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FTRT Y& TRl T ST 7d g0 AT 19 T ST, SAqqa & ATE e Uagr Mateied @faas i =41
AT 2l

1. wferd offde oy
1.1, == fREst & et ey g sqaee Bt 2021 70 oftde & Seatea B ST asar 81
1.2. =g Fffaw oo § ser werrer i ffr & g g
2. ATy - =9 "ARIET § S aF & 978 f sraewwar T g
2.1, orferfeEs F T ered AT werer e srfaftaae, 2017 (2017 #T 33) ¥;
2.2, ‘st & WAt T oo HeAn ¥ STt 2
2.3. 'wa= At af®fy Fwv o oy dew g afeq wam v afq iy g;
2.4, 'HET TATHNE ATREL AT T FEATH & H&F TATH S AR &;
2.5, 'ger e sy &1 o "o % e e afewrd
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2.6.

2.7.

2.8.

2.9.

2.10.

2.11.

2.12.

3. oTHT HEA
3.1.

AT TAhAT ATAFTE T 1 T 6 G qashdT ATFRET ¢
TSR T 7 ST 8§ QerfoTE FTEET § TRTT ST arer fee 8

'STTErSTAT T 7 TEATH o ATTSTAT F ¢ ¥ Fers g et srer 397 3 forg a=mu 1o forerfasd,
TR, TATHA A A ATASTAT TST T GgWTT FT THAT 85

"o s ot adter afafa &7 oref gt wew g wiya A i St wder afufy ;
" 7 o AT e /e =, 2018 7E 2
"o g’ T o1 HEATH F OTHT Hed F 9T T g,

= Tt & woen, e afvafia 987 @ Tu ot s afverfeat & 98t aof grm o S5
afarfaae =1 et § o @

QTHT HE ATHIRT FH T
3.1.1. 5 Rawl F srqa yeATd Agd ua q@ gl i Avft & g wea A [gie  forg A

#FY FRrewrier e o forw ot gt AT Aiuid F7 TST FEM

3.1.2.57 et o, fFeft 9aeT & FEE 6 G, JoF AT 7T T iaar & w1 Sl

ZfFAT a1 @ FrEr G A0 F dGEd qTHT Hed § Fe (Xfh IO v g al, qTHT Hed
qTHTRT Gafa dated afor, s qga Rt sow g2 €, S9% dgd sded srHEa

FA(T| ATHIRT AT T OTHT HS T ITT AR o ATHL 67 Brrier w0 omeft deer a7
T A= a2 F ST AT G & q1eaT | T =l A awm

3.1.3.5=a | Ag<hl ¥q, 3@ T ATHT A8 ARE Tg AT AT SAqeargrd & # fore,

TR, ATIOTSA, THTST EAT, AT AT TATE F & | UF qhrT 3T Tiafed =af=n gl

3.2. Hed | HEHTT HSEIT T ATHIHA

Feme] I8 Ao F a1 qerHe F AT UL, I HHT TEEAT h G2 H AT FGAT, ST ATAHATA:
THITRTE /AT TR % U8 9¥ g1 A< fSregia 919 § qRaTer srdshrer qur &7 foram g

3.3. H=o #iT T & GATAT | AT =l ST ATAT TG (FEH) S Tferamd

3.3.1.

3.3.2.

3.3.3.

3.3.4.

3.3.5.

Ao FT ATIRUE: BT q19 deid ®, AfgmEa: B<hia gt & a0, 77 F 50 uF 955
I HE FT TeAT AT 9 * (o0 F7 F F7 qTq foe 7 Arfed =T SJrosm

7R, AT 7g 4 F FH A FH UF fagrs qaedi i forferd swees uw 91q &40 & Jrfed ®
ToFT U AT FoF AT TFd g

i 7g 37 T, Femey 77 Mo & 9wl |, o7 941 U, HSd & geaelq Hl Aa9qThar
Tl foheel srcamarea ey qaf 9 fF=me e & forg Jeer &t STaramor S a1 aad &
HES T TAF 5% 1 ALATT AL ALl FIL T STOAT, ST ALqe qigd H2 % U Az
Teer, geo Y et ft so% & o e 7 [Afsra w3 afe srexer ey feor & S |
g A1 21 ITd 8, a7 a8 St srquierfa § ForeT st=r =t &7 2% 6T Teqear #37 &
o arfaa #3507 7g &, T (F ) & F9E | aoF eI6q sfiT At it S
TRT § ST IUTEAT TEET HILH FT TS FH|

HEA & A= I ToF HT T, TG AT G097 Tq7d g0 T5F 6l TG § FHH & FHF 979 1o
Tl HES F TeUT TaeT &l TAFSI A & I AT 2T & 919w 7 v forfera Jrfes 95t
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3.3.6. HEA & T § ATHA F7d & (0 G2 & Az A geeq FOTg=l 12 fFug &1 geaqra 7
g g, o dea i Jo% 7 39 39 uger qeo F gf=a F 979 997 qWr AR, dqeTeq F

FHIEA & e, U FAwae= 0¥ faus & =0 #§ anfae fFrar s =R
3.3.7. 9% § FH H TH UF HATg Tgol HSd & q1=d FIT GUag= T g2l w1 Ifua &ham st

3.3.8. sremer A7 Ao it wF §, Af% e vH FAuy Taar arwtEuw g 5 weemw w R # o
Tt o &t strareThat g, W orae it FaedT & = HEed g7 UF Ao T 99T qehar

%, oY 39 T8 & TEATd & AqHIGT AT AEATHIA H1 9T ATl TEEAT % AT TgHT FIET

] TR TR=Terd 3T sraeraT w7 g oft i 3T € a9t s arersrd gem S
wea fF Aafia s °§ 03 Aot o fro o gn

3.3.9. sremer AT Aers f T § Rufa za«r fowe g & 9= & g § qorer iy o
AEFLTFAT &, a9, reqer & qwel |, [T I T Fd g0, UH 9 AT F7 TFd &
STT ST BT T o, T 1o UH AT il TS o THeT TE&IA (AT STUAT ¥ HEA FIT
sret i =1 & Ryt do% & = gfe & s

3.3.10. #=w & quey ot oft 7T &1 iy Sufeud aaedt & agaa & & ST ashar 2

3.4. 4= = Areent i fAotat & ywrofierwor & gforaT sfie 9 srfaerat &1 Ty,

3.4.1. WA AT d5F HT FAATT FT HAGT A 6l d% & 30 &A1 F iaT = & gi=d g 7417
T SO T fA3ere oY erexer % STHIad & THTd, T qaedi & Tre=ATrord R STun
T T2 T SRTAT Jo § =9 2 forg sweqa o strom)

