Audit 

Committee will place the proposal for fee fixation/ revision for approval by the Board of Governors. (vi) The 

fees once notified for a batch shall remain the same for that batch. 
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15.  Fellowships, scholarships, exhibitions, medals and prizes. - (1) The Institution of Fellowships, 

Scholarships, Medals, and Prizes:  (a) The Institute will award fellowships, scholarships, medals, 

prizes to meritorious students as per criteria approved by the academic council via ordinances. (b) 

Fellowships (stipends and fee waivers) will be awarded to students registered in the Fellow Programme in 

Management (FPM).  The fellowships are provided to students in the Fellow Programme up to four years 

extendable by three-month periods subject to satisfactory progress as recommended by the programme 

executive committee and approved by the Director. Students who fail to meet the prescribed academic 

standards may have the fellowships suspended till they are deemed to have completed all requirements of the 

course. The Fellow Programme in Management executive committee will make recommendations for 

suspension and reinstatement of fellowships to the Director who will make the final decision in the matter. (c) 

Scholarships available to students at IIM Indore are those that are granted by the Institute or external 

agencies.  The identification and administration of scholarships will be done by a committee  under the 

criteria laid down in the programme level ordinances. (d) The Institute will award medals to meritorious 

students.  (e) The Institute will award NBFA to deserving students.  The administration of the financial aid 

will be done by a committee as per criteria approved by the Institute. 

16.  Conditions of residence of students of the Institute and levying of fees for residence in the halls, hostels 

and other charges. – (1) Participants of all  fully residential programmes are required to stay in the hostel 

unless exempted from this condition in special cases by the Institute.   

(2)  The hostel and mess rules and the do’s and don’ts shall be laid down in the student handbook, a 

copy of which will be available on the Institute Intranet.  

(3)  Other terms and conditions will be as approved by the Competent Authority/Board of Governors 

from time to time.   

17.  Delegation of Powers and Functions of the Board of Governors to the Director. - (1) The Director shall 

exercise the powers and perform the duties as may be assigned to him or her under the Act or under 

regulations as may be delegated by the Board of Governors. Provided that the Board of Governors may lay 

down the criteria to be followed by the Director while exercising such powers and performing his or her 

duties. The specifics of delegation of powers to the Director concerning different activities and functions are 

as given below:-  

(2)  Academic. - (a) To implement, redesign, revise, based on the recommendations of the Academic 

Council, any existing or new full/part-time programmes of study, training and research, leading to 

the award of diplomas, degrees and titles to be conferred by the Board of Governors. (b) To enter 

into Student Exchange Programme agreements with Indian and Foreign Universities/Institutions, 

wherein no expenditure is envisaged for the institute except granting facilities such as 

accommodation, course materials and tuition fee waiver to the visiting students, whenever the 

counterpart institution grants similar facilities to students of the Institute. (c) To enter into Faculty 

Exchange Programme agreements with Indian and foreign universities/institutions as well as initiate 

policies to invite international scholars. (d) To enter into corporate partnerships with Indian or 

foreign organizations for executive education, wherein Institute  agrees to conduct series of training 

programmes spread over a number of years for a corporate client or a group of clients.  These 

activities are expected to generate a surplus for Institute. (e) To enter into collaborative 

arrangements with foreign universities/institutions to offer open or customised training programmes.  

These are expected to generate a surplus for Institute. (f) To accept endowments for establishing 

Faculty Chairs from individuals, public/private limited companies in India or abroad, government or 

quasi-government organisations and supranational organisations such as International Monetary 

Fund (IMF), Reserve Bank of India (RBI), International Labour Organization (ILO), World Bank 

(WB) and such other organizations of eminence. (g) To accept recurring grants/sponsorships or 

enter into collaborative arrangements for establishing Faculty Chairs or Centres from individuals, 

public/private limited companies in India or abroad, government or quasi-government organisations 

and supranational organisations such as IMF, RBI, ILO, WB and such other organisations. (h) To 

enter into collaborative research projects or programmes with Indian or foreign universities/ 

institutions. (i) To sanction seed money for research projects/case studies and revise such amounts 

from time to time. (j)  To accept externally funded research projects/assignments or consultancy 

assignments and to assign the project to one or more faculty.  The details of such projects, together 

with the name of the faculty to be included in the Director’s Report to the Board of Governors. (k) 

To accord sanction to outsource part of the research projects/assignments or consultancy 

assignments to outside professionals/agencies. (l)  To accord sanction to partner with other 

Institutions/ organizations/individuals for research projects/ assignments or training programmes or 

consultancy assignments. (m) To approve/sanction appointments of project-tied temporary research 

staff.  Such staff maybe remunerated either on a lump sum basis, monthly basis, on reaching 
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milestones or other ways. (n)  To sanction honoraria/incentives  concerning externally funded 

projects provided the time devoted for research/consultancy for which payment is being made is 

counted towards the overall ceiling of fifty-two days per year and the honoraria/incentive is 

specifically provided for in the research/consulting budget. (o)  To undertake the publication of  

Institute  journals, periodicals and other publications in the furtherance of research and academic 

activities. (p) To apply for and obtain patents and copyrights in respect of the intellectual property in 

the name of the Institute or jointly with another party. (q) To commercially exploit intellectual 

property rights and enter into suitable arrangements with parties concerned. (r) To accept 

consultancy assignments and to enter into agreements and carry out the assignments as per the 

Board of Governors approved consultancy rules. 

(3)  Administrative: (a) To register as a Scientific and Industrial Research Organisation (SIRO) with the 

Ministry of Science and Technology. (b) To register under Foreign Contribution Regulation Act 

(FCRA) and accept foreign contributions. (c) To open and operate bank accounts of the Institute in 

Indian Rupees  and/or foreign currency. (d) To register under the appropriate  provisions  of The 

Income Tax Act, 1961 to claim income tax exemption. (e)  To register for Goods and Service Tax in 

respect of the services rendered by the Institute  faculty under the head “Management 

Consultancy/Event Management/Convention Service” under the Central Excise Department. (f) To 

register for Goods and Service Tax as per the rules applicable to  the Institute. Relevant heads as per 

Goods and Service Tax: for teaching: Commercial Training and Coaching Services; for 

consultancy/sitting fees: Management Consultancy. (g) To register under any other law that may 

become applicable to IIM Indore from time to time. 

(4)  Executive Education. - (a) To approve the target participation and financial budget including the 

fees to be charged in respect of the open, customised, partnership programmes and international 

programmes. (b) To approve cancellation of a Programme and write off expenditure booked against 

the programme. (c) To refund the participants’ fees for non-participation on a case-to-case basis. (d) 

To approve the schedule of charges for boarding and lodging in Management Development Centre 

(MDC), executive residence and classrooms and sanction expenditure for housekeeping/purchases 

within the approved budget estimates. (e)  To approve the award of contracts for catering, 

maintenance of MDC, executive residence, utility store, bookstore, merchandise store, or other such 

establishments on campus. (f) To fix the overall budget for expenditure to be incurred in respect of 

open programmes in a financial year towards advertisements, the printing of brochures and 

pamphlets. (g) To fix the honorarium of guest faculty. (h)  To engage the service of outside agencies 

or experts for specific needs of the executive programmes including  conducting tours, yoga, 

meditation classes.  

(5)  Faculty Appointments: (a) To appoint Full, Associate and Assistant Professors as per norms. (b) To 

fix the initial pay of the faculty granting up to ten advance increments after or protecting the last pay 

drawn by the faculty in his or her earlier position. The additional increment if any shall be based on 

the recommendation of the FRC at the time of appointment.   Such appointments must however be 

reported to the Board of Governors at the earliest. (c) To appoint contractual visiting faculty and to 

fix his or her remuneration and other terms of service as per Institute norms. (d) To appoint adjunct 

faculty to teach specific courses on a part-time basis and fix his or her remuneration. (e) To appoint 

Professor of Practice and fix his or her remuneration and other terms. (f)  To accord the following 

kinds of leave to faculty under the regulations governing the same: - (i)  Earned Leave, Casual 

Leave, Vacation Leave, Restricted Holiday, Half Pay Leave, Maternity/Paternity Leave, Family 

Care Leave. (ii) Study leave as per Institute norms. (iii) Sabbatical leave as per Institute norms.  (iv) 

Leave Without Pay up to two years to take up employment in another organisation, subject to laid 

down norms in this regard. (v) Extra Ordinary Leave (EOL) while deputing faculty to another 

organisation for advanced research in terms of the guidelines approved by the Board of Governors. 

(vi) Short Term EOL for a maximum of one hundred and eighty  days for internship in an Industry 

or working in the Industry provided the faculty do not receive a salary from the organization other 

than the provision of accommodation and living expenses. 

Provided that such approvals for paragraph (f) (ii) to (vi) above should however be reported to the 

Board of Governors at the earliest.  

(vii) To permit deputation/lien of faculty to serve in another organisation in India or abroad 

including under schemes sponsored by the Central Government.  Such deputations/lien to be 

reported to the Board of Governors at the earliest.  (viii) Approval for faculty and non-teaching staff 

to attend seminars/workshops in India or abroad and also sanction the participation fees and travel 

allowances as per regulations governing the same or that sanctioned by the sponsoring organisation 

in full or in part.  Such participation by faculty and non-teaching staff may be mentioned in the 
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Director’s report. (ix) To approve expenses on the development of course material for education, 

training and sanction book allowances, etc.  Also, to approve expenditure on faculty development 

like the fee for membership of professional bodies, purchase of books etc as per approved norms 

and guidelines.  Such amounts may be revised from time to time. (x ) To accord permission to 

faculty to accept nomination on the Board of Directors (non-executive positions / independent 

member) of companies/organisations, Board of studies of academic institutions as an examiner, 

evaluator, etc. Nominations to the Board of Directors to be reported to the Board of Governors in 

the next meeting. (xi) To accord permission to faculty to initiate and run start-ups. Such permissions 

to be reported to the Board of Governors in the next meeting. 