3.4.2. a1 & W= it 9oF F FAGT H 9 04T AT B, e AT = F A=, FJud qataq
EATAY % qgd, Ao & auft srent i Aot &1 ywrfora 3

3.4.3. WA % g4, IS F Gia & FATAT H FIAGT 0l Tk THTOTT ST TCT i UF T qeqeq
F FATAT B AT UF I 29 & Fraiard i Teqa w40

3.4.4. WIA F O TA/AAAT M W1 T FATS F (o0 €9 F "qoferd wravadi av argar
St fRrE, ST oft froe 21, #r wew & Aot wr @it w3

3.5. Hee #iT a5 § W o % forw weer & Jaeai & 9
HEA & S5l § AT o & (7T HSA & AT Hl A5 AATHFH/EH/FT F AR Tl Rl FEI
TS F TeEdl AT e &l 9% § AT O AT & g shiqyy a9 g B, aram @)
AT ATHETE G F ATAT % (o0 AT AMT97F ATE9T FT

4, 9rferes ue érferd AT a9 -

4.1, ATARTH F AN G | TgoT TaT § FHATAT HT FIEART, TIATHE 37T 7w we ord
TH qIE *F AN FF | 31 Tgol G419 § FALT TcdF AT<h G § 47 9F T HaT THIT FIAHA
Y HfAaTeH® Tl & a7, qHIT aTeAtHs 9% 3fT g6 et ua ordt a7 oi7 Yo, gel, =g,
wferey fAfdr v ser wrwer v IRl ameor o gra, 39 qure srferered s farerotesrTet % |
ST v, At 7 arterfaas stefaafaa /gt frm = grar s o #7339 g § AR 7=
oft qTe LT g1 9T 0 srferfaer s/t et i yertay 98 wEm
AT Afx 29 T1T FoFaT T afiadd U8 FH=T & T 980 ¢, a7 SEERT TSR Heq1 510
FHATL % |1 Al T o1 o dgd THTH HAT ST qHaT 8, AT, TS =0 da4 H FIS ATIeTH T 647
STAT g, qT HEATT G 39 FHAT & qIaT wed 9%, ST FHART F 70 § T Jgid &

eI ST o= FHATRAT % A0 H TF Hgld & TATHE & aera? qrasl &7 Ear #6ar
ST
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4.2 9gT9% ST YTEEE 970 AT, Waq T@X@rd w1, SeHn0, ghIE, $TEa%, S O], 36

TEIETE, YA TEeETd, TAaTsit, 9gs, aNar, AT, 97 TI-F90 AT TFAT FTT AT AT
TETTF T ITEE vl A fSraar g9 g "6 9 '@ig o qard yra B s A
AFLTFHAT & ST TT 377 FTAT 1 TH AT H SIS & (o107 ATIFHT B

4.3. AT ST U= AT §AT UF THArd

4.3.1.

43.2.

4.3.3.

4.34.

Traers g srfergTar (FT), srfergrar (fore FTashe) Sfi e o &A1 o Fal & AeqeAT %
ST 3 |1, ST THI-THT 92 9TH 27 Thd &, G9I-997 T &F-aT7 THT % AR AT
ATTITFAT T THTEAT FLT|

TATITIO: ETH AT o FTAFHHAT & TAF 7 AT 6 [0 Uk HHT & Aq91d §, 547 6 are
T OHA-IHT 97 dqAIfed AT sirar @ siv vE Rt siw et aw St R A g
FAIT /AT dentea fBrar Srar 8, TH e, Sara-gr 9T % SATIE ATIESt
ATATY TEAT & FEAFAT & GATR G919 o fFaewr F fow Fafaa, quisttos, @6
Taeat F1 fAeh # F forw st st srferga 2

2o F11T aa AT & FEETier & SqE AT FHT-gHT 9T AT AR G Sented
T o= AT 7 ordt % AqaT I T A 9 HHT F I F [HIh A F o
wfergd 21

g g g Hetfa BT ST a6t 8; i o= a1, TeaTed offe, ST & a9a-a97 12
TEQATAT & ATEAT | WSS G SAqAIGd AT SITaT ¢, 39 avg Fafea d6 aaeg a4di &
forT 911 21

4.4 afaa g £t e gt

4.41.
442

4.4.3.

4.4.4.

g el 9 Faftha Rgieat @ it aa9rse 92 go A= % e a7 it S a9l 6l
qFE F Ul 97 4T At Fateatr g d9wre adt it (e Ragede FEE -
THRIATTHET), AT HEATT HhT AT AT (SEETSIE Fehfee [peHe AT - SEUHATHT) a7 =9
3297 F foro wifea @ va == afafy (@9 S Foma ) £ Rt 9w srarha
BNl

e * fore | et |afet, e @ qdt Giutd 37 96 Ud 999 G [ees® w5
ForRTier Ff, o7 e =9 Fiuta it Rt 9% @= F:7d gu sifaw o o gl

R AT AT Hd AT ARAAT AIAGST &1 T FA 6 G190 a1 GarEiar e 6w
fafaregar av ot e R sTom

4.5. fAafaa fz-afers w=m aat St Fear, giery va At g

4.51.

452

4.5.3.

Taers 77 srfergrar (Serar), afergrar (Foream FThe) ST TFaT_ F &1 i hal F sTede,
it @t & ST & 979, S GHI-99T 97 Y9 g1 9% 8, G9I-99T 9T FHATAT
F TeEaT FY ArgeTFar £ qHrEr F0m =Ffve T # sfiv s Rufw GEeorn, aear gk,
ATTIAF AFTAT AT TITL T

AT ST F FEAFHAL F ATE G % (o1 {Aatia, quisTiers T2 Taeat fi FH=rT
T AITT & ATTH AEHI F dgd HAHT, TORIoIH FeTh TIEd1 6l AT & o, 5 F,
AT Heel FIT AT FGrAt & orw 1.1:10 FHATRAT F AT |, AvFAT THI-THT
T ST IS G AT Sie/AT gerrterd vh gt siw aat uw sferga w3 2

ST 3R "earr gy Myt BT ST oasar € 39 e 9=t #6766
HEATH T ATETSE IT TR FT ATAA ArH = FBrar S 2l
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4.54.

4.5.5.

4.5.6.

45.7.

Rers semefit &1 =99 &iw g & forw uw = gtwfa e w9 gt o
el == afafa & FEgT & =9 § [Aeas &1 seqa s [eas afufa & foarfen
7 o= e gu sifaw i o 2

o Fafag FH=TT 9269 F aaA7E § AT G0 g0 G0T-999 9% A6 37 Sried
IR ST e ATt 3w ot aw s # F form srfera 2

ST T s g g et e ST awar & Fafea de-afems sd=rd g a9t F
for; ud ST & gHT-aHT uT YEdAmEl F AT ¥ 91 g0 AqAlied AT STaT 8317 o
AT, TR e, & for ar 8

FHATAT AT FA Fd THT, TTAT AEEEST H QT FIA AT AT & T qraTiors
FaTatorEaT 37 o AfEryar F gt § e ez smovm)

4.6. =t =Tt i #ar T ST ad -

4.6.1.

4.6.2.

Tfufa g 7at & [T % a0 oy, forea, s ofiw o= Tre i forervarst onfs % @29
H =AqH qrEar qree e BT SITuT STaremer #Yere siT ARAAT ater JeATeftet & AT
¥, feers ot # ITgh =7 & fafaer #7794 2

FHATAT % 7T srqematae arfarawrT
AqTEAE TR ST TA-STrershTr
EEIR) IREEET oY Hew F AeTe

AqTas FET Fa9 A=A & | Fwmmegesr /0 sfawmar /| Feaw
AIAR AqF w7 9 aF ¥ | MARE wiEawEd A #wrg
T v weTiaEr o Agerw
T JTTEERT0T T TeATI I
FTTHA &

qTda Feld aa9 AT & | e a1 ®wE d=T | o7y HEA F qeTe
IER Fa9 T 10 77 | qErEweT SE Feas uw
ITY IF T F FHATL ST &l TATATST Y
GET

4.7. %91, AT i wiasy [fer & =T

ATt we T T w=fpa g&t a7 e At wEr (et geratas ud qe e
FHAT) T TS GO TroAT, Hea= f7 =T T9ar 9T 4o g0 a97-a97 9% TE51Et &
ATEAH | AT ATATRT 7T ATAT F FATEAE AT STRATT

5. 999 U FTA

5.1. 3t % fatesr aressat ® sufteard & yaor & fou @3t

5.1.1.

FEqT 7 = utiue ye orfRal F e T /T uedt, T i THoras vt #
oo F foro ffeat Tame Fam

TeT 1 o afiag &1 geae F =3 v Rt we™ w3 arer wrdwAl & forg yerer
TR T HATIOTT e T SATEHTT ZHTTI

ST ST S T gl T afvus UH FIHAT 67 T AaeTFATA T AT T Here
FAT|
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6. R

5.2. 9T9E IUTTEAT F&TF FIAT: S FIT THI-THT I TT0q AT F SATA1E, e &l &= 9ug i
Fraers #7 Frerier 9% A9 AT Y= F2 &7 ATIFE R

5.3. fafsrs urenret % forg epem: ot wear, Ao i Rrerfert av, ot & Areaw & draafor av i
reaTa & gt Tt qui-wrters fRuft-srar #rawwt & forg &t @] ST aTet oo T /TeraT &9
I % forT wrderw e UF a7 AT FA F IULT T 9 K O FwAFH ok Herrterd Agi hAr
STTUNTT 3% I I o ST HIAFHH il STATE F T Al ATTUH HIAHT [ HT AT FHA| H29mH
v FSoATHT AT THTOTIS FTAFAT 6 [T AT S ATAT o FeTa F2 % forw st 2

5.4 AT, BraAgh, Teeif= T, Ta® siv [wewr

5.4.1.

5.4.2.

e o faem afug i ferier o, @« a99-997 9% qeqaq & faftvs fft-srem
FEAFKHT o 7T BATAT ST FTAGIT F [LEHTT I AT < ThaT &l

e uftug "@ear 78 es, [ET ST yedHal & e & foru dea & e w7
FEHAT g1 TEH, IERIY T TR 7 e fa=m aRug gy adq1s T8 {1faat &1 ara
AT ZTTI

5.5. HET % BIAT & [HATH &l o 3T FHNIE ST FTATATE] § e & ol e 7 377 [ AT

5.5.1.

5.5.2.

5.5.3.

eers &t Rrerfert o2, #=a FrETaTE & o0 UF o o T FEHH o § THAed i
STTIHE T qhaT 2

Ao 7 FEET F FAL F Arded, TRE § T AT aat i TgrE S @, TR 6
forw s R, grETeT F et s A F Seou F oo gt F el et
FrgaTel, EH FrEmamE & Jagd! 7 3T A o aree g, s9a 4F F § @
e 21

e gramam i 9RhEe § g & gag § et o fifaat f1 odt fr AT siw
FIATFAT * (oT0 TF AT F49T TR 2

6.1. Fzor #T gt 7 orf<Fat 3T F1FT F7 TATIISH

6.1.1.

6.1.2.

Tgers HEATT F YT FIAHET ATTFET § ST TEATH F HATAT o6 THT Tgah fl a@id Fd
2 3T TEITH F FTHFIS o 70 THT siraedsh T ferat &7 T2eie Fr

ATHT THT-THT 9T AT T T2 AT T ATHeSt F ATIF WTHH F dgd (Heerd &l
et sTreser TS #3d @

6.1.2.1. HESA F YEATAl & ATAW F AIAIGT AqITT & dgd (HATHA, TUEHITH dh1T
aEet 7 AEea, quisTors FHETRAr S ol FwAr oY 3ted waY 9% 39
AT T AT,

6.1.2.2. 3f=a waw q¥ AfqfYy, sterrrforr, agmas e T F T § Gy KT 9T HLAT
ST T aTreA e o7 o= 9w oY od a7 T,

6.1.2.3.  3Tod B UH TR TEEAT AT FHATAT F [A%g SAqTEATHS FILATS FHEAT,

6.1.2.4. ST H¥IT | JET Ael &, ol o7 =T THAT U, FeAqTI, TIrHe, Tieveqor
e St wer ST TRt i RgfRe #r w3,
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6.1.2.5.

6.1.2.6.

6.1.2.7.

6.1.2.8.

6.1.2.9.

6.1.2.10.

6.1.2.11.

6.1.2.12.

6.1.2.13.

6.1.2.14.

6.1.2.15.

6.1.2.16.

6.1.2.17.

6.1.2.18.