(6)  Personnel. - (a)  The Director as the Executive Head of the organisation is vested with full powers to 

uphold general discipline and ensure proper conduct of the employees of the Institute.  He shall be 

the appointing authority and the disciplinary authority in respect of employees as per paragraph 10 

(6) of these regulations. For operational purposes, the Director may delegate his or her authority to 

other personnel as given in subparagraph 17(6) (s) below of these regulations. (b) To accept 

resignation from service and permit voluntary retirement under the Board of Governors approved 

regulations of Indian Institute of Management Indore. (c) To accept and approve the request for 

condonation of notice period made by employees appointed by the Director. (d) To terminate a 

temporary appointment by giving the required notice or by payment of salary in place of the notice 

period to the extent considered necessary.  (e) To impose penalties, major or minor, on all members 

of faculty for whom he or she is the appointing authority and officers of Pay Level 13 or equivalent 

and above (as per VII CPC Pay Matrix) and to be the appellate authority on any original order made 

by Dean (P and D)/CAO in respect of Group A, B and C employees for Pay Levels 12 or equivalent 

and below (as per VII CPC Pay Matrix), where the appointing authority has been delegated by the 

Director to the CAO or any other subordinate authority. (f) To sanction retirement benefits to the 

retiring employees under the regulations governing the same. (g) To sanction periodical increase in 

DA and other allowances and ad hoc bonuses as extended to the employees of autonomous bodies 

by the Ministry of Education. (h) To sanction interest-bearing/non-interest-bearing advances to the 

employees.  (i) To sanction travelling allowance as per norms. (j) To approve Leave Travel 

Allowance (LTA) as per norms. (k) To approve reimbursement of medical expenses to the 

employees and their dependents  under the scheme approved by the Board of Governors. (l) To 

approve, under special circumstances, reimbursement of medical expenses to employees and their 

dependents that may not be as per the above scheme.  The same shall be reported to the Board of 

Governors in the next meeting. (m) To sanction leave of all kinds to employees to Pay Level 13 or 

equivalent and above (as per VII CPC pay matrix)  under leave rules. (n) To sanction incentives in 

respect of approved schemes such as passing Hindi examinations, departmental or other 

examinations, promoting small family norms. (o) To transfer the employees of the Institute to 

locations other than Indore where the Institute centres are operational. (p) To sanction 

incentives/additional remuneration to faculty as per the Board of Governors approved workload 

norms. (q) To allot or cancel the allotment of houses and to exercise full powers under the housing 

rules of the Institute and to fix charges for electricity, water and other services. (r) To appoint casual 

labourers on a daily rate (other than for work of regular nature) for seasonal or intermittent nature of 

work, for which regular posts cannot be created, ensuring that at least the minimum wages notified 

by the Central Government is paid.  Such appointments shall comply with the provision of the 

Contract Labour (Regulations and Abolition) Act, 1970. (s) To sub-delegate any of the above 

administrative powers to faculty /non-teaching staff unless specifically prohibited by the Board of 

Governors/Act. 

(7)  Financial. - (a) To act as custodian of property and assets and to take such action as is considered 

necessary to safeguard the title to ownership and rights over property and assets of the Institute.  (b) 

To defend on behalf of the Institute or refer cases to arbitration to execute and sign contracts, 

memorandum of understandings, lawsuit, legal documents, indemnity bonds, authenticate 

applications, etc., in respect of the affairs of the Insitute.  (c) To open and operate bank accounts 

including foreign currency accounts. (d) To sign cheques/pay order along with Advisor (F & A) & 

CAO/ CAO & Dean (P & D) or Board of Governors member as the second signatory depending on 

the amount involved and as approved by Board of Governors. (e) To open DEMAT accounts and 

entrust custodial services and sign-on applications and discharge documents. (f) To open letters of 

credit, sign declarations, undertakings or certificates warranted by various authorities such as 

Reserve Bank of India, Income Tax, Passport and any other statutory bodies. (g) To approve short-

term investments of the Institute,  for less than one year. (h) To approve investments of the Institute 

as per the investment policy as given in paragraph 23 (2) of these regulations).  (i) To engage the 

services of specialists such as accountants, advocates, architects, designers or any other 

professionals and fix their remuneration in respect of projects.  (j) To write off cash losses up to 
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Rs.10,000 in each case after making a suitable enquiry, if no official could be held responsible. (k)  

To waive off the penalty as imposed partially or fully up to Rs 10 lakhs, based on justification and 

up to a maximum of Rs 1 crore in case of construction/project related activities based on the 

recommendation of the Construction Committee. Waiver of penalties imposed partially or fully of 

the amount beyond the limits specified above in this subsection will have to be approved by the 

Board of Governors. (l)  Guidelines of General Financial Rules 2017 of Government of India and 

the policy as approved by the Board of Governors from time to time shall be followed.   

(8)  Purchases-Project - Capital/Revenue:  The Director shall ensure that all expenses are against 

budgets approved by the Board of Governors and payments made strictly as per General Financial 

Rules 2017.  

Budgeted Expenditure 

Value Administrative Approval (Final) 

 Any Amount Director 

 

 

Non-Budgeted Expenditure 

Value Administrative Approval (Final) 

Up to Rs.5 crores 
 

Director 

Any Amount Board of Governors 

 

Note: The above limits are subject to revision by the Board of Governors from time to time. 

18.  Performance Objectives for variable pay of Director. - (1)  Review of Performance of the Director and 

Provision for the Payment of Variable Compensation. –  (a)  Based on the vision, objectives, and strategy of 

the Institute, the Board of Governors may develop performance parameters of the Director, from time to 

time. (b) The performance of the Director shall be reviewed annually by the Board of Governors. (c) Based 

on the review, the Board of Governors may decide to pay variable pay and the quantum of variable pay that 

may be paid to the Director.  

(2)  The performance parameters may include the following:- (a) Faculty  and Programmes. - (i) 

Optimize faculty strength. (ii) Research: increase paper/case output.(iii) Ensure better ranking of the 

Institute. (b) Accreditation. - (i) Accreditation and its continuity. (c) Executive Education 

Programmes.- (i) Increase in revenues. (d) Branding.- (i) Branding of the Institute. (e) External 

Engagement. -  (i) Engage with local, state and national administration especially to solve problems.   

Visibility should increase qualitatively and quantitatively. (ii) Add partner schools. (f) Consultancy. 

– (i) To be increased in numbers. (g) Finance and Infrastructure. – (i) Make campus environment 

friendly. (ii) Finance: Healthy balance sheet.  Cut down waste and increase revenues to ensure the 

Institute’s expansion plans can be self-funded while maintaining a healthy corpus. 

19.  Powers and Duties of Director (1) Power of the Director to incur expenses in unforeseen situations and 

emergencies. (a) In exceptional/unavoidable circumstances where activity has to be undertaken and the 

payment (capital/revenue) has to be made on an urgent basis, the Director shall have the discretionary powers 

to waive the laid down procedure or norms to expedite the implementation of activity/process subject to a 

limit of Rupees one Crore.   The Director shall exercise these powers after satisfying himself or herself that 

given the urgency of the situation it would be difficult to follow the entire purchase procedure. Such 

transactions shall be reported to the Finance and Audit Committee /Board of Governors for their review at 

the next meeting.  (b) Approving amendments to any change in prices of contracts already awarded under 

extraordinary circumstances and as recommended by the Construction Committee(CC) /Purchase Committee.  

(c) Selection of supplier and finalisation of price for purchase for both domestic purchases and import as 

recommended by CC/Purchase Committee. (d) Extension of time beyond the stipulated date for completion 

of work without levy of penalty, based on the recommendation of the CC. (e) To accord approval for revised 

estimates in respect of capital work up to a maximum of twenty per cent of the contract value.  
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Provided that General Financial Rules 2017 and the policy as approved by the Board of Governors from time 

to time shall be followed.   

(2)  Other Powers.- (a) To incur expenditure of non-recurring nature for functional needs including 

expenditure on seminars, workshops, and special events. (b) To extend financial aid to deserving 

students by appropriate schemes of fees waiver, scholarships, prizes, awards, and other incentives to 

students. (c) To extend prizes, awards, and other financial incentives to deserving employees both 

teaching and non-teaching by appropriate schemes. (d) To incur expenditure on entertainment and 

hospitality of visitors to the Institute. (e) To sanction institution of lawsuits or prosecution and to 

incur necessary expenditure. (f) To write off assets and stocks losses after making a suitable 

enquiry, if the same cannot be made good. (g) To write off obsolete, unserviceable and redundant 

assets and consumables.  (h) To write off assets and consumables  based on specific justification if 

they have served their stated period of life and are no longer useful. These will be removed from the 

asset register after following due process. (i) To write off assets and consumables  based on specific 

justification. To approve the retention of an asset/consumable by the employee using it, at Written 

Down Value or % of original purchase value whichever is higher. (j) To approve the disposal of 

assets and consumables under auction/tender/buy-back arrangement based on the recommendation 

of the Disposal Committee. (k) To approve the appointment of internal auditors and related 

expenses. 

Provided that General Financial Rules 2017 and the policy as approved by the Board of Governors 

from time to time shall be followed.   

(3)  General. - (a)  To appoint/merge/dissolve committees, Deans and chairpersons for 

academic/administrative work, from time to time, towards achieving the various short-term/long-

term objectives, and for the smooth functioning of the Institute.  (b) To take such measures as are 

necessary for exigencies in matters not herein specifically provided for, in the overall interest of the 

Institute. Such matters will be reported to the Chairperson/Board of Governors at the earliest. (c) To 

sub-delegate his or her powers to other officials and functionaries of the Institute to the extent 

considered appropriate by him or her to be necessary for the smooth and efficient functioning of the 

Institute. (d) To define, specify and prescribe rules and procedures, manuals, to regulate the working 

of functional areas and responsibilities of employees and other personnel deployed in the Institute. 