HEATA  TATE HATAT F {17 AFLTHRATAE N a9 T AT srafer & forw srerdy
B H GRS A2-Frer0r FH=TEAT 6T AT FHAT, SR A tHF 37 T

= 9w &7 o a7 FAT;

HEATT o GATE FTHFHIS & (0 AEeTHATTHTL THAITATSAT 37T A=A 6T AAT
AT, IR ATTCATHE M o= 79 7 o qF F2T,

T AT fe-grfers FA=TRET F 9=t F1 g9y I1 Ftad FAT;

waoi, srfafis Rraeiat siv dean-fAwtor wfafafeat F st 9w - afers
FHATRAT 3fT T T THTEH TaTH FAT;

HEATT &7 TTAfAfaed FAT S FTAT ATAAT i TAT FHIAT AT FeIeqaT & fory
HTHAT T HEFHT FeAT, gt o Fearfaq F3ar i 7g it e, gwsar -
T ZEATAT FIAT, HHIHT AT FHIAT, FIIAT FeATaST, ATAEA, ATIA 37T FHEq &

T 317 TEqTasT THTIOTT FTAT;

afesr #Ewr (e wewa ¥ gataq asie, goF [y, gqar =, st
HHTT AT AT AT Gaefl STqara FHeer,

FAHTT THT | AN HAT & AqET G149 & fAtes B3 wam F7 arer sefors
FFHHAT 1 AT, TAT Ta&T AT, RO e Ferfera wer,

ST AEA-IE, AT AEH-TE, gLt (ST FIHAHAT, ATHATT DRl F (AT 6
T staegi T gy geamEi / eafEeneasi & a1 sTaetaE o e
TS | T AT,

AT Y [t & & [t & 97 aregdt @ qiud srqaene 9REsEre,
TR FA, HEATA % (o0 F2rawd!, dqaT S GgaRil ARAETT HT T 16T HAT,

Fifs® FUaT ATIF FT ATIATEAT €T & IGA HIAT AT FATed Tl & a1
SYYTh AT h iAT;

A H STty oy FHATRAT & FITcHE AT T SFASTEAT F FHTHFTS
fafaafia w1 % forw ameEst s afsrarsh, fmmeer @i afvarfog, A s
gt Fr,

ST frerT &9 & Y& A8l R T AT H SAcATIITRAT F forw ST § UH Heedrd
= a3 f3d o ST AT,

T 9T & g BT 99 2017 F S8R 999-999 9 42 g1
TR i At HT TR FEAT,

TS g7 GUI-99T ¥ JEaral & qread 9 [easd #1 v #E 9eT
EuEETl

6.2. M=o o qREa« I aq & forw fAoures 33

ST & AT UH TRAdAT adq AT FT T34 FT TFd g o [aerd & forg aRaddT
AT T AT 0T At & forg He=ar F e F3 & org §v=r o a9 F 7Rarua
RS ET i

aiEd= T aqa qiAt FEferfe waet 1 are w3

6.2.1.

6.2.2.
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6.2.2.1. e ¥ foru =i s d7-fasfr sgea et w7,

6.2.2.2. forear wETT F ATH HEAW G TEATANT IL9AT AT THATAT AT o ATHTT
3o & 1T TR T Todiae FeAT;

6.2.2.3. v % 3T J9=w STU, gEen T 90y SUS A, SEEr A ratet sfiv o
ATIEET 9¥ A= AT,
6.2.2.4. A= F forw afawer o afaarg aa= &t g 1 Rrwrer F7m

6.2.3. HEITT % T & AT T HEA (a9 6 HIATEAT Ie9dT FT LTI HAT| ATHLTT Taere
e IO &, T hiad qed TI0TH &, TN T TATal =i Jaee; srqura,; &,
TATAA 3T FATATE F & § W TR0 & i "@eme [uior; a8 v Jeei szedt /
ATIEST | SAHTT TS T THRUTH &5 g1 99 2|
6.3. 9TXT 16(4) F TEa Ao FiT orfxFat 3 wder Ao srae stfareTe &1 w2y e v 39 agq

FATT 0 [IHT F SATET AT GHI-THT 9T TEHT HeSo T TATATSG wawr| fahia erfrat &1 Samr
FLA AT TG TLTL & AraT A<= 9w 2017 1 91+ f&ar sroem)

7. SEAT T EITOAT U Tl

7.1, 9TTHT HEA F AL WSS il Uh WA AATT 4T Tohd g AT AT FT TT=AT, FTIRTA AT qaod Fi
grat &1 et &2 T &

7.2. 7 wtafa atated wfafafaet 1 seedw w4
7.21. GRI-GHT UL HEANT AG9TRATA hl THIAT FIAT X G2 & RAT A7 ggg Fderem,

TR ST TRAET AT FHRIer F3AT;

7.2.2. HIA T SAThede Si2/AT arHeTaTars S fAgie & e Far;
7.2.3. we=o & A<y Afgard s fRuwar £ e wr;
7.2.4. WA T AGAITCT HLATEAT, TAATHIUN AT TALT 1 I 01 FRTLAT FLAT

7.3. TH29r FT HEATT T SHIEAT ST gAgrar = 6t et §f 9990q ol T@3@ra &1 G530 & & o0
srferspa T T g, /T U erterd fS|e a1 & S3adTcn s qiadd ared qal gl
7.4, T2, THI-THT UL, FHATRAT 37T AT 6 70 SFefors FTAEH1, I A ST9 TSt qraest,
IS &A1, A T AT TAl, fheee gadgret s gq TeIna Araegahdra fi a7 qarard o7
forrfer % gaa g1 Frwrer a2, wa= afafa sterge st siw vy sttt v gof
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10.1.2.
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10.1.7.
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HFA T HEATH & FATOH T2 H Al AT § qT HAGT TATINT A5l (HIT ST

10.2. fF=m 9wz it s * forg Torgfd (F)
10.2.1. HTETIOTT: IS F FH F FH UF [Agre qwe At & o wew i sraeqwar gnil

10.2.2. Tg I9&T FF AT g O aivug F qaey qfvug & Sow § 99 IF AR O 99 aF 5 T
TG TAfafedt § =2eq 7 &1 7 gel 9 A gf| Afs T doF % o fd @ 75! At g
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a1 e uitue 9o% F AT § Raiia w1 % g=re F oo =g s @ a7 adt
B [ANTST a2 | IUTEAT TaeT S5 o [oIT HITH FT T3 FH|

10.3. fo=m ufvue £ afxrr
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10.3.3. sfafaaw g fEe= v & [Afga afe  sfafes, g 7 weerd e [Afdrears &
foro et it Rrerfer Fwe i st orf<F T i srfers syt Far g
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11.4

afafa i §=9T, TN T AT F {7 TRATNT w2 T g1 U qiufa=t F 79 i gear w2 w7
2 SATUAT 3fT Heet ¥ 3Teht S35 & S He o FIT AqHIad AT STusT|

TAgers HEIT % FATE HATAT & (o7 e 6 Ut o=y et |fftaa a1 aeof qrafadr & [ 7
THAT g 3T FIATS T F=AT, FTIAT 3T A FT T TRATTT FT ThaT 2