20.  Regulations for Establishment and Maintenance of Buildings. - The construction and maintenance of 

buildings will be the responsibility of the Projects and Estate Department.  Guidelines of General Financial 

Rules 2017 and the policy as approved by the Board of Governors from time to time shall be followed. 

(1)  Policy (Works and Services)-Project and Estate:  The general rules applicable to the Institute 

regarding works and services required for existing infrastructural maintenance, upgradation and new 

constructions to cater to the institute’s requirement for being a state-of-the-art campus as approved 

by the Board of Governors from time to time.  

(2)  Housing Rules: As approved by the Board of Governors from time to time.  

(3)  Regulations on Stores and Purchase:  The general rules applicable to the Institute regarding the 

procurement of goods and services to cater to the institute’s requirement will be as per the 

guidelines of General Financial Rules 2017 and the policy as approved by the Board of Governors 

from time to time.  

21.  Financial Accountability of the Institute.-   (a) The Director is accountable to the Board of Governors for 

effective implementation of strategic decisions concerning financial and operative activities based on 

directions received. (b) The Institute is accountable to various donors and grantee institutions for the proper 

utilisation and reporting against funds sanctioned by them for specific purposes. (c) The Institute has 

financial accountability as part of every contract with a financial aspect involved in it and includes faculty, 

non-teaching staff, students, vendors, professionals, and others involved in providing or gaining goods and 

services. (d) The Institute’s financial accountability also extends to the various statutory authorities by which 

it is bound as per the laws of the country for the time being in force. 

22.  Manner of Depositing or Investing the Monies Credited to the Fund of the Institute. - (a) The Institute 

shall credit contributions/surplus to such funds, as may be approved by the Board of Governors from time to 

time.  (b) The Institute maintains corpus funds arising out of annual surplus accumulations and donations, 

earmarked funds representing endowment contributions/donations received from external agencies, and 

designated funds created out of internal surplus or transfer from the corpus for specific purposes. (c) The 

Institute operates within the framework provided by the Ministry of Education for autonomous bodies under 

its purview and is also governed by the IT Act, 1961 under the relevant, approved section(s).  (d) The 

Institute should have an approved (recommended by the Finance and Audit Committee and approved by the 
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Board of Governors) investment policy which forms the basis for all long-term and short-term investment 

decisions. (e) The investment policy should detail the manner of investing and the delegation of authority for 

approving such investments.  (f) The investment policy may be subject to revision/review from time to time 

to accommodate changes arising out of statutory amendments/market-driven conditions.  

23.  Manner of Application of the Funds of the Institute. - (1) The manner and quantum of application of 

funds is governed by the decisions taken at the Board of Governors meetings and Finance and Audit 

Committee  meetings as part of the overall growth strategy of the Institute.  This includes the corpus, 

earmarked and designated funds of the Institute. The budget of the Institute is reviewed and recommended by 

the Finance and Audit Committee  for approval by the Board of Governors.  This takes into account the 

manner and quantum of application of funds for a particular financial year. The Board of Governors also 

approves at the time of adopting the annual accounts for a financial year, based on a recommendation from 

the Finance and Audit Committee, manner in which the surplus for the year to be appropriated, i.e., transfer 

to specific funds keeping in mind the short-term strategies and the long-term vision of the Institute. 

(2)  Investment policy of the Institute: (a) Considering all aspects of Act, Ministry of Education 

guidelines vis-à-vis safety, liquidity, and relative yield of all investment opportunities, the Institute 

invests all temporary surplus with eligible banks in the form of Fixed Deposit Receipts (b) All 

investments are periodically reviewed by the Finance and Audit Committee and approved by the 

Board of Governors. 

24.  Qualifications, experience and the manner of selection of the independent agency or group of experts 

for review of the performance of the Institute. - (a) The Institute is among the very few triple-accredited 

institutions in the country has received international accreditation from EQUIS (EFMD Quality Improvement 

Service), AACSB (Association to Advance Collegiate Schools of Business), and AMBA (Association of 

MBA). These accrediting bodies conduct a comprehensive peer review periodically. The peer-review 

involves a detailed audit of the academic and administrative processes including programme reviews, 

admission and placement review, research and publication reviews, evaluating the campus infrastructure and 

supporting activities. Additionally, the review also evaluates financial sustainability, internationalization, and 

long-term orientation in addition to the missioning and goal setting processes at the Institute. (b) 

Additionally, the Institute also participates in international and national ranking exercises through agencies 

like National Institutional Ranking Framework, Financial Times, and Quacquarelli Symonds. Most of these 

ranking exercises involve audit processes that evaluate various activities of the Institute. 

25.  Power and Functions of the Academic Council. – (1) The Academic Council shall perform the following 

functions: - (a) To recommend to the Board of Governors new academic programmes. (b) To recommend the 

closure of existing academic programmes. (c) To recommend the establishment or closure of new centres of 

teaching or research. (d) To decide the criteria and process for admission to various academic programmes of 

study of the Institute. (e) To decide the content of academic programmes and courses of study of the Institute 

and to undertake modifications therein based on the recommendations of any review committee set up by the 

Institute.  (f) To decide the academic calendar of the Institute. (g) To decide the standards for satisfactory 

completion of academic requirements for academic programmes of the Institute. (h) To recommend the grant 

of degrees, diplomas, other academic distinctions or titles and medals. (i) To participate in the formulation, 

modification of the vision, mission of the Institute as may be required from time to time and make 

suggestions to the Board of Governors. (j) To review the activities of the programmes, centres, activities, 

areas of the Institute from time to time. (k) To consider the recommendations of review committees set up by 

the Institute to review any programmes, centres or activities of the Institute. 

(2)  Meeting of the Academic Council: - (a) The Director shall be the Chairperson of the academic 

council.  The Director, if present, shall preside at every meeting of the Academic Council.  In his or 

her absence, the Dean (Faculty) shall preside.  In the absence of both the Director and Dean 

(Faculty), the senior most Dean shall preside. (b) The Academic Council shall meet as often as 

necessary, but not fewer than four times in a calendar year. (c) Meetings of the Academic Council 

shall be convened by the Chairperson of the academic council at regular intervals with at least one 

meeting per term. (d) A written notice of every meeting together with the agenda shall be circulated 

by the Director or Dean (Faculty) through an e-mail to the members of the Academic Council. (e) 

Notwithstanding the above, the Director may call an emergency meeting of the Academic Council at 

short notice to discuss urgent special issues. (f) One third of the total number of members of the 

Academic Council shall form the quorum for a meeting of the Academic Council. (g) The minutes 

of the proceedings of the Academic Council shall be drawn by the Chairperson of the Academic 

Council or a person nominated by him or her and be circulated to all members of the Academic 

Council; provided that any such minutes shall not be circulated if the Academic Council considers 

such circulation prejudicial to the interests of the Institute.  The minutes along with amendments, if 
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any, shall be placed for confirmation at the next meeting of the Academic Council.  After the 

minutes are confirmed and signed by Director, they shall be kept in a minutes file. 

26.  Manner of Formation of Department of teaching. - (a) The environment in which the Institute functions 

undergo changes, from time to time and there may be a need to form new schools, departments, areas, and 

centres at the Institute as also rename them or merge or dissolve them, depending on the exigencies of the 

situation. (b)  Some departments, areas, and centres may have groups of faculty attached/affiliated to them 

full time. Some centres may not have any full-time faculty but they may have faculty attached to other 

departments and areas but come together as members of the centre to pursue an activity/domain of common 

interest. (c)  The following process will be followed for the formation, renaming, merger, and dissolution of 

the schools, departments, areas, and centres:-  (i)  As and when a need is felt for the formation, renaming, 

merger and dissolution of schools, departments, areas, and centres, the Director shall appoint a committee to 

study the need for this, keeping the changing environment in mind. 

27.  Constitution, duties and functions of other committees and authorities.- (1) Sub Committees of the 

Board of Governors. - The Board of Governors may set up committees for the efficient functioning of the 

Institute under section 20 (1) and (2), chapter III of the Act.  Roles expected to be played by such committees 

are as follows: - 

(2)  Finance and Audit Committee (F & AC): (a) The composition of F & AC, a sub-committee of the 

Board of Governors is as given below:- 

 

Qualifier Designation 

A member of the Board of Governors conversant with 

finance and audit matters 

Chairperson 

Director Member (Ex-officio) 

Two members of the Board of Governors Members 

One Faculty member of the Board of Governors Member  

Advisor (F&A)  Ex-Officio - Invitee 

 

(b)  The responsibilities of the F & AC include: - (i)  To ensure the appropriateness of the 

systems and procedures related to accounts, finance and administration.  (ii) The F & AC meets at 

least twice a year. (iii) To decide the long term and short-term funds management of the Institute. 

(iv) To decide and facilitate the investment proposals. (v)  To define financial authorities/powers for 

revenue and capital expenditure. (vi) To propose/recommend the fee of various programmes. (vii) 

To recommend to the Board of Governors the revenue and capital budget of the Institute. (viii) 

Overall Financial controls and governance function of the Institute. (ix)  Provide  expert advice on 

the effectiveness of the internal control system, risk management and audit report to the Board of 

Governors. (x) Review reports of internal/concurrent auditors presentation by an auditor at least 

twice in a financial year, or more frequently if so determined. 

(3)    Construction Committee (CC): - (a) Composition of Construction Committee  a sub-committee of 

the Board of Governors is as given below: -  

Qualifier Designation 

Member Board of Governors Chairperson 

Director Member (Ex-officio) 

Two external experts preferably having held the position 

of the chief engineer or above in the government 

organization 

Members 

Chief Administrative Officer Member (Ex-officio) 

Chief Engineer Ex–Officio - Invitee 

 

(b)  It performs the following functions under the overall directions of the Board of Governors. 