Tifafas afafoat s wrtesrr: ai= sefies e sfaffaw % 9ga deam uF st foerma
afafa wfeq wom dena =Rt § yr fowradr f S i qHtenT F oo 3w gkt ofF
e swom

TG () S AR & FTHETST F AT | AT i S areAr IR St {7 sraeaswar g uw
= Fiafaat it G grih afffa $t TiF S5 R TeqeT LA GIRT AATIOT ThAT STUIT TAT 7Tl
afgad afafd & g qaeg B o SoF i Tord (FI) O T TS eqeT 5% § IqeId Tal af
ITd € AT A2 ToF ol TLTAAT HLA % (o1 TRl o7 FaeT & AT FT T | TIwq TE AT o worgfar
(FTTH) F AT | FF TAT ST LT T ST et g 37T ITTRAT TIET T3 FT TS Fe0|

foraTett wetE, Arew Aty

[ sTTo-11/4/574T./261/2021-22]

INDIAN INSTITUTE OF MANAGEMENT - AMRITSAR
NOTIFICATION
New Delhi, the 20th September, 2021

F. No. IIM/ASR/D/1/21-103.—In exercise of the powers conferred by Section 35 of the Indian Institute of
Management Act, 2017 (33 of 2017), the Board of Governors of the Indian Institute of Management, Amritsar hereby
makes the following Regulations.

Short title and commencement. —

11
1.2

These Regulations may be called “the Indian Institute of Management Amritsar Regulations, 2021”.

These Regulations shall come into force on the date of their publication in the Official Gazette.

Definitions. - In these ‘Regulations’ unless the context otherwise requires

2.1
2.2
2.3
2.4
2.5
2.6
2.7
2.8

2.9

2.10
2.11

‘Act’ means the Indian Institutes of Management Act, 2017 (33 of 2017);

‘Authorities’ or ‘Officers’ means the officers of the Institute;

‘Building Committee’ means the Building Committee constituted by the Board of Governors;
‘Chief Administrative Officer’ means the Chief Administrative Officer of the Institute;
‘Chief Finance Officer’ means the Chief Finance Officer of the Institute;

‘Chief Vigilance Officer’ means the Chief Vigilance Officer of the Institute;

‘Courses’ means subjects being taught at the Institute in Academic Programs;

‘Dean’ means the Dean of the Institute and may include academics, faculty, administration, and other
Dean positions created for any other purpose by the Director;

‘Finance and Audit Committee’ means Finance and Audit Committee constituted by the Board of
Governors;

‘Rules’ means Indian Institute of Management Rules, 2018;

‘Secretary to the Board’ means the Secretary to the Board of Governors of the Institute;
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2.12

Words and expressions used, but not defined in these regulations, shall have the same meaning
respectively assigned to them in the Act or Rules;

3. Board of Governors. —

3.1

3.2

3.3

Board of Governors Nomination Committee:

3.1.1 The Board shall constitute a Board of Governors Nomination Committee as per the Rules
to recommend names for Board appointment under the category of Eminent Persons and
alumni.

3.1.2  When a vacancy arises in the Board of Governors under the category of Eminent Persons or
Alumni due to resignation, expiry of the term of a member, death or other circumstances,
the Board of Governors Nomination Committee shall invite the applications under the
respective categories under which vacancies arise. The Nomination Committee shall
recommend the names of the eligible applicants to the Board of Governors . The Board of
Governors shall, either during the regular meeting or through circulation fill the vacant
position.

3.1.3 To be appointed to the board, the eminent person so nominated shall be an active and
distinguished individual in the field of education, industry, commerce, social service, or
public administration in a reputable Indian or international arena.

Nomination of Faculty Members on the Board:

The Chairman, in consultation with the Director, shall nominate two faculty members to the Board,
preferably holding the rank of Associate and/or Professor and have completed their probation in the
institute.

Quorum and Procedures to be followed in the conduct of the Meeting of the Board:

3.3.1 The Board shall ordinarily meet at least once every three months, preferably during the
fiscal quarter. At least, seven days notice shall be given for every ordinary meeting of the
Board,;

3.3.2  Provided that the Chairperson may, upon a written requisition of not less than one-third of
the board members, call for an extra-ordinary meeting without the seven days notice;

3.3.3  Provided further that the Chairperson, in consultation with the Director may, at short
notice, call for an extra-ordinary meeting of the Board to consider any urgent special issues
requiring board intervention.

3.3.4  Every meeting of the Board shall be presided over by the Chairperson, and one-third of the
members of the Board, including the Chairperson, shall constitute the quorum for any
meeting of the Board. In case the Chairman is unable to attend the meeting for any reason,
he/she shall nominate another person to Chair the meeting in his/her absence. Provided
further that in the absence of a quorum, the meeting may be adjourned and re-scheduled
and the members present will constitute the forum.

3.3.5  The Secretary to the Board shall send a written notice either electronically or through post
of every meeting to every member of the Board at least seven days before the date of the
meeting, stating the place, date and time of the meeting.

3.3.6  Any member of the Board may propose agenda items for inclusion in a Board meeting,
which should be forwarded to the Secretary to the Board, ten days in advance of the board
meeting to be included as an agenda item, subject to the approval of the Chairman of the
board.

3.3.7  Agenda shall be circulated by the Secretary to the Board to the members at least one week
before the meeting.

3.3.8  Inthe opinion of the Chairperson or the Director, an issue is so emergent that an immediate
decision needs to be taken in the interest of the Institute, the Board may adopt a resolution
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present.

3.4

3.5

by circulation among all its members, and any resolution so circulated and adopted by a
simple majority of the members who have signified their approval or disapproval of such
resolution shall be as effective and binding as if such resolutions had been passed at a
regular meeting of the board.

3.3.9 In the opinion of the Chairperson or the Director the situation is so urgent that an
immediate decision needs to be taken in the interest of the Institute, the Director, in
consultation with the Chairperson, may issue such orders as may be necessary, recording
the grounds for opinion; provided that such orders shall be placed before the Board and
ratified by the Board in the next regularly scheduled meeting.

3.3.10 Any matter before the Board may be decided by a majority of votes of the members

Manner of authentication of orders and decisions of the Board and maintenance of records thereof.

3.4.1 The minutes of the proceedings of a meeting of the Board shall be drawn up by the
Secretary to the Board within 30 days of the board meeting and, after approval of the
Director and the Chairperson, shall be circulated to all members and shall be placed for
confirmation at the next meeting of the Board.

3.4.2 The Director or the Secretary to the Board, under their respective signature, will
authenticate all orders and decisions of the Board as recorded in the minutes of the meeting
of the Board.