This committee will meet at least once a year. The primary responsibilities of this committee are to: 
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- (i) Oversee the implementation of the projects and approve new projects.  (ii) Approve tenders 

related to construction beyond a particular amount.  (iii)  Evaluate all over-runs in cost and time. (iv)  

Audit of the construction projects. (v)  Approve building maintenance policy and revise from time to 

time. 

(4)  Personnel Committee (PC): (a) Composition of Personnel Committee, a sub-committee of the Board 

of Governors is as given below: - 

Qualifier Designation 

A member of Board of Governors Chairperson 

Two members of the Board of Governors Members  

Director Member (Ex-officio) 

Chair (SDEC) Member (Ex-officio) 

One Faculty member of Board of Governors Member (Ex-officio) 

CAO Ex Officio - Invitee 

 

(b)  The primary responsibilities of the Personnel Committee are to set policy parameters for 

hiring, promotions, and compensation for non-teaching staff and faculty. 

(5)  Quorum: - The presence  either physical or virtual of more than half of the committee members 

including the Chairperson of the committee shall constitute the quorum for any meeting of the 

committee. 

(6)  Other Committees: - (a) The Director may set up committees for different programmes/ functions 

and appoint chairpersons for the Programmes/Academic Areas. (b) Other committees may also be 

set up to meet the emerging needs of the Institute from time to time.  (c) The committees, other than 

the statutory committees, that advise and assist the Director in ensuring the effective functioning of 

the Institute are listed below. (d) The tenure of administrative positions/committees will have a 

tenure of two years from the date of the appointment unless otherwise specified.  This can be 

extended by the competent authority.  

(7)  Faculty Development and Evaluation Committee (FDEC): - (a) The composition of Faculty 

Development and Evaluation Committee will be: -  

 

Members Role 

Director Chairperson 

Dean (Faculty)  Member (Ex-officio) 

Two Professors nominated by the Director Members 

Two Associate Professors nominated by the 

Director 
Members 

 

(b)  The Faculty Development and Evaluation Committee  is the committee that provides 

support to the Director in decision-making on faculty related issues.  (c) Faculty Development and 

Evaluation Committee play an important role in faculty hiring, faculty development (processing 

applications for faculty development, sabbatical, EOL etc.), evaluating the performance of faculty 

during confirmation, probation closure and promotions; implementation of faculty work norms; 

providing necessary feedback to faculty to enable them to achieve adequate levels of performance as 

per the norms of the Institute. (d) The Faculty Development and Evaluation Committee meets as 

often as necessary. 

(8) Faculty Recruitment Committee: (a) This will be an area-specific committee. The composition of 

Faculty Recruitment Committee will be: - 
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Members Role 

Director Chairperson 

Dean (Faculty) Member (ex-officio) 

Area Chair   Convener 

One representation from FDEC Member 

One representation from the area Member 

One representation from another area Member 

 

(b)  The Faculty Recruitment Committee for each area will shortlist suitable candidates for 

faculty positions, and coordinate the hiring process where necessary, external expert(s) from a panel 

of experts may be invited to join the Faculty Recruitment Committee. Appointments to faculty 

positions are made as per the decision of this committee. (c) Apart from faculty recruitment 

seminars, there will be a formal interaction of Faculty Recruitment Committee with the candidate to 

find out the suitability of the candidate for the area. The candidate’s selection for faculty position 

will be based on the candidate’s average scores in Faculty Recruitment Seminar (FRS) and the 

scores given by the Faculty Recruitment Committee on the basis of interaction with the candidate. 

The decision to recruit a faculty will be taken on the basis of the weighted average of scores in FRS 

and scores given by Faculty Recruitment Committee.  

(9)  Staff Development and Evaluation Committee (SDEC): - (a) The composition of Staff Development 

and Evaluation Committee will be: - 

 

Member Role 

Dean (P & D) Chairperson 

Chairperson PGP Member (Ex-officio) 

CAO  Member (Ex-officio) 

Advisor (F & A)  Member (Ex-officio) 

Officer (Personnel)  Ex-officio - Permanent invitee 

One nominee of Director  Member 

Faculty/Officer As special invitee depending on the agenda 

 

(b)  The Staff Development and Evaluation Committee is the committee that provides support 

to the Director in decision-making on staff-related issues.  (c) Staff Development and Evaluation 

Committee plays an important role in the following activities: - (i) Staff hiring. (ii) Confirmation of 

staff on probation.  (iii) Drafting and recommending policies on service-related matters of staff.  (iv) 

Submitting its recommendations to Director. (v) Staff Development and Evaluation Committee will 

have an advisory role.  

(10)  Internal Complaints Committee: (a) The composition of Internal Complaints Committee of the 

Institute is as under: -  

 

Member Role 

At least one female member of the faculty Member 

At least one faculty member  Member 

At least one staff member (Administration) Member 

At least one student member 
Special Invitee on as required 

basis. 
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Medical Officer 
Special Invitee on as required 

basis. 