3.4.3  The Secretary to the Board shall maintain an authenticated copy of minutes in the office of
the Secretary to the Board and shall submit a copy to the office of the Chairperson, and a
copy to the office of the Director.

3.4.4  The Secretary to the Board and/or the Director shall also communicate Board resolutions to
the concerned offices of the Institute or outside agencies, as the case may be, for further
action.

Allowances of members of the Board for attending meetings of the Board:

The members of the Board shall not be entitled to any remuneration/fee/allowances for attending the
meetings of the Board. The Institute shall make all necessary arrangements towards travel by
economy class airfare, accommaodation, and other incidental expenses for members of the Board and
other invitees to the Board meetings.

4, Teaching and Non-Teaching Staff. —

41

4.2

Tenure, Remuneration and Terms and Conditions of employees in service before the commencement
of the Act:

Every person employed with the Institute immediately before such commencement shall continue to
hold his office or service in the Institute with same tenure and contractual obligations, at the same
remuneration and upon the same terms and conditions and with the same rights and privileges as to
pension, leave, gratuity, provident fund and other matters as he would have held had this Act not
been enacted and shall continue to do so. Nothing contained in this section shall override the Act
and/or Rules framed thereunder by the Government of India.

Provided that if the alteration so made is not acceptable to such employee, his employment may be
terminated by the Institute under the terms of the contract with the employee, or, if no provision is
made therein in this behalf, on payment to him by the Institute, of compensation equivalent to three
months' remuneration in case of permanent employee and one months' remuneration in the case of
other employees.

Auxiliary and Incidental Services: The auxiliary and incidental services such as security, building
maintenance tasks, housekeeping, cleaning, drivers, sweeping, estate maintenance, hostel
maintenance, plumbing, carpenters, horticulture, gardeners, other semi-skilled or unskilled work,
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4.3

4.4

4.5

etc., shall be outsourced as much as possible. The Director is authorised to append other tasks based
on necessity.

Number and emoluments of regular Faculty Posts:

431

4.3.2

433

434

The Director, with the inputs from of the Dean (Faculty), Dean (Programs) and
Chairpersons of Areas and Centers of the institute, as may exist from time to time, will
periodically review the requirement of the size of faculty area-wise.

The Director approves and is authorized to hire regular, full-time, faculty members for the
smooth functioning and delivery of the institute’s programs within the broad parameters of
the faculty-student ratio, normally in the ratio of one faculty for every ten students of long
duration programs, as approved by the board from time to time and upon such terms and
conditions as approved and/or modified by the board.

The Director is authorized to appoint members of faculty as per the Central Pay
Commission recommendation in force or modified by the Government of India from time
to time and other terms and conditions as deemed appropriate.

The regular faculty members are eligible for allowances as may be determined by the
Central Government; and other benefits, incentives etc., as approved by the Board through
resolutions from time to time.

Method of Appointment of regular Faculty:

441

4472

443

4.4.4

The regular appointments to the faculty positions may be done based on an open
advertisement on the institute’s website.

All regular appointments in the positions of faculty will be based on the recommendations
of a Faculty Recruitment Committee (FRC), or Institute Faculty Recruitment Committee
(IFRC), or Search and Selection Committee constituted for the purpose.

The Faculty Recruitment Committee, Institute Faculty Recruitment Committee or Search
and Selection Committee will make recommendations to the Director for the appointment.
The Director makes the final decision considering the recommendations of the committee.

In recruiting faculty, attention will be paid in terms of social inclusivity and gender
diversity subject to the applicants meeting the merit criteria.

Number, Emoluments and Method of Appointment of Regular Non — Teaching Staff Positions:

45.1

452

453

454

The Director, with the inputs from of the Dean (Faculty), Dean (Programs) and
Chairpersons of Areas and Centers of the institute, departmental heads, as may exist from
time to time, will periodically review the requirement of the size of the staff in various
departments and prepare a position description, eligibility criteria, essential qualifications,
etc.

The Director approves and is authorized to recruit regular, full-time staff members for the
smooth functioning of the institute programs within the broad parameters of the staff-
student ratio, normally in the ratio of 1.1:10 staff to students, as approved by the board
from time to time and upon such terms and conditions as approved and/or modified by the
board.

The positions are to be advertised in newspapers and the institute’s website inviting
applications, in such manner as may be prescribed by the institute.

The Director shall appoint a selection committee to shortlist and interview candidates. The
committee shall submit their recommendations to the Director in the form of minutes of the
selection committee. The Director makes the final decision considering the
recommendations of the committee.
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455  The Director is authorized to appoint members of regular staff members on the pay scales
currently in force or modified by the Government of India from time to time and other
terms and conditions.

45.6  The regular non- teaching staff members are eligible for allowances as may be determined
by the Central Government; and other benefits, incentives etc., as approved by Board
through resolutions from time to time.

45.7  In recruiting staff, attention will be paid in terms of social inclusivity and gender diversity
subject to the applicants meeting the merit criteria.

4.6 Qualification and Conditions of service of Regular employees.-
4.6.1 The minimum eligibility criteria in terms of age, education, experience, and other relevant
characteristics, etc., shall be specified at the time of the creation of posts by the committee.
In the case of candidates with exceptional skills and abilities, the Director may relax the
conditions suitably.
4.6.2 Disciplinary Authorities for Employees:
Disciplinary Authority Appellate
Authority
Faculty Director The Chairman of
the Board of
Governors
Staff up to Pay level | Head of the Department/Dean/Appointing The Director
9 as per 7" Central Authority or any other functionary to whom the
pay Commission Director may delegate such authority.
Staff Pay level 10 Director or any other functionary to whom the The Chairman of
and above as per 7th | Director may delegate such authority. the Board of
Central pay Governors
Commission

4.7 Constitution of pension, insurance, and provident funds.-

Retirement and Insurance Plans: Regular employees (academic, administrative, and
technical staff) appointed against the sanctioned posts, shall be covered by the National
Pension Scheme, institute’s medical scheme, and other benefits as approved by the board
from time to time through resolutions.

5. Admissions and Students. —

5.1 Regulations for the Admission of Candidates to the various courses of study:

5.1.1 The academic council of the institute will frame policies for admission to all degree,
diploma, and certificate programs based on the powers conferred.

5.1.2  The academic council of the institute shall be empowered to administer the admission
process for degree-granting and diploma-granting programs of the institute.

5.1.3  The academic council will monitor and modify the admission requirements of such
programs as and when required.

5.2 Conferment of Honorary Degrees: As per policy established by the Board from time to time,
Chairman would be empowered to confer honorary degrees, on the recommendation of the
Academic Council and the Director.

5.3 Fees for various courses of study: The Board of Governors, upon the recommendations of the

Director, shall approve the fees to be charged for the various full-time degree-granting programs
before the start of the academic year through resolutions. The program fee once notified for a batch
will not be revised for that batch and the students of a batch will pay the same annual program fee
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during the duration of the program. The Director is authorized to determine the fees to be charged
for other diploma or certificate programs.

5.4 Fellowships, scholarships, exhibitions, medals and prizes:

54.1

Upon the recommendation of the Director and the academic council, the board may from
time to time, approve the award of fellowships and scholarships for various degree-granting
programs of study.

5.4.2  The academic council may recommend to the board for the institution and award of medals,
prizes, and exhibitions. The award of the medals, prizes, and exhibitions shall be following
the policies made by the academic council.

55 Conditions of residence of students of the Institute and levying of fees for residence in the halls and

hostels and other charges:

55.1  Upon the recommendations of the Director, the board may charge a separate fee for the
hostel or a lump sum amount to be included in the program fee.

5.5.2  The Director is authorized to frame norms and policies for the allotment of hostel rooms,
conditions of stay on campus and continuation of studies, levy of charges for damages,
initiate disciplinary proceedings against students for violations of norms and policies of the
hostel, including eviction from the hostel and take appropriate action.

5.5.3  The Director may form a committee to oversee the framing and implementation of norms
and policies concerning conditions of stay in the hostel and on campus.

Director. -
6.1 Delegation of powers and functions of the Board to the Director:

6.1.1  The Director is the Chief Executive Officer of the institute oversees all the aspects of the
operations of the institute and shall perform all the necessary activities for the functioning
of the institute.

6.1.2  The Board of Governors delegates to the Director the following authorities within the broad

parameters of policies and norms as framed from time to time:

6.1.2.1 To recruit regular, full-time faculty members and regular, full-time staff within the
approved ratio through board resolutions and fix their remuneration at an
appropriate level,

6.1.2.2 To recruit faculty as visiting, part-time, adjunct, and Professors of Practice at the
appropriate level and fix their remunerations and other terms and conditions;

6.1.2.3 To take disciplinary actions against the faculty members and staff as deemed fit;

6.1.2.4 To approve faculty and staff engagement such as teaching, consulting, training,
etc., not connected with the institute, as deemed appropriate;

6.1.2.5 To recruit faculty and non-teaching staff temporarily for a period of up to three
years as needed for the smooth functioning of the institute, fix their remuneration
and other terms and conditions of employment;

6.1.2.6 To recruit consultants and professionals as needed for the smooth functioning of
the institute, fix their fees and other terms and conditions of engagement;

6.1.2.7 To abolish or modify the faculty and non-teaching staff positions;

6.1.2.8 To provide incentives to non-teaching staff and faculty based on performance,
additional responsibilities, and institution-building activities.

6.1.2.9 To represent the institute and defend legal cases or refer cases for arbitration, to
execute and sign contracts, lease facilities, sign memorandum of understandings,



[T [1—=e 4]

AT T TOT9H ; STETETIOT 17

7.

file lawsuit, legal documents, authenticate applications, memorandum and other
documents related to the Institute;

6.1.2.10 To approve the budget, pricing, refunds, guest faculty honorariums and housing-
related to various executive education programs;

6.1.2.11 To create, redesign, delete, and modify the various degree-granting academic
programs of the institute in conformity with the laws for the time being in force;

6.1.2.12 To enter into academic and research partnerships with international and national
institutes/ universities for student exchanges, faculty exchanges, dual degree
programs, creation of research centres.

6.1.2.13 To accept externally funded research projects, consultancy assignments,
endowments for the institute, grants and collaborative partnerships with public and
private-sector corporations.

6.1.2.14 To commercially exploit Intellectual Property rights and enter into suitable
arrangements with parties concerned;

6.1.2.15 To define, specify and prescribe norms and procedures, manuals to regulate the
working of the functional areas and responsibilities of officers and staff in the
organization;

6.1.2.16 To take such measures as are necessary for exigencies in matters not herein
specifically provided for, in the overall interest of the institute.

6.1.2.17 To exercise financial powers as approved by the board from time to time in
accordance with General Financial Rules 2017 of Government of India;

6.1.2.18 Any other authorities delegated to the Director by the board from time to time
through resolutions;

6.2 Performance objectives for variable pay of Director:

6.2.1  The Chairman of the board may constitute a Variable Pay Committeeand define the
composition and scope to recommend to the board the variable pay for the Director and
terms and conditions of payment.

6.2.2  The Variable Pay Committee shall perform the following duties:

6.2.2.1
6.2.2.2

6.2.2.3

6.2.2.4

Set Financial and Non-Financial objectives for the Director;

Evaluate the performance of the Director against the objectives and the
memorandum of understanding signed by the institute with the Ministry of
Education;

Consider the overall achievements of the institute, its activities, and other
parameters, as deemed fit.

Recommend to the board the compensation and variable pay for the Director.

6.2.3  Based on the vision of the Institute, the Board will determine the performance objectives of
the Director. The key performance objectives /parameters may include Research
Management Key Result Areas; Student Centric Key Result Areas ; Efficient and Effective
Financial Management; Compliance; Key Result Areas in the area of Ranking,
Accreditations and Innovation; and Institution Building

6.3 Powers and duties of the Director under Section 16(4): The Director shall exercise his or her
authority in accordance with the Act and the Rules framed thereunder or as delegated by the board
of governors from time to time. General Financial Rules 2017 of Government of India shall be
followed while exercising financial powers.

Establishment and Maintenance of Buildings. —
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7.1 The Chairman of the Board of Governors may form a Building Committee of the board and
determine the composition, tenure, and terms of reference of the committee;

7.2 The committee shall perform the following activities:

7.2.1  Periodically review the institutional needs and recommend to the board any major
modifications, renovations, and additions;

7.2.2  Recommend to the board the appointment of architects and/or consultants;

7.2.3  Recommend to the board the financial implications and sustainability;

7.2.4  Monitor the progress of the modifications, renovations, and additions as approved by the
board.

7.3 The Director is authorized to approve any repairs and maintenance of the buildings and
infrastructure of the institute, modifications which do not involve structural changes of the
buildings.

7.4 The Director may, from time to time, recommend to the building committee the institutional needs
for delivery of the academic programs, student life such as recreational facilities, dining areas,
indoor and outdoor games, fitness facilities, etc., for the employees and the students. Upon the
recommendation, the building committee shall carry out the study and perform such activities.