At least one external member Member  

 

Note: One of the senior female employees shall be nominated as Chairperson/Presiding Officer by 

the Director. At least one-half of the members so nominated shall be female.  

(b)  Internal Complaints Committee is tasked, under the Prevention of Sexual Harassment of 

Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 to address claims and 

concerns of sexual harassment. (c) The role of the committee is to take cognizance of any complaint, 

provide assistance and redressal to victims, conduct enquiries when required, and recommend 

necessary actions to be undertaken against any person found responsible for the harassment. (d) 

Three committee members shall constitute the quorum for deliberation & planning and for 

interviews with the complainant/accused/witnesses. (e) The members of the committee, their contact 

details and process of redressal of complaints are available on the Institute website. (f) The 

committee shall have all such powers necessary to carry out the purpose stated above. In addition, it 

will also look into complaints of harassment which are referred to it by the Director. (g) The 

Chairperson/Presiding Officer and every member of the ICC shall hold office for a period not 

exceeding three years from the date of their nomination. 

(h)  All other provisions contained in the Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013 will apply mutatis mutandis. 

(11)  Anti-Ragging Committee & Squad for Curbing the Menace of Ragging: (a) The Constitution of 

Anti-Ragging Committee (ARC) of the Insitute is as under: -  

 

Member Role 

Director Chairperson 

Four External Members Members 

Five Faculty Members 

Officer (H and SA) Member 

Five Student Representatives Members 

 

(b)  The Anti-Ragging Squad (ARS) of the Institute  is as under:-  

 

Member Role 

Chair (H and SA) Chairperson 

Staff (Student Affairs) Member 

Two Faculty members Members 

 

(c)  Ragging: Ragging constitutes one or more of any of the following acts: - (i) Any conduct 

by any student or students whether by words spoken or written or by an act which has the effect of 

teasing, treating or handling with rudeness a fresher or any other student. (ii) Indulging in rowdy or 

undisciplined activities by any student or students which causes or is likely to cause annoyance, 

hardship, physical or psychological harm or to raise fear or apprehension thereof in any fresher or 

any other student. (iii) Asking any student to do any act which such student will not in the ordinary 

course do and which has the effect of causing or generating a sense of shame, or torment or 

embarrassment to adversely affect the physique or psyche of such fresher or any other student.  (iv) 

Any act by a senior student that prevents, disrupts or disturbs the regular academic activity of any 

other student or a fresher. (v) Exploiting the services of a fresher or any other student for completing 

the academic tasks assigned to an individual or a group of students. (vi) Any act of financial 

extortion or forceful expenditure burden put on a fresher or any other student by students. (vii) Any 

act of physical abuse including all variants of it: sexual abuse, stripping, forcing obscene and lewd 
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acts, gestures, causing bodily harm or any other danger to health or person. (viii) Any act or abuse 

by spoken words, emails, posts, public insults that actively or passively adds to the discomfiture to 

fresher or any other student. (d) Measures for Prohibition of Ragging: (i) The Institute shall take all 

necessary and required measures, including but not limited to the provisions of these regulations, to 

achieve the objective of eliminating ragging. (ii) The Institute shall take action in accordance with 

the regulations against those found guilty of ragging and/or abetting ragging, actively or passively, 

or being part of a conspiracy to promote ragging. (e) Measures for prevention of Ragging:- The 

Institute shall take the following steps concerning prevention of Ragging of students; namely:- (i) 

The Institute in electronic, audiovisual or print or any other media, for admission of students shall 

expressly provide that ragging is prohibited and anyone found guilty of ragging and/or abetting 

ragging is liable to be punished under the provisions of law being in force. (ii) The Institute shall 

provide  brochure of admission/ instruction booklet or the prospectus in print or electronic format. 

Shall also draw attention to any law concerning ragging and its consequences. (iii) The telephone 

numbers of the Anti-Ragging Helpline and all the important functionaries in the Institute shall be 

published in the brochure of admission/booklet or on the website.  (iv) The application form for 

admission shall contain an affidavit to be filled up and signed by the applicants to the effect that he 

or she has read and understood the provisions of the regulations in force and is aware of the 

prohibition of ragging and the punishments prescribed. (v) The Institute during the induction for all 

programmes, will conduct a special session to promote the objectives of the regulations on curbing 

the menace of ragging. (f) Punishment for ragging: Ragging is a cognizable offence. On reporting of 

the incident, if any, the matter will be investigated thoroughly, and the quantum of punishment will 

be decided on a case-to-case basis by the Anti-Ragging Committee. Punishment may vary from 

warning to suspension or even expulsion from the Institute. 

28.  Quorum and the procedure to be followed in the conduct of the business of committees. - Presence  

either physical or virtual of more than half of the committee members including the Chairperson of the 

committee shall constitute the quorum for any meeting of the committee. 

 

Prof. HIMANSHU RAI, Director 

[ADVT.-III/4/Exty./494/2021-22] 
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