8. Financial Accountability —

8.1 Financial Accountability of the Institute: The Institute shall strive to attain and maintain financial
self-sufficiency. The institute, being an academic institution, shall engage in both revenue-
generating and non-revenue generating activities to meet the social goals and objectives.

8.2 Manner of depositing or investing the money credited to the Fund of the institute and Application of
the Fund of the Institute: the Chairman of the board of governors shall constitute a Finance and
Audit Committee (FAC) and may specify the composition, tenure, as well as terms of reference for
the committee from time to time.

8.3 The Finance and Audit Committee shall recommend to the board on the following matters:

8.3.1  Approval of the budget estimates and revised budget estimates;

8.3.2  Approval of annual accounts and appropriation of surplus;

8.3.3  Approval for creation of new funds or merger of existing funds;

8.3.4  Approval of appointment and remuneration of internal auditors and statutory auditors;

8.3.5  Approval of investment policies in accordance with Act and following the Government of
India guidelines;

8.3.6  Review and recommend changes to the financial and internal controls based on the report
of the Comptroller and Auditor General of India, internal and statutory auditors.

8.3.7  Any other financial matter that may arise from time to time.

9. Independent Agency to Review Performance -

9.1 The Board shall evaluate and review the performance of the Institute, including its faculty through a
group of experts, once every three years, on the parameters of a long-term strategy of the Institute
and such other parameters as the Board may decide, and the report of such review shall be placed in
the public domain.

9.2 The Board in consultation with the Director, may constitute a three-member group of such experts,

of which two shall be senior serving or retired professor of eminence from other Indian Institutes of
Management and one shall be a current or former Dean or Director of an Indian Institute of
Management other than Indian Institute of Management Amritsar.
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The Board shall submit the report of the evaluation review to the Central Government with an action
taken report thereon.

Meetings of the Academic Council:

Meetings of the Academic Council shall be convened by the Director on a requisition
signed by not less than two-thirds of members of the Academic Council.

The notice of meeting together with the agenda shall be circulated by the
Director/Designated Authority to the members of the Academic Council at least seven
calendar days before the meeting. The Director may permit the inclusion of an item for
the meeting for which due notice could not be given.

The Academic Council shall meet whenever necessary but not less than two times in a
calendar year.

The Director may call an emergency meeting of the Academic Council at short notice to
discuss matters requiring urgent attention.

Any matter before the academic council may be decided by a majority of votes of the
members present.

The Director has a vote on a matter that is put up for voting. In addition, if there is an
equal number of votes cast concerning a matter the Director will exercise a casting vote.

The minutes of the Academic Council shall be circulated to all members of the Council
and placed along with any amendments for confirmation at the next meeting of the
Council. The minutes shall not be circulated if the Academic Council considers such
circulation to not be in the best interests of the Institute.

Quorum for Academic Council Meeting:

Ordinarily, at least one-third of members of the council will be a quorum requirement.

It is expected that the members of the council will attend the meetings of the council
unless they are occupied in institutional activity or are on leave. If the quorum for a
meeting is not met the Academic Council may adjourn and convene again for conducting
the business as laid down in the agenda for the meeting. The members present at the
reconvened meeting will constitute the quorum for the meeting.

9.3
10. Academic Council. -
10.1
10.1.1
10.1.2
10.1.3
10.1.4
10.1.5
10.1.6
10.1.7
10.2
10.2.1
10.2.2
10.3

Powers of Academic Council:

10.3.1

10.3.2

10.3.3

10.3.4

10.3.5

In addition to the power vested in the Academic Council by the Act, the board further
empowers the Academic Council to constitute committees and sub-committees to
discharge its functions. Any committee, whether constituted by the Academic Council or
the Director, by powers vested in him by the Act or regulations, will report to the
Academic Council concerning functions of the Council listed in the Act.

In addition to the power vested in the Academic Council by the Act, the board further
delegates its power to recommend the names for the award of an honorary degree on an
individual.

In addition to the power vested in the Academic Council by the Act, the board further
delegates its power to recommend the names for the honorary awards and distinctions.

In addition to the power vested in the Academic Council by the Act, the board further
delegates its power to institute and decide on the award of fellowship, scholarships, prizes
and medals to individuals pursuing programs at the Institute.

The board would consider on the recommendation of the Academic Council to exercise its
power on the establishment of departments, faculties or school of studies and initiate
programs or courses of study.



20

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC.4]

11.

10.4

10.3.6  The board would consider the recommendation of the Academic Council for setting up
centres of management studies and allied areas within the country.

10.3.7 The board would consider the recommendation of the Academic Council for setting up
centres of management studies and allied areas outside India.

10.3.8  The board empowers the Academic Council to deliberate, discuss and recommend to the
board through the Director any issue related to the functioning of the Institute.

Manner of formation of the department of teaching & research
10.4.1  The Director may create the following Academic Areas for teaching & research:
10.4.1.1  Economics
10.4.1.2  Finance and Accounting
10.4.1.3 Marketing & Communications
10.4.1.4  Organizational Behavior & Human Resource Management
10.4.1.5 Quantitative Methods and Operations Management
10.4.1.6  Business Policy and Strategy
10.4.1.7 Information Technology and Information Science
10.4.1.8 Any other area as deemed necessary

10.4.2  The Director may establish, merge or abolish one or more Academic areas or Centers of
Research and the manner of functioning of the areas or centres.

Other Committees and Authorities. -

111

11.2

11.3

114

Constitution and duties and functions of other committees and authorities: the Chairman of the
Board, in consultation with the Director, may appoint such other standing committees or ad hoc
committees of the board for the smooth functioning of the institute and may further define the
composition, scope and conduct of the committee. Such formation of committees shall be informed
to the board and approved by the board during the next board meeting.

The Director may appoint such other standing committees or ad hoc committees of the Institute for
the smooth functioning of the institute and may further define the composition, scope and conduct of
the committee.

Statutory Committees and Authorities: The institute shall also constitute an Internal Complaint
Committee (ICC) under the Prevention of Sexual Harassment Act. The institute shall also develop
appropriate procedures for the investigation and resolution of complaints received from employees.

Quorum and the procedure to be followed in the conduct of the business of committees: These
committees will meet whenever required. Every meeting of the committee shall be presided over by
the Chairperson, and one-half of the members of the committee, including the Chairperson, shall
constitute the quorum for any meeting. In case the Chairperson is unable to attend the meeting, he
may nominate another member to Chair the meeting. Provided further that in the absence of a
quorum, the meeting may be adjourned and re-scheduled and the members present will constitute
the forum.

SHIVALI RATHORE, Nodal Officer
[ADVT .- 11/4/Exty./261/2021-22]
